
 

CITY COUNCIL AGENDA

CITY COUNCIL CHAMBERS   .   11465 WEST CIVIC CENTER DRIVE   .   AVONDALE, AZ 85323

 
WORK SESSION 

June 6, 2011 
6:30 PM 

  CALL TO ORDER BY MAYOR ROGERS  

   

1 ROLL CALL BY THE CITY CLERK

2 REVIEW OF DRAFT FUND BALANCE REPORTING POLICY TO COMPLY WITH GASB 54

 
City Council will review a draft of the City of Avondale's Fund Balance Policy to comply with the 
implementation of Statement No. 54 of the Governmental Accounting Standards Board (GASB). For 
information, discussion and direction. 

3 ADJOURNMENT  

 Respectfully submitted,   

 

 
Carmen Martinez 
City Clerk

 

 

Individuals with special accessibility needs, including sight or hearing impaired, large print, 
or interpreter, should contact the City Clerk at 623-333-1200 or TDD 623-333-0010 at least 
two business days prior to the Council Meeting. 
 
Personas con necesidades especiales de accesibilidad, incluyendo personas con 
impedimentos de vista u oído, o con necesidad de impresión grande o interprete, deben 
comunicarse con la Secretaria de la Ciudad at 623-333-1200 o TDD 623-333-0010 cuando 
menos dos días hábiles antes de la junta del Concejo.

 

 



CITY COUNCIL REPORT

SUBJECT: 
Review of Draft Fund Balance Reporting Policy to 

comply with GASB 54 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Kevin Artz, Finance & Budget Director (623) 333-2011

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff will present a Draft Fund Balance Policy for the City of Avondale for Council discussion and 
direction. 

BACKGROUND:

The Governmental Accounting Standards Board (GASB) is the recognized standard-setting body for 
establishing governmental accounting and reporting principles. The GASB issued Statement No. 54 
(GASB 54) with the objective "to enhance the usefulness of fund balance information by providing 
clearer fund balance classifications that can be more consistently applied." 
 
Traditionally, fund balance was categorized for appropriation in the next budget period as Reserved 
(not available for appropriation) and Unreserved (available for appropriation). With GASB 54, fund 
balance classifications are identified as nonspendable, restricted, committed, assigned, and 
unassigned. 
 
Nonspendable fund balance represents fund balance (i.e., assets-liabilities) that is not in a 
spendable form, such as, inventories, prepaid items, or long-term receivables that are not readily 
converted to cash.  
 
Restricted fund balance represents an external constraint, or a constraint imposed through 
constitutional provisions or enabling legislation, that requires the funds to be used for a specific 
purpose. For example, the State of Arizona has imposed a constraint on the use of the fuel tax the 
City receives, which limits the use of the funds to Street functions. Also, the City receives a 
dedicated sales tax for water, sewer and transportation projects and a dedicated sales tax for public 
safety functions. Because the enabling legislation requires the specific use of the funds, any fund 
balance is considered restricted. 
 
Committed Fund Balance represent funds internally constrained for a specific purpose by the 
governments highest-level of decision-making authority (Mayor and Council). The Commitment of 
the funds must occur prior to the end of the reporting period. Modification or removal of the 
commitment can only be accomplished by the Council. 
 
Assigned fund balance are amounts intended to be used for a specific purpose that have been 
internally established by the City Council or their designee. Assignments can occur after year end, 
and modification or removal can be accomplished by their designee. 
 
Unassigned fund balance represents funds that cannot be classified into any of the other four 
categories.  

 



 
GASB 54 also identifies reporting requirements for minimum fund balance policies and stabilization 
funds. For the purposes of reporting fund balance, a stabilization fund is considered a specific 
purpose and, if established by a formal action of the Council, would be classified as committed fund 
balance.  
 
Historically, the City has had a minimum fund balance policy of 20% of the estimated revenues for 
the budget year. The minimum fund balance was classified as unreserved, prior to GASB 54. 

DISCUSSION:

Adequate reserves are the foundation for long-term financial stability. Reserves are needed to 
provide working capital to fund daily operations, which, in turn eliminates the need to borrow money 
for operating expenses. Reserves also provide stability during economic downturns or other financial 
uncertainities. In addition, reserves provide flexibility to respond to an economic opportunity quicker 
and without incurring additional financing costs. Finally, the rating agencies look very favorably on 
adeqaute reserves and formal policies that establish procedures for spending down reserves. Bond 
ratings are critical in determining the rate of interest paid on financings and can reduce borrowing 
costs by millions of dollars over the life of the bond. 
 
With the implementation of GASB 54, staff is recommending that Council adopt a formal fund 
balance policy and establish a formal stabilization arrangement (see attachment).  
 
Staff is recommending a two-tier "stabilization fund" - an emergency reserve and a rainy day reserve. 
 
The first-tier, or emergency reserve, is proposed to be maintained at 25% of budgeted General Fund 
expenditures/transfers of the prior fiscal year. The funds would be eligible to be used to mitigate the 
effects of a natural disaster or other events that jeopardize the public safety. The emergency fund 
would also double as the City's minimum fund balance requirement and provide the necessary 
working capital to operate the City on a "cash basis". 
 
The second-tier, or rainy day reserve, is proposed to be maintained at 10% of budgeted General 
Fund expenditures/transfers of the prior fiscal year. The funds would provide a reserve against 
revenue shortfalls as a result of an economic downturns, changes to state-shared revenue formulas, 
or decreases in assessed valuations. The rainy day fund would also provide reserves for unexpected 
risk management losses or other similar items. 
 
For the fiscal year 2011-12 budget, the stabilization fund would amount to $16,192,523 (committed 
fund balance) leaving and unassigned fund balance of $4,756,747 for a total of $20,949,270 in the 
General Fund. The City Council has the ability to amend the policy to include other unforeseen 
shortfalls or to modify the percentage that is allocated to each tier.  
 
The draft policy also establishes parameters for restoring the stabilization fund if reserves drop below 
the minimum levels.  
 
Finally, the draft policy delegates to the City Manager (or designee) the ability to assign funds for a 
specific purpose. 

RECOMMENDATION:

For discussion and direction. 

ATTACHMENTS: 

Click to download

Draft Fund Balance Policy











 

CITY COUNCIL AGENDA

CITY COUNCIL CHAMBERS   .   11465 WEST CIVIC CENTER DRIVE   .   AVONDALE, AZ 85323

 
REGULAR MEETING 

June 6, 2011 
7:00 PM 

  CALL TO ORDER BY MAYOR ROGERS 
PLEDGE OF ALLEGIANCE 
MOMENT OF REFLECTION

 

   

1 ROLL CALL AND STATEMENT OF PARTICIPATION BY THE CITY CLERK

2 RECOGNITION ITEMS (MAYOR PRESENTATIONS)

 a. Resolution 2977-611 - In recognition of Don Foley on occasion of his retirement 

 b. Resolution 2978-611 - In recognition of Leo Gardunio on occasion of his retirement 

3 UNSCHEDULED PUBLIC APPEARANCES

 (Limit three minutes per person. Please state your name.)  

4 CONSENT AGENDA

 

Items on the consent agenda are of a routine nature or have been previously studied 
by the City Council at a work session. They are intended to be acted upon in one 
motion. Council members may pull items from consent if they would like them 
considered separately.

 

 

a. APPROVAL OF MINUTES 
1. Work Session of May 9, 2011  
2. Work Session of May 16, 2011  
3. Regular Meeting of May 16, 2011 

 

b. RESCHEDULING OF CITY COUNCIL MEETINGS 
City Council will consider a request to reschedule the regularly scheduled council meetings of 
July 4 and September 6 in observance of holidays and the meeting of August 15 to allow for a 
summer break. The Council will take appropriate action. 

 

c. SPECIAL EVENT LIQUOR LICENSES - RACEWAY ELKS - LUAU DINNER DANCE 
City Council will consider a special event liquor license application from Mr. Gary Bruce on 
behalf of the Raceway Elks #2852 for a Luau Dinner Dance Charitable Fundraiser to be held 
on Saturday, June 25, 2011 from 5 to 11 pm at the Masonic Temple located at 1015 North 8th 
Street in Avondale. The Council will take appropriate action. 

 

d. LIQUOR LICENSE SERIES 12 (RESTAURANT) - CARLOS O'BRIEN'S MEXICAN 
RESTAURANT 
City Council will consider a request from Mr. Sean O'Brien for approval of a Series 12 
Restaurant License application to sell all spirituous liquors at Carlos O'Brien's Mexican 
Restaurant located at 765 N. 114th Avenue in Avondale. The Council will take appropriate 
action.  
 

 



 

e. LIQUOR LICENSE SERIES 12 (RESTAURANT) - PALERMO'S PIZZA 
City Council will consider a request from Mr. Nuredin Tabaku for approval of a Series 12 
Restaurant License application to sell all spirituous liquors at Palermo's Pizza located at 11107 
W Buckeye Road in Avondale. The Council will take appropriate action. 

 

f. COOPERATIVE PURCHASING AGREEMENT - BAKER & TAYLOR, INC.  
City Council will consider a request to approve a Cooperative Purchasing Agreement with 
Baker & Taylor, Inc. for the purchase of library materials in an amount not to exceed $100,000 
and authorize the Mayor or the City Manager and City Clerk to execute the necessary 
documents. The Council will take appropriate action. 

 

g. FIRST AMENDMENT TO CONTRACT AGREEMENT - FSL HOME IMPROVEMENTS, INC.  
City Council will consider a request to approve the First Amendment to the Contract 
Agreement with FSL Home Improvements, Inc. increasing the contract amount to include a 
grant from the Arizona Department of Housing for substantial rehabilitation of single-family 
homes and authorize the Mayor or City Manager and City Clerk to execute the necessary 
documents. The Council will take appropriate action. 

 

h. COOPERATIVE PURCHASING AGREEMENT - HYDRO CONTROLS & PUMP SYSTEMS, 
INC. 
City Council will consider a request to approve a Cooperative Purchasing Agreement with 
Hydro Controls & Pump Systems, Inc. for the purchase of electrical parts and services in an 
amount not to exceed $240,000.00 and authorize the Mayor or City Manager and City Clerk to 
execute the necessary documents. The Council will take appropriate action. 

 

i. CONSTRUCTION CONTRACT AWARD - COMBS CONSTRUCTION COMPANY INC. 
City Council will consider a request to award a construction contract to Combs Construction 
Company, Inc. to provide construction services for the 107th Avenue, Roosevelt Irrigation 
District canal to Indian School Roadway and Traffic Signal Improvements and Thomas Road, 
Avondale Boulevard to 107th Avenue Improvements project in the amount of $1,597,231.11 
and authorize the Mayor, or City Manager and City Clerk to execute the necessary documents. 
The Council will take appropriate action. 

 

j. CONSTRUCTION CONTRACT AWARD - STANDARD CONSTRUCTION COMPANY, INC. 
FOR THE CDBG STREET & SIDEWALK IMPROVEMENT PROJECT 
City Council will consider a request to award a construction contract to Standard Construction 
Company, Inc. for the construction of water and paving improvements for the CDBG Street and 
Sidewalk Improvement Project in the amount of $706,503.19 and authorize the Mayor or City 
Manager and City Clerk to execute the necessary documents. The Council will take 
appropriate action. 

 

k. RESOLUTION 2979-611 - AMENDMENT TO THE INTERGOVERNMENTAL AGREEMENT 
WITH MARICOPA COUNTY LIBRARY DISTRICT 
City Council will consider a resolution approving the Fourth Amendment to the 
Intergovernmental Agreement with the Maricopa County Library District relating to the 
Reciprocal Borrowing Program to extend the agreement to June 30, 2012 and authorize the 
Mayor or City Manager and City Clerk to execute the necessary documents. The Council will 
take appropriate action. 

 

l. RESOLUTION 2981-611 - INTERGOVERNMENTAL AGREEMENT WITH THE CITY OF 
PHOENIX FOR FIXED ROUTE TRANSIT SERVICES 
City Council will consider a Resolution approving an Intergovernmental Agreement with the 
City of Phoenix for fixed route transit services and authorize the Mayor and City Clerk to 
execute the appropriate documents. The Council will take appropriate action. 

5 2011 RESOLUTIONS OF THE LEAGUE OF ARIZONA CITIES AND TOWNS

 
City Council will review the 2011 League of Arizona Cities and Towns proposed Resolutions and 
appoint a Council Member to serve on the League's Resolution Committee. The Council will take 
appropriate action. 

 



6 RESOLUTION 2980-611 AND ORDINANCE 1460-611 - AMENDMENT TO THE PERSONNEL 
POLICIES AND PROCEDURES MANUAL, CHAPTERS 3, 4, 5, 6, 8 18 AND 19 AND 
DECLARING AN EMERGENCY

 

City Council will consider a resolution declaring as a public record the document entitled "June 6, 
2011 Amendment to the City of Avondale Personnel Policies and Procedures Manual" and an 
ordinance adopting the same by reference and amending the Personnel Policies and Procedures 
Manual, Chapters 3, 4, 5, 6, 8, 18 and 19 and declaring an emergency. The Council will take 
appropriate action. 

 

7 EXECUTIVE SESSION 

 
a. The Council may hold an executive session pursuant to ARIZ. REV. STAT. § 38-431.03 (A)(4) for 

discussion or consultation with the City Attorney in order to consider its position and instruct the 
City Attorney regarding negotiations for a potential Development Agreement. 

8 ADJOURNMENT  

 Respectfully submitted,   

 

 

  
 
Carmen Martinez 
City Clerk

 

 

Individuals with special accessibility needs, including sight or hearing impaired, large 
print, or interpreter, should contact the City Clerk at 623-333-1200 or TDD 623-333-
0010 at least two business days prior to the Council Meeting. 
 
Personas con necesidades especiales de accesibilidad, incluyendo personas con 
impedimentos de vista u oído, o con necesidad de impresión grande o interprete, 
deben comunicarse con la Secretaria de la Ciudad at 623-333-1200 o TDD 623-333-
0010 cuando menos dos días hábiles antes de la junta del Concejo.

 



CITY COUNCIL REPORT

SUBJECT: 
Resolution 2977-611 - In recognition of Don Foley 

on occasion of his retirement 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Paul Adams, Fire Chief (623) 333-6100

THROUGH: Charlie McClendon, City Manager

ATTACHMENTS: 

Click to download

Resolution 2977-611

 



1514604.1 

 

 

 

 

 

 

 

RESOLUTION NO. 2977-611 

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE, 

ARIZONA, HONORING DONALD T. FOLEY FOR TWENTY-FIVE YEARS 

OF DEDICATED SERVICE TO THE CITY OF AVONDALE. 

 

WHEREAS, on December 5, 1985, Donald T. Foley began his career with the City of 

Avondale when he was hired as a firefighter; and 

 

WHEREAS, Don continued his rise through the Fire Department when on July 26, 1990 

he was promoted to Fire Captain; and 

 

WHEREAS, on October 20, 1992 he was promoted to Division Chief; and 

 

WHEREAS, on May 1, 1996 his leadership ability was recognized when he was selected 

to serve as Interim Fire Chief; and 

 

WHEREAS, Don was instrumental in preparing the Avondale Fire Department for 

inclusion in  the Valley Fire Department Automatic Aid System, which continues today and has 

provided Avondale citizens with an exceptional level of emergency service and saved the City of 

Avondale thousands of dollars; and 

 

WHEREAS, Don worked diligently over the years to establish and maintain a 

progressive and professional relationship with Southwest Ambulance, who provides emergency 

ambulance transport services for the City of Avondale; and 

 

WHEREAS, Don, through his management ability and mechanical expertise, was 

instrumental in developing a comprehensive fleet and facility maintenance program for the Fire 

Department which includes specifications for the sophisticated fleet of fire apparatus used by the 

Fire Department today; and 

 

WHEREAS, Don was actively involved in developing one of the most progressive Fire 

Department employee / management involvement processes in the valley, and in the creation of a 

variety of new positions within the Fire Department including Battalion Safety Officer and 

Physical Resource Manager; and 

 

WHEREAS, Don has faithfully served the City during periods of transition and growth 

and saw Avondale grow from a small community with a population of a few thousand to the fast-

paced City it is today; and 

 



 1514604.1 2 

WHEREAS, the City Council wishes to honor Donald T. Foley on the occasion of his 

retirement after twenty-five years of exemplary service to the citizens of Avondale in 

appreciation for his hard work and dedication to the City of Avondale and the Fire Department. 

 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 

AVONDALE, ARIZONA, that the City of Avondale does hereby thank Donald T. Foley for 

twenty-five years of loyal, dedicated service to the City of Avondale and its citizens. 

 

PASSED AND ADOPTED by the Council of the City of Avondale, June 6, 2011. 

 

 

 

       

Marie Lopez Rogers, Mayor 

 

ATTEST: 

 

 

 

       

Carmen Martinez, City Clerk 

 

 

APPROVED AS TO FORM: 

 

 

 

       

Andrew J. McGuire, City Attorney 

 



CITY COUNCIL REPORT

SUBJECT: 
Resolution 2978-611 - In recognition of Leo 

Gardunio on occasion of his retirement 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Paul Adams, Fire Chief (623) 333-6100

THROUGH: Charlie McClendon, City Manager

ATTACHMENTS: 

Click to download

Resolution 2978-611
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RESOLUTION NO. 2978-611 

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE, 

ARIZONA, HONORING LEO B. GARDUNIO FOR TWENTY-NINE YEARS 

OF DEDICATED SERVICE TO THE CITY OF AVONDALE. 

 

WHEREAS, on April 15, 1982, Leo B. Gardunio began his career with the City of 

Avondale when he was hired as a firefighter; and 

 

WHEREAS, Leo continued his rise through the Fire Department when on November 1, 

1991 he was promoted to Fire Captain and became responsible for fire prevention and code 

enforcement; and 

 

WHEREAS, on October 20, 1992 he was promoted to Division Chief; and 

 

WHEREAS, Leo was instrumental in developing a comprehensive code enforcement 

and fire prevention program for the City of Avondale, to include the inclusion of fire sprinklers 

in all commercial buildings; and 

 

WHEREAS, Leo worked diligently over the years to establish and maintain a 

progressive, professional and innovative community education program which has undoubtedly 

saved the lives of countless Avondale citizens; and 

 

WHEREAS, Leo, was recognized in 2002 by the Arizona Fire and Burn Educators 

Association with the Mark Sanchez Award for his community education efforts; and 

 

WHEREAS, despite changes in assignment, Leo has continued to be a valuable 

community education resource; and 

 

WHEREAS, Leo began the Total Quality Management process within the Fire 

Department and was subsequently involved in developing one of the most progressive Fire 

Department employee / management involvement processes in the valley, and in the creation of a 

variety of new positions within the Fire Department including Battalion Safety Officer; and 

 

WHEREAS, Leo has faithfully served the City during periods of transition and growth 

and saw Avondale grow from a small community with a population of a few thousand to the fast-

paced City it is today; and 
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2 

WHEREAS, the City Council wishes to honor Leo B. Gardunio on the occasion of his 

retirement after twenty-nine years of exemplary service to the citizens of Avondale in 

appreciation for his hard work and dedication to the City of Avondale and the Fire Department. 

 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 

AVONDALE, ARIZONA, that the City of Avondale does hereby thank Leo B. Gardunio for 

twenty-nine years of loyal, dedicated service to the City of Avondale and its citizens. 

 

PASSED AND ADOPTED by the Council of the City of Avondale, June 6, 2011. 

 

 

 

       

Marie Lopez Rogers, Mayor 

 

ATTEST: 

 

 

 

       

Carmen Martinez, City Clerk 

 

 

APPROVED AS TO FORM: 

 

 

 

       

Andrew J. McGuire, City Attorney 

 



CITY COUNCIL REPORT

SUBJECT: 
APPROVAL OF MINUTES 

MEETING DATE: 
June 6, 2011 

 
 

TO: Mayor and Council

FROM: Carmen Martinez, City Clerk (623) 333-1214

THROUGH: Charlie McClendon, City Manager

ATTACHMENTS: 

Click to download

No Attachments Available 

 



CITY COUNCIL REPORT

SUBJECT: 
Rescheduling of City Council Meetings 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Carmen Martinez, City Clerk (623) 333-1214

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is recommending Council approval of a request to reschedule the regularly scheduled council 
meetings of July 4 and September 6 in observance of holidays and the meeting of August 15 to allow 
for a summer break. 

BACKGROUND:

The City Council Rules of Procedure read that when the day of a regularly scheduled City Council 
meeting falls on a legal holiday, no meeting shall be held on such holiday, but said meeting may be 
held at the same time and the same location on the next succeeding business day thereafter that is 
not a holiday or at such other time as designated by the City Council. 

DISCUSSION:

Staff is recommending the rescheduling of the July 4 meeting to July 5, 2011 in observance of the 
Fourth of July holiday and the meeting of September 5 to September 6, 2011 in observance of Labor 
Day.  
 
Unlike Councils in other cities, the Avondale City Council does not recess during the summer and 
instead has opted to reschedule meetings periodically to allow for longer recesses between 
meetings. Mayor Rogers has suggested rescheduling the August 15th meeting to August 8th. 
 
The City Charter requires that any change in the regular meeting day, time or place be published in a 
newspaper of general circulation. In order to comply with this requirement and to notify the citizens of 
the meeting change, city staff will publish notices in the West Valley View the week prior to the 
rescheduled meetings. 

RECOMMENDATION:

Staff recommends that the City Council reschedule the City Council meetings of July 4 and 
September 6 in observance of holidays and the meeting of August 15 to allow for a summer break. 

ATTACHMENTS: 

Click to download

No Attachments Available 

 



CITY COUNCIL REPORT

SUBJECT: 
Special Event Liquor Licenses - Raceway Elks - 

Luau Dinner Dance 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Carmen Martinez, City Clerk (623) 333-1214

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is recommending approval of a special event liquor license application from Mr. Gary Bruce on 
behalf of the Raceway Elks #2852 for a Luau Dinner Dance Charitable Fundraiser to be held on 
Saturday, June 25, 2011 from 5 to 11 pm at the Masonic Temple located at 1015 North 8th Street in 
Avondale. 

DISCUSSION:

The City Clerk's Department has received a special event liquor license application from Mr. Gary 
Bruce, on behalf of the Raceway Elks #2852, to be used in conjunction with a Luau Dinner Dance 
Charitable Fundraiser to be held on Saturday, June 25, 2011 from 5:00 to 11:00 pm at the Masonic 
Temple located at 1015 North 8th Street in Avondale, AZ. 
 
The required fee has been paid. Staff has determined that the applicant is not requesting any city 
support other than normal city services. The Police and Fire Departments have reviewed the 
applications and are recommending approval. Their comments are attached.  
 
Staff reviewed the applications using the 14 factors set forth in Ordinance 1031-04. The findings are 
as noted below:  

1. The event will be restricted to members only  
2. Criminal history of the applicant - A background check of the representative, Mr. Gary Bruce, 

revealed no contact with the Avondale Police Department  
3. The event is a charitable fundraiser  
4. Security measures taken by the applicant - The Police Department has reviewed the security 

plan and determined it to be sufficient  
5. All spirituous liquors will be served  
6. Beverages will be dispensed in disposable cups and cans  
7. There were no neighborhood disturbances associated with the most recent event held in April 

2011  
8. Event activities will be confined to the Masonic Temple so there is no potential for problems in 

the neighborhood in terms of noise, hours and time of the event  
9. The event will last six hours  

10. Sanitary facilities are available at the temple  
11. Zoning is C-2 Community Commercial and Development Services staff has indicated that the 

proposed use will not result in incompatible land uses  
12. Anticipated total daily attendance is 80 people  
13. Music will be provided by a disc jockey who will use his own sound amplification system  
14. Per the Police Department, traffic control measures will not be necessary  

 



RECOMMENDATION:

Staff is recommending approval of a special event liquor license application from Mr. Gary Bruce on 
behalf of the Raceway Elks #2852 for a Luau Dinner Dance Charitable Fundraiser to be held on 
Saturday, June 25, 2011 from 5 to 11 pm at the Masonic Temple located at 1015 North 8th Street in 
Avondale 

ATTACHMENTS: 

Click to download

Application

Departmental Review















CITY COUNCIL REPORT

SUBJECT: 
Liquor License Series 12 (Restaurant) - Carlos 

O'Brien's Mexican Restaurant 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Carmen Martinez, City Clerk (623) 333-1214

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is recommending approval of a request from Mr. Sean O'Brien for approval of a Series 12 
Restaurant License application to sell all spirituous liquors at Carlos O'Brien's Mexican Restaurant 
located at 765 N. 114th Avenue in Avondale. 

DISCUSSION:

The City Clerk's Department has received an application from Mr. Sean O'Brien for a Series 12 
Restaurant License to sell all spirituous liquors at Carlos O'Brien's Mexican Restaurant located at 
765 N. 114th Avenue in Avondale, Arizona.  
 
As required by state law and city ordinance, the application was posted for the required period of 
time starting on May 12, 2011 and a notice was published in the West Valley View on May 27th and 
31st, 2011. No comments were received.  
 
The Arizona Department of Liquor License and Control has accepted the submitted application as 
complete and the applicant has paid the City's fees.  
 
The Development Services, Finance, Fire and Police Departments have reviewed the application 
and are recommending approval. Their comments are attached. 

RECOMMENDATION:

Staff recommends approval of a request from Mr. Sean O'Brien for approval of a Series 12 
Restaurant License application to sell all spirituous liquors at Carlos O'Brien's Mexican Restaurant 
located at 765 N. 114th Avenue in Avondale. 

ATTACHMENTS: 

Click to download

Application

Departmental Review

Posting Photos

Vicinity Map

 











































































































































































CITY COUNCIL REPORT

SUBJECT: 
Liquor License Series 12 (Restaurant) - Palermo's 

Pizza 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Carmen Martinez, City Clerk (623) 333-1214

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is recommending approval of a request from Mr. Nuredin Tabaku for approval of a Series 12 
Restaurant License application to sell all spirituous liquors at Palermo's Pizza located at 11107 W 
Buckeye Road in Avondale. 

DISCUSSION:

The City Clerk's Department has received an application from Mr. Nuredin Tabaku for a Series 12 
Restaurant License to sell all spirituous liquors at Palermo's Pizza located at 11107 W Buckeye 
Road in Avondale, Arizona.  
 
As required by state law and city ordinance, the application was posted for the required period of 
time starting on May 12, 2011 and a notice was published in the West Valley View on May 27th and 
31st, 2011. No comments were received.  
 
The Arizona Department of Liquor License and Control has accepted the submitted application as 
complete and the applicant have paid the City's fees.  
 
The Development Services, Finance, Fire and Police Departments have reviewed the application 
and are recommending approval. Their comments are attached. 

RECOMMENDATION:

Staff is recommending approval of a request from Mr. Nuredin Tabaku for approval of a Series 12 
Restaurant License application to sell all spirituous liquors at Palermo's Pizza located at 11107 W 
Buckeye Road in Avondale. 

ATTACHMENTS: 

Click to download

Application

Departmental Review

Posting Photos

Vicinity Map

 





























































CITY COUNCIL REPORT

SUBJECT: 
Cooperative Purchasing Agreement - Baker & 

Taylor, Inc.  

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Christopher Reams, Director of Parks, Recreation & Libraries (623) 333-2412

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting that the City Council approve a piggyback agreement off of the City of Scottsdale 
purchase agreement with Baker and Taylor, Inc. for the purchase of library materials and authorize 
the Mayor or the City Manager and City Clerk to execute the contract documents. 

BACKGROUND:

The City of Avondale / PRLD / Library Division (the Library) would like to purchase library materials 
through a piggyback agreement with the City of Scottsdale. Materials will be purchased at a cost not 
to exceed $100,000 per year for both the Sam Garcia Western Avenue Library and the Civic Center 
Library. The library currently purchases materials through the Maricopa County Library District 
(MCLD). However, MCLD has changed the terms of their agreement with Baker and Taylor which 
includes some changes to the material purchasing process. 

DISCUSSION:

The Library was previously purchasing materials through a piggyback contract with Maricopa County 
Library District (MCLD). The MCLD agreement with Baker and Taylor expired on April 30, 2011. The 
MCLD contract has been renewed, but the terms and purchasing procedures have changed, which 
requires additional time for ordering through MCLD. Staff was unaware that MCLD was making 
procedural changes.  
 
The Scottsdale agreement allow piggybacking and the procedures under the agreement are 
consistent with Avondale Library operations. Avondale staff would like to continue with Baker and 
Taylor under the terms of the Scottsdale agreement. The Scottsdale contract will provide the City of 
Avondale with the same services and existing material rates. The Scottsdale contract will expire on 
December 29, 2013. 

BUDGETARY IMPACT:

Materials prices vary under the terms of the contract for each specific item. However, the Library 
budget for materials will not exceed $100,000 per year. Material purchased under this agreement will 
be for both the Sam Garcia Western Avenue Library and the Avondale Civic Center Library. Funds 
for library materials are budgeted for FY 2011 - 2012 as follows:  
 

 

Library Account # Amount

Sam Garcia 101-8100-00-7100 $40,000

Civic Center Library 101-8105-00-7090 $60,000

 



 

RECOMMENDATION:

Staff recommends that the City Council approve a Cooperative Purchasing Agreement with Baker & 
Taylor, Inc. for the purchase of library materials in an amount not to exceed $100,000 and authorize 
the Mayor or the City Manager and City Clerk to execute the necessary documents. 

ATTACHMENTS: 

Click to download

Agreement
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COOPERATIVE PURCHASING AGREEMENT 

BETWEEN 

THE CITY OF AVONDALE 

AND 

BAKER & TAYLOR, INC. 

 
THIS COOPERATIVE PURCHASING AGREEMENT  (this “Agreement”) is entered  

into as of June 6, 2011, between  the City of A vondale, an Arizona municipal corporation (the 
“City”) and Baker & Taylor, Inc., a Delaware corporation (the “Vendor”). 
 

RECITALS 
 

A. After a co mpetitive procurement process, the City of  Scottsdale, Arizona 
(“Scottsdale”), entered into Contract No. 10R F046 awarded October 4,  2010, (the “Scottsdale 
Contract”) for the Vendor to pr ovide Library Materials.   A copy of the Sco ttsdale Contract is 
attached hereto as Exhibit A and incorporated herein by reference. 

 
B. The City is permitted pursuant to Section 25-24 of the City Code to purchase such 

materials under the Scottsdale Contract, at its discretion and with the agreement of the awarded 
Vendor, and the Scottsdale Contract permits its cooperative use by other public entities including 
the City. 

 
C. The City and the Vendor desire to enter into this Agreement for the purpose of (i) 

acknowledging a cooperative contractual relati onship under the Scottsdale Contract, (ii) 
establishing the terms and conditions by which the Vendor m ay provide the City with library 
materials, as more particularly set forth in Section 2 below (the “Materials”) on an “as-required” 
basis and (iii) setting the maximum aggregate amount to be expended pursuant to this Agreement 
related to the Materials. 
 

AGREEMENT 
 

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated 
herein by reference, the following mutual covenants and conditions, and other good and valuable 
consideration, the receipt and sufficiency of which is hereby acknowle dged, the City and the 
Vendor hereby agree as follows: 

 
1. Term of Agreement.  This Agreement shall be eff ective as of  the date f irst set 

forth above and shall rem ain in full force a nd effect until D ecember 29, 2013, unles s otherwise 
terminated pursuant to the terms of the Scottsdale Contract. 

 
2. Purchase of Materials.  This is an indefinite qua ntity and indefinite delivery 

Agreement for Materials under the term s and c onditions of the Sc ottsdale Contract.  Fo r 
purchase(s) determined by the City to be appr opriate for this Agreem ent, the Vendor shall 
provide the Materials to the City in such quant ities and configurations as m ay be agreed upon 
between the parties in writing, in the form of a written invoice, quote, work order or other form 
of written agreement between the  parties describing the materials to be de livered (each, a 
“Materials Order”).  Each Materials Order approved and accepted by the parties pursuant to this 
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Agreement shall (a) contain a reference to this Agreement and the Scottsdale Contract and (b) be 
attached hereto as Exhibit B, and incorporated herein by reference.  Materials Orders submitted 
without referencing this Agreement and the Scottsdale Contract will be s ubject to rejection.  By 
signing this Agree ment, Vendor acknowledges and agrees that Material s Order(s) containing 
unauthorized exceptions, conditions, limitations, or provisions in conflict with the te rms of this 
Agreement or the Scottsdale Contract, othe r than City’s project-sp ecific quantities, 
configurations or delivery dates, are hereby expressly declared void and shall be of no force and 
effect. 

 
3. Compensation.  The Ci ty shall pay Vendor an aggregate amount not to exceed 

$100,000.00 for Materials at the unit rates as set fo rth in Scottsdale Contract.  The m aximum 
aggregate amount for this Agreement shall not exceed $100,000.00. 

 
4. Payments.  The City shall pay the Vendor m onthly, based upon acceptance and  

delivery of Materials, and upon subm ission and approval of invoices.  Each invoice shall ( a) 
contain a reference to this Agreem ent and the Scottsdale Contract and (b) document and itemize 
all Materials delivered and accepted to date.  Th e invoice statem ent shall include a record of  
materials delivered, time expended and work perform ed in suff icient detail to justify payment.  
Additionally, invoices submitted without referencing this Agreement and the Scottsdale Contract 
will be subject to rejection and may be returned. 

 
5. Scrutinized Business Operations.  Pursuant to ARIZ. REV. STAT. §§ 35-391.06 and 

35-393.06, the Vendor certifies that it does not have scrutinized business operations in Sudan or 
Iran.  For the purpose of this subsection the term “scrutinized business operations” shall have the 
meanings set forth in ARIZ. REV. STAT. § 35-391 or 35-393, as applicable.  If the City determines 
that the Vendor submitted a false certification, the City may impose remedies as provided by law 
including terminating this Agreement. 

 
6. Conflict of Interest .  This Agreem ent may be c ancelled by the City pur suant to 

ARIZ. REV. STAT. § 38-511. 
 
7. Applicable Law; Venue.  In the perform ance of this Agreem ent, Vendor shall 

abide by and conform to any and all laws of the United States, the State of Arizona and the City 
of Avondale, including, but not limited to, federal and state executive orders providing for equal 
employment and procurement opportunities, the Federal Occupational Safety and Health Act and 
any other federal or state laws applicable to th is Agreement.  This Agreement shall be governed 
by the laws of the State of Arizona and a suit pertaining to this Agreement may be brought only 
in courts in the State of Arizona. 

 
8. Agreement Subject to Appropriation.  This Agreement is subject to the provisions 

of ARIZ. CONST. Art. IX, § 5 and A RIZ. REV. STAT. § 42-17106.  The provisions of this 
Agreement for payment of funds by the City shall be effective wh en funds are appropriated for 
purposes of this Agreement and  are actually available for payment.  The City shall be the  sole 
judge and authority in determ ining the availability of funds under this Agreem ent and the City 
shall keep the Vendor f ully informed as to the av ailability of funds for this Agreement.  The 
obligation of the City to m ake any payment pursuant to this Agreem ent is a current e xpense of 
the City, payable exclusively from such annual appropriations, and is not a general obligation or 
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indebtedness of the Cit y.  If the City Council fails to appropriate m oney sufficient to pay the  
amounts as set forth in this Agreem ent during any immediately succeeding fiscal year, this 
Agreement shall term inate at the end of then-current fiscal y ear and the City and the Vendor  
shall be relieved of any subsequent obligation under this Agreement. 

 
9. Conflicting Terms.  In the event of any incons istency, conflict or ambiguity 

among the term s of this Agreem ent, any C ity-approved Materials Orders, invoices and the 
Scottsdale Contract, the documents shall govern in the order listed here in.  Notwithstanding the 
foregoing, and in confor mity with Section 2 above, unauthorized  exceptions, conditions, 
limitations or provisions in conflict with the terms of this Agreement or the Scottsdale Contract 
(collectively, the “Unauthorized Conditions”), other than  the City’s project- specific quantities, 
configurations or delivery dates, are expressly declared void and sh all be of no force and effect.  
Acceptance by the City of any Materials Order or invoice contain ing any such Unauthorized  
Conditions or failure to de mand full compliance with the terms and conditions s et forth in this 
Agreement or under the Scottsdale Contract sh all not alter or relieve  Vendor from , nor be 
construed or deem ed a waiver of, its requirem ents and obligations in the perform ance of this 
Agreement. 

 
10. Indemnification; Insurance.  The City shall be afforded all of the rights, 

privileges, insurance coverage and indemnifications afforded to the City of Scottsdale under the 
Scottsdale Contract, and such ri ghts, privileges, insurance covera ge and indemnifications shall 
accrue and apply with equal effect to the City under this Agreement including, but not limited to, 
the Vendor’s obligation to provide the indemnification and insurance. 
 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date 
and year first set forth above. 

 
“City”       “Vendor” 
 
CITY OF AVONDALE, an Arizona   BAKER & TAYLOR, INC., 
municipal corporation     a Delaware corporation 
 
 
       By:       
Charles P. McClendon, City Manager 
 
ATTEST:      Na me:       
 
 
       Title:       
Carmen Martinez, City Clerk 
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(ACKNOWLEDGMENTS) 
 
 
STATE OF ARIZONA ) 

)  ss. 
COUNTY OF MARICOPA  ) 
 

This instrument was acknowledged before me on      , 2011, 
by Charles P. McClendon, the City Manager of the CI TY OF AVONDALE, an Arizona 
municipal corporation, on behalf of the City of Avondale. 
 
 

       
Notary Public in and for the State of Arizona 

 
My Commission Expires: 
 
 
     
 
 
STATE OF     ) 

) ss. 
COUNTY OF     ) 
 

This instrument was acknowledged before me on      , 2011, 
by       as        of BAKER & 
TAYLOR, INC., a Delaware corporation, on behalf of the corporation. 
 
 

       
Notary Public in and for the State of    

 
My Commission Expires: 
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BETWEEN 

THE CITY OF AVONDALE 
AND 

BAKER & TAYLOR, INC. 
 

[Scottsdale Contract]
 

                                           Available for Review at Avondale City Hall



CITY COUNCIL REPORT

SUBJECT: 
First Amendment to Contract Agreement - FSL 

Home Improvements, Inc.  

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Gina Montes, Neighborhood & Family Services Director (623) 333-2727

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting that the City Council approve ncreasing the contract amount with FSL Home 
Improvements, Inc. (FSL) by $300,000 in Arizona Department of Housing HOME Investment 
Partnership program funds. This funding will supplement existing City of Avondale HOME funds 
dedicated to the Substantial Housing Rehabilitation program that is already operated by FSL. 

BACKGROUND:

On Januuary 3, 2011, City Council approved Resolution 2949-111 supporting the grant application 
submitted to the Arizona Department of Housing for funding to support the Substantial Rehabilitation 
program. The application was approved for a total of $330,000, which includes $30,000 for 
administration. The Neighborhood & Family Services Department requested the funds to supplement 
the limited Avondale HOME funds available and in recognition that State Housing funds are the only 
other currently available funding source for substantial home repair. 

DISCUSSION:

Success in obtaining these highly competitive grant funds was bolstered by the partnership with FSL. 
FSL was also a partner in administering another State Housing fund grant which was received in 
2008. The City Council approved the current contract with FSL on July 5, 2010. This proposed 
amendment would increase the current contract by $300,000 and enable FSL to complete between 6 
and 8 substantial rehab projects for low-income residents in Avondale. Substantial rehabilitation 
includes repair of a home's major systems necessary to make a home safe. Examples include repair 
or replacement of HVAC systems, electrical panels and wiring, leaking roofs, plumbing and other 
health and safety issues. There is tremendous need for this program and a current waiting list for 
assistance. 

BUDGETARY IMPACT:

No additional City of Avondale funding is necessary to administer this grant. 

RECOMMENDATION:

Staff recommends approval of the first amendment to the contract agreement with FSL Home 
Improvements, Inc. for additional funds toward the operation of the substantial home rehabilitation 
program. 

ATTACHMENTS: 

Click to download

First Amendment 
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FIRST AMENDMENT 

TO 

CONTRACTOR AGREEMENT 

BETWEEN 

THE CITY OF AVONDALE 

AND 

FSL HOME IMPROVEMENTS 

 

 

THIS FIRST AMENDMENT TO CONTRACTOR AGREEMENT (this “First 

Amendment”) is made as of June 6, 2011 between the City of Avondale, an Arizona municipal 

corporation (the “City”), and FSL Home Improvements, an Arizona non-profit corporation (the 

“Contractor”). 

 

RECITALS 

 

A. The City and the Contractor entered into a Contractor Agreement as of July 5, 

2010 (the “Agreement”), for the Contractor to perform housing rehabilitation services (the 

“Services”). 

 

B. The City has funded the Contractor’s performance of the Services with 

Community Development Block Grant (“CDBG”) funds from the United States Government 

under Title I of the Housing and Community Development Act of 1974, Public Law 93-38, and 

with Home Investment Partnership (“HOME”) funds under Title II of the National Affordable 

Housing Act of 1990, Public Law 104-134. 

 

C. The City has received an additional $300,000 in State Housing Funds 

(“Additional Funds”) through HOME funds under Title II of the National Affordable Housing 

Act of 1990, Public Law 104-134, which the City desires to make available to the Contractor to 

perform additional Services (“Additional Services”). 

 

D. The City and the Contractor desire to amend the Agreement to accommodate the 

Additional Funds and the Additional Services and to add an additional provision to the 

Agreement. 

 

AGREEMENT 

 

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated 

herein by reference, the following mutual covenants and conditions, and other good and valuable 

consideration, the receipt and sufficiency of which is hereby acknowledged, the City and the 

Contractor hereby agree to amend the Agreement as follows: 

 

1. Scope of Work.  The Scope of Work attached to the Agreement as Exhibit A is 

hereby replaced by the attached Revised Scope of Work, attached to this First Amendment as 

Exhibit 1 and incorporated herein by reference, which Revised Scope of Work includes the 

Additional Services.  The revisions are illustrated in bold on the attached Exhibit 1. 
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2. Compensation.  The Contractor’s total compensation under the Agreement, as 

amended by this First Amendment, shall be increased by no more than $300,000.00 for the 

Additional Services, increasing the not to exceed amount from $780,000.00 to $1,080,000.00 for 

the Services and the Additional Services. 

 

3. Additional Compliance Terms.  The Contractor shall comply with the provisions 

contained in the Certification and Other Requirements Relating to Title II Assistance, attached 

hereto as Exhibit 2 and incorporated herein by reference.  (For the purposes of complying with 

Exhibit 2, all references to the Recipient in Exhibit 2 shall refer to the Contractor).  The 

Contractor shall also comply with the provisions of the State of Arizona Consolidated Plan, 

Arizona Department of Housing (“ADOH”) ERR Handbook, ADOH Labor Standards 

Handbook, the State Housing Fund Program Summary and Application Guide, the 

environmental review conditions in accordance with 24 C.F.R. 50 and 24 C.F.R. 58 

(Environmental Review).   

 

4. Additional Records Retention Provision.  Contractor shall retain, for inspection 

and audit by ADOH, all books, accounts, reports, files, including information regarding actual 

beneficiaries of the fund, and other records relating to the bidding and performance of the 

Agreement for a period of five (5) years following the date of the letter informing the City of the 

Administrative Closeout or termination. 

 

5. Effect of Amendment.  In all other respects, the Agreement is affirmed and 

ratified and, except as expressly modified herein, all terms and conditions of the Agreement shall 

remain in full force and effect. 

 

6. Non-Default.  By executing this First Amendment, the Contractor affirmatively 

asserts that the City is not currently in default, nor has been in default at any time prior to this 

First Amendment, under any of the terms or conditions of the Agreement. 

 

7. Conflict of Interest.  This First Amendment and the Agreement may be cancelled 

pursuant to ARIZ. REV. STAT. § 38-511. 

 

[SIGNATURES ON THE FOLLOWING PAGE] 
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IN WITNESS WHEREOF, the parties hereto have executed this instrument as of the date 

and year first set forth above. 

 

“City”       “Contractor” 

 

CITY OF AVONDALE, an Arizona FSL HOME IMPROVEMENTS, an Arizona  

municipal corporation  non-profit corporation 

 

 

       By:       

Charles P. McClendon, City Manager 

 

ATTEST:      Name:       

 

 

       Title:       

Carmen Martinez, City Clerk 
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(ACKNOWLEDGEMENTS) 

 

 

STATE OF ARIZONA ) 

    ) ss. 

COUNTY OF MARICOPA ) 

 

This instrument was acknowledged before me on      , 2011, 

by Charles P. McClendon, the City Manager of the CITY OF AVONDALE, an Arizona 

municipal corporation, on behalf of the City of Avondale. 

 

 

       

Notary Public in and for the State of Arizona 

 

My Commission Expires: 

 

 

 

     

 

 

STATE OF ARIZONA ) 

    ) ss. 

COUNTY OF MARICOPA ) 

 

This instrument was acknowledged before me on      , 2011, 

by      as       of FSL HOME 

IMPROVEMENTS, an Arizona non-profit corporation, on behalf of the corporation. 

 

 

       

Notary Public in and for the State of Arizona 

 

My Commission Expires: 
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EXHIBIT 1 

TO 

FIRST AMENDMENT 

TO 

PROFESSIONAL SERVICES AGREEMENT 

BETWEEN 

THE CITY OF AVONDALE 

AND 

FSL HOME IMPROVEMENTS 

 

[Revised Scope of Work] 

 

See following pages. 
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  REVISED SCOPE OF WORK 

 

1. Background.  The City of Avondale’s (the “City”) owner-occupied housing 

rehabilitation program (the “Program”) is designed to assist low-income homeowners whose 

homes require major repairs that are necessary to comply with City Codes.  Eligible beneficiaries 

are homeowners with a projected annual household gross income that does not exceed 80% of 

the Housing and Urban Development (“HUD”) Area Median Income adjusted by household size 

at the time the commitment is made to the prospective homeowner.  The Contractor shall provide 

emergency rehabilitation and substantial rehabilitation services (the “Services”) in compliance 

with the City’s program and federal law governing Community Development Block Grant 

(“CDBG”), Home Investment Partnership (“HOME”) and State Housing Fund (“SHF”) 

funded projects. 

 

2. Scope of Work. 

 

Contractor shall provide housing rehabilitation Services for the City’s Program funded 

with the following CDBG, HOME and SHF funds. 

 

Funding Sources (Approximates) 

Source:  

2010/2011 

 

2011/2012 

 

2012/2013 

Total 

HOME $160,000 $160,000 $160,000 $480,000 

CDBG $100,000 $100,000 $100,000 $300,000 

SHF $0 $300,000 $0 $300,000 

Combined Total $1,080,000 

 

It is expected that approximately 30 emergency rehabilitation projects can be completed with 

CDBG funds, approximately 10 substantial rehabilitations can be completed with HOME funds 

and approximately 6 substantial rehabilitation can be completed with SHF funds. 

 

The Program will be operated by the City with the Contractor providing the Services.  The City 

will conduct outreach, marketing, application intake, and applicant pre-qualification.  After pre-

qualification, the pre-qualified applicant will be referred to the Contractor to commence the 

emergency rehabilitation or substantial rehabilitation project.  The Contractor will maintain a list 

of qualified applicants from which the City and the Contractor will develop a schedule for 

completing construction of emergency rehabilitation or substantial rehabilitation projects.  The 

Contractor will perform all services necessary to procure licensed general contractors and 

complete each project.  Upon completion of each project the Contractor will provide the City 

with a client file containing all eligibility information, construction documents and cost 

accounting.  The Contractor’s services shall include, but are not be limited to, the following. 

 

A. Review of pre-qualified applicant files for completeness and obtain any 

additional information as necessary. 

 

B. Obtain title documents related to ownership, property liens and taxes. 

 



 

1490186.1 

Exhibit 1 - 2 
 

C. Create a site-specific environmental review for each home to be 

rehabilitated to assess issues related to the following: 

 

1) Historic preservation. 

 

2) Airport clear zones. 

 

3) Explosive and flammable operations, toxic/hazardous/radioactive 

materials, contamination, chemicals or gases. 

 

D. Inspect homes of pre-qualified applicants to determine level of 

rehabilitation necessary. 

 

E. Perform all inspections, work and certifications necessary to comply with 

HUD Lead-Based Paint Guidelines. 

 

F. Write a detailed work write-up of rehabilitation work to be performed. 

 

G. Prepare a line item cost estimate for the rehabilitation work specific to 

each trade. 

 

H. Obtain approval from the homeowner for the rehabilitation scope of work. 

 

I. Develop construction documents including scope of work, specifications 

and construction contract. 

 

J. Obtain building permits. 

 

K. Procure general contractors for rehabilitation work. 

 

L. Execute and administer construction contracts with general contractors. 

 

M. Draw-up Deeds of Trusts and Promissory Notes for rehabilitation loans. 

 

N. Obtain execution of forgivable rehabilitation loan documents and record 

them with the Maricopa County Assessors office. 

 

O. Provide services to temporarily relocate homeowners as necessary. 

 

P. Monitor and inspect construction work for adherence to contract 

documents, City Code and conditions of the building permit. 

 

Q. Process contract change orders and construction contract amendments. 

 

R. Process partial payments to the general contractor on a reimbursement 

basis for work completed ensuring all lien waivers, warranty commitments and homeowner 

approvals are obtained. 
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S. Conduct final inspections and ensure adequate completion of each project, 

including obtaining all documentation that the terms of the building permit are satisfied. 

 

T. Maintain data and records for semi-annual contractor and subcontractor 

activity report required by the City and HUD. 

 

U. Provide bi-monthly progress reports to the City and other reports as 

required. 

 

V. Submit payment reimbursement requests to the City. 

 

W. Maintain client files for each project and provide completed files to the 

City. 

 

4. Eligible Rehabilitation Activities. 

 

A. Emergency Rehabilitation.  The immediate repair of one or several items 

required to ensure the health, safety and welfare of the occupants including the repair of 

electrical, plumbing, heating, cooling, roofing and structural systems.  The provision of 

handicapped accessibility is an emergency repair.  Emergency repair may be provided regardless 

of the condition of the home.  All emergency rehabilitation, with the exception of handicapped 

accessibility must be funded with CDBG Funds. 

 

B. Substantial Rehabilitation.  The repair of several items in a home that are 

in substandard and deteriorating condition for the purpose of bringing the entire property up to 

current City Code.  Certain structural items such as building placement, ceiling height and 

window and door openings may be excepted from full compliance with City Codes based on the 

age of housing and the infeasibility of making corrections.  Substantial rehabilitation may only 

be provided to properties that are structurally sound and which can sustain the value of the 

rehabilitation.  Manufactured housing is not eligible for substantial rehabilitation. 

 

5. Eligible Beneficiaries.  Eligible beneficiaries are homeowners who hold fee 

simple title to their home and who occupy it as their sole residence. The ownership interest in the 

subject home must be free of restrictions or encumbrances that unduly restrict the marketable 

nature of the home such as excessive liens and non owner-occupants named on a deed.  Limited 

title searches must be conducted.  Homeowners must have a projected annual household gross 

income that does not exceed 80% of the area median income adjusted by household size at the 

time the rehabilitation commitment is made to the homeowner.  The City will determine and 

verify income according to “Section 8” guidelines. 

 

6. Eligible Property Types.  Eligible property types include single-family homes, 

town-homes and condominiums.  Manufactured housing permanently affixed to real property 

held in fee simple title by the occupant is eligible for emergency repair only. 

 

7. Lead Based Paint.  All rehabilitation work shall be in compliance with 24 CFR 

Part 35. 
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8. Required Property Standards.  All work shall be performed in accordance with 

City Codes and ordinances as well as the Maricopa HOME Consortia Rehabilitation Standards. 

 

9. Maximum Property Value.  The value of the home may not exceed the FHA 

203(b) insuring limit for single-family properties. 

 

10. Minimum and Maximum Investments.  The minimum rehabilitation construction 

cost is $1,000 and the maximum is determined by subtracting the Maricopa County Assessor’s 

currently assessed full value of the property from the FHA 203(b) mortgage insuring limit for 

Maricopa County. 

 

11. Terms of Assistance to Beneficiaries (Loans Only).  Emergency repair assistance 

(CDBG funded) is offered as a grant to the homeowner.  Substantial rehabilitation assistance 

(HOME funded) is offered in the form of a no-interest forgivable loan.  A rehabilitated home 

must remain occupied by the assisted low-income family for a “period of affordability” (POA) 

corresponding to the level of assistance listed in the table below.  

 

Rehabilitation Construction Cost Period of Affordability/Recapture Period 

Under $15,000 5 years 

$15,000 to $40,000 10 years 

Over $40,000 15 years 

 

If the home is sold prior to the specified POA, a pro-rata share of the assistance must be 

repaid to the City.  The City shall be listed as the beneficiary for all forgivable loans.  All 

such forgivable rehabilitation loans must be secured by a Promissory Note and Deed of Trust 

recorded against the assisted property.  Rehabilitation loans must carry a term equal to the 

affordability period.  All loans are forgivable loans as more particularly described below: 

 

Forgivable Loans 

Forgivable loans are non-interest bearing loans that carry a POA term in which the principle 

is reduced relative to the amount of time the owner lives in the house.  The pro-rata share of 

principle reduction is determined monthly.  Loan forgiveness is conditioned upon the 

beneficiary’s compliance with the terms of the Deed of Trust which includes owner 

occupancy and the requirement that the property is maintained in good, marketable condition. 

 

12. Eligible Hard Costs.  Eligible hard costs include demolition, construction, trade 

work and finish work, lead paint abatement, on-site grading, on- site drainage, on- site utilities, 

sewer and water hook-ups to City main lines, xeriscape landscaping and limited fencing. 

 

13. Eligible Soft Costs.  Eligible soft costs include fees and incidental costs for credit 

reports, title reports, appraisals, recordation fees, environmental reviews, engineering services, 

temporary relocation of homeowners including utility hook-ups, moving expenses, security 

deposits and rent. 
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14. Rehabilitation Construction.  Contractor will use licensed contractors to complete 

the rehabilitation work.  Bid, performance and construction bonds are not required of the general 

contractors. 

 

15. Schedule of Completion.  Unless amended by mutual written agreement by the 

Contractor and the City, the Contractor will perform the described tasks in conformance with the 

schedule below. 

 

Schedule of Completion 

Task Timeline 

Complete 14 Rehabilitation Projects 6/30/2011 

Complete 31 Rehabilitation Projects 6/30/2012 

Complete 43 Rehabilitation Projects 6/30/2013 

 

16. Contractor Housing Rehabilitation Policies and Procedures.  Contractor shall 

conduct housing rehabilitation activities in compliance their own policies and procedures as 

approved by the City. 

 

17. Contractor Staffing.  The Contractor shall assign the following primary and 

secondary contact for contract transactions. 

 

Primary Contact 

 

Katie Smith 

Program Director 

(602) 532-2976 ext. 7 

ksmith@fsl.org 

 

Secondary Contact 

 

Carrie Smith 

Chief for In Home Services 

(602) 285-1800 

 

18. City of Avondale Staffing.  The City of Avondale will assign the following staff 

as the primary contact for contract transactions. 

 

Sandy Lopez 

CDBG Program Manager 

(623) 333-2726 

slopez@avondale.org 
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TO 

FIRST AMENDMENT 

TO 

PROFESSIONAL SERVICES AGREEMENT 

BETWEEN 

THE CITY OF AVONDALE 

AND 

FSL HOME IMPROVEMENTS 

 

[Certification and Other Requirements Relating to 

Title II Assistance for Owner-Occupied Housing  

Rehabilitation Programs] 

 

See following pages. 

 

 









CITY COUNCIL REPORT

SUBJECT: 
Cooperative Purchasing Agreement - Hydro 

Controls & Pump Systems, Inc. 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Wayne Janis, Public Works Director (623) 333-4444

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting that the City Council authorize the purchase of electrical and mechanical parts 
and services from Hydro Controls & Pump Systems, Inc. through a Cooperative Purchasing 
Agreement in an amount not to exceed an aggregate total of $240,000.00 and authorize the Mayor 
or City Manager and City Clerk to execute the necessary documents.

BACKGROUND:

During a typical work week, the Public Works Department performs routine repairs on existing 
electrical components such as solenoids, actuators, pressure switches, fuses, pumps, control 
panels, lighting, A/C units, motor starters, timers, and level gauges in order to provide reliable 
operations in the production, collection, and treatment processes. At times, the electrical issues that 
arise in the VFDs, switch gears, contactors, relays, and power transfer switches and require an 
outside electrician to trouble-shoot the problem and make the required repairs. Because of the 
higher voltages in these areas and ARC Flash regulations, these types of repairs require two people 
to be present to address the problems in a safe manner that meets all of the city's policies as well as 
OSHA requirements. By having a contract in place with an outside electrician, our safety, 
troubleshooting, and repair needs can be met over all of our potential electrical issues because they 
will either have two people available for repairs or our staff will be the second person therefore 
meeting all that is required for any type of high and low voltage repairs. Hydro Controls also offers 
mechanical services such as vibrations analysis, bearing replacements, and winding repairs that will 
also be used to optimize the operations and maintenance of our production, collections, and 
treatment groups. 

DISCUSSION:

The City of Avondale has secured contract pricing with Hydro Controls & Pump Systems, Inc., to 
provide electrical and mechanical parts and services. After a competitive bid process, the City of 
Goodyear entered into Contract No. CON-11-1720, and the City is permitted under Section 25-24 of 
the City Code to procure services under the Goodyear Contract without further public bidding. The 
Goodyear Contract permits its cooperative use by other governmental agencies including the City of 
Avondale. This Cooperative Purchase Agreement will allow Public Works staff to obtain electrical 
and mechanical parts and services as needed from Hydro Controls & Pumps Systems, Inc., for the 
remaining contract period. 

BUDGETARY IMPACT:

The funding for the work associated under this Cooperative Purchasing Agreement is available in the 
Water Production Budget: 501-9122-00-6740, Wastewater Collections Budget: 503-9222-00-6780, 
and Wastewater Treatment Budget: 503-9230-00-6770. 

 



RECOMMENDATION:

Staff recommends that the City Council authorize the purchase of electrical and mechanical parts 
and services from Hydro Controls & Pump Systems, Inc. through a Cooperative Purchasing 
Agreement in an amount not to exceed an aggregate total of $240,000.00 and to authorize the 
Mayor or City Manager and City Clerk to execute the necessary documents. 

ATTACHMENTS: 

Click to download

Cooperative Purchasing Agreement

Hydro Controls Piggyback letter
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COOPERATIVE PURCHASING AGREEMENT 

BETWEEN 

THE CITY OF AVONDALE 

AND 

HYDRO CONTROLS & PUMP SYSTEMS, INC. 

 

THIS COOPERATIVE PURCHASING AGREEMENT (this “Agreement”) is entered 

into as of June 6, 2011, between the City of Avondale, an Arizona municipal corporation 

(“City”), and Hydro Controls & Pump Systems, Inc., an Arizona corporation (the “Contractor”). 

 

RECITALS 

 

A. After a competitive procurement process, the City of Goodyear, Arizona 

(“Goodyear”), entered into Contract No. CON-11-1720 dated January 28, 2011 (the “Goodyear 

Contract”) for the Contractor to provide electrical - mechanical parts and services.  A copy of the 

Goodyear Contract is attached hereto as Exhibit A and incorporated herein by reference. 

 

B. The City is permitted pursuant to Section 25-24 of the City Code to purchase such 

electrical - mechanical parts and services under the Goodyear Contract, at its discretion and with 

the agreement of the awarded Contractor, and the Goodyear Contract permits its cooperative use 

by other public entities including the City. 

 

C. The City and the Contractor desire to enter into this Agreement for the purpose of 

(i) acknowledging a cooperative contractual relationship under the Goodyear Contract, (ii) 

establishing the terms and conditions by which the Contractor may provide the City with 

electrical - mechanical parts and services, as more particularly set forth in Section 2 below (the 

“Parts and Services”) on an “as-required” basis and (iii) setting the maximum aggregate amount 

to be expended pursuant to this Agreement related to the Parts and Services. 

 

 

AGREEMENT 

 

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated 

herein by reference, the following mutual covenants and conditions, and other good and valuable 

consideration, the receipt and sufficiency of which is hereby acknowledged, the City and the 

Contractor hereby agree as follows: 

 

1. Term of Agreement.  This Agreement shall be effective as of the date first set 

forth above and shall remain in full force and effect until January 27, 2011 (the “Initial Term”), 

unless terminated as otherwise provided pursuant to the terms and conditions of the State 

Contract.  After the expiration of the Initial Term, this Agreement may be renewed for up to five 

successive one-year terms (each a “Renewal Term”) if (a) it is deemed in the best interests of the 

City, subject to availability and appropriation of funds for renewal in each subsequent year and 

(b) the term of the Goodyear Contract has been extended pursuant to its renewal options.  The 

Initial Term and any Renewal Terms are collectively referred to herein as the “Term.”  Upon 

renewal, the terms and conditions of this Agreement shall remain in full force and effect.  At 

least 30 days prior to the expiration of either the Initial Term or any of the Renewal Terms, the 



1501150.1 

2 

City shall provide written notification to the Contractor of its intention to extend or terminate this 

Agreement. 

 

2. Scope of Work.  This is an indefinite quantity and indefinite delivery Agreement 

for Parts and Services under the terms and conditions of the Goodyear Contract.  For purchase(s) 

determined by the City to be appropriate for this Agreement, the Contractor shall provide the 

Parts and Services to the City in such quantities and configurations as may be agreed upon 

between the parties in writing, in the form of a written invoice, quote, work order or other form 

of written agreement between the parties describing the work to be completed (each, a “Work 

Order”).  Each Work Order approved and accepted by the parties pursuant to this Agreement 

shall (a) contain a reference to this Agreement and the Goodyear Contract and (b) be attached 

hereto as Exhibit B, and incorporated herein by reference.  Work Orders submitted without 

referencing this Agreement and the Goodyear Contract will be subject to rejection.  By signing 

this Agreement, Contractor acknowledges and agrees that Work Order(s) containing 

unauthorized exceptions, conditions, limitations, or provisions in conflict with the terms of this 

Agreement or the Goodyear Contract, other than City’s project-specific quantities, configurations 

or delivery dates, are hereby expressly declared void and shall be of no force and effect. 

 

3. Compensation.  The City shall pay Contractor for the Initial Term and for each 

subsequent Renewal Term, if any, an annual aggregate amount not to exceed $40,000.00 for 

Parts and Services at the unit rates as set forth in the Goodyear Contract.  The maximum 

aggregate amount for this Agreement shall not exceed $240,000.00. 

 

4. Payments.  The City shall pay the Contractor monthly, based upon acceptance and 

delivery of Parts and/or Services performed and completed to date, and upon submission and 

approval of invoices.  Each invoice shall (a) contain a reference to this Agreement and the 

Goodyear Contract and (b) document and itemize all work completed to date.  The invoice 

statement shall include a record of materials delivered, time expended and work performed in 

sufficient detail to justify payment.  Additionally, invoices submitted without referencing this 

Agreement and the Goodyear Contract will be subject to rejection and may be returned. 

 

5. Records and Audit Rights.  The Contractor’s and its subcontractor’s books, 

records, correspondence, accounting procedures and practices, and any other supporting 

evidence relating to this Agreement, including the papers of the Contractor and its 

subcontractors’ employees who perform any work or services pursuant to this Agreement to 

ensure that the Contractor and its subcontractors are complying with the warranty under Section 

6 below (all of the foregoing hereinafter referred to as “Records”), shall be open to inspection 

and subject to audit and/or reproduction during normal working hours by the City, to the extent 

necessary to adequately permit (a) evaluation and verification of any invoices, payments or 

claims based on Contractor’s and its subcontractors’ actual costs (including direct and indirect 

costs and overhead allocations) incurred, or units expended directly in the performance of work 

under this Agreement and (b) evaluation of the Contractor’s and its subcontractors’ compliance 

with the Arizona employer sanctions laws referenced in Section 6 below.  To the extent 

necessary for the City to audit Records as set forth in this Section, Contractor and its 

subcontractors hereby waive any rights to keep such Records confidential.  For the purpose of 

evaluating or verifying such actual or claimed costs or units expended, the City shall have access 

to said Records, even if located at its subcontractors’ facilities, from the effective date of this 
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Agreement for the duration of the work and until three years after the date of final payment by 

the City to Contractor pursuant to this Agreement.  Contractor and its subcontractors shall 

provide the City with adequate and appropriate workspace so that the City can conduct audits in 

compliance with the provisions of this Section.  The City shall give Contractor or its 

subcontractors reasonable advance notice of intended audits.  Contractor shall require its 

subcontractors to comply with the provisions of this Section by insertion of the requirements 

hereof in any subcontract pursuant to this Agreement. 

 

6. E-verify Requirements.  To the extent applicable under ARIZ. REV. STAT. § 41-

4401, the Contractor and its subcontractors warrant compliance with all federal immigration laws 

and regulations that relate to their employees and their compliance with the E-verify 

requirements under ARIZ. REV. STAT. § 23-214(A).  Contractor’s or its subcontractor’s failure to 

comply with such warranty shall be deemed a material breach of this Agreement and may result 

in the termination of this Agreement by the City. 

 

7. Scrutinized Business Operations.  Pursuant to ARIZ. REV. STAT. §§ 35-391.06 and 

35-393.06, the Contractor certifies that it does not have scrutinized business operations in Sudan 

or Iran.  For the purpose of this subsection the term “scrutinized business operations” shall have 

the meanings set forth in ARIZ. REV. STAT. § 35-391 or 35-393, as applicable.  If the City 

determines that the Contractor submitted a false certification, the City may impose remedies as 

provided by law including terminating this Agreement. 

 

8. Conflict of Interest.  This Agreement may be cancelled by the City pursuant to 

ARIZ. REV. STAT. § 38-511. 

 

9. Applicable Law; Venue.  In the performance of this Agreement, Contractor shall 

abide by and conform to any and all laws of the United States, the State of Arizona and the City 

of Avondale, including, but not limited to, federal and state executive orders providing for equal 

employment and procurement opportunities, the Federal Occupational Safety and Health Act and 

any other federal or state laws applicable to this Agreement.  This Agreement shall be governed 

by the laws of the State of Arizona and a suit pertaining to this Agreement may be brought only 

in courts in the State of Arizona. 

 

10. Agreement Subject to Appropriation.  This Agreement is subject to the provisions 

of ARIZ. CONST. Art. IX, § 5 and ARIZ. REV. STAT. § 42-17106.  The provisions of this 

Agreement for payment of funds by the City shall be effective when funds are appropriated for 

purposes of this Agreement and are actually available for payment.  The City shall be the sole 

judge and authority in determining the availability of funds under this Agreement and the City 

shall keep the Contractor fully informed as to the availability of funds for this Agreement.  The 

obligation of the City to make any payment pursuant to this Agreement is a current expense of 

the City, payable exclusively from such annual appropriations, and is not a general obligation or 

indebtedness of the City.  If the City Council fails to appropriate money sufficient to pay the 

amounts as set forth in this Agreement during any immediately succeeding fiscal year, this 

Agreement shall terminate at the end of then-current fiscal year and the City and the Contractor 

shall be relieved of any subsequent obligation under this Agreement. 
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11. Conflicting Terms.  In the event of any inconsistency, conflict or ambiguity 

among the terms of this Agreement, any City-approved Work Orders, invoices and the Goodyear 

Contract, the documents shall govern in the order listed herein.  Notwithstanding the foregoing, 

and in conformity with Section 2 above, unauthorized exceptions, conditions, limitations or 

provisions in conflict with the terms of this Agreement or the Goodyear Contract (collectively, 

the “Unauthorized Conditions”), other than the City’s project-specific quantities, configurations 

or delivery dates, are expressly declared void and shall be of no force and effect.  Acceptance by 

the City of any Work Order or invoice containing any such Unauthorized Conditions or failure to 

demand full compliance with the terms and conditions set forth in this Agreement or under the 

Goodyear Contract shall not alter or relieve Contractor from, nor be construed or deemed a 

waiver of, its requirements and obligations in the performance of this Agreement. 

 

12. Indemnification; Insurance.  The City shall be afforded all of the rights, 

privileges, insurance coverage and indemnifications afforded to the City of Goodyear under the 

Goodyear Contract, and such rights, privileges, insurance coverage and indemnifications shall 

accrue and apply with equal effect to the City of Avondale under this Agreement including, but 

not limited to, the Contractor’s obligation to provide the indemnification and insurance. 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date 

and year first set forth above. 

 

“City”       “Contractor” 

 

CITY OF AVONDALE, an Arizona   HYDRO CONTROLS & PUMP 

municipal corporation     SYSTEMS, INC., an Arizona corporation 

 

 

       By:       

Charles P. McClendon, City Manager 

 

ATTEST:      Name:       

 

 

       Title:       

Carmen Martinez, City Clerk 
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(ACKNOWLEDGMENTS) 

 

 

STATE OF ARIZONA ) 

) ss. 

COUNTY OF MARICOPA ) 

 

This instrument was acknowledged before me on       2011, 

by Charles P. McClendon, the City Manager of the CITY OF AVONDALE, an Arizona 

municipal corporation, on behalf of the City of Avondale. 

 

 

       

Notary Public in and for the State of Arizona 

 

My Commission Expires: 

 

 

     

 

 

STATE OF ARIZONA ) 

) ss. 

COUNTY OF MARICOPA  ) 

 

This instrument was acknowledged before me on      , 2011, 

by        as       of HYDRO 

CONTROLS & PUMP SYSTEMS, INC., an Arizona corporation, on behalf of the corporation. 

 

 

       

Notary Public in and for the State of Arizona 

 

My Commission Expires: 
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EXHIBIT A 

TO 

COOPERATIVE PURCHASING AGREEMENT 

BETWEEN 

THE CITY OF AVONDALE 

AND 

HYDRO CONTROLS & PUMP SYSTEMS, INC. 

 

[Goodyear Contract] 

 

See following pages. 



CONTRACT COVER SHEET
For Contract Review please route Contrast through Fernando Camacho in
Finance Ext 7844 A contract number will be assigned after approval

Goodyear

Pleasefillout thisform completely or it willbe returned to youprior to review approval orfiling inLerieehe
Ifa response is not applicable please use NA Do Not Leave Any Blank

Type check one Contract Change OrderModification NA Amendment NA

IGA Easement LeaseProperty Acquisition Development Agreement
Other please specify

IDENTIFYING INFORMATION Pleasefill in eachfield

Requesting Dept Contact Name Ext Brief Summary of the Services to be provided
Facilities W WW Kevin Dobson 7521 Electrical Mechanical Services

Contractor Name Address Tel No Terms

Hydro Controls Pump Systems Inc Start r f cif Expire 3 77 Z
2602 W Townley Ave Ste 7 Contract Amount 7000000total for all 3 vendors
Phoenix AZ 86021

Council Date COAC NA
6029440845

Assigned Co tract Number CON11172044A l i 6
Revie and approved

Ptocurrernent Date4 ContraetsProcured Services

IfLegal Date Alldocuments

qty Manager Date When require

CONTRACT REVIEW REQUIREMENTS

Date Submitted for Review

PROCUREMENT PROCESS NOTE IGAs Easements LeaseProperty Acquisition and Development Agreements do not
require Procurement Review However they must still be seen by Legal Services
All Contracts must be reviewed and signed offby both Procurement Legal Services prior to going to Council

E12Les than 5000 So 5000t3lwritnn qttuot Co

whether

eratie Agreement

ig or

p OnCall Task Order

Formal Solicitation Incl Solicitation Number OP 11 1670

Other please nameeg sole source demo etc attach RAP Request for Alternate Procurement approved by
Procurement Manager Attach COAC

Budgeted Yes No Requires Council Action Yes No Ifyes Council Date COAC

Additional Fund Source Federal Identify State Identify
ntf6lF Identify 11 supporting documentation for funding source

5tiaDITIONAL COMMENTS Please send approved copy to Russ Welb
rr

Changes are required to this contract

Revised Jan 2010
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CITY OF GOODYEAR

OFFICE OF

PROCUREMENT

190 North Litchfield Road

GOODSSERVICES CONTRACT Not Title 34
PO Box 5100

ARtZQN6 CONTRACT NO CON111720
Goodyear Arizona 85338

ODQ Phone 623 8827893

Fax 623 9250829

DESCRIPTION OF SERVICES Electrical Mechanical Services

To the City of Goodyear The undersigned on behalf of the entity firm company partnership or other legal entity
listed below offers to the City an Agreement that contains all terms conditions specifications amendments and
addenda in this Agreement The term Contract shall mean and consists of the following documents 1 This

Contract for GoodsServices version 1182010 2 Standard Terms and Conditions 3 Scope of Work and Fee

Schedule 4 Specifications Attachments Exhibits and 5 Solicitation Instructions to Offerors including
documents referenced and included therein

Arizona TransactionSalesa01
Arizona Contractor LicenseNumberVsleit For clarification of this offer contact

qite
NameP rb YC 1Privilege Tax LicenseoV J

City of Goodyear Business Registration No lbCXpt1ljTelephone jt t44 O S

EMail Ad sp ht3drC ra triGb

froCj sClitCROInp S texrkm Sign

Company Name Authorized Signature for Offer

dress Printed Name

City State Zip Code Title Date

ACCEPTANCE OF OFFER ANt CONTRACT AWARII of City of Goodyear Use Onty

Your offer is accepted by the City The term Agreement shall have the same meaning as above As the Contractor
upon execution of this portion you are now legally bound to provide the goods andor services under this Contract in

compliance with all terms conditions specifications amendments etc The Contractor is hereby cautioned not to
start any billable work or provide any goods material or services for this contract until Contractor receives an
executed Purchase Order Z

City of Goodyear Arizona Ef P ate

l fff

City Manager City of Goodyear if applicable Awarded on Lr7

Attest d by Approved as to form

p

Lynn M 1hallCity Clerk

City Seal
02 ti CS rc

UIUtttttt

4ier
rCity Attrey

oF Go

Gp R P Oq F O iffcial File CPPB CPPO Procurement Manager

co

1946
v

1aFjqRACkCi
UpdatedVenot Title 34
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STANDARD TERMS AND CONDITIONS

CONTRACT FOR PROFESSIONAL SERVICES

CON111720

This Contract entered into on January 28 2011 by and between the City of Goodyear a municipal corporation
of the State of Arizona City and Hydro Controls and Pump Systems Inc Contractor The City and

Contractor may be referred to individually as a Party or collectively as the Parties The City engages the
Contractor to perform professional services for the project known as Electrical Mechanical Services

Proj ect

RECITALS

WHEREAS the City is in need of the services that Contractor is able and willing to provide

NOW THEREFORE the Parties agree as follows

AGREEMENT

SECTION 1 SERVICES

11 The Contractor shall provide the following goods and services called for in this Contract to City
standards and in accordance with the degree of care and skill other professionals providing such
services in Arizona would exercise under similar conditions

12 Contractor shall provide the goods and services described in the attached Scope of Work

13 The Contractor shall comply with all guidelines provided by the City which relate to the goods and
services to be provided

SECTION 2 DEFINITIONS

21 City means the City of Goodyear

22 City Manager means the manager of the City of Goodyear or designee

23 Contract means this GoodsServices Contract and any attachments referenced herein fully completed
and executed between the City of Goodyear and the Contractor

24 Contractor means the individual partnership entity or corporation who as a result of the competitive
process is awarded a contract by the City of Goodyear to provide goods andor services

25 Days means calendar days unless otherwise specified herein

26 Litigation Expense means any court filing fee and costs arbitration fees or costs witness fee
arbitration fees and each other fee and cost of investigating and defending or asserting any claim for
indemnification under this Contract including without limitation in each case attorneys fees
professional fees disbursements and each other fee and cost of investigating and defending appealing
or asserting any claim for indemnification under this Contract

27 Loss means any liability loss claim settlement payment cost and expense interest award
judgment damages including punitive damages diminution in value fines fees and penalties or other
charge other than a litigation expense

CON 11 1720
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28 Project Services or Work means the subject matter of this Contract as more fully set forth in the
attached Scope of Work which may include delivery of goods andor services

29 Subcontractor means any individual corporation company or other entity who contracts to perform
work or render services or provide goods to a Contractor or to another subcontractor as part of this
Contract with the City

SECTION 3 TERM OF CONTRACT

31 Unless terminated cancelled or extended as provided herein the term of this Contract shall be one year
This contract may be extended or renewed up to five 5 years or sixty 60 months subject to
appropriations The City has no obligation to extend or renew this contract and any decision to do so
is at the sole discretion of the City

32 The term of the contract may be automatically extended to include the warranty period

33 Contractor shall not commence work until Contractor receives a Purchase Order signed by the City of
Goodyear Procurement Manager or designee

SECTION 4 COMPENSATION AND PAYMENTS

41 COMPENSATION Total compensation to be paid under this Contract shall not exceed

42 Contractor shall invoice City on or before the 10th day of each month for goods andor services
provided under this contract during the prior month All invoices shall contain itemized hourly fees
unit cost extended cost of goods and supporting documentation for all invoiced amounts All invoices
to the City shall identify the specific itemsbeing billed and the Purchase Order number Items are to
be identified by the name model number andor serial number most applicable

43 City shall make every effort to process payments to Contractor within thirty 30 calendar days after the
receipt of a correct and approved invoice unless a good faith dispute exists to any obligation to pay all
or a portion of the invoice or account

44 PRICE ADJUSTMENTCONTRACT EXTENSION The Citys Office of Procurement will review
fully documented requests for price increase after any contract has been in effect for one 1 year Any
price increase adjustment will only be made at the time of contract extension and will be a factor in the
extension review process The Office of Procurement will determine whether the requested price
increase or and alternate option is in the best interest of the City Any price adjustment will be
effective upon the effective date of the contract extension

45 PRICE REDUCTION A price reduction may be offered at any time during the term of the contract
and shall become effective upon notice

46 LATE SUBMISSION OF CLAIM BY CONTRACTOR The City will not honor any invoices or claims
which are tendered one 1 year after the last item of the account accrued

47 ESTIMATED QUANTITIES Quantities identified in the Solicitation are the Citys best
estimate and do not obligate the City to order or accept more than the Citys actual
requirements during the period of this Contract as determined by actual needs and availability
of appropriate funds It is expressly understood and agreed that Contractor is to supply the City
with its complete and actual requirements for the contract period

48 PRODUCT DISCONTINUANCE In the event that a product or model identified in the offer
is subsequently discontinued by the manufacturer the City at its sole discretion may allow the

CON 111720
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Contractor to provide a substitute for the discontinued item The Contractor shall request

permission to substitute a new product or model and provide all of the following

1 A formal announcement from the manufacturer that the product or model has been
discontinued

2 Documentation from the manufacturer that names the replacement product or model
3 Documentation that provides clear and convincing evidence that the replacement meets or

exceeds all specifications required by the original solicitation
4 Documentation that provides clear and convincing evidence that the replacement will be

compatible with all the functions or uses of the discontinued product or model and
5 Documentation confirming that the price for the replacement is the same as or less than the

discontinued product or model

49 USAGE REPORT The Contractor may be required to provide a usage report to the
Procurement Manager

410 DISCOUNTS Payment discounts will be computed from the date receiving acceptable goods materials
andor services or correct invoice whichever is later to the date payment is mailed

411 NO ADVANCE PAYMENT Advance payments will not be authorized payment will be made only for
actual goods or services that have been received

412 FUND APPROPRIATION CONTINGENCY The Parties recognize that the continuation of any
contract after the close of any given fiscal year of the City of Goodyear which fiscal year ends on June
30 of each year shall be subject to appropriation and allocation of funds by the Goodyear City Council

413 FOB POINT All prices are to be quoted FOB final destination unless otherwise specified
elsewhere in the solicitation

414 TAXES Contractor shall be solely responsible for any and all tax obligations that may result from
Contractorsperformance of this Contract

SECTION 5 TERMINATION

51 TERMINATION FOR CONVENIENCE City at any time and for any reason and without cause may
terminate this Contract or abandon any Services provided herein at Owners convenience In the event

that the City shall terminate this Contract or abandon any part of the Services the City shall provide
notice to the Contractor Upon receipt of notice the Contractor shall unless the notice directs

otherwise immediately discontinue further Services and placing of orders for materials facilities and
supplies in connection with the performance of this Agreement

The Contractor shall appraise the services completed prior to receiving notice of the termination and
deliver to the City all drawings special provisions field survey notes reports estimates and any and all
other documents or work product generated by the Contractor under the contract entirely or partially
completed together with all unused materials supplied by the City

In the event of termination Contractor shall be paid for services satisfactorily performed prior to
receipt of notice of termination including reimbursable expenses then incurred However in no event
shall the fee exceed that set forth in Section 4 of this Contract Contractor shall not be entitled to any
claim or claim of lien against Owner for any additional compensation or damages in the event of such
termination and payment

CON11 1720
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The City shall make final payment within thirty 30 days after the Contractor has fully complied with

the provisions of Section 5 and Contractor submits a correct and approved final invoice for the fee that

has been agreed to by the Parties
52 Any attempt to represent any material andor service not specifically awarded as being under

contract with the City of Goodyear is a violation of the contract and the City of Goodyear

Procurement Code Any such action is subject to the legal and contractual remedies available

to the City inclusive of but not limited to contract cancellation suspension andor debarment
of the Contractor

SECTION 6 RISK OF LOSS AND LIABILITY

61 INDEMNIFICATION Unless a federal and state statute that expressly prohibits such indemnification

Contractor shall defend indemnify save and hold harmless the City of Goodyear its officials
directors officers employees agents and representatives hereinafter referred to as Indemnitee at

all times after the date of this Contract from and against any and all Claims caused by relating to

arising out of or alleged to have resulted from in whole or in part any negligent reckless or

intentional acts errors fault mistakes omissions work goods or service of the Contractor its

directors officers employees agents representatives or any tier of subcontractors or any other person

for whose acts errors fault mistakes omissions work goods or service the Contractor may be legally
liable in the performance of this Contract The Indemnification provided hereunder shall extend to

Claims arising out of or recovered under Arizonas Workers Compensation Law or the failure of
Contractor to conform to any applicable and appropriate federal state or local law statute ordinance
rule regulation or court decree It is the specific intention of the Parties that the Indemnitee shall in all

instances except for Claims arising solely from the negligent or willful acts or omissions of the

Indemnitee be indemnified by Contractor from and against any and all Claims It is agreed that the

Contractor will be responsible for primary loss investigation defense and judgment costs where this
indemnification is applicable

In consideration of the award of this contract Contractor agrees to waive all rights of subrogation
against Indemnitee for Claims arising from the work performed by Contractor its directors officers
employees agents representatives or any tier of subcontractors pursuant to this Contract This

indemnification provision shall survive the expiration or earlier termination of this Contract

For purposes of this Indemnification provision the term Claims shall mean claims suits actions

demands proceedings losses settlement payments disbursements expenses and damages of every
kind and description including but not limited to costs interest awards judgments diminution in

value fines penalties or other charges reasonable attorneys fees other professionals fees court filing
fees and costs arbitration fees witness fees and each other fee and cost of investigating and defending
negotiating appealing or asserting any claim for indemnification under this Contract collectively
referred to Litigation Expenses

62 INDEMNIFICATION PATENT COPYRIGHT AND TRADEMARK The Contractor shall

indemnify and hold harmless the City against any liability including costs and expenses for
infringement of any patent copyright or trademark or other proprietary rights of any third parties

arising out of contract performance or use by the City of materials furnished or Services performed
under this Contract The Contractor agrees upon receipt of notification to promptly assume full
responsibility for the defense of any claim suit or proceeding which is has been or may be brought
against the City and its agents for alleged infringement as well as for the alleged unfair competition
resulting from similarity in design trademark or appearance of goods by reason of the use or sale of any
goods furnished under this Contract and the Contractor further agrees to indemnify the City against any
and all expenses losses royalties profits and damages including courts costs and attorneys fees
resulting from the bringing of such suit or proceedings including any settlement or decree of judgment
entered therein The City may be represented by and actively participate through its own counsel in
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such suite or proceedings it is so desires It is expressly agreed by the Contractor that these covenants
are irrevocable and perpetual

63 TITLE AND RISK OF LOSS The title and risk of loss of material or services shall not pass to the City

until the City actually receives and accepts the materials or services at the point of delivery and such

loss injury or destruction shall not release the Contractor from any obligation hereunder

64 ACCEPTANCE All materials or services are subject to final inspection and acceptance by the City
Materials or services failing to conform to the specifications of this Contract shall be held at

Contractorsrisk and may be returned to the Contractor If returned all costs are the responsibility of

the Contractor The City may elect to do any or all of the following a Waive the non conformance
b Stop the work immediately c Bring materials into compliance andor d Terminate the Contract
and seek all remedies available in law and in equity This shall be accomplished by a written

determination by the City

65 LOSS OF MATERIALS The City does not assume any responsibility at any time for the protection

of or for the loss of materials from the execution of this Contract until the final acceptance of the work
by the City

66 DEFAULT IN ONE INSTALLMENT TO CONSTITUTE TOTAL BREACH Contractor shall deliver

conforming materials in each installment of lot of this Contract and may not substitute nonconforming
materials andor services Delivery of nonconforming materials or a default of any nature at the option
of the City shall constitute a breach of the Contract as a whole

67 SHIPMENT UNDER RESERVATION PROHIBITED Contractor is not authorized to ship goods or
perform services under reservation and no tender of an invoice or bill of lading will operate as a tender
of the goods or services

68 WORK PERFORMED AT CONTRACTORSRISK Contractor shall take all precautions reasonably
necessary and shall be responsible for the safety of its employees agents and subcontractors in the

performance of the work hereunder and shall utilize all protections reasonably necessary for that
purpose All work shall be done at Contractorsown risk and Contractor shall be responsible for any
loss of or damage to materials tools or other articles used or held for use in connection with the work

69 SAFETY STANDARDS All items supplied pursuant to this Contract shall comply with the
current applicable Occupational Safety and Health Standards of the State of Arizona Industrial

Commission the National Electric Code and the National Fire Protection Association
Standards

610 PROJECT STAFFING Prior to the start of any Services under this Contract the Contractor shall
submit to the City detailed resumes of key personnel that will be involved in performing Services
prescribed in the Contract for review and approval At any time hereafter that the Contractor desires to
change key personnel while performing under the Scope the Contractor shall submit the qualifications
of the new personnel to the City for prior approval Key personnel include but are not limited to the
Contractorsprincipal incharge project manager project designer project architect system architect
system manager and system engineer

The Contractor will maintain an adequate and competent staff of qualified persons throughout the
performance of this Contract as necessary for acceptable and timely completion of the services If the
City objects with reasonable cause to any of the Contractors staff the Contractor shall take prompt
corrective action and if required remove such personnel from the Project and replace them with the
new personnel agreed to by the City

611 SUBCONTRACTORS Prior to beginning the work the Contractor shall furnish the City for
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approval the names of subcontractors to be used on this Project Any subsequent changes are subject to

the approval of the City

612 DAMAGE TO CITY PROPERTY Contractor shall perform all work so that no damage to any City

buildings or property results Contractor shall repair any damage caused to the satisfaction of the City

at no cost to the City Contractor shall take care to avoid damage to adjacent finished materials that are

to remain If finished materials are damaged Contractor shall repair and finish in a manner which

matches existing material as approved by the City at the Contractorsexpense

613 FORCE MAJEURE Neither Party shall be in default by reason of any failure in performance of this

Contract if such failure arises out of causes beyond their reasonable control and without the fault or

negligence of said Party including unforeseeable Acts of God terrorism or other acts of public enemy

war and epidemics or quarantine restrictions

If either Party is delayed at any time in the progress of the Work by force majeure the delayed Party

shall notify the other Party in writing of such delay as soon as is practical of the commencement

thereof and shall specify the causes of such delay in the notice The notice shall be hand delivered or

mailed certifiedreturn receipt and shall make a specific reference to this provision The delayed Party

shall cause such delay to cease as soon as practicable and shall notify the other party in writing when it

has done so The time of completion shall be extended by contract modification for a period of time

equal to the time that results or effects of such delay prevent the delayed Party from performing in
accordance with this contract

SECTION 7 INSURANCE TERMS AND CONDITIONS GENERAL

71 Contractor and any Subcontractor shall procure and maintain insurance against claims for injury to

persons or damage to property which may arise from or in connection with the performance of the work

hereunder by the Contractor his agents representatives employees or subcontractors Each insurer

shall have a current AM Best Company Inc rating of not less than A and a category rating of not less
than 8 Use of alternative insurers requires prior approval from City Insurance provided by

Contractor shall be primary

72 The insurance requirements herein are minimum requirements for this Contract and the City in no way

warrants that the minimum limits contained herein are sufficient to protect Contractor from liabilities

that might arise out of the performance of the work under this contract by Contractor and

Subcontractor his agents representatives employees or subcontractors Any insurance coverage
carried by the City or its employees is excess coverage and not contributory coverage to that provided
by the Contractor

Insurance coverage other than Workers Compensation and Professional Liability shall name the City

its agents representatives directors officials employees and officers as additional insured Prior to
commencing services under this Contract Contractor shall furnish City with Certificates of Insurance

or formal endorsements as evidence that policies providing the required coverage conditions and

limits required by this Contract are in full force and effect Such certificates shall identify this Contract
number and shall provide for not less than thirty 30 days advance Notice of Cancellation or

Termination Such certificates shall be sent directly to Office of Procurement City of Goodyear 190 N
Litchfield Road Goodyear Arizona 85338

73 All insurance required herein shall be maintained in full force and effect until Services required to
be performed and goods provided under the terms of the Contract are satisfactorily completed and
formally accepted The amount and type of insurance coverage requirements set forth herein shall in
no way be construed as limiting the scope of the indemnification obligations under this Contract
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74 WORKERS COMPENSATION Contractor and Subcontractor shall carry Workers Compensation

insurance to cover obligations imposed by federal and state statutes having jurisdiction over their

employees engaged in the performance of the Services

75 AUTOMOBILE LIABILITY Contractor and Subcontractor shall maintain Commercial and

Business Automobile Liability insurance with a combined single limit for bodily injury and property

damages of not less than1000000 each occurrence regarding any owned hired and nonowned

vehicles assigned to or used in performance of services herein Coverage will be at least as broad as

coverage Code 1 any auto under Insurance Service Office policy form CA 00 01 10 01 or any
replacement thereof

76 COMMERCIAL GENERAL LIABILITY Contractor and Subcontractor shall maintain Commercial

General Liability insurance with a limit of not less than 1000000 for each occurrence and

2000000 in the aggregate The policy shall include coverage for bodily injury property damage
personal injury products and contractual covering but not limited to the liability assumed under the

indemnification provisions of this Contract which coverage will be at least as broad as Insurance

Service Office policy form CG 00 01 07 98 or any replacement thereof The certificate of insurance for

the Commercial General Liability insurance policy shall expressly cover the indemnification

obligations of indemnification required by this agreement A general liability insurance policy may not
be written on a claims made basis

77 PROFESSIONAL LIABILITY Not Applicable Contractor and Subcontractor will maintain

Professional Liability insurance covering negligent errors and omissions arising out of the services

performed by the Contractor or any person employed by him with a limit of not less than1000000

each claim and2000000 all claims All Professional Liability Insurance shall be maintained for a

period of three years after completion of this Contract

78 UMBRELLAEXCESS LIABILITY Contractor and Subcontractor shall maintain Umbrella and

Excess Liability insurance with an limit of not less than2000000 per occurrence combined limit

Bodily Injury and Property Damage that follows form and applies in excess of the Commercial
General Liability Automobile Liability and Employers Liability as required above Primary per

occurrence coverage may be used to fulfill this requirement

79 CLAIM REPORTING Any failure to comply with the claim reporting provisions of the policies or any

breach of a policy warranty shall not affect coverage afforded under the policy to protect the City

710 VALUABLE PAPERS Valuable Papers insurance sufficient to assure the restoration of any

documents memoranda reports or other similar data relating to the services of the Contractor used in
the completion of this contract

711 NOTICE OF CANCELLATION Each certificate for each insurance policy required by the insurance
provisions of this Contract shall provide the required coverage and shall not be suspended voided

canceled reduced in coverage by endorsement to limits lower than those required by this Contract
except after prior written consent from the City Such notice shall be sent as provided in Section 73

SECTION 8 CONTRACT INTERPRETATION

81 DISPUTES GOVERNING LAW ATTORNEY FEES Should any dispute misunderstanding or
conflict arise as to the terms or provisions contained in this Contract the matter shall first be referred to

the City and the City shall determine the term or provisionstrue intent and meaning

This Contract shall be deemed to be made under shall be construed in accordance with and shall be

governed by the laws of the State of Arizona without regard to choice of law or conflicts of laws
principles thereof Any action arising out of this Contract shall be commenced and maintained in the

Superior Court of the State of Arizona in and for the County of Maricopa The prevailing Party shall be
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reimbursed by the other Party for all attorney fees and all costs and expenses including but not limited
to all service of process filing fees court and court report costs investigative costs and expert witness

fees which are incurred in any legal proceeding whatsoever arising out of this Contract including

bankruptcy arbitration declaratory relief or other litigation including appeals or rehearing

82 PROVISIONS REQUIRED BY LAW Each and every provision of law and any clause required by

law to be in the Contract shall be read and enforced as though it were included herein and if through

mistake or otherwise any such provision is not inserted or is not correctly inserted then upon the

application of ether Party the Contract shall forthwith be physically amended to make such insertion or
correction

83 PAROLE EVIDENCE This Contract is intended by the parties as a final expression of their

agreement and is intended also as a complete and exclusive statement of the terms of this agreement

No course of prior dealings between the parties and no usage in trade shall be relevant to contradict

supplement or explain any term used in this Contract

84 SEVERABILITY If any provision in this Contract or the application thereof to any person or

circumstance shall be invalid illegal or unenforceable to any extent the remainder of this
Contract and the application thereof shall not be affected and shall be enforceable to the fullest

extent permitted by law

85 CONTRACT ORDER OF PRECEDENCE In the event of a conflict in the provisions of the Contract
as accepted by the City and as they may be amended the following shall prevail in the order set forth
below

1 Special Terms and Conditions
2 Standard Terms and Conditions

3 Statement or Scope of Work and Fee Schedule
4 Specifications
5 Attachments

6 Exhibits

7 Invitation to Bid Instructions to Bidders and other documents referenced or included

86 INTEGRATION This Contract contains the full agreement of the parties hereto Any prior or

contemporaneous written or oral agreement between the parties regarding the subject matter hereof is
merged and superseded hereby

87 INDEPENDENT CONTRACTOR Each Party will act in its individual capacity and not as an agent

employee partner joint venture or associate of the other An employee or agent of one Party shall
not be deemed or construed to be the employee or agent of the other for any purpose whatsoever The
Contractor is advised that taxes or Social Security payments will not be withheld from any City
payments issued hereunder and that the Contractor should make arrangements to directly pay such
expenses if any

88 NON WAIVER MONIES DUE The City of Goodyear as a public entity supported by tax monies
in execution of its public trust cannot agree to waive any lawful or legitimate right to recover monies
lawfully due it Therefore Contractor agrees that it will not insist upon or demand any statement
whereby the City agrees to limit in advance or waive any right the City might have to recover actual
lawful damages in any court of law under applicable Arizona law

89 AMBIGUITIES NOT HELD AGAINST DRAFTER This Contract having been freely and

voluntarily negotiated by all parties and the rule of contract construction that ambiguities if any in
any term or condition of an agreement are held against the drafter of the agreement is not applicable to
this Contract
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810 NON WAIVER CONTTRACT PROVISION The failure of either Party to enforce any of the

provisions of this Contract or to require performance of the other Party of any of the provisions hereof
shall not be construed to be a waiver of such provisions nor shall it affect the validity of this Contract
or any part thereof or the right of either Party to thereafter enforce each and every provision

811 COOPERATION AND FURTHER DOCUMENTATION The Contractor agrees to provide the City

all duly executed documents as shall be reasonably requested by the City to implement the intent of
this Contract

SECTION 9 CONTRACT ADMINISTRATION AND OPERATION

91 WORK PRODUCT EQUIPMENT AND MATERIALS All work product equipment or materials

created or purchased under this Contract are considered the sole property of the City and must be
delivered to the City upon termination abandonment of the Contract or final payment to the
Contractor and shall not be used or released by the Contractor without prior authorization from the
City Work product includes but is not limited to plans specifications cost estimates tracings
studies design analyses original Mylar drawings computer aided drafting and design CADD file
computer disks andor other electronic records and media Contractor agrees that all materials

prepared under this Contract are works for hire within the meaning of the copyright laws of the

United States and assigns to City all rights and interest Contractor may have in the materials it
prepares under this Contract including any right to derivative use of the materials Contractor shall
place the professional seal of Contractor on all plans and documents prepared in the performance of
this Contract

92 CONFIDENTIALITY AND ENCRYPTION All data regardless of form including originals

images and reproductions prepared by obtained by or transmitted to Contractor in connection

with this Contract are confidential proprietary information owned by the City Except as specifically
provided in this Contract the Contractor shall not disclose data generated in the performance of
the Service to any third person without the prior written consent of the City Manager

Personal identifying information financial account information or restricted City information

whether electronic format or hard copy are considered confidential information and must be secured
and protected at all times to avoid unauthorized access At a minimum Contractor shall ensure that

all electronic transmissions of confidential data are encrypted and any cryptographic algorithm
implementations used must have been validated by the National Institute of Standards and

Technology NIST The use of proprietary encryption algorithms will not be allowed for any

purpose The export of encryption technologies is restricted by theUS Government

In the event that data collected or obtained by Contractor in connection with this Contract is believed
to have been compromised Contractor shall notify the City Attorney immediately Contractor agrees

to reimburse the City for any costs incurred by the City to investigate potential breaches of this data

and where applicable the cost of notifying individuals who may be impacted by the breach

Contractor agrees that the requirements of this section shall be incorporated into all subcontractor

agreements entered into by the Contractor It is further agreed that a violation of this section shall be

deemed to cause irreparable harm and justifies injunctive relief in court A violation of this section
may result in immediate termination of this Contract without further notice The obligations of
Contractor under this section shall survive the termination of this Contract r

93 CONFLICT OF INTERESTTHIRD PARTIES Contractor shall provide written notice to the City as

set forth in this section of any work or Services performed by the Contractor for third parties that to

the extent that the Contractor is aware involves or is associated with any real property or personal
property owned or leased by the City or which may be adverse to the City Notice shall be given

seven 7 days prior to commencement of the Services by the Contractor for a third party Written
notice and disclosure shall be sent to
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Roric Massey City Attorney

City of Goodyear
190 N Litchfield Rd

Goodyear Arizona 85338

Actions that are considered to be adverse to the City include but are not limited to

1 Using data acquired in connection with this Contract to assist a third party in pursuing

administrative or judicial action against the City

2 Testifying or providing evidence on behalf of any third party in connection with an
administrative or judicial action against the City and

3 Using data to produce income for the Contractor its subcontractors or employees independently
of performing the services under this Contract without the prior written consent of the City

The Contractor represents that except for those persons entities and projects identified to the City
the Services to be performed by the Contractor under this Contract are not expected to create an

interest with any person entity or third party project that is or may be adverse to the interests of the

City The Contractors failure to provide a written notice and disclosure of the information as set
forth in this section shall constitute a material breach of Contract

94 CONFLICT AUDIT Within thirty 30 days of being requested to do so Contractor agrees to

provide the City an itemized summary of any and all gifts a Contractor its directors officers

managers employees agents andor representatives have made to any City employee during the year

prior to the date of the Contract through the date of the request The summary shall include the date
the gift was made a description of the gift the City employeesthat received the gift and the value
of the gift The summary shall be signed and its truthfulness certified by Contractor For purposes of
this section the terms Gift means anything of value that is provided to the employee and includes

by way of example but not limitation meals free use of vacation homes low interest or no interest

loans tickets to sporting events tickets to charitable events entertainment expenses travel expenses

drinks and the like The failure to comply with any request made pursuant to this section andor the

submission of a summary that contains material misrepresentations constitutes grounds for debarment

and the refusal to allow Contractor to participate in any future contracts with the City

95 AUDIT OF RECORDS Contractor shall retain and shall contractually require each and every

subcontractor that performs any Work under this Contact to retain all books accounts reports files

and any and all other records relating to the contract hereinafter referred to as Contract
Documents for six 6 years after completion of the Contract City upon written request and at

reasonable times shall have the right to review inspect audit and copy all Contract Documents of the

Contractor and any subcontractors Contractor shall produce the original Contract Documents at City

Hall currently located at 190 N Litchfield Road Goodyear Arizona or at such other City facility

within the City as designated by the City in writing If approved by City Attorney in writing

photographs microphotographs or other authentic reproductions may be maintained instead of

original Contract Documents

96 AUDITBILLING AND EXPENSES The City reserves the right to request supporting

documentation for all hourly amounts cost of goods and reimbursable expenses charged to the City

Such records will be subject to audit at any time during the term of this Contract and for a period not

to exceed two 2 years after any amount is billed Within thirty 30 days of receiving a request the

Contractor will furnish to the City original invoices to support all charges and complete payroll
records to support such hourly labor charges The City reserves the right to audit any other

supporting evidence necessary to substantiate charges related to this Contract both direct and indirect

costs including overhead allocations if they apply to hourly costs associated with this Contract If

requested by the City the Contractor will provide supporting records electronically in addition to a
hard copy
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If the audit reveals overcharge the Contractor will reimburse the City upon demand for the amount of
such overcharges plus interest thereon from the date paid by the City through the date of
reimbursement If the overcharges exceed 5 of Contractorscompensation then Contractor shall
also reimburse the City for the cost of the audit

The Contractor shall include a similar provision in all of its agreements with subcontractor providing
goods andor services under this Contract to ensure the City its authorized representative andor the

appropriate federal agency has access to the subcontractor records to verify the accuracy of any
similar amounts charged to the City

97 ADVERTISING Contractor and all subcontractors shall not advertise or publish new releases

concerning this Contract goods or services provided to the City without prior written consent of the
City Attorney

98 CITY MARKS The Contractor and all subcontractors shall not use any trade name trademark

service mark or logo of the City or any name mark or logo confusingly similar thereto in any

advertising promotions or otherwise without the Citys express prior written consent

99 LICENSES AND PERMITS Contractor and all subcontractors shall keep current federal state and

local licenses and permits required for the operation of the business conducted by the Contractor as

applicable to this contract

910 EVERIFY Contractor and all subcontractors warrant compliance with the everify statute ARS

23214A A breach of this warranty shall be deemed a material breach of this contract and shall

subject this contract to penalties up to and including termination of the contract The City retains the

right to inspect the papers and records of any of Contractors employees or any subcontractor
employees working on the contract to ensure compliance with this requirement For this section
Contractor shall have the meaning of Contractor as found inARS 41 4401 and subcontractor has

the same meaning as found inARS 41 4401

911 NON DISCRIMINATION Contractor and all subcontractors will not discriminate against any

person on the basis of race color religion age gender or national origin in the performance of this

Contract and shall comply with the terms and intent of Title VI of the Civil Rights Act of 1964 PL
88354

912 COMPLIANCE WITH FEDERAL LAWS The Contractor and all subcontractors understand and

acknowledge the applicability of the Americans with Disabilities Act the Immigration Reform and

Control Act of 1986 and the Drug Free Workplace Act of 1989 to it The Contractor agrees to

comply with these laws in performing this Contract and to permit the City to verify such compliance

913 SUDANIRAN Contractor on behalf of itself and any subcontractor retained to perform work under
this Contract certifies to the extent applicable underARS 35391 and 35393 et seq that neither

has scrutinized business operations as defined in the proceeding statutes in the countries of Sudan
or Iran

914 CONTINUATION DURING DISPUTES Contractor agrees that notwithstanding the existence of any

dispute between the parties insofar as is possible under the terms of the contract the Contractor shall

continue to perform the obligations required of the Contractor during the continuation of any such

dispute unless enjoined or prohibited by the City or an Arizona Court of competent jurisdiction

915 COOPERATIVE STATEMENT This contract shall be for the use of the City of Goodyear In

addition specific eligible specific political subdivisions and nonprofit educational or public health
institutions may also participate at their discretion Any eligible agency may elect to participate

piggyback on this contract if the Contractor agrees to do so
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916 CAPTIONS The captions used herein are for convenience only and are not a part of this Contract and
do not in any way limit or amplify the terms and provisions hereof

917 BANKRUPTCY This Agreement at the option of the City shall be terminable in the case of
bankruptcy voluntary or involuntary or insolvency of the Contractor

SECTION 10 CONTRACT CHANGES

101 MODIFICATION No supplement modification or amendment of any term of this Contract will be
deemed binding or effective unless in writing and signed by the Parties with authority to do so This
section does not prohibit the City from unilaterally extending the contract term

102 SUCCESSORS AND ASSIGNS This Contract is binding on the parties respective partners

successors assigns and legal representatives Contractor will not assign sublet or transfer its right or
interest in this Contract nor monies due in whole or in part or delegation any duty of Contractor
without the prior written consent of the City Any assignment or delegation made in violation of this
section shall be void In no event does this Contract create any contractual relationship between the

City and any third party

103 THIRD PARTY BENEFICIARY Nothing under this Contract shall be construed to give any rights or
benefits in the Contract to anyone other than the City and the Contractor and all duties and
responsibilities undertaken pursuant to this Contract will be for the sole and exclusive benefit of City
and the Contractor and not for the benefit of any other Party

104 AUTHORIZED CHANGES The City reserves the right at any time to make changes in any one or more

of the following i specifications ii methods of shipment or packing iii place of delivery iv time

of delivery andor v quantities If the change causes an increase or decrease in the cost of or the time

required for performance an equitable adjustment may be made in the price or deliver schedule or
both Any claim for adjustment shall be deemed waived unless asserted in writing within thirty 30

days from the receipt of the change Prior increases or extensions of delivery time shall not be binding
on the City unless evidenced in writing and approved by the City

105 SUBCONTRACTS No subcontract shall be entered into by the Contractor with any other party to

furnish any of the goods Service or Work specified herein without the advance written approval of the
City

106 CONTINGENT FEES Contractor warrants that no person has been employed or retained to solicit or
secure this Contract upon an agreement or understanding for a commission percentage brokerage or

contingent fee and that no member of the City Council or any employee of the City of Goodyear has

any interest financially or otherwise in the Contractorsbusinessfirm For breach or violation of this

warranty the City of Goodyear shall have the right to annul this Contract without liability or at its

discretion to deduct from the Contract price or consideration the full amount of such commission

percentage brokerage or contingent fee

107 LIENS Contractor shall hold the City harmless from claimants supplying labor or materials to the

contractor or subcontractors in the performance of the work required under this Contract

SECTION 11 WARRANTY

111 GUARANTEE Unless otherwise specified all items shall be guaranteed for a minimum period of one

1 year from the date of acceptance by the City against defects in material and workmanship At any

time during that period if a defect should occur in any item that item shall be replaced or repaired by

the Contractor at no obligation to the City except where it is shown that the defect was caused solely by
misuse of the City
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112 QUALITY Contractor expressly warrants that all goods and services furnished under this Contract
shall conform to the specifications appropriate standards and will be new and free from defects in
material or workmanship Contractor warrants that all such goods or services will conform to any
statements made on the containers or labels or advertisements for such goods or services and that any

goods will be adequately contained packaged marked and labeled Contractor warrants that all goods
and services furnished hereunder will be merchantable and will be safe and appropriate for the purpose

which goods or services of that kind are normally used If Contractor knows or has reason to now the
particular purpose for which City intends to use the goods or services Contractor warrants that goods
and services furnished will conform in all respect to samples Inspection test acceptance of use of the
goods or services furnished hereunder shall not affect the Contractors obligation under this warranty
and such warranties shall survive inspection test acceptance and use Contractorswarranty shall run
to City its successors and assigns

113 RESPONSIBILITY FOR CORRECTION Any defects of design workmanship or materials that would
result in non compliance with the contract specification shall be fully corrected by the Contractor
including parts labor shipping or freight without cost to the City This includes any necessary labor
to remove repair install or to ship or transport any item to a point of repair and return It is agreed that
the Contractor shall be fully responsible for making any correction replacement or modification
necessary for specification or legal compliance Contractor agrees that if the product or service offered
does not comply with the foregoing the City has the right to cancel the purchase at any time with full
refund within 30 calendar days after notice of non compliance and Contractor further agrees to be fully
responsible for any consequential damages suffered by the City

114 INVESTIGATION OF CONDITIONS The Contractor warrants and agrees familiarity of the work

that is required is satisfied as to the conditions under which it is to perform and enters into this
Contract based upon the Contractors own investigation

115 WORKMANSHIP Where not more specifically described in any of the various sections of the
specifications workmanship shall conform to all of the methods and operations of best standards and
accepted practices of the trade or trades involved and shall include all items of fabrication construction
or installation regularly furnished or required for completion of the services or goods All goods and
services shall be provided and executed by personnel skilled in their respective lines of work
Contractor warrants that all goods and services delivered under this contract shall conform to the
specifications of this contract Additional warranty requirements may be set forth in the Solicitation

116 RIGHT TO INSPECT PLANT The City may at reasonable times inspect the part of the plant or place
of business of a Contractor or subcontractor which is related to the performance of any contract as
awarded or to be awarded

117 PREPARATION OF SPECIFICATIONS BY PERSONS OTHER THAN CITY PERSONNEL

All specifications shall seek to promote overall economy for the purposes intended and encourage
competition and not be unduly restrictive in satisfying the Citys needs No person preparing

specifications shall receive any direct or indirect benefit from the utilization of specifications other
than fees paid for the preparation of specifications

118 SURVIVAL Sections 6 7 8 9 10 and 11 will survive the completion termination andor
abandonment of this Contract

119 COMPLIANCE WITH APPLICABLE LAW Contractor shall comply with all applicable federal

state and local laws codes and regulations including all applicable building regulations license and
permits requirements

SECTION 12 CITY CONTRACTUAL RIGHTS
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121 RIGHT OF ASSURANCE Whenever the City in good faith has a reason to question the Contractors

intent or ability to perform the City may demand that the Contractor give written assurance of the
intent and ability to perform In the event that a demand is made and no written assurance is given
within five 5 work days the City may treat this failure as an anticipatory repudiation of this contract

122 NON EXCLUSIVE REMEDIES The rights and remedies of the City under this Contract are non
exclusive

123 DEFAULT IN ONE INSTALLMENT TO CONSTITUTE BREACH Each installment or lot of this

Contract is dependent on every other installment or lot and a delivery of non conforming goods or
services or a default of any nature under one installment or lot will impair the value of the whole
Contract and constitutes a breach of the Contract as a whole

124 TIME IS OF THE ESSENCE Time of each of the terms covenants and conditions of this Contract is

hereby expressly made of the essence The City is providing services which involve health safety and
welfare of the general public delivery time is of the essence Delivery must be made in accordance
with the delivery schedule promised by the Contractor

125 NON EXCLUSIVE CONTRACT The City reserves the right to purchase goods or services from
another source only when necessary and determined appropriate by the CitysProcurement Manager

126 STRICT PERFORMANCE Failure of either Party to insist upon the strict performance of any item

or condition of the Contract or to exercise or delay the exercise of any right or remedy provided in the
Contract or by law or the acceptance of materials or services obligations imposed by this Contract or
by law shall not be deemed a waiver of any right of either Party to insist upon the strict performance
of the Contract

127 CONFLICT OF INTEREST This Contract is subject to the provisions ofARS 38511 and may be

canceled by the City without penalty or further obligation if any person significantly involved in
initiating negotiating securing drafting or creating the Contract on behalf of the City is or becomes
an employee consultant or agent of Contractor in any capacity with respect to the subject matter

of the Contract while the Contract or any extension or amendment thereof is in effect

128 DEFAULT In the case of default by the Contractor the City may by written notice cancel this
contract and repurchase from another source and may recover the excess costs by i deduction from an
unpaid balance due ii collection against the bid andor performance bond or iii a combination of
the aforementioned remedies or other remedies as provided by law

129 NOTICES Unless otherwise provided herein demands under this Contract will be in writing and will
be deemed to have been duly given and received either a on the date of service if personally delivered
to the Party to whom notice is to be given or b on the third day after the date of the postmark of
deposit by first class United States mail registered or certified postage prepaid and properly addressed
as follows

To City

190 N Litchfield Road

Goodyear AZ 85338

To Contractor

Copy to

Rorie Massey

City of Goodyear City Attorney
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190 N Litchfield Road

Goodyear AZ 85338

1210 This Contract shall be in full force and effect only when it has executed by duly authorized City

officials and the duly authorized agent of the Contractor

SECTION 13 CERTIFICATION

131 By signing on the offer and acceptance page the individual certifies that they are authorized to sign on

behalf of Contractor and further certifies that a No collusion or other anti competitive practices were

engaged in to arrive at the terms of this Contract and that this Contract is subject to the provisions of

ARS Section 38511 b The Contractor has not given offered to give nor intends to give at any

time hereafter any economic opportunity future employment gift loan gratuity special discount trip
favor or service to a public servant in connection with this Contract Failure to sign the offer or

signing it with a false statement shall void the submitted offer or any resultant contract and the

Contractor may be debarred

END OF STANDARD TERMS AND CONDITIONS
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SPECIAL TERMS AND CONDITIONS

CON111720

END OF SPECIAL TERMS AND CONDITIONS
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DATE MMIDDNYYY

AORIIJ CERTIFICATE OF LIABILITY INSURANCE 01282011

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURERSAUTHORIZED

REPRESENTATIVE OR PRODUCER AND THE CERTIFICATE HOLDER

IMPORTANT If the certificate holder is an ADDITIONAL INSURED the policyies must be endorsed If SUBROGATION IS WAIVED subject to
the terms and conditions of the policy certain policies may require an endorsement A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsements

PRODUCER NAME Kathy Ball Irby

Geri Custer Insurance Protection Team aNo Ext 6029422669
FAX

NO 6029421408

4545 E Shea Blvd Suite 244
EMAIL

ADDRESS kathy@insureusbiz

Phoenix AZ 850286048 INSURERS AFFORDING COVERAGE i NAIC

INSURER A Colorado Casualty Insurance Company
INSURED INSURER B I

Hydro Controls And Pump Systems Inc INSURER C

2602 W Townley Ave Ste 7 INSURER D

Phoenix AZ 85021 INSURER E

INSURER F

COVERAGES CERTIFICATE NUMBER 00003090 232457 REVISION NUMBER 11

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED NOTWITHSTANDING ANY REQUIREMENT TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS

INSR ADDL SUBRI POLICY EFF POLICY EXP
LIMITS

LTR TYPE OF INSURANCE INSR WVD POLICY NUMBER MMIDDIYYYY MMDDIYYW

A GENERAL LIABILITY Y N CBP3506354 05302010 05302011 EACH OCCURRENCE 1000000
I DAMAGE TO

X COMMERCIAL GENERAL LIABILITY PREMISES Ea

RENTE

ence 100000

CLAIMSMADE X OCCUR MED EXP Any one person 15000

PERSONAL ADV INJURY 1000000

GENERAL AGGREGATE 2000000

GENLAGGREGATE LIMIT APPLIES PER PRODUCTS COMPOP AGG 2000000

7 POLICY X 0 LOC

A AUTOMOBILE LIABILITY N N BA3506349 05302010 05302011
NEDSINGLE LIMIT

Ea

COMBI

accident 1 00000 1

X ANY AUTO
BODILY INJURY Per person

ALLOWNED SCHEDULED BODILY INJURY Per accident
AUTOS

AUTOSNONOWNED PROPERTY DAMAGE

X HIRED AUTOS X AUTOS Per accident

A X UMBRELLA LIAB X OCCUR N N CU8771573 05302010 05302011 EACH OCCURRENCE 2000000
EXCESS LIAB CLAIMSMADE AGGREGATE 2000000

DED X RETENTION 10000

A WORKERS COMPENSATION
N 1C3506350 05302010 05302011 X

WC

TORY

STATU

S EROTH
AND EMPLOYERS LIABILITY

LIMIT

Y r N
ANY PROPRIETORPARTNEREXECUTIVE EL EACH ACCIDENT 1000000
OFFICERMEMBER EXCLUDED N I N A
Mandatory In NH EL DISEASE EA EMPLOYEE 1000000

describe underIf

DESCRIPTIONN OF OPERATIONS below EL DISEASE POLICY LIMIT 1000000

1

DESCRIPTION OF OPERATIONSLOCATIONSVEHICLES Attach ACORD 101 Additional Remarks Schedule if more space is required

i

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

City of Goodyear Arizona THE EXPIRATION DATE THEREOF NOTICE WILL BE DELIVERED IN

Attn Russ Welborn
ACCORDANCE WITH THE POLICY PROVISIONS

190 N Litchfield Road

Goodyear AZ 85338
AUTHORIZED REPRESENTATIVE

1 KAT

e 1988201 CORD CORPORATION All rights reserved

ACORD 25 201005 The ACORD name and logo are registered marks of ACORD I

Printed by KAT on January 28 2011 at 0959AM



City of Goodyear Arizona
FiDepartment

J 3 9 Procurement

190 North Litchfield Road

SOLICITATION
PO ox 5100

Goodyear Arizona 85338

ARIZONA Phone 623 8827845

Goodyear Fax 6239250829

Invitation for Bid OP 111720

Materials andor Services Electrical Mechanical Services

Contract Type Firm Fixed Price

Due Date January 12 2011 Time 3 30 PM Arizona Time

Procurement Specialist Russ Welborn

Phone 623 8827879 Email russwelborn@goodyearazgov Fax 623 8827890

Mailing Address City of Goodyear City Hall Front Desk
190 North Litchfield Road

PO Box 5100

Goodyear Arizona 85338

All Offers must be received by the City of Goodyear City Hall Front Desk at the specified location by
the date and time cited above Late Offers will not be considered Offers received by the correct date

and time shall be publicly opened and read Offerors are advised to carefully read the entire Solicitation
Package Offers that do not comply with all Instructions to Offerors may be disqualified

Offerors must register as a vendor with the City of Goodyear at httpsprocurementgoodyearazgovbso
to obtain a solicitation packet

Attendance at the PreOffer Conference is mandatory unless otherwise specified herein
PreOffer Conference Date 2010

Time AM

Location No PreOffer Conference Necessary

All communications concerning this solicitation must be directed to responsible Procurement Specialist
identified above via email only Communications with other City staff may disqualify you from the

evaluation process

Bob Carrier CPPO CPPB

Procurement Manager

Published in the Arizona Republic Southwest Section on December 22 2010 and December 24 2010

II
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INSTRUCTIONS TO OFFERORS

OP 11 1720

1 PREPARATION OF OFFER

a It is the responsibility of all Offerors to examine the entire solicitation package and seek
clarification from the responsible Procurement Specialist of any item or requirement that may not
be clear and to check all responses for accuracy before submitting an offer

b All offers shall be on the forms provided in the solicitation package It is permissible to copy these
forms if required Telegraphic facsimile or email bids will not be considered

c The Offer and Acceptance document shall be submitted with an original blue ink signature by a
person authorized to sign the Offer Pricing documents and other documents which require
information to be filled in must be done in ink typewritten or computer printed No Offers will
be accepted if pencil is used Erasures interlineations or other modifications in the Offer shall be
initialed in original blue ink by the authorized person signing the Offer

d It is the Offerors responsibility to obtain a copy of any addenda relevant to this solicitation
Failure to submit addenda with the solicitation response may be grounds for deeming a bid non
responsive

e Offers shall be submitted in a sealed envelope provided by the Offeror and should include the
Offerorsname address and solicitation number on outside of the sealed envelopepackage

f Periods of time stated as a number of days shall be calendar days

g It is the responsibility of the Offeror to submit the offer at the place and by the time provided in
the solicitation

h Negligence in preparing an offer confers no right of withdrawal after the due date and time of the
offer No offer shall be altered amended or withdrawn after the specified offer due date and time

i Offers shall include all costs as described and indicated by the specifications The City is exempt
from Federal Excise Tax including the Federal Transportation Tax Sales tax if any shall be
indicated as a separate item

j If price is a consideration and in case of er or in the extension of prices in the offer the unit price
shall govern

k The City shall not reimburse the cost of developing presenting or providing any responses to this
solicitation Offers submitted for consideration should be prepared simply and economically
providing adequate information in a straightforward and concise manner

1 Offeror shall submit one 1 original copy of their offer marked original and one 1 CDDVD
MS Office Adobe Acrobat format with their bid and 1 copies
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2 SERIAL NUMBERS

Offers shall be for equipment on which the original manufacturersserial number if applicable has
not been altered in any way Throughout the contract term the City reserves the right to reject any
altered equipment

3 BRAND NAMES

Any manufacturersnames trade names brand names or catalog numbers used in the specifications
are for the purposes of describing and establishing the quality level design and performance desired
Such references are not intended to limit or restrict bidding by other vendors but are intended to
establish the quality design or performance which is desired Any Offeror which proposes equal or
greater quality design or performance may be considered The City has the sole authority to accept or
reject any like items

4 SUBSTITUTIONS OR EXCEPTIONS

The City reserves the option to not consider offers for award if the Offeror i takes any exception to
the specifications and the City does not agree or accept the proposed changes or ii proposes a unit
which does not meet the Citys specifications exactly and the Offeror does not additionally propose
the specified unit prior to bid opening and the City rejects the alternative identified

5 DESCRIPTIVE LITERATURE

All bidders shall include complete manufacturersdescriptive literature regarding the equipment and
goods they propose to furnish Literature shall be sufficient in detail in order to allow full and fair

evaluation of the offer submitted Failure to include this information may result in the bid being
rejected

6 PREPARATION OF SPECIFICATIONS BY PERSONS OTHER THAN CITY PERSONNEL

All specifications shall seek to promote overall economy for the purposes intended and encourage
competition and not be unduly restrictive in satisfying the Citys needs No person preparing

specifications shall receive any direct or indirect benefit from the utilization of specifications other
than fees paid for the preparation of specifications

7 INQUIRIES
Any questions related to the solicitation shall be directed to the responsible Procurement Specialist
whose name appears on the front page via email only The Offeror shall not contact or ask questions
of other City staff or the City department for which the requirement is being procured Any

correspondence related to a solicitation should refer to the solicitation number page and paragraph
number All questions must be submitted no later than the close of business five 5 calendar days
prior to the opening date

8 BONDING

NOT APPLICABLE A bid bond for one hundred 100 of the offer price is required to be submitted
with the offer

NOT APPLICABLE A performance bond for one hundred 100 of the Contract price is required at the

time of execution of the Contract and shall meet the requirements of ARS Title 34 as amended if
applicable

NOT APPLICABLE A a ment bond for one hundred 100 of the Contract price required at theis rePY P q

time of execution of this Contract and shall meet the requirements of ARS Title 34 as amended if
applicable
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9 PREOFFER CONFERENCE

A PreOffer Conference may be held Attendance at scheduled PreOffer Conferences is mandatory
The date time and location of the conference are indicated on the cover page of this document The
purpose of this conference will be to clarify the contents of this solicitation in order to prevent any
misunderstanding of the Citys position Any doubt as to the requirements of this solicitation or any
apparent omission or discrepancy should be presented to the City at this conference The City will

then determine if any action is necessary and may issue a written amendment to the solicitation Oral
statements or instructions will not constitute an amendment to this solicitation

10 LATE OFFERSMODIFICATIONSWITHDRAWALS

Offers modifications of offers and withdrawals received after the due date and time specified for
receipt will be rejected and returned to the Offeror unopened An Offeror or designated
representative may withdraw their offer via email to the responsible Procurement Specialist any time
prior to the solicitation due date and time

11 AMENDMENT OF SOLICITATION

The Offeror must submit a signed copy of any solicitation amendmentswith their offer It is the
responsibility of the Offeror to obtain the amendment from the City website

12 PUBLIC RECORDCONFIDENTIAL INFORMATION

All offers submitted in response to this solicitation shall become the property of the City and shall
become a matter of public record available for review subsequent to the award If the Offeror
believes that any information provided throughout the procurement process should be withheld as
confidential it is the responsibility of the Offeror to submit to the Procurement Manager a statement
when the confidential information is submitted which identifies those items the Offeror believes to be

confidential and the legal reasons why they are confidential The Procurement Manager shall

review the request for confidentiality and advise the Offeror in writing if the information will be
treated as confidential by the City If the City receives a public records request for any of the

information determined to be confidential by the Procurement Manager the City will use reasonable
efforts to give notice to the Offeror prior to the release of the information

13 OFFER ACCEPTANCE PERIOD

In order to allow for an adequate evaluation the City requires an offer in response to this Invitation
for Bid to be valid for one hundred twenty 120 days after the opening time and date

13 DISCUSSIONS

After initial receipt of offers discussions to clarify offers and to assure the unit offered meets the
minimum requirements of the offer may be conducted with Offeror who submitted offers determined

to be reasonably susceptible of being selected fr award

14 AWARD OF CONTRACT

a The contract will be awarded pursuant to the provisions of the City of Goodyear Procurement
Code Unless the Offeror states otherwise or unless provided within this solicitation the City
reserves the right to award by individual line item by group of line items or as a total whichever
is deemed most advantageous to the City Notwithstanding any other provision of this
solicitation the Procurement Manager further reserves the right to i waive any immaterial defect
or informality ii reject any or all offers or portions thereof iii reissue the solicitation or iv
modify or cancel this solicitation
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b A response to a solicitation is an offer to contract with the City based upon the terms conditions
and specifications contained in the Citys solicitation and the written amendments thereto if any
If City Council approval is necessary offers do not become contracts unless and until they are
accepted by the City Council A contract is formed when written notice of awardsis provided to
the successful Offerors The Contract has its inception in the award document eliminating a
formal signing of a separate contract

c In the event the City should receive two or more identical offers the awardee will be determined
by lottery

14 BUSINESS REGISTRATION PERMIT

All Offerors awarded contracts with the City shall be required to obtain a City of Goodyear Business
Registration Permit through the Goodyear Business Registration Office For further information call
Tina Daniels at 623 8827874 or tinadanielscigoodyearazgov

15 PROTESTS

a Any interested party may protest a solicitation issued by the City or the proposed award or the
award of a City Contract by submitting a request in writing with the Procurement Manager for the
City of Goodyear with a copy directed to the City Attorney for the City of Goodyear as follows

Bob Carrier CPPO CPPB Rorie Massey
Procurement Manager City Attorney

City of Goodyear City of Goodyear
PO Box 5100 PO Box 5100

190 North Litchfield Road 190 North Litchfield Road

Goodyear AZ 85338 Goodyear AZ 85338

b Writing All protests must be in writing and shall include the following information
The name address and telephone number of the protester

The signature of the protester or its representative

The solicitation or contract number

A detailed statement of the legal or factual grounds of the protest including copies of
relevant documents and

The form of relief requested R341601

c Time Frame To be considered protests must be filed during the time frame identified in the
procurement code

Protests ofa solicitation must be filed within five 5 days of the first advertising of the
solicitation

Protests ofan award must be filed within ten 10 days of the issue date of the Notice of
Award or Notice of Intent to Negotiate and Award

d The Procurement Manager is required to notify all interested parties that a protest has been filed

END OF INSTRUCTIONS TO OFFERORS
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SCOPE OF WORK

OP 111720

Section I Description

A The purpose of this IFB is for the City of Goodyear to obtain the lowest possible price for electrical
and electricalmechanical services

Section II Specifications

A General Requirements
See attached Fee Schedule

B Licenses

Contractor shall submit with their bid copies of current local state and federal licenses held by Contractor
All licenses must remain current throughout the term of the contract

C Business Hours

Normal business hours shall generally be from 700am 500pm Monday through Friday

All work shall comply with City of Goodyear ordinances Work performed during non business hours shall
be on an emergency basis only and must be approved in advance by the City of Goodyear

D Acceptance

All services requested shall be completed in accordance with the appropriate City representative

END OF SCOPE OF WORK

Revised 1192010 Page 6 of 9 CON 114720



FEE SCHEDULE

OP 11 1720

Offeror shall provide pricing for the following

Samples of components and systems needing electrical services
120V208V receptacles 277V480V exhaust fans ACDC motor 1 to 300 HP repair and rewinding
new motors motor starters electrical panels instrumentation and control panels light bulb 220V

240V replacement on lights 15 to 80 high timers 110V 220V main service disconnects up to 480

volts switch gear power utility circuits contactors relays Warrick controls multifunction switches
HOA variable frequency drive systems emergency power transfer switch systems volt regulators
power transformers cables of various types and duct banks equipment utilizing 4 20 milliamp

signal level and pressure transducers magnetic meters SCADA radio and PLCs

Standard Service call out charge

Emergency 247 after hours call out charge 8a

Weekday labor rate hourly normal response time 24 hours 55

Weekday after hours labor rate hourly urgent response time 3 hours
Q
von

5

Weekend labor rate hourly urgent response time 3 hours

Holiday labor rate hourly urgent response time 3 hours 3

cX
Flat Rate Labor Charge for Annual Maintenance E5

cost for parts must be preapproved

Discount off parts t

Provide full list on separate page included with your bid

Revised 1192010 Page 7 of 9 CON11 1720
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Samples of components and systems needing electricalmechanical services

Solenoids valve actuators pressure switches and pump repair all types

3Standard Service call out charge

Emergency 247 after hours call out charge
SC

Weekday labor rate hourly normal response time 24 hours Fj
p

Weekday after hours labor rate hourly urgent response time 3 hours 8cD

Weekend labor rate hourly urgent response time 3 hours aD mac

Holiday labor rate hourly urgent response time 3 hours
O

Flat Rate Labor Charge for Annual Maintenance
cost for parts must be preapproved

Discount off parts Q
Provide full list on separate page included with your bid

Samples of components and systems needing mechanical services

AC units lighting277 air handler unit and 4 VAV boxes vibration analysis bearing replacement

Standard Service call out charge F
p

Emergency 247 after hours call out charge ta
00

Weekday labor rate hourly normal response time 24 hours 15
nd

Weekday after hours labor rate hourly urgent response time 3 hours k0

Weekend labor rate hourly urgent response time 3 hours

Holiday labor rate hourly urgent response time 3 hours
Oo

00

Flat Rate Labor Charge for Annual Maintenance 1C
cost for parts must be preapproved

Discount off parts 0
Provide full list on separate page included with your bid

City may award to multiple vendors by line item or any combination thereof
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Local Sales Tax L

State Sales Tax 1

END OF FEE SCHEDULE
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1501150.1 

EXHIBIT B 

TO 

COOPERATIVE PURCHASING AGREEMENT 

BETWEEN 

THE CITY OF AVONDALE 

AND 

HYDRO CONTROLS & PUMP SYSTEMS, INC. 

 

See following pages (to be attached subsequent to execution). 

 





CITY COUNCIL REPORT

SUBJECT: 
Construction Contract Award - Combs Construction 

Company Inc. 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Sue McDermott, P.E., Development Services Director/City Engineer, 623-333-4211

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting that the City Council approve a construction contract with Combs Construction 
Company, Inc. to provide construction services for the 107th Avenue, Roosevelt Irrigation District 
(RID) canal to Indian School Roadway and Traffic Signal Improvements and Thomas Road, 
Avondale Boulevard to 107th Avenue Improvements project in the amount of $1,597,231.11 and 
authorize the Mayor, or City Manager and City Clerk to execute the necessary documents. 

BACKGROUND:

The current Capital Improvement Program includes projects for roadway and traffic signal 
improvements on 107th Avenue from the RID canal to Indian School Road and roadway 
improvements on Thomas Road from Avondale Boulevard to 107th Avenue. In 2008, at the request 
of the Tolleson Union High School District No. 214 (TUHSD or District) and the high school 
administration, the City of Avondale conducted a traffic engineering safety study for Westview High 
School. The study found that a traffic signal was warranted.  
 
In 2010, TUHSD notified the City that funding was available and subsequently provided the City with 
construction plans for the traffic signal infrastructure. These documents have been incorporated into 
the City's planned capital improvements to 107th Avenue in the same area.  
 
On December 6, 2010, City Council approved an Intergovernmental Agreement (IGA) with TUHSD. 
The IGA establishes the District's and the City's responsibilities pertaining to the construction and 
installation of the traffic signal infrastructure and related site improvements. 

DISCUSSION:

The scope of work for this project will include: 

l Removing and replacing asphaltic concrete pavement  
l Mill and overlaying  
l Installing a raised median with landscaping and landscape irrigation  
l Installing a complete traffic signal, fiber optic cable, spice vaults, detector loops  
l Sidewalk, ramps, curb and gutter  
l Signing and striping  
l Applying Type III Micro-seal  
l Miscellaneous installations, removals and adjustments  

BID PROCESS:  
Requests-for-Bid notices were published in the West Valley View on May 3 and May 10, 2011, and 
the Arizona Business Gazette on May 5, 2011. The Engineering Department held a mandatory pre-

 



bid meeting on May 12, 2011. Eight (8) bids were received and opened on May 24, 2011. Each bid 
package was reviewed and all bidders met the bidding requirements. The firms submitting bids and 
the amount of their bids are as follows:  
 

 
See the attached Bid Tabulation Sheet for a detailed, bid item breakdown of each submitted bid.  
 
Combs Construction Company Inc. with a bid of $1,597,231.11 was determined to have submitted 
the lowest, responsible and qualified bid. Staff contacted references and believes Combs 
Construction Company Inc. to be competent and qualified for this project. Combs Construction 
Company Inc. has successfully completed similar work for other local government agencies. Staff 
contacted the Registrar of Contractors and found no claims on file against this contractor. The 
contract is on file with the City Clerk.  
 
SCHEDULE:  
A tentative constuction schedule is as follows: 
 

BIDDER BID AMOUNT M/DBE

Nesbitt Contracting $1,764,353.16 No

Combs Construction $1,597,231.11 No

Visus, Inc. $1,767,869.40 No

Standard Construction $1,987,438.46 No

Markham Contracting $1,750,211.98 No

DCS Contracting $1,810,461.77 No

Banicki Construction $1,720,261.54 No

AJP Electric, Inc. $1,998,214.82 No

PROJECT MILESTONES TARGET DATES

Issue Notice of Award 06/07/11 

Pre-Construction Conference 06/09/11

Notice to Proceed 06/14/11

Begin Construction 06/21/11

Completion 09/21/11

BUDGETARY IMPACT:

Funding in the amount of $631,057.11 is available in CIP Street Fund Line Item No. 304-1273-00-
8420, 107th Ave, Indian School to RID and $966,174 is available in CIP Street Fund Line Item 304-
1274-00-8420, Thomas - 107th Ave to Avondale Boulevard. 

RECOMMENDATION:

Staff recommends that the City Council approve a construction contract with Combs Construction 
Company, Inc. to provide construction services for the 107th Avenue, RID to Indian School Roadway 
and Traffic Signal Improvements and Thomas Road, Avondale Boulevard to 107th Avenue 
Improvements project in the amount of $1,597,231.11 and authorize the Mayor, or City Manager and 
City Clerk to execute the necessary documents. 

ATTACHMENTS: 

Click to download

Project Vicinity Map

Bid Tab



STATION

172

GARDEN LAKES

BOOSTER

STATION

GATEWAY

BOOSTER

STATION

Indian School Rd

Thomas Rd

McDowell Rd

I-10

Traffic Signal Location_

February 2010 - GIS Division of Water Resources

Mill and Micro Seal for Thomas Rd from Avondale Blvd. to 107th 

           & 107th Ave. from Indian School to RID Canal
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Unit Total Unit Total Unit Total Unit Total

Item No. Description of Materials and/or Services Qty Unit Price Price Price Price Price Price Price Price

107.02000 NPDES/SWPPP 1 LS 7,800.00$         7,800.00$               5,000.00$            5,000.00$               8,000.00$         8,000.00$               14,500.00$       14,500.00$             

107.04000 Miscellaneous Reimbursables (Allowance) 1 ALLOW 98,000.00$       98,000.00$             98,000.00$          98,000.00$             98,000.00$       98,000.00$             98,000.00$       98,000.00$             

107.15000 Community Relations (Allowance) 1 ALLOW 10,000.00$       10,000.00$             10,000.00$          10,000.00$             10,000.00$       10,000.00$             10,000.00$       10,000.00$             

108.01000 Construction Surveying & Layout 1 LS 6,600.00$         6,600.00$               10,000.00$          10,000.00$             12,000.00$       12,000.00$             12,000.00$       12,000.00$             

108.01010 Preparation of As-Built Record Documents 1 LS 1,200.00$         1,200.00$               600.00$               600.00$                  2,000.00$         2,000.00$               1,500.00$         1,500.00$               

109.09000 Mobilization/Demobilization 1 LS 33,000.00$       33,000.00$             109,900.00$        109,900.00$           30,000.00$       30,000.00$             25,000.00$       25,000.00$             

301.01000 Subgrade Preparation 34,549 SY 2.75$                95,009.75$             2.05$                   70,825.45$             3.50$                120,921.50$           3.00$                103,647.00$           

310.03000 Aggregate Base Course (10”) 4,830 Ton 13.00$              62,790.00$             11.00$                 53,130.00$             15.00$              72,450.00$             27.00$              130,410.00$           

316.01000 Asphalt Pavement Crack Sealing 1 LS 8,000.00$         8,000.00$               2,600.00$            2,600.00$               3,000.00$         3,000.00$               25,000.00$       25,000.00$             

317.01025 Mill 2.5-in AC 4600 SY 1.85$                8,510.00$               1.70$                   7,820.00$               4.00$                18,400.00$             2.50$                11,500.00$             

321.00203 AC Surface Course (19 mm), High Volume Marshall mix {2.25-Inches} 1,165 Ton 67.75$              78,928.75$             60.00$                 69,900.00$             60.00$              69,900.00$             70.00$              81,550.00$             

321.00203 AC Surface Course (19 mm), High Volume Marshall mix {2.5-Inches} 5,385 Ton 67.00$              360,795.00$           59.00$                 317,715.00$           60.00$              323,100.00$           70.00$              376,950.00$           

321.00300 AC Base Course (19.0 mm), High Volume Marshall mix {2.25-Inches} 1,685 Ton 67.00$              112,895.00$           59.00$                 99,415.00$             60.00$              101,100.00$           70.00$              117,950.00$           

321.00300 AC Base Course (19.0 mm), High Volume Marshall mix {2.50-Inches} 3,512 Ton 67.00$              235,304.00$           59.00$                 207,208.00$           60.00$              210,720.00$           70.00$              245,840.00$           

321.00300 AC Base Course (19.0 mm), High Volume Marshall mix {3.00-Inches} 780 Ton 67.00$              52,260.00$             63.00$                 49,140.00$             60.00$              46,800.00$             70.00$              54,600.00$             

329.01000 Bituminous Tack Coat (SS-1) 10 Ton 550.00$            5,500.00$               710.00$               7,100.00$               600.00$            6,000.00$               775.00$            7,750.00$               

332.10300 MAG Type III Micro-Seal Application 12,924 SY 3.50$                45,234.00$             3.35$                   43,295.40$             3.50$                45,234.00$             5.25$                67,851.00$             

336.02100 Asphalt Patching 2,600 LF 9.75$                25,350.00$             3.50$                   9,100.00$               3.00$                7,800.00$               2.00$                5,200.00$               

340.01110 6" Vertical Curb and Gutter, MAG 220-1,  Type "A" 320 LF 12.00$              3,840.00$               8.50$                   2,720.00$               10.00$              3,200.00$               12.00$              3,840.00$               

340.01150 6" Single Curb MAG 222, Type "A" 3,250 LF 14.00$              45,500.00$             6.75$                   21,937.50$             10.00$              32,500.00$             10.00$              32,500.00$             

340.01158 8" Single Curb MAG 222 Type "A" 450 LF 16.00$              7,200.00$               7.50$                   3,375.00$               8.00$                3,600.00$               11.00$              4,950.00$               

340.01300 Concrete Sidewalk Ramps, MAG 231 6 EA 1,150.00$         6,900.00$               950.00$               5,700.00$               1,000.00$         6,000.00$               1,300.00$         7,800.00$               

340.01303 Concrete Sidewalk Ramp, MAG 235-2 5 EA 1,250.00$         6,250.00$               950.00$               4,750.00$               700.00$            3,500.00$               1,300.00$         6,500.00$               

Visus IncNesbitt Contracting Standard ConstructionCombs Construction
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Unit Total Unit Total Unit Total Unit Total

Item No. Description of Materials and/or Services Qty Unit Price Price Price Price Price Price Price Price

Visus IncNesbitt Contracting Standard ConstructionCombs Construction

340.01304 Concrete Sidewalk Ramp, MAG 235-3 4 EA 1,200.00$         4,800.00$               800.00$               3,200.00$               700.00$            2,800.00$               1,300.00$         5,200.00$               

340.01307 Pedestrian Ramp, City of Avondale A1237-1 1 EA 1,400.00$         1,400.00$               1,250.00$            1,250.00$               1,000.00$         1,000.00$               1,300.00$         1,300.00$               

340.01800 Concrete Access Pads A1073 (Modified Per Traffic Signal Plan) 1 LS 350.00$            350.00$                  800.00$               800.00$                  500.00$            500.00$                  1,000.00$         1,000.00$               

340.04221 Colored, Stamped Concrete Median Paver 1,100 SF 6.50$                7,150.00$               5.50$                   6,050.00$               10.00$              11,000.00$             5.00$                5,500.00$               

340.04225 Median Nose Transition 3 EA 335.00$            1,005.00$               300.00$               900.00$                  300.00$            900.00$                  475.00$            1,425.00$               

345.01110 Adjust Sewer Manhole Frame & Cover to Grade (COA Std. Det. A1216) 1 EA 500.00$            500.00$                  385.00$               385.00$                  500.00$            500.00$                  425.00$            425.00$                  

345.01410 Adjust Waterl Valve Box ans Cover to Grade ( COA Std. Dtl. A1310) 6 EA 275.00$            1,650.00$               335.00$               2,010.00$               400.00$            2,400.00$               350.00$            2,100.00$               

350.01300 Removal of Existing Asphalt Concrete Pavement (sawcut incidental) 42,718 SY 2.25$                96,115.50$             1.31$                   55,960.58$             3.00$                128,154.00$           4.00$                170,872.00$           

350.01800 Remove Existing Concrete Curb and Gutter 320 LF 5.00$                1,600.00$               6.00$                   1,920.00$               4.00$                1,280.00$               5.50$                1,760.00$               

350.01900 Removal of Concrete sidewalk, Driveway, or Valley Gutter 859 SF 2.00$                1,718.00$               2.25$                   1,932.75$               4.00$                3,436.00$               2.00$                1,718.00$               

350.01951 Remove Existing Concrete Ramps 358 SF 2.00$                716.00$                  2.25$                   805.50$                  6.00$                2,148.00$               3.00$                1,074.00$               

350.04000 Remove and Salvage Traffic Signs 56 EA 60.00$              3,360.00$               20.00$                 1,120.00$               35.00$              1,960.00$               175.00$            9,800.00$               

351.46004 Remove and Salvage Streetlight Poles 2 EA 255.00$            510.00$                  275.00$               550.00$                  300.00$            600.00$                  600.00$            1,200.00$               

401.01000 Traffic Control 1 LS 37,000.00$       37,000.00$             35,000.00$          35,000.00$             29,581.00$       29,581.00$             30,000.00$       30,000.00$             

401.01100 Uniformed Off-Duty Officer (Allowance) 1 LS 8,000.00$         8,000.00$               8,000.00$            8,000.00$               8,000.00$         8,000.00$               8,000.00$         8,000.00$               

401.04000 Safety Post, MAG 140 2 EA 450.00$            900.00$                  300.00$               600.00$                  300.00$            600.00$                  350.00$            700.00$                  

405.00010 Survey Monument, (MAG 120-1, Type "A") 9 EA 300.00$            2,700.00$               250.00$               2,250.00$               500.00$            4,500.00$               550.00$            4,950.00$               

430.01025 Shrubs  (5 Gallon) 512 EA 7.50$                3,840.00$               12.00$                 6,144.00$               22.00$              11,264.00$             15.00$              7,680.00$               

430.01053 Tree (Per Technical Specifications) 32 EA 300.00$            9,600.00$               200.00$               6,400.00$               350.00$            11,200.00$             210.00$            6,720.00$               

430.03000 Pre-Emergent Weed Control 11,000 SF 0.10$                1,100.00$               0.06$                   660.00$                  0.05$                550.00$                  0.06$                660.00$                  

430.30000  Decomposed Granite (2" Thick) 80 Ton 150.00$            12,000.00$             50.00$                 4,000.00$               80.00$              6,400.00$               50.00$              4,000.00$               

440.01300 Drip Irrigation System 1 LS 12,000.00$       12,000.00$             14,500.00$          14,500.00$             21,000.00$       21,000.00$             14,500.00$       14,500.00$             

460.02000 Remove Thermoplastic Stripe 7,635 LF 0.45$                3,435.75$               0.50$                   3,817.50$               0.53$                4,046.55$               0.50$                3,817.50$               
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Unit Total Unit Total Unit Total Unit Total

Item No. Description of Materials and/or Services Qty Unit Price Price Price Price Price Price Price Price

Visus IncNesbitt Contracting Standard ConstructionCombs Construction

460.02100 Remove Thermoplastic Symbol ("STOP") 5 EA 55.00$              275.00$                  30.00$                 150.00$                  60.00$              300.00$                  65.00$              325.00$                  

460.02110 Remove Thermoplastic Arrow (Thru or Right Turn) 4 EA 55.00$              220.00$                  30.00$                 120.00$                  60.00$              240.00$                  65.00$              260.00$                  

462.01100 100mm (4”) White Thermoplastic Traffic Stripe 65,380 LF 0.30$                19,614.00$             0.43$                   28,113.40$             0.50$                32,690.00$             0.35$                22,883.00$             

462.01200 100mm (4”) Yellow Thermoplastic Traffic Stripe 30,702 LF 0.30$                9,210.60$               0.43$                   13,201.86$             0.50$                15,351.00$             0.30$                9,210.60$               

462.01500 Thermoplastic Pavement Symbol (“ONLY”) 1 EA 160.00$            160.00$                  80.00$                 80.00$                    115.00$            115.00$                  190.00$            190.00$                  

462.01511 Thermoplastic Left Turn Arrow 25 EA 135.00$            3,375.00$               80.00$                 2,000.00$               100.00$            2,500.00$               160.00$            4,000.00$               

462.01512 Thermoplastic Right Turn Arrow 3 EA 160.00$            480.00$                  80.00$                 240.00$                  100.00$            300.00$                  160.00$            480.00$                  

462.01519 Thermoplastic Right/Left Arrow 2 EA 165.00$            330.00$                  170.00$               340.00$                  190.00$            380.00$                  200.00$            400.00$                  

462.01520 Thermoplastic Symbol Bike & Arrow 7 EA 275.00$            1,925.00$               170.00$               1,190.00$               125.00$            875.00$                  315.00$            2,205.00$               

463.01100 Reflectorized Raised Pavement Marker (Type D, Clear 1-way) 305 EA 2.75$                838.75$                  3.50$                   1,067.50$               4.00$                1,220.00$               4.00$                1,220.00$               

463.01200 Reflectorized Raised Pavement Marker (Type G, Clear 1-way) 167 EA 2.75$                459.25$                  3.50$                   584.50$                  4.00$                668.00$                  4.00$                668.00$                  

463.01400
Reflectorized Raised Pavement Marker (Type 911-A, Blue 2-way) Per COA Std. 

Det. 1037
8 EA 2.75$                22.00$                    3.50$                   28.00$                    8.00$                64.00$                    4.00$                32.00$                    

464.02000 Perforated Sign Post 587 LF 20.00$              11,740.00$             7.00$                   4,109.00$               16.00$              9,392.00$               8.00$                4,696.00$               

465.01003 Flat Sheet Aluminum Sign Panels, Diamond Grade 424 SF 22.00$              9,328.00$               20.50$                 8,692.00$               13.00$              5,512.00$               24.00$              10,176.00$             

471.60057 Pull Box No. 7 w/ Extension 7 EA 235.00$            1,645.00$               240.00$               1,680.00$               800.00$            5,600.00$               275.00$            1,925.00$               

471.61280 2” w/ ¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 10 LF 2.00$                20.00$                    2.00$                   20.00$                    11.00$              110.00$                  2.50$                25.00$                    

471.61285 2-1/2” w/ ¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 100 LF 2.75$                275.00$                  3.00$                   300.00$                  8.00$                800.00$                  3.50$                350.00$                  

471.61380 3” w /¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 20 LF 3.25$                65.00$                    3.50$                   70.00$                    12.00$              240.00$                  4.00$                80.00$                    

471.61384 2-3" w/2500# Detectable Mule Tape (Trench per Plan Detail) 1,180 LF 6.00$                7,080.00$               6.00$                   7,080.00$               9.00$                10,620.00$             6.50$                7,670.00$               

471.61385 2-3" w/2500# Detectable Mule Tape (Horizontal Boring):  120 LF 27.00$              3,240.00$               28.00$                 3,360.00$               27.00$              3,240.00$               30.00$              3,600.00$               

471.61480 4” w /¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 30 LF 4.00$                120.00$                  4.25$                   127.50$                  13.00$              390.00$                  5.00$                150.00$                  

471.61482 2-4” w ¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 130 LF 7.50$                975.00$                  8.00$                   1,040.00$               10.00$              1,300.00$               9.00$                1,170.00$               

471.61483 2-4” w ¼” Nylon Pull Rope and #8 Bare Copper Wire (Horizontal Boring) 236 LF 30.00$              7,080.00$               30.00$                 7,080.00$               30.00$              7,080.00$               35.00$              8,260.00$               
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472.61200 Pole Foundation ADOT Type G 1 EA 650.00$            650.00$                  800.00$               800.00$                  1,500.00$         1,500.00$               775.00$            775.00$                  

472.61300 Pole Foundation MCDOT Type Q 2 EA 1,100.00$         2,200.00$               1,150.00$            2,300.00$               2,500.00$         5,000.00$               1,300.00$         2,600.00$               

472.61400 Pole Foundation MCDOT Type R 1 EA 1,100.00$         1,100.00$               1,150.00$            1,150.00$               2,500.00$         2,500.00$               1,300.00$         1,300.00$               

472.62120 Service Pedestal/UPS Cabinet Foundation 1 EA 650.00$            650.00$                  750.00$               750.00$                  500.00$            500.00$                  775.00$            775.00$                  

473.71001 Video Detection System (INSTALL ONLY) 1 EA 475.00$            475.00$                  500.00$               500.00$                  1,000.00$         1,000.00$               600.00$            600.00$                  

474.60121 ADOT Type G Signal Pole (INSTALL ONLY) 1 EA 215.00$            215.00$                  225.00$               225.00$                  250.00$            250.00$                  250.00$            250.00$                  

474.60561 ADOT Type Q Signal Pole 30' M.A. (INSTALL ONLY) 1 EA 990.00$            990.00$                  1,000.00$            1,000.00$               6,000.00$         6,000.00$               1,150.00$         1,150.00$               

474.60571 Type Q Signal Pole 35' M.A. (INSTALL ONLY) 1 EA 1,050.00$         1,050.00$               1,100.00$            1,100.00$               600.00$            600.00$                  1,200.00$         1,200.00$               

474.60751 Type R Signal Pole 45' M.A. (INSTALL ONLY) 1 EA 1,120.00$         1,120.00$               1,200.00$            1,200.00$               650.00$            650.00$                  1,300.00$         1,300.00$               

474.63006 Pedestrian Push Button & Signs (Bulldog Type)(INSTALL ONLY) 4 EA 80.00$              320.00$                  80.00$                 320.00$                  130.00$            520.00$                  90.00$              360.00$                  

474.62021 Traffic Signal Controller, Cabinet Assembly & Foundation (INSTALL ONLY) 1 EA 900.00$            900.00$                  900.00$               900.00$                  650.00$            650.00$                  1,000.00$         1,000.00$               

475.83010
Tomar Emergency Pre-emption w/ Confirmation Light(3 Detectors, 1-Processor) 

(INSTALL ONLY)
1 EA 475.00$            475.00$                  500.00$               500.00$                  750.00$            750.00$                  550.00$            550.00$                  

476.01101 Traffic Signal Face (Type F)(Type II Mounting) (INSTALL ONLY) 7 EA 325.00$            2,275.00$               325.00$               2,275.00$               120.00$            840.00$                  375.00$            2,625.00$               

476.01201 Traffic Signal Face (Type G) with Mounting Assemblies (INSTALL ONLY) 1 EA 325.00$            325.00$                  350.00$               350.00$                  120.00$            120.00$                  375.00$            375.00$                  

476.01301 Traffic Signal Face (Type Q) with Mounting Assemblies (INSTALL ONLY) 1 EA 325.00$            325.00$                  350.00$               350.00$                  175.00$            175.00$                  375.00$            375.00$                  

476.01401 Traffic Signal Face (Type R) (INSTALL ONLY) 1 EA 175.00$            175.00$                  200.00$               200.00$                  120.00$            120.00$                  200.00$            200.00$                  

476.61101 476.61101 – Luminaire, 4.6 m (15’) Mast Arm (Install Only) 4 EA 240.00$            960.00$                  250.00$               1,000.00$               120.00$            480.00$                  275.00$            1,100.00$               

476.62021
Countdown Style Pedestrian Signal Head with Mounting Assemblies (INSTALL 

ONLY)
4 EA 175.00$            700.00$                  200.00$               800.00$                  100.00$            400.00$                  200.00$            800.00$                  

476.93021 Traffic Signal Mounting Assembly (Type II) (Install Only) 7 EA 60.00$              420.00$                  75.00$                 525.00$                  40.00$              280.00$                  70.00$              490.00$                  

476.93051 Traffic Signal Mounting Assembly (Type V) (Install Only) 5 EA 175.00$            875.00$                  200.00$               1,000.00$               125.00$            625.00$                  200.00$            1,000.00$               

476.93071 Traffic Signal Mounting Assembly (Type VII) (Install Only):  1 EA 175.00$            175.00$                  200.00$               200.00$                  125.00$            125.00$                  200.00$            200.00$                  

477.82601
250 Watt Equivalent Light Emitting Diode Luminaire (Horizontal Mount) (Install 

Only):
4 EA 125.00$            500.00$                  125.00$               500.00$                  130.00$            520.00$                  150.00$            600.00$                  

477.90060 Internally Illuminated Street Name Sign (City of Avondale Detail A1077): 3 EA 7,250.00$         21,750.00$             7,250.00$            21,750.00$             7,500.00$         22,500.00$             8,000.00$         24,000.00$             

478.01000 Electrical Conductors 1 LS 6,000.00$         6,000.00$               6,200.00$            6,200.00$               12,132.95$       12,132.95$             7,000.00$         7,000.00$               
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480.01100 Single Mode Fiber Optic Cable (96 Fibers) 1,410 LF 1.00$                1,410.00$               1.00$                   1,410.00$               3.00$                4,230.00$               1.25$                1,762.50$               

480.01200 Single Mode Fiber Optic Cable (6 Fibers) 50 LF 0.30$                15.00$                    0.30$                   15.00$                    8.00$                400.00$                  0.35$                17.50$                    

481.00070 Fiber Optic Splice Vault (Detail per Plan):  2 EA $750.00 1,500.00$               750.00$               1,500.00$               2,700.00$         5,400.00$               875.00$            1,750.00$               

482.00096 Fiber Optic Splice Closure and Fusion Splices 2 EA 700.00$            1,400.00$               700.00$               1,400.00$               1,000.00$         2,000.00$               800.00$            1,600.00$               

473.61000 6’ x 6’ Quadrupole Detector Loop 2 EA 365.00$            730.00$                  400.00$               800.00$                  400.00$            800.00$                  425.00$            850.00$                  

473.62000 6’ x 20’ Quadrupole Detector Loop 1 EA 420.00$            420.00$                  450.00$               450.00$                  600.00$            600.00$                  500.00$            500.00$                  

473.64000 6’ x 40’ Quadrupole Detector Loop 3 EA 600.00$            1,800.00$               650.00$               1,950.00$               1,100.00$         3,300.00$               700.00$            2,100.00$               

1,658,694.35$         1,501,580.44$        1,662,000.00$        1,868,420.10$        

105,658.83$           95,650.67$             105,869.40$           119,018.36$           

1,764,353.18$        1,597,231.11$        1,767,869.40$        1,987,438.46$        

1,764,353.16$        1,597,231.11$        1,767,869.40$        1,987,438.46$        

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

No No No No

References Attached & Complete?

Exceptions to Specifications?

Is Contract Properly Signed?

Addendum 1 Signed, Complete and Attached?

Addendum 2 Signed, Complete and Attached?

Bid Bond Attached?

Contractor License Attached?

Business License Attached?

SUBTOTAL

Taxes As Applicable

TOTAL

TOTAL SUBMITTED BY BIDDER

Is the Contract Complete?
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Item No. Description of Materials and/or Services Qty Unit

107.02000 NPDES/SWPPP 1 LS

107.04000 Miscellaneous Reimbursables (Allowance) 1 ALLOW

107.15000 Community Relations (Allowance) 1 ALLOW

108.01000 Construction Surveying & Layout 1 LS

108.01010 Preparation of As-Built Record Documents 1 LS

109.09000 Mobilization/Demobilization 1 LS

301.01000 Subgrade Preparation 34,549 SY

310.03000 Aggregate Base Course (10”) 4,830 Ton

316.01000 Asphalt Pavement Crack Sealing 1 LS

317.01025 Mill 2.5-in AC 4600 SY

321.00203 AC Surface Course (19 mm), High Volume Marshall mix {2.25-Inches} 1,165 Ton

321.00203 AC Surface Course (19 mm), High Volume Marshall mix {2.5-Inches} 5,385 Ton

321.00300 AC Base Course (19.0 mm), High Volume Marshall mix {2.25-Inches} 1,685 Ton

321.00300 AC Base Course (19.0 mm), High Volume Marshall mix {2.50-Inches} 3,512 Ton

321.00300 AC Base Course (19.0 mm), High Volume Marshall mix {3.00-Inches} 780 Ton

329.01000 Bituminous Tack Coat (SS-1) 10 Ton

332.10300 MAG Type III Micro-Seal Application 12,924 SY

336.02100 Asphalt Patching 2,600 LF

340.01110 6" Vertical Curb and Gutter, MAG 220-1,  Type "A" 320 LF

340.01150 6" Single Curb MAG 222, Type "A" 3,250 LF

340.01158 8" Single Curb MAG 222 Type "A" 450 LF

340.01300 Concrete Sidewalk Ramps, MAG 231 6 EA

340.01303 Concrete Sidewalk Ramp, MAG 235-2 5 EA

Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price

12,000.00$       12,000.00$             9,000.00$         9,000.00$               9,500.00$         9,500.00$                

98,000.00$       98,000.00$             98,000.00$       98,000.00$             98,000.00$       98,000.00$             98,000.00$       98,000.00$              

10,000.00$       10,000.00$             10,000.00$       10,000.00$             10,000.00$       10,000.00$             10,000.00$       10,000.00$              

17,300.00$       17,300.00$             10,000.00$       10,000.00$             7,000.00$         7,000.00$               20,000.00$       20,000.00$              

3,887.05$         3,887.05$               1,500.00$         1,500.00$               1,100.00$         1,100.00$               1,900.00$         1,900.00$                

16,000.00$       16,000.00$             8,000.00$         8,000.00$               62,000.00$       62,000.00$             28,000.00$       28,000.00$              

3.00$                103,647.00$           1.20$                41,458.80$             2.85$                98,464.65$             4.25$                146,833.25$            

12.60$              60,858.00$             7.85$                37,915.50$             12.40$              59,892.00$             4.00$                19,320.00$              

2,500.00$         2,500.00$               7,600.00$         7,600.00$               2,800.00$         2,800.00$               4,720.00$         4,720.00$                

1.40$                6,440.00$               1.75$                8,050.00$               1.65$                7,590.00$               2.20$                10,120.00$              

66.00$              76,890.00$             66.00$              76,890.00$             66.90$              77,938.50$             75.00$              87,375.00$              

66.00$              355,410.00$           66.50$              358,102.50$           65.00$              350,025.00$           75.00$              403,875.00$            

66.00$              111,210.00$           66.00$              111,210.00$           67.00$              112,895.00$           75.00$              126,375.00$            

66.00$              231,792.00$           66.60$              233,899.20$           64.80$              227,577.60$           75.00$              263,400.00$            

66.00$              51,480.00$             66.00$              51,480.00$             70.00$              54,600.00$             75.00$              58,500.00$              

1,000.00$         10,000.00$             1,000.00$         10,000.00$             500.00$            5,000.00$               1,150.00$         11,500.00$              

4.00$                51,696.00$             4.75$                61,389.00$             3.60$                46,526.40$             3.85$                49,757.40$              

5.50$                14,300.00$             11.25$              29,250.00$             3.70$                9,620.00$               6.60$                17,160.00$              

9.50$                3,040.00$               12.50$              4,000.00$               10.00$              3,200.00$               9.40$                3,008.00$                

7.50$                24,375.00$             8.40$                27,300.00$             6.50$                21,125.00$             8.00$                26,000.00$              

10.00$              4,500.00$               13.00$              5,850.00$               6.60$                2,970.00$               8.00$                3,600.00$                

980.00$            5,880.00$               900.00$            5,400.00$               825.00$            4,950.00$               1,510.00$         9,060.00$                

550.00$            2,750.00$               575.00$            2,875.00$               750.00$            3,750.00$               1,320.00$         6,600.00$                

Price Omitted on Price Sheet

DCS Contracting J Banicki ConstructionMarkham Contracting AJP Electric
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Item No. Description of Materials and/or Services Qty Unit

340.01304 Concrete Sidewalk Ramp, MAG 235-3 4 EA

340.01307 Pedestrian Ramp, City of Avondale A1237-1 1 EA

340.01800 Concrete Access Pads A1073 (Modified Per Traffic Signal Plan) 1 LS

340.04221 Colored, Stamped Concrete Median Paver 1,100 SF

340.04225 Median Nose Transition 3 EA

345.01110 Adjust Sewer Manhole Frame & Cover to Grade (COA Std. Det. A1216) 1 EA

345.01410 Adjust Waterl Valve Box ans Cover to Grade ( COA Std. Dtl. A1310) 6 EA

350.01300 Removal of Existing Asphalt Concrete Pavement (sawcut incidental) 42,718 SY

350.01800 Remove Existing Concrete Curb and Gutter 320 LF

350.01900 Removal of Concrete sidewalk, Driveway, or Valley Gutter 859 SF

350.01951 Remove Existing Concrete Ramps 358 SF

350.04000 Remove and Salvage Traffic Signs 56 EA

351.46004 Remove and Salvage Streetlight Poles 2 EA

401.01000 Traffic Control 1 LS

401.01100 Uniformed Off-Duty Officer (Allowance) 1 LS

401.04000 Safety Post, MAG 140 2 EA

405.00010 Survey Monument, (MAG 120-1, Type "A") 9 EA

430.01025 Shrubs  (5 Gallon) 512 EA

430.01053 Tree (Per Technical Specifications) 32 EA

430.03000 Pre-Emergent Weed Control 11,000 SF

430.30000  Decomposed Granite (2" Thick) 80 Ton

440.01300 Drip Irrigation System 1 LS

460.02000 Remove Thermoplastic Stripe 7,635 LF

Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price

DCS Contracting J Banicki ConstructionMarkham Contracting AJP Electric

550.00$            2,200.00$               500.00$            2,000.00$               720.00$            2,880.00$               1,040.00$         4,160.00$                

1,000.00$         1,000.00$               880.00$            880.00$                  1,150.00$         1,150.00$               1,700.00$         1,700.00$                

430.00$            430.00$                  670.00$            670.00$                  725.00$            725.00$                  610.00$            610.00$                   

5.00$                5,500.00$               4.20$                4,620.00$               5.00$                5,500.00$               9.40$                10,340.00$              

190.00$            570.00$                  69.00$              207.00$                  325.00$            975.00$                  565.00$            1,695.00$                

450.00$            450.00$                  275.00$            275.00$                  250.00$            250.00$                  1,130.00$         1,130.00$                

380.00$            2,280.00$               215.00$            1,290.00$               200.00$            1,200.00$               380.00$            2,280.00$                

2.00$                85,436.00$             5.65$                241,356.70$           2.10$                89,707.80$             2.65$                113,202.70$            

4.90$                1,568.00$               2.00$                640.00$                  3.80$                1,216.00$               7.55$                2,416.00$                

3.00$                2,577.00$               0.40$                343.60$                  1.00$                859.00$                  5.20$                4,466.80$                

4.00$                1,432.00$               1.00$                358.00$                  1.20$                429.60$                  5.20$                1,861.60$                

25.00$              1,400.00$               30.00$              1,680.00$               17.00$              952.00$                  47.00$              2,632.00$                

700.00$            1,400.00$               300.00$            600.00$                  210.00$            420.00$                  380.00$            760.00$                   

52,900.00$       52,900.00$             37,000.00$       37,000.00$             25,000.00$       25,000.00$             66,000.00$       66,000.00$              

8,000.00$         8,000.00$               8,000.00$         8,000.00$               8,000.00$         8,000.00$               8,000.00$         8,000.00$                

225.00$            450.00$                  600.00$            1,200.00$               325.00$            650.00$                  380.00$            760.00$                   

260.00$            2,340.00$               270.00$            2,430.00$               250.00$            2,250.00$               280.00$            2,520.00$                

13.00$              6,656.00$               13.00$              6,656.00$               21.50$              11,008.00$             12.75$              6,528.00$                

202.00$            6,464.00$               200.00$            6,400.00$               380.00$            12,160.00$             203.00$            6,496.00$                

0.06$                660.00$                  0.06$                660.00$                  0.05$                550.00$                  0.10$                1,100.00$                

52.00$              4,160.00$               53.00$              4,240.00$               50.00$              4,000.00$               52.00$              4,160.00$                

13,800.00$       13,800.00$             12,000.00$       12,000.00$             23,000.00$       23,000.00$             31,000.00$       31,000.00$              

0.52$                3,970.20$               0.65$                4,962.75$               0.50$                3,817.50$               0.52$                3,970.20$                
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Item No. Description of Materials and/or Services Qty Unit

460.02100 Remove Thermoplastic Symbol ("STOP") 5 EA

460.02110 Remove Thermoplastic Arrow (Thru or Right Turn) 4 EA

462.01100 100mm (4”) White Thermoplastic Traffic Stripe 65,380 LF

462.01200 100mm (4”) Yellow Thermoplastic Traffic Stripe 30,702 LF

462.01500 Thermoplastic Pavement Symbol (“ONLY”) 1 EA

462.01511 Thermoplastic Left Turn Arrow 25 EA

462.01512 Thermoplastic Right Turn Arrow 3 EA

462.01519 Thermoplastic Right/Left Arrow 2 EA

462.01520 Thermoplastic Symbol Bike & Arrow 7 EA

463.01100 Reflectorized Raised Pavement Marker (Type D, Clear 1-way) 305 EA

463.01200 Reflectorized Raised Pavement Marker (Type G, Clear 1-way) 167 EA

463.01400
Reflectorized Raised Pavement Marker (Type 911-A, Blue 2-way) Per COA Std. 

Det. 1037
8 EA

464.02000 Perforated Sign Post 587 LF

465.01003 Flat Sheet Aluminum Sign Panels, Diamond Grade 424 SF

471.60057 Pull Box No. 7 w/ Extension 7 EA

471.61280 2” w/ ¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 10 LF

471.61285 2-1/2” w/ ¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 100 LF

471.61380 3” w /¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 20 LF

471.61384 2-3" w/2500# Detectable Mule Tape (Trench per Plan Detail) 1,180 LF

471.61385 2-3" w/2500# Detectable Mule Tape (Horizontal Boring):  120 LF

471.61480 4” w /¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 30 LF

471.61482 2-4” w ¼” Nylon Pull Rope and #8 Bare Copper Wire (Trench) 130 LF

471.61483 2-4” w ¼” Nylon Pull Rope and #8 Bare Copper Wire (Horizontal Boring) 236 LF

Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price

DCS Contracting J Banicki ConstructionMarkham Contracting AJP Electric

67.25$              336.25$                  250.00$            1,250.00$               60.00$              300.00$                  65.00$              325.00$                   

67.25$              269.00$                  295.00$            1,180.00$               60.00$              240.00$                  65.00$              260.00$                   

0.35$                22,883.00$             0.35$                22,883.00$             0.30$                19,614.00$             0.33$                21,575.40$              

0.35$                10,745.70$             0.35$                10,745.70$             0.30$                9,210.60$               0.33$                10,131.66$              

200.00$            200.00$                  1,100.00$         1,100.00$               175.00$            175.00$                  190.00$            190.00$                   

155.00$            3,875.00$               200.00$            5,000.00$               150.00$            3,750.00$               160.00$            4,000.00$                

155.00$            465.00$                  450.00$            1,350.00$               150.00$            450.00$                  160.00$            480.00$                   

190.00$            380.00$                  650.00$            1,300.00$               180.00$            360.00$                  190.00$            380.00$                   

325.00$            2,275.00$               450.00$            3,150.00$               300.00$            2,100.00$               305.00$            2,135.00$                

3.30$                1,006.50$               6.00$                1,830.00$               3.00$                915.00$                  3.30$                1,006.50$                

3.30$                551.10$                  9.00$                1,503.00$               3.00$                501.00$                  3.30$                551.10$                   

3.40$                27.20$                    120.00$            960.00$                  3.00$                24.00$                    3.30$                26.40$                     

10.00$              5,870.00$               17.00$              9,979.00$               7.50$                4,402.50$               13.20$              7,748.40$                

24.00$              10,176.00$             13.00$              5,512.00$               22.00$              9,328.00$               28.30$              11,999.20$              

585.00$            4,095.00$               380.00$            2,660.00$               750.00$            5,250.00$               470.00$            3,290.00$                

10.00$              100.00$                  2.40$                24.00$                    6.20$                62.00$                    19.00$              190.00$                   

11.00$              1,100.00$               3.00$                300.00$                  8.00$                800.00$                  17.00$              1,700.00$                

12.00$              240.00$                  4.00$                80.00$                    9.00$                180.00$                  23.50$              470.00$                   

15.00$              17,700.00$             6.80$                8,024.00$               12.00$              14,160.00$             26.40$              31,152.00$              

23.00$              2,760.00$               32.00$              3,840.00$               28.00$              3,360.00$               30.00$              3,600.00$                

13.50$              405.00$                  5.00$                150.00$                  9.50$                285.00$                  19.00$              570.00$                   

15.00$              1,950.00$               9.00$                1,170.00$               16.00$              2,080.00$               28.00$              3,640.00$                

26.00$              6,136.00$               33.00$              7,788.00$               26.50$              6,254.00$               33.00$              7,788.00$                
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Item No. Description of Materials and/or Services Qty Unit

472.61200 Pole Foundation ADOT Type G 1 EA

472.61300 Pole Foundation MCDOT Type Q 2 EA

472.61400 Pole Foundation MCDOT Type R 1 EA

472.62120 Service Pedestal/UPS Cabinet Foundation 1 EA

473.71001 Video Detection System (INSTALL ONLY) 1 EA

474.60121 ADOT Type G Signal Pole (INSTALL ONLY) 1 EA

474.60561 ADOT Type Q Signal Pole 30' M.A. (INSTALL ONLY) 1 EA

474.60571 Type Q Signal Pole 35' M.A. (INSTALL ONLY) 1 EA

474.60751 Type R Signal Pole 45' M.A. (INSTALL ONLY) 1 EA

474.63006 Pedestrian Push Button & Signs (Bulldog Type)(INSTALL ONLY) 4 EA

474.62021 Traffic Signal Controller, Cabinet Assembly & Foundation (INSTALL ONLY) 1 EA

475.83010
Tomar Emergency Pre-emption w/ Confirmation Light(3 Detectors, 1-Processor) 

(INSTALL ONLY)
1 EA

476.01101 Traffic Signal Face (Type F)(Type II Mounting) (INSTALL ONLY) 7 EA

476.01201 Traffic Signal Face (Type G) with Mounting Assemblies (INSTALL ONLY) 1 EA

476.01301 Traffic Signal Face (Type Q) with Mounting Assemblies (INSTALL ONLY) 1 EA

476.01401 Traffic Signal Face (Type R) (INSTALL ONLY) 1 EA

476.61101 476.61101 – Luminaire, 4.6 m (15’) Mast Arm (Install Only) 4 EA

476.62021
Countdown Style Pedestrian Signal Head with Mounting Assemblies (INSTALL 

ONLY)
4 EA

476.93021 Traffic Signal Mounting Assembly (Type II) (Install Only) 7 EA

476.93051 Traffic Signal Mounting Assembly (Type V) (Install Only) 5 EA

476.93071 Traffic Signal Mounting Assembly (Type VII) (Install Only):  1 EA

477.82601
250 Watt Equivalent Light Emitting Diode Luminaire (Horizontal Mount) (Install 

Only):
4 EA

477.90060 Internally Illuminated Street Name Sign (City of Avondale Detail A1077): 3 EA

478.01000 Electrical Conductors 1 LS

Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price

DCS Contracting J Banicki ConstructionMarkham Contracting AJP Electric

1,550.00$         1,550.00$               780.00$            780.00$                  750.00$            750.00$                  755.00$            755.00$                   

2,000.00$         4,000.00$               1,300.00$         2,600.00$               2,200.00$         4,400.00$               1,415.00$         2,830.00$                

2,000.00$         2,000.00$               1,300.00$         1,300.00$               2,200.00$         2,200.00$               1,415.00$         1,415.00$                

510.00$            510.00$                  770.00$            770.00$                  950.00$            950.00$                  1,130.00$         1,130.00$                

1,250.00$         1,250.00$               560.00$            560.00$                  850.00$            850.00$                  2,640.00$         2,640.00$                

780.00$            780.00$                  250.00$            250.00$                  140.00$            140.00$                  470.00$            470.00$                   

780.00$            780.00$                  1,100.00$         1,100.00$               290.00$            290.00$                  705.00$            705.00$                   

780.00$            780.00$                  1,200.00$         1,200.00$               300.00$            300.00$                  755.00$            755.00$                   

780.00$            780.00$                  1,300.00$         1,300.00$               360.00$            360.00$                  850.00$            850.00$                   

240.00$            960.00$                  93.00$              372.00$                  60.00$              240.00$                  140.00$            560.00$                   

530.00$            530.00$                  1,000.00$         1,000.00$               950.00$            950.00$                  1,890.00$         1,890.00$                

620.00$            620.00$                  560.00$            560.00$                  600.00$            600.00$                  1,980.00$         1,980.00$                

39.00$              273.00$                  370.00$            2,590.00$               125.00$            875.00$                  140.00$            980.00$                   

39.00$              39.00$                    370.00$            370.00$                  125.00$            125.00$                  190.00$            190.00$                   

39.00$              39.00$                    370.00$            370.00$                  125.00$            125.00$                  235.00$            235.00$                   

39.00$              39.00$                    200.00$            200.00$                  60.00$              60.00$                    235.00$            235.00$                   

77.00$              308.00$                  280.00$            1,120.00$               70.00$              280.00$                  190.00$            760.00$                   

390.00$            1,560.00$               200.00$            800.00$                  125.00$            500.00$                  190.00$            760.00$                   

18.00$              126.00$                  70.00$              490.00$                  60.00$              420.00$                  48.00$              336.00$                   

18.00$              90.00$                    210.00$            1,050.00$               60.00$              300.00$                  57.00$              285.00$                   

18.00$              18.00$                    210.00$            210.00$                  60.00$              60.00$                    70.00$              70.00$                     

49.00$              196.00$                  150.00$            600.00$                  115.00$            460.00$                  165.00$            660.00$                   

9,000.00$         27,000.00$             8,500.00$         25,500.00$             7,000.00$         21,000.00$             7,265.00$         21,795.00$              

8,300.00$         8,300.00$               7,100.00$         7,100.00$               7,800.00$         7,800.00$               9,500.00$         9,500.00$                
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CITY OF AVONDALE

BID TABULATION

EN11-049 107th Ave, RID to Indian School Roadway TS Improvements Thomas Rd, Avondale Blvd to 107th Ave Improvements (ST1273 ST1274)

BID DATE: May 24, 2011

Item No. Description of Materials and/or Services Qty Unit

480.01100 Single Mode Fiber Optic Cable (96 Fibers) 1,410 LF

480.01200 Single Mode Fiber Optic Cable (6 Fibers) 50 LF

481.00070 Fiber Optic Splice Vault (Detail per Plan):  2 EA

482.00096 Fiber Optic Splice Closure and Fusion Splices 2 EA

473.61000 6’ x 6’ Quadrupole Detector Loop 2 EA

473.62000 6’ x 20’ Quadrupole Detector Loop 1 EA

473.64000 6’ x 40’ Quadrupole Detector Loop 3 EA

References Attached & Complete?

Exceptions to Specifications?

Is Contract Properly Signed?

Addendum 1 Signed, Complete and Attached?

Addendum 2 Signed, Complete and Attached?

Bid Bond Attached?

Contractor License Attached?

Business License Attached?

SUBTOTAL

Taxes As Applicable

TOTAL

TOTAL SUBMITTED BY BIDDER

Is the Contract Complete?

Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price

DCS Contracting J Banicki ConstructionMarkham Contracting AJP Electric

3.80$                5,358.00$               1.15$                1,621.50$               1.80$                2,538.00$               3.45$                4,864.50$                

30.00$              1,500.00$               0.35$                17.50$                    1.10$                55.00$                    28.00$              1,400.00$                

2,000.00$         4,000.00$               890.00$            1,780.00$               1,350.00$         2,700.00$               2,360.00$         4,720.00$                

2,400.00$         4,800.00$               800.00$            1,600.00$               2,750.00$         5,500.00$               2,215.00$         4,430.00$                

510.00$            1,020.00$               400.00$            800.00$                  870.00$            1,740.00$               755.00$            1,510.00$                

725.00$            725.00$                  495.00$            495.00$                  1,000.00$         1,000.00$               850.00$            850.00$                   

775.00$            2,325.00$               700.00$            2,100.00$               1,050.00$         3,150.00$               1,130.00$         3,390.00$                

1,645,400.00$        1,691,023.75$        1,617,243.15$        1,878,551.11$         

104,811.98$           107,718.21$           103,018.39$           119,663.71$            

1,750,211.98$        1,798,741.96$        1,720,261.54$        1,998,214.82$         

1,750,211.98$        1,810,461.77$        1,720,261.54$        1,998,214.82$         

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

Yes Yes Yes Yes

No No No No
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CITY COUNCIL REPORT

SUBJECT: 
Construction Contract Award - Standard 

Construction Company, Inc. for the CDBG Street & 

Sidewalk Improvement Project 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Sue McDermott, P.E., Development Services Director/City Engineer, 623-333-4211

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting that the City Council award a construction contract to Standard Construction 
Company, Inc. (Standard) for the construction of water and paving improvements for the CDBG 
Street and Sidewalk Improvement Project in the amount of $706,503.19 and authorize the Mayor, or 
City Manager and City Clerk to execute the necessary documents. 

BACKGROUND:

CDBG funds must be utilized to serve areas that have at least 50% of the population classified as 
low-to-moderate income. City Council approved the use of CDBG and other capital funds to assist 
with water and street improvements. The main purpose of this project is to reconstruct streets to 
improve drainage, driving conditions, and the life expectancy of streets located within the project 
area including Elm Lane, Rio Vista Lane, Holben, Frost and 3rd Avenues. The existing pavement is 
beyond its life span and is in poor condition with extensive cracking and raveling. Complete 
pavement reconstruction is required. Other drainage issues will be resolved through this project.  
 
This CDBG project also includes water service replacements and fire hydrant replacements. The 
residential water services in the project area are old and in need of repair due to leaks. Since the 
streets are being reconstructed, staff deemed it best to replace all the old services under the new 
pavement areas.  
Also included in this project is the addition of street lights and the replacement of sidewalk ramps. 
Because of the street reconstruction, the City is required to upgrade the existing sidewalk ramps to 
be ADA compliant. Street lighting levels will be increased with the addition of new street lights. 

DISCUSSION:

The main scope of work for this project will include:  

l Reconstruction of 3/4 mile of street pavement  
l Replacement of 6 fire hydrants  
l Replacement of 100 residential water services  
l Installation of 13 new ADA compliant sidewalk ramps  
l Installation of 13 new street lights  
l Replace sections of curb and gutter to correct local drainage issues  

BID PROCESS:  
 
Requests-for-Bid notices were published in the West Valley View on April 19 and April 26, 2011 and 
the Arizona Business Gazette on April 21, 2011. The Engineering Department held a pre-bid 

 



meeting on April 27, 2011. Thirteen (13) bids were received and opened on May 12, 2011. Each bid 
package was reviewed and nine (9) bidders met the bidding requirements. The firms meeting 
requirements and the amount of their bids are as follows:  
 

 
See the attached Bid Tabulation Sheet for a detailed, bid item breakdown of each submitted bid.  
 
Standard with a bid of $706,503.19 was determined to have submitted the lowest, responsible and 
qualified bid. Staff contacted references and believes Standard to be competent and qualified for this 
project. Standard has successfully completed similar work for other local government agencies. Staff 
contacted the Registrar of Contractors and found no claims on file against this contractor. The 
contract is on file with the City Clerk.  
 
SCHEDULE:  
 
A tentative construction schedule is as follows:  
 

BIDDER BID AMOUNT M/DBE

InterMountain West Civil $1,042,435.45 No 

RK Sanders $900,512.00 No

J. Banicki Construction $855,351.70 No

Standard Construction $706,503.19 No

Combs Construction $902,202.68 No

Visus Engineering $930,737.50 No

DCS Contracting $927,685.40 No

Carson Construction $894,460.87 No

Aloha Grading $841,142.00 No

PROJECT MILESTONES TARGET DATES

Issue Notice of Award 06/07/11 

Pre-Construction Conference 06/21/11

Notice-to-Proceed 07/05/11

Begin Construction 07/05/11

Project Completion 01/02/12

BUDGETARY IMPACT:

Funding for this project in the amount of $548,343.19 is available in CIP Street Fund Line Item No. 
304-1162-00-8420 (CDBG Street and Sidewalk Improvements) and $158,160.00 in FY11-12 CIP 
Water Fund Line Item No. 514-1162-00-8520 (CDBG Water Improvements). 

RECOMMENDATION:

Staff recommends that the City Council award a construction contract to Standard Construction 
Company, Inc. (Standard) for the construction of water and paving improvements for the CDBG 
Street and Sidewalk Improvement Project in the amount of $706,503.19 and authorize the Mayor, or 
City Manager and City Clerk to execute the necessary documents. 

ATTACHMENTS: 

Click to download

Project Vicinity Map

Bid Tab
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

Unit Total Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price Price Price

107.02000 NPDES/SWPPP: AZPDES 1 LS 20,000.00$       20,000.00$              3,000.00$         3,000.00$                4,000.00$         4,000.00$                1,800.00$         1,800.00$                850.00$                   850.00$                   

107.04000 Miscellaneous Reimbursables 1 ALLOW 50,000.00$       50,000.00$              50,000.00$       50,000.00$              50,000.00$       50,000.00$              50,000.00$       50,000.00$              50,000.00$              50,000.00$              

107.15000 Public Relations 1 ALLOW 15,000.00$       15,000.00$              15,000.00$       15,000.00$              15,000.00$       15,000.00$              15,000.00$       15,000.00$              15,000.00$              15,000.00$              

108.01000 Construction Survey & Layout 1 LS 16,200.00$       16,200.00$              8,200.00$         8,200.00$                7,000.00$         7,000.00$                5,400.00$         5,400.00$                3,500.00$                3,500.00$                

108.01010 As-Built Documents 1 LS 12,500.00$       12,500.00$              1,200.00$         1,200.00$                1,200.00$         1,200.00$                1,100.00$         1,100.00$                500.00$                   500.00$                   

109.09000 Mobilization/Demobilization 1 LS 81,000.00$       81,000.00$              6,800.00$         6,800.00$                3,500.00$         3,500.00$                5,500.00$         5,500.00$                5,000.00$                5,000.00$                

301.01000 Subgrade Preparation 14,529 SY 3.00$                43,587.00$              2.10$                30,510.90$              1.40$                20,340.60$              5.00$                72,645.00$              2.75$                       39,954.75$              

310.03000 Aggregate Base Course (8") 6,320 TON 13.50$              85,320.00$              18.00$              113,760.00$            14.00$              88,480.00$              14.00$              88,480.00$              14.00$                     88,480.00$              

321.00203 3” Asphaltic Concrete Pavement (19 mm Surface Course) 2,370 TON 70.00$              165,900.00$            78.00$              184,860.00$            75.00$              177,750.00$            71.50$              169,455.00$            68.00$                     161,160.00$            

336.01100 Permanent Pavement Replacement, MAG Detail 200-1Type A 24 SY 30.00$              720.00$                   80.00$              1,920.00$                145.00$            3,480.00$                61.00$              1,464.00$                50.00$                     1,200.00$                

340.01004 Vertical/Roll Curb Transition, MAG Detail 221 14 EA 44.00$              616.00$                   60.00$              840.00$                   145.00$            2,030.00$                48.00$              672.00$                   80.00$                     1,120.00$                

340.01130 4" Roll Curb and Gutter, MAG Detail 220 Type C 140 LF 9.25$                1,295.00$                16.00$              2,240.00$                15.00$              2,100.00$                12.00$              1,680.00$                9.00$                       1,260.00$                

340.01131 6" Vertical Curb and Gutter, MAG Detail 220 Type A 676 LF 9.25$                6,253.00$                14.00$              9,464.00$                14.00$              9,464.00$                12.00$              8,112.00$                10.00$                     6,760.00$                

340.01210 4" Thick Sidewalk, MAG Detail 230 (4' Wide) 3,162 SF 2.75$                8,695.50$                2.50$                7,905.00$                3.00$                9,486.00$                3.60$                11,383.20$              2.00$                       6,324.00$                

340.01360 Pedestrian Ramp, City of Tempe Detail T-326 (Modified) 13 EA 865.00$            11,245.00$              950.00$            12,350.00$              670.00$            8,710.00$                960.00$            12,480.00$              700.00$                   9,100.00$                

340.01405 Private Concrete Driveway Replacement 900 SF 4.00$                3,600.00$                8.00$                7,200.00$                7.10$                6,390.00$                5.00$                4,500.00$                3.00$                       2,700.00$                

340.01600 Concrete Valley Gutter and Apron, MAG Detail 240 2,272 SF 5.00$                11,360.00$              8.00$                18,176.00$              6.50$                14,768.00$              5.47$                12,427.84$              4.25$                       9,656.00$                

345.01100 Adjust Sewer Manhole to Grade, COA Detail A1216 12 EA 535.00$            6,420.00$                375.00$            4,500.00$                460.00$            5,520.00$                400.00$            4,800.00$                350.00$                   4,200.00$                

345.01120 Adjust Sewer Cleanout to Grade, COA Detail A1310 9 EA 485.00$            4,365.00$                300.00$            2,700.00$                460.00$            4,140.00$                135.00$            1,215.00$                275.00$                   2,475.00$                

345.01410 Adjust Water Valve Box and Cover to Grade, MAG Detail 270 22 EA 485.00$            10,670.00$              280.00$            6,160.00$                460.00$            10,120.00$              200.00$            4,400.00$                225.00$                   4,950.00$                

350.01300 Sawcut & Remove Existing Asphalt Concrete Pavement 14,600 SY 5.75$                83,950.00$              3.00$                43,800.00$              2.50$                36,500.00$              1.00$                14,600.00$              5.00$                       73,000.00$              

350.01800 Remove Existing Concrete Curb and Gutter 853 LF 5.75$                4,904.75$                8.00$                6,824.00$                5.25$                4,478.25$                6.00$                5,118.00$                4.50$                       3,838.50$                

350.01810 Remove Existing Concrete Valley Gutter 1,357 SF 2.00$                2,714.00$                3.00$                4,071.00$                2.50$                3,392.50$                1.60$                2,171.20$                2.00$                       2,714.00$                

350.01900 Remove Existing Concrete Sidewalk and Ramp 3,774 SF 1.80$                6,793.20$                3.00$                11,322.00$              2.50$                9,435.00$                1.29$                4,868.46$                1.00$                       3,774.00$                

InterMountain West Civil Standard ConstructionTalis ConstructionRK Sanders J. Banicki Construction

Item No. Description of Materials and/or Services Qty Unit
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

Unit Total Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price Price Price

InterMountain West Civil Standard ConstructionTalis ConstructionRK Sanders J. Banicki Construction

Item No. Description of Materials and/or Services Qty Unit

350.01920 Remove Existing Private Concrete Driveway 900 SF 2.00$                1,800.00$                4.00$                3,600.00$                4.00$                3,600.00$                1.50$                1,350.00$                2.00$                       1,800.00$                

350.30001 Remove Existing Chain Link Fence 25 LF $5.00 125.00$                   3.00$                75.00$                     30.00$              750.00$                   4.00$                100.00$                   3.50$                       87.50$                     

350.30003 Remove Existing Wrought Iron Fence 12 LF 25.00$              300.00$                   5.00$                60.00$                     54.00$              648.00$                   8.00$                96.00$                     3.50$                       42.00$                     

350.50012 Remove Existing Block Fence 20 LF 15.00$              300.00$                   5.00$                100.00$                   78.00$              1,560.00$                34.00$              680.00$                   15.00$                     300.00$                   

351.46003 Relocate Existing Street Light 2 EA 175.00$            350.00$                   800.00$            1,600.00$                640.00$            1,280.00$                1,000.00$         2,000.00$                200.00$                   400.00$                   

401.01000 Traffic Control 1 LS 50,000.00$       50,000.00$              13,000.00$       13,000.00$              8,600.00$         8,600.00$                9,500.00$         9,500.00$                6,000.00$                6,000.00$                

405.00020 Survey Monuments, MAG Detail 120-1 Type B 11 EA 87.00$              957.00$                   300.00$            3,300.00$                140.00$            1,540.00$                175.00$            1,925.00$                80.00$                     880.00$                   

420.00120 Install Chain Link Fence 50 LF 40.00$              2,000.00$                45.00$              2,250.00$                32.00$              1,600.00$                20.00$              1,000.00$                19.00$                     950.00$                   

421.20000 Install Wrought Iron Fence 25 LF 110.00$            2,750.00$                125.00$            3,125.00$                48.00$              1,200.00$                30.00$              750.00$                   28.00$                     700.00$                   

421.30000 Install Block Fence 40 LF 100.00$            4,000.00$                60.00$              2,400.00$                150.00$            6,000.00$                50.00$              2,000.00$                30.00$                     1,200.00$                

430.00001 Restore Landscape and Irrigation 1 LS 20,000.00$       20,000.00$              2,000.00$         2,000.00$                4,000.00$         4,000.00$                7,000.00$         7,000.00$                1,750.00$                1,750.00$                

471.60042 Street Light Junction Box (APS Furnished, Contractor Installed) 15 EA 100.00$            1,500.00$                200.00$            3,000.00$                110.00$            1,650.00$                80.00$              1,200.00$                95.00$                     1,425.00$                

471.61141 Install 2½ inch Electric Street Light Conduit (APS) 1,250 LF 6.40$                8,000.00$                9.60$                12,000.00$              6.60$                8,250.00$                11.00$              13,750.00$              8.00$                       10,000.00$              

477.81010 100W HPS Street Light and Foundation, Complete 13 EA 1,750.00$         22,750.00$              2,025.00$         26,325.00$              1,800.00$         23,400.00$              1,500.00$         19,500.00$              1,750.00$                22,750.00$              

610.08515 Remove & Replace Fire Hydrant, COA Detail A1361 6 EA 8,650.00$         51,900.00$              5,200.00$         31,200.00$              5,200.00$         31,200.00$              7,000.00$         42,000.00$              4,500.00$                27,000.00$              

610.09006 Cut and Cap Existing Tee Connection 1 EA 1,190.00$         1,190.00$                1,200.00$         1,200.00$                3,100.00$         3,100.00$                900.00$            900.00$                   1,300.00$                1,300.00$                

610.10001 Abandon Existing Water Service 1 EA 810.00$            810.00$                   300.00$            300.00$                   650.00$            650.00$                   1,000.00$         1,000.00$                325.00$                   325.00$                   

610.10570 #2 Water Meter Box and Cover Replacement 100 EA 110.00$            11,000.00$              300.00$            30,000.00$              190.00$            19,000.00$              246.00$            24,600.00$              250.00$                   25,000.00$              

610.10621 1-1/4”New Private Water Service Line 1 EA 650.00$            650.00$                   900.00$            900.00$                   1,000.00$         1,000.00$                1,475.00$         1,475.00$                725.00$                   725.00$                   

610.10630 Replace Existing ¾” Water Service Using Existing Saddle 29 EA 945.00$            27,405.00$              900.00$            26,100.00$              770.00$            22,330.00$              1,250.00$         36,250.00$              600.00$                   17,400.00$              

610.10640 Replace Existing ¾” Water Service with New Saddle 70 EA 1,375.00$         96,250.00$              1,300.00$         91,000.00$              925.00$            64,750.00$              1,630.00$         114,100.00$            675.00$                   47,250.00$              
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

Unit Total Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price Price Price

InterMountain West Civil Standard ConstructionTalis ConstructionRK Sanders J. Banicki Construction

Item No. Description of Materials and/or Services Qty Unit

615.03102 Replace/Realign New Sewer Service Connection 4 EA 2,050.00$         8,200.00$                2,000.00$         8,000.00$                2,800.00$         11,200.00$              1,360.00$         5,440.00$                675.00$                   2,700.00$                

630.01206 Install 6” Water Valve, Box, and Cover, MAG Detail 391-1 Type C 2 EA 3,565.00$         7,130.00$                1,100.00$         2,200.00$                1,000.00$         2,000.00$                3,368.00$         6,736.00$                1,350.00$                2,700.00$                

630.01208 Install 8” Water Valve, Box, and Cover, MAG Detail 391-1 Type C 3 EA 4,100.00$         12,300.00$              1,200.00$         3,600.00$                1,500.00$         4,500.00$                3,835.00$         11,505.00$              1,700.00$                5,100.00$                

984,775.45$             820,137.90$            721,092.35$            804,128.70$            675,300.75$            

57,660.00$              80,374.00$              45,933.59$              51,223.00$              31,202.44$              

1,042,435.45$         900,511.90$            767,025.94$            855,351.70$            706,503.19$            

1,042,435.45$         900,512.00$            767,025.94$            855,351.70$            706,503.19$            

Yes Yes No Yes Yes

Yes Yes Yes Yes Yes

Yes Yes No Yes Yes

Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes

No No No No No

Taxes As Applicable

TOTAL

SUBTOTAL

Addendum 1 Signed, Complete and Attached?

Bid Bond Attached?

Contractor License Attached?

Business License Attached?

References Attached & Complete?

Exceptions to Specifications?

TOTAL SUBMITTED BY BIDDER

Is the Contract Complete?

Is Contract Properly Signed?
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

107.02000 NPDES/SWPPP: AZPDES 1 LS

107.04000 Miscellaneous Reimbursables 1 ALLOW

107.15000 Public Relations 1 ALLOW

108.01000 Construction Survey & Layout 1 LS

108.01010 As-Built Documents 1 LS

109.09000 Mobilization/Demobilization 1 LS

301.01000 Subgrade Preparation 14,529 SY

310.03000 Aggregate Base Course (8") 6,320 TON

321.00203 3” Asphaltic Concrete Pavement (19 mm Surface Course) 2,370 TON

336.01100 Permanent Pavement Replacement, MAG Detail 200-1Type A 24 SY

340.01004 Vertical/Roll Curb Transition, MAG Detail 221 14 EA

340.01130 4" Roll Curb and Gutter, MAG Detail 220 Type C 140 LF

340.01131 6" Vertical Curb and Gutter, MAG Detail 220 Type A 676 LF

340.01210 4" Thick Sidewalk, MAG Detail 230 (4' Wide) 3,162 SF

340.01360 Pedestrian Ramp, City of Tempe Detail T-326 (Modified) 13 EA

340.01405 Private Concrete Driveway Replacement 900 SF

340.01600 Concrete Valley Gutter and Apron, MAG Detail 240 2,272 SF

345.01100 Adjust Sewer Manhole to Grade, COA Detail A1216 12 EA

345.01120 Adjust Sewer Cleanout to Grade, COA Detail A1310 9 EA

345.01410 Adjust Water Valve Box and Cover to Grade, MAG Detail 270 22 EA

350.01300 Sawcut & Remove Existing Asphalt Concrete Pavement 14,600 SY

350.01800 Remove Existing Concrete Curb and Gutter 853 LF

350.01810 Remove Existing Concrete Valley Gutter 1,357 SF

350.01900 Remove Existing Concrete Sidewalk and Ramp 3,774 SF

Item No. Description of Materials and/or Services Qty Unit

Unit Total Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price Price Price

8,500.00$                8,500.00$                8,083.00$                8,083.00$                5,000.00$                5,000.00$                10,000.00$              10,000.00$              6,000.00$                6,000.00$                

50,000.00$              50,000.00$              50,000.00$              50,000.00$              50,000.00$              50,000.00$              50,000.00$              50,000.00$              50,000.00$              50,000.00$              

15,000.00$              15,000.00$              15,000.00$              15,000.00$              15,000.00$              15,000.00$              15,000.00$              15,000.00$              15,000.00$              15,000.00$              

9,515.00$                9,515.00$                10,040.00$              10,040.00$              15,000.00$              15,000.00$              15,000.00$              15,000.00$              9,000.00$                9,000.00$                

1,350.00$                1,350.00$                235.00$                   235.00$                   500.00$                   500.00$                   3,000.00$                3,000.00$                1,400.00$                1,400.00$                

35,500.00$              35,500.00$              5,774.00$                5,774.00$                80,000.00$              80,000.00$              38,562.00$              38,562.00$              5,000.00$                5,000.00$                

6.25$                       90,806.25$              0.87$                       12,640.23$              4.00$                       58,116.00$              6.00$                       87,174.00$              6.35$                       92,259.15$              

14.75$                     93,220.00$              12.80$                     80,896.00$              12.00$                     75,840.00$              12.00$                     75,840.00$              15.45$                     97,644.00$              

80.51$                     190,808.70$            70.60$                     167,322.00$            65.00$                     154,050.00$            65.00$                     154,050.00$            80.00$                     189,600.00$            

66.00$                     1,584.00$                154.00$                   3,696.00$                46.00$                     1,104.00$                150.00$                   3,600.00$                130.00$                   3,120.00$                

61.40$                     859.60$                   12.00$                     168.00$                   40.00$                     560.00$                   70.00$                     980.00$                   79.00$                     1,106.00$                

17.20$                     2,408.00$                6.00$                       840.00$                   12.00$                     1,680.00$                13.00$                     1,820.00$                16.00$                     2,240.00$                

17.20$                     11,627.20$              11.00$                     7,436.00$                12.00$                     8,112.00$                11.00$                     7,436.00$                16.00$                     10,816.00$              

3.45$                       10,908.90$              2.80$                       8,853.60$                4.00$                       12,648.00$              4.00$                       12,648.00$              3.15$                       9,960.30$                

1,013.65$                13,177.45$              1,275.00$                16,575.00$              1,200.00$                15,600.00$              1,500.00$                19,500.00$              690.00$                   8,970.00$                

4.42$                       3,978.00$                6.00$                       5,400.00$                4.00$                       3,600.00$                5.00$                       4,500.00$                5.25$                       4,725.00$                

5.90$                       13,404.80$              5.50$                       12,496.00$              6.00$                       13,632.00$              7.00$                       15,904.00$              6.40$                       14,540.80$              

270.25$                   3,243.00$                350.00$                   4,200.00$                325.00$                   3,900.00$                500.00$                   6,000.00$                380.00$                   4,560.00$                

215.00$                   1,935.00$                300.00$                   2,700.00$                300.00$                   2,700.00$                500.00$                   4,500.00$                325.00$                   2,925.00$                

215.00$                   4,730.00$                300.00$                   6,600.00$                300.00$                   6,600.00$                300.00$                   6,600.00$                325.00$                   7,150.00$                

0.65$                       9,490.00$                6.20$                       90,520.00$              1.25$                       18,250.00$              2.00$                       29,200.00$              1.50$                       21,900.00$              

6.15$                       5,245.95$                5.25$                       4,478.25$                3.00$                       2,559.00$                6.00$                       5,118.00$                2.35$                       2,004.55$                

2.00$                       2,714.00$                2.00$                       2,714.00$                2.00$                       2,714.00$                5.00$                       6,785.00$                1.90$                       2,578.30$                

1.85$                       6,981.90$                1.35$                       5,094.90$                1.00$                       3,774.00$                2.00$                       7,548.00$                1.70$                       6,415.80$                

Visus Engineering DCS ContractingMarkham Construction Cactus Asphalt Combs Construction
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

Item No. Description of Materials and/or Services Qty Unit

350.01920 Remove Existing Private Concrete Driveway 900 SF

350.30001 Remove Existing Chain Link Fence 25 LF

350.30003 Remove Existing Wrought Iron Fence 12 LF

350.50012 Remove Existing Block Fence 20 LF

351.46003 Relocate Existing Street Light 2 EA

401.01000 Traffic Control 1 LS

405.00020 Survey Monuments, MAG Detail 120-1 Type B 11 EA

420.00120 Install Chain Link Fence 50 LF

421.20000 Install Wrought Iron Fence 25 LF

421.30000 Install Block Fence 40 LF

430.00001 Restore Landscape and Irrigation 1 LS

471.60042 Street Light Junction Box (APS Furnished, Contractor Installed) 15 EA

471.61141 Install 2½ inch Electric Street Light Conduit (APS) 1,250 LF

477.81010 100W HPS Street Light and Foundation, Complete 13 EA

610.08515 Remove & Replace Fire Hydrant, COA Detail A1361 6 EA

610.09006 Cut and Cap Existing Tee Connection 1 EA

610.10001 Abandon Existing Water Service 1 EA

610.10570 #2 Water Meter Box and Cover Replacement 100 EA

610.10621 1-1/4”New Private Water Service Line 1 EA

610.10630 Replace Existing ¾” Water Service Using Existing Saddle 29 EA

610.10640 Replace Existing ¾” Water Service with New Saddle 70 EA

Unit Total Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price Price Price

Visus Engineering DCS ContractingMarkham Construction Cactus Asphalt Combs Construction

1.97$                       1,773.00$                2.80$                       2,520.00$                2.00$                       1,800.00$                4.00$                       3,600.00$                1.80$                       1,620.00$                

12.25$                     306.25$                   26.40$                     660.00$                   3.00$                       75.00$                     30.00$                     750.00$                   18.00$                     450.00$                   

12.25$                     147.00$                   55.00$                     660.00$                   5.00$                       60.00$                     30.00$                     360.00$                   24.00$                     288.00$                   

12.25$                     245.00$                   70.00$                     1,400.00$                20.00$                     400.00$                   30.00$                     600.00$                   24.00$                     480.00$                   

199.00$                   398.00$                   433.00$                   866.00$                   200.00$                   400.00$                   200.00$                   400.00$                   205.00$                   410.00$                   

9,415.00$                9,415.00$                8,083.00$                8,083.00$                21,400.00$              21,400.00$              15,000.00$              15,000.00$              12,000.00$              12,000.00$              

86.00$                     946.00$                   81.00$                     891.00$                   75.00$                     825.00$                   100.00$                   1,100.00$                90.00$                     990.00$                   

23.35$                     1,167.50$                23.00$                     1,150.00$                12.00$                     600.00$                   50.00$                     2,500.00$                50.00$                     2,500.00$                

35.63$                     890.75$                   57.00$                     1,425.00$                55.00$                     1,375.00$                45.00$                     1,125.00$                63.00$                     1,575.00$                

35.32$                     1,412.80$                35.00$                     1,400.00$                55.00$                     2,200.00$                60.00$                     2,400.00$                90.00$                     3,600.00$                

10,000.00$              10,000.00$              5,774.00$                5,774.00$                5,000.00$                5,000.00$                10,000.00$              10,000.00$              16,000.00$              16,000.00$              

103.20$                   1,548.00$                74.00$                     1,110.00$                100.00$                   1,500.00$                100.00$                   1,500.00$                107.00$                   1,605.00$                

7.00$                       8,750.00$                15.00$                     18,750.00$              6.00$                       7,500.00$                6.00$                       7,500.00$                7.25$                       9,062.50$                

1,947.35$                25,315.55$              1,935.00$                25,155.00$              1,700.00$                22,100.00$              1,700.00$                22,100.00$              2,260.00$                29,380.00$              

6,117.25$                36,703.50$              6,842.00$                41,052.00$              6,000.00$                36,000.00$              8,000.00$                48,000.00$              6,640.00$                39,840.00$              

851.65$                   851.65$                   876.00$                   876.00$                   600.00$                   600.00$                   1,000.00$                1,000.00$                1,700.00$                1,700.00$                

543.30$                   543.30$                   497.00$                   497.00$                   400.00$                   400.00$                   1,000.00$                1,000.00$                815.00$                   815.00$                   

140.94$                   14,094.00$              317.00$                   31,700.00$              200.00$                   20,000.00$              400.00$                   40,000.00$              165.00$                   16,500.00$              

839.15$                   839.15$                   1,031.00$                1,031.00$                1,000.00$                1,000.00$                1,000.00$                1,000.00$                3,500.00$                3,500.00$                

1,474.20$                42,751.80$              1,015.00$                29,435.00$              1,400.00$                40,600.00$              900.00$                   26,100.00$              1,000.00$                29,000.00$              

1,562.12$                109,348.40$            1,174.00$                82,180.00$              1,650.00$                115,500.00$            1,200.00$                84,000.00$              1,500.00$                105,000.00$            
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

Item No. Description of Materials and/or Services Qty Unit

615.03102 Replace/Realign New Sewer Service Connection 4 EA

630.01206 Install 6” Water Valve, Box, and Cover, MAG Detail 391-1 Type C 2 EA

630.01208 Install 8” Water Valve, Box, and Cover, MAG Detail 391-1 Type C 3 EA

Taxes As Applicable

TOTAL

SUBTOTAL

Addendum 1 Signed, Complete and Attached?

Bid Bond Attached?

Contractor License Attached?

Business License Attached?

References Attached & Complete?

Exceptions to Specifications?

TOTAL SUBMITTED BY BIDDER

Is the Contract Complete?

Is Contract Properly Signed?

Unit Total Unit Total Unit Total Unit Total Unit Total

Price Price Price Price Price Price Price Price Price Price

Visus Engineering DCS ContractingMarkham Construction Cactus Asphalt Combs Construction

1,172.70$                4,690.80$                1,127.00$                4,508.00$                2,100.00$                8,400.00$                2,500.00$                10,000.00$              3,100.00$                12,400.00$              

1,387.40$                2,774.80$                2,667.00$                5,334.00$                1,600.00$                3,200.00$                2,600.00$                5,200.00$                2,600.00$                5,200.00$                

2,910.25$                8,730.75$                3,500.00$                10,500.00$              2,100.00$                6,300.00$                3,000.00$                9,000.00$                3,100.00$                9,300.00$                

870,630.75$            798,718.98$            848,174.00$            875,000.00$            872,130.40$            

55,459.18$              50,841.96$              54,028.68$              55,737.50$              55,555.00$              

926,089.93$            849,560.94$            902,202.68$            930,737.50$            927,685.40$            

926,089.93$            849,223.94$            902,202.68$            930,737.50$            927,685.40$            

No No Yes Yes Yes

Yes Yes Yes Yes Yes

No Yes Yes Yes Yes

Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes

No No No No No
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

107.02000 NPDES/SWPPP: AZPDES 1 LS

107.04000 Miscellaneous Reimbursables 1 ALLOW

107.15000 Public Relations 1 ALLOW

108.01000 Construction Survey & Layout 1 LS

108.01010 As-Built Documents 1 LS

109.09000 Mobilization/Demobilization 1 LS

301.01000 Subgrade Preparation 14,529 SY

310.03000 Aggregate Base Course (8") 6,320 TON

321.00203 3” Asphaltic Concrete Pavement (19 mm Surface Course) 2,370 TON

336.01100 Permanent Pavement Replacement, MAG Detail 200-1Type A 24 SY

340.01004 Vertical/Roll Curb Transition, MAG Detail 221 14 EA

340.01130 4" Roll Curb and Gutter, MAG Detail 220 Type C 140 LF

340.01131 6" Vertical Curb and Gutter, MAG Detail 220 Type A 676 LF

340.01210 4" Thick Sidewalk, MAG Detail 230 (4' Wide) 3,162 SF

340.01360 Pedestrian Ramp, City of Tempe Detail T-326 (Modified) 13 EA

340.01405 Private Concrete Driveway Replacement 900 SF

340.01600 Concrete Valley Gutter and Apron, MAG Detail 240 2,272 SF

345.01100 Adjust Sewer Manhole to Grade, COA Detail A1216 12 EA

345.01120 Adjust Sewer Cleanout to Grade, COA Detail A1310 9 EA

345.01410 Adjust Water Valve Box and Cover to Grade, MAG Detail 270 22 EA

350.01300 Sawcut & Remove Existing Asphalt Concrete Pavement 14,600 SY

350.01800 Remove Existing Concrete Curb and Gutter 853 LF

350.01810 Remove Existing Concrete Valley Gutter 1,357 SF

350.01900 Remove Existing Concrete Sidewalk and Ramp 3,774 SF

Item No. Description of Materials and/or Services Qty Unit

Unit Total Unit Total Unit Total

Price Price Price Price Price Price

10,000.00$       10,000.00$              5,200.00$         5,200.00$                4,000.00$            4,000.00$             

50,000.00$       50,000.00$              50,000.00$       50,000.00$              50,000.00$          50,000.00$           

15,000.00$       15,000.00$              15,000.00$       15,000.00$              15,000.00$          15,000.00$           

7,000.00$         7,000.00$                10,500.00$       10,500.00$              6,000.00$            6,000.00$             

500.00$            500.00$                   2,000.00$         2,000.00$                1,100.00$            1,100.00$             

60,000.00$       60,000.00$              40,500.00$       40,500.00$              167,000.00$        167,000.00$         

4.00$                58,116.00$              1.00$                14,529.00$              3.50$                   50,851.50$           

18.00$              113,760.00$            11.00$              69,520.00$              9.00$                   56,880.00$           

72.00$              170,640.00$            85.00$              201,450.00$            65.00$                 154,050.00$         

35.00$              840.00$                   120.00$            2,880.00$                115.00$               2,760.00$             

50.00$              700.00$                   50.00$              700.00$                   60.00$                 840.00$                

10.00$              1,400.00$                14.00$              1,960.00$                12.00$                 1,680.00$             

10.00$              6,760.00$                14.00$              9,464.00$                9.00$                   6,084.00$             

2.50$                7,905.00$                2.50$                7,905.00$                3.00$                   9,486.00$             

650.00$            8,450.00$                1,750.00$         22,750.00$              8.50$                   110.50$                

3.50$                3,150.00$                4.00$                3,600.00$                4.00$                   3,600.00$             

5.00$                11,360.00$              7.00$                15,904.00$              5.00$                   11,360.00$           

300.00$            3,600.00$                350.00$            4,200.00$                350.00$               4,200.00$             

275.00$            2,475.00$                250.00$            2,250.00$                250.00$               2,250.00$             

275.00$            6,050.00$                300.00$            6,600.00$                250.00$               5,500.00$             

2.50$                36,500.00$              7.00$                102,200.00$            2.00$                   29,200.00$           

4.00$                3,412.00$                6.00$                5,118.00$                4.00$                   3,412.00$             

4.00$                5,428.00$                3.00$                4,071.00$                2.50$                   3,392.50$             

2.00$                7,548.00$                1.25$                4,717.50$                2.00$                   7,548.00$             

Michael Valente Aloha GradingCarson Construction
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

Item No. Description of Materials and/or Services Qty Unit

350.01920 Remove Existing Private Concrete Driveway 900 SF

350.30001 Remove Existing Chain Link Fence 25 LF

350.30003 Remove Existing Wrought Iron Fence 12 LF

350.50012 Remove Existing Block Fence 20 LF

351.46003 Relocate Existing Street Light 2 EA

401.01000 Traffic Control 1 LS

405.00020 Survey Monuments, MAG Detail 120-1 Type B 11 EA

420.00120 Install Chain Link Fence 50 LF

421.20000 Install Wrought Iron Fence 25 LF

421.30000 Install Block Fence 40 LF

430.00001 Restore Landscape and Irrigation 1 LS

471.60042 Street Light Junction Box (APS Furnished, Contractor Installed) 15 EA

471.61141 Install 2½ inch Electric Street Light Conduit (APS) 1,250 LF

477.81010 100W HPS Street Light and Foundation, Complete 13 EA

610.08515 Remove & Replace Fire Hydrant, COA Detail A1361 6 EA

610.09006 Cut and Cap Existing Tee Connection 1 EA

610.10001 Abandon Existing Water Service 1 EA

610.10570 #2 Water Meter Box and Cover Replacement 100 EA

610.10621 1-1/4”New Private Water Service Line 1 EA

610.10630 Replace Existing ¾” Water Service Using Existing Saddle 29 EA

610.10640 Replace Existing ¾” Water Service with New Saddle 70 EA

Unit Total Unit Total Unit Total

Price Price Price Price Price Price

Michael Valente Aloha GradingCarson Construction

2.00$                1,800.00$                2.00$                1,800.00$                3.00$                   2,700.00$             

6.00$                150.00$                   2.00$                50.00$                     4.00$                   100.00$                

10.00$              120.00$                   2.00$                24.00$                     4.00$                   48.00$                  

16.00$              320.00$                   210.00$            4,200.00$                30.00$                 600.00$                

500.00$            1,000.00$                210.00$            420.00$                   200.00$               400.00$                

19,000.00$       19,000.00$              10,000.00$       10,000.00$              2,500.00$            2,500.00$             

200.00$            2,200.00$                100.00$            1,100.00$                150.00$               1,650.00$             

20.00$              1,000.00$                6.00$                300.00$                   8.00$                   400.00$                

30.00$              750.00$                   30.00$              750.00$                   12.00$                 300.00$                

30.00$              1,200.00$                80.00$              3,200.00$                32.00$                 1,280.00$             

12,000.00$       12,000.00$              2,500.00$         2,500.00$                2,500.00$            2,500.00$             

100.00$            1,500.00$                80.00$              1,200.00$                98.00$                 1,470.00$             

7.00$                8,750.00$                19.60$              24,500.00$              7.00$                   8,750.00$             

1,600.00$         20,800.00$              1,260.00$         16,380.00$              1,950.00$            25,350.00$           

9,000.00$         54,000.00$              5,700.77$         34,204.62$              6,000.00$            36,000.00$           

1,200.00$         1,200.00$                1,000.00$         1,000.00$                950.00$               950.00$                

800.00$            800.00$                   800.00$            800.00$                   550.00$               550.00$                

125.00$            12,500.00$              200.00$            20,000.00$              150.00$               15,000.00$           

625.00$            625.00$                   1,050.00$         1,050.00$                900.00$               900.00$                

950.00$            27,550.00$              1,050.00$         30,450.00$              850.00$               24,650.00$           

1,335.00$         93,450.00$              1,050.00$         73,500.00$              1,200.00$            84,000.00$           
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CITY OF AVONDALE

BID TABULATION

EN11-022.2 CDBG Sidewalk and Street Improvements (ST1162)

BID DATE: May 12, 2011

Item No. Description of Materials and/or Services Qty Unit

615.03102 Replace/Realign New Sewer Service Connection 4 EA

630.01206 Install 6” Water Valve, Box, and Cover, MAG Detail 391-1 Type C 2 EA

630.01208 Install 8” Water Valve, Box, and Cover, MAG Detail 391-1 Type C 3 EA

Taxes As Applicable

TOTAL

SUBTOTAL

Addendum 1 Signed, Complete and Attached?

Bid Bond Attached?

Contractor License Attached?

Business License Attached?

References Attached & Complete?

Exceptions to Specifications?

TOTAL SUBMITTED BY BIDDER

Is the Contract Complete?

Is Contract Properly Signed?

Unit Total Unit Total Unit Total

Price Price Price Price Price Price

Michael Valente Aloha GradingCarson Construction

2,000.00$         8,000.00$                1,000.00$         4,000.00$                1,200.00$            4,800.00$             

3,800.00$         7,600.00$                1,200.00$         2,400.00$                3,200.00$            6,400.00$             

4,500.00$         13,500.00$              1,450.00$         4,350.00$                4,200.00$            12,600.00$           

880,409.00$            841,197.12$            830,202.50$         

56,082.00$              57,463.75$              49,729.34$           

936,491.00$            898,660.87$            879,931.84$         

936,491.00$            894,460.87$            841,142.00$         

No Yes Yes

No Yes Yes

No Yes Yes

Yes Yes Yes

Yes Yes Yes

Yes Yes Yes

Yes Yes Yes

No No No
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CITY COUNCIL REPORT

SUBJECT: 
Resolution 2979-611 - Amendment to the 

Intergovernmental Agreement with Maricopa 

County Library District 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Christopher Reams, Director of Parks, Recreation & Libraries (623) 333-2412

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting that the City Council adopt a resolution authorizing the Fourth Amendment to the 
Intergovernmental Agreement (IGA) with the Maricopa County Library District (MCLD) for the 
Reciprocal Borrowing Program (RBP), extending the agreement to June 30, 2012 and authorize the 
Mayor or City Manager and City Clerk to execute the necessary documents. 

BACKGROUND:

The RBP is collaboration between MCLD and participating valley cities. The program provides a 
seamless use of libraries throughout Maricopa County for patrons, and offers financial 
reimbursement to local municipalities for non-residents who use city libraries. On July 1, 2001 the 
City of Avondale entered into an IGA with the MCLD authorizing the RBP. This agreement stipulates 
that the city will provide library services to non-residents of the City of Avondale under the same 
regulations as the City uses to serve Avondale residents. The services include access to and use of 
City library facilities for the purpose of identifying, reading, using or borrowing books and materials, 
library reference services, children's library services and other library services mutually agreed upon 
between the City and the MCLD.  
 
The IGA further provided that the City of Avondale will receive an annual reimbursement of $20 per 
patron for non-residents usage of the City of Avondale Public Library. The per-patron amount 
received is based on current Maricopa County tax receipts. The amount received by participating 
municipalities is calculated based upon non-residents using the Avondale Public Library less 
Avondale residents using other participating libraries. The parameters of this agreement prevent the 
City of Avondale from ever owing money to the Maricopa County Library District. If the City is not 
eligible for reimbursement, no money will change hands.  
 
The agreement with MCLD is an annual agreement. MCLD reviews the reimbursement rate each 
year and makes changes based on county revenue projections. 

DISCUSSION:

This is the fourth amendment to this agreement. On April 17, 2006, Council approved the First 
Amendment to the IGA which allowed the County to raise the reimbursement amount in two phases 
to $24.50 for FY 05/06 and then again in FY 06/07 to $29.00 based on revenue projections. On May 
18, 2009 City Council approved the Second Amendment decreasing the RBP reimbursement rate to 
$26.00. On July 19, 2010 Council approved the Third Amendment increasing the Reciprocal 
Borrowing Program (RBP) reimbursement rate to $28.50.  
 
 

 



 
Approval of this amendment will extend the agreement for an additional year until June 30, 2012. 
There is no change to the RBP reimbursement rate this year. However, the RBP agreements are 
annual agreements and require an annual extension whether there is a rate increase or not. MCLD 
will re-assess the rate each year based on their financial outlook. 

BUDGETARY IMPACT:

There is no budget impact to this agreement. The City of Avondale RBP reimbursement rate will 
remain at $28.50 per net non-resident user. For the fiscal years of 2009 and 2010, the City has 
received an average of $120,000 for both libraries. Current fiscal year 2011 collections are slightly 
ahead of prior year collections. 

RECOMMENDATION:

Staff recommends that the City Council adopt a resolution authorizing the Fourth Amendment to the 
Intergovernmental Agreement (IGA) with the Maricopa County Library District (MCLD extending the 
RBP agreement to June 30, 2012 and authorize the Mayor or City Manager and City Clerk to 
execute the necessary documents. 

ATTACHMENTS: 

Click to download

Resolution 2979-611
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RESOLUTION NO. 2979-611 

 

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE, 

ARIZONA, APPROVING THE FOURTH AMENDMENT TO 

INTERGOVERNMENTAL AGREEMENT WITH THE MARICOPA COUNTY 

LIBRARY DISTRICT, RELATING TO THE RECIPROCAL BORROWING 

PROGRAM. 

 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF AVONDALE as follows: 

 

SECTION 1. The Fourth Amendment to Intergovernmental Agreement with the 

Maricopa County Library District, relating to the reciprocal borrowing program (the 

“Amendment”) is hereby approved substantially in the form attached hereto as Exhibit A. 

 

SECTION 2. The Mayor, the City Manager, the City Clerk and the City Attorney are 

hereby authorized and directed to take all steps necessary to cause the execution of the 

Amendment and to take all steps necessary to carry out the purpose and intent of this Resolution. 

 

PASSED AND ADOPTED by the Council of the City of Avondale, June ___, 2011. 

 

 

 

       

Marie Lopez Rogers, Mayor 

ATTEST: 

 

 

 

       

Carmen Martinez, City Clerk 

 

APPROVED AS TO FORM: 

 

 

 

       

Andrew J. McGuire, City Attorney 
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EXHIBIT A 

TO 

RESOLUTION NO. 2979-611 

 

(Fourth Amendment to Intergovernmental Agreement) 

 

See following pages. 







CITY COUNCIL REPORT

SUBJECT: 
Resolution 2981-611 - Intergovernmental 

Agreement with the City of Phoenix for Fixed Route 

Transit Services 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Rogene Hill, Assistant City Manager (623) 333-1012

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting that the City Council adopt a Resolution approving an Intergovernmental 
Agreement with the City of Phoenix for fixed route transit services and authorize the Mayor and City 
Clerk to execute the appropriate documents. 

BACKGROUND:

The City of Avondale entered into Intergovernmental Agreement No. 104703 with the City of 
Phoenix, beginning in FY03-04 for transit services to the Small Urbanized Area (UZA). This IGA has 
been renewed and amended annually since July 2004. This year the Agreement was updated to 
more clearly describe the agreement between Phoenix and the UZA with respect to how transit 
services are purchased. Phoenix and Avondale transit and finance staffs have discussed various 
payment options and have come to an agreement that Phoenix will present Avondale with a monthly 
bill and Avondale will pay the local share on a monthly basis. Phoenix in turn, will draw down the 
Federal Transit Funding monthly from the Avondale UZA Account and will not wait until the end of 
the year to draw these federal funds.  
 
The proposed public transit services provided by the City of Phoenix for FY11/12 are:  
·START Route 131 (60 minute service frequency) - This service will be replaced by the circulator 
July 22, 2011  
·Route 17 - McDowell Road (60 minute frequency)  
·Route 560 - RAPID Express (morning and evening commuter service)  
·Route 3 - Van Buren Street (60 minute frequency)  
·American's with Disabilities Act (ADA) service adjacent to the fixed route bus services 

DISCUSSION:

Federal Transit Administration funds are authorized to be used for operating expenses for this Small 
UZA. The FY 2012 FTA award for the UZA is estimated at $925,000. The estimated cost for Phoenix 
to provide services is $1,081,242. Under this new payment arrangement, Phoenix will draw down the 
FTA funds monthly and not charge the UZA carrying costs. This improved IGA and payment 
arrangement benefits all parties. 

BUDGETARY IMPACT:

The total cost to the City of Avondale during FY11-12 will be an estimated $1,081,242. However, 
Federal Transit funding will be coming in at an amount of $925,000. Funding is available in the 
FY11-12 budget in the transit services fund 215. Staff will bill Goodyear and Tolleson for their 
proportionate share of the local match.  
 

 



 

RECOMMENDATION:

Staff recommends that the City Council adopt a resolution approving an Intergovernmental 
Agreement with the City of Phoenix for fixed route transit services for an estimated annual cost of 
$1,081,242, and authorize the Mayor and City Clerk to execute the appropriate documents. 

ATTACHMENTS: 

Click to download

Resolution 2981-611
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RESOLUTION NO. 2981-611 

 

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE, 

ARIZONA, APPROVING AN INTERGOVERNMENTAL AGREEMENT 

WITH THE CITY OF PHOENIX RELATING TO FIXED-ROUTE TRANSIT 

SERVICES. 

 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF AVONDALE as follows: 

 

SECTION 1.  The Intergovernmental Agreement with the City of Phoenix relating to 

fixed-route transit services (the “Agreement”) is hereby approved in substantially the form 

attached hereto as Exhibit A. 

 

SECTION 2.  The Mayor, the City Manager, the City Clerk and the City Attorney are 

hereby authorized and directed to take all steps necessary to cause the execution of the 

Agreement and to take all steps necessary to carry out the purpose and intent of this Resolution. 

 

PASSED AND ADOPTED by the Council of the City of Avondale, June 6, 2011. 

 

 

 

       

Marie Lopez Rogers, Mayor 

 

 

ATTEST: 

 

 

 

       

Carmen Martinez, City Clerk 

 

 

APPROVED AS TO FORM: 

 

 

 

       

Andrew J. McGuire, City Attorney    
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EXHIBIT A 

TO 

RESOLUTION NO. 2981-611 

 

(Agreement) 

 

See following pages. 



 
 
 

AGREEMENT NO.  
 
 CITY OF PHOENIX, ARIZONA 
 PUBLIC TRANSIT DEPARTMENT 
 
 AGREEMENT BETWEEN THE CITY OF PHOENIX 
 AND  

THE CITY OF AVONDALE 
(Fixed Route Agreement) 

 
THIS AGREEMENT made and entered into this ______ day of __________, 

2011, by and between the CITY OF PHOENIX, a municipal corporation duly organized 
and existing under the laws of the State of Arizona (hereinafter referred to as 
PHOENIX) and the City of Avondale, a municipal corporation duly organized and 
existing under the laws of the State of Arizona (hereinafter referred to as AVONDALE). 
 
 W I T N E S S E T H : 
 

WHEREAS, the City Manager of the City of Phoenix, is authorized and 
empowered by provisions of the City Charter to execute contracts; and, 
 

WHEREAS, PHOENIX has Charter authority to provide transit services and 
Charter and statutory authority to enter into Agreements with other entities within the 
Phoenix Urban Area to provide transit services (A.R.S. Section 11-951, et seq.; Chapter 
2, Section 2, Subsections (c)(i) and (l), Charter of the City of Phoenix, 1969); and, 
 

WHEREAS, except as prohibited by the constitution of this state, or restricted by 
its Charter, AVONDALE has broad statutory and Charter authority to exercise municipal 
powers, functions, rights, privileges and immunities of every name and nature and may 
enter into intergovernmental agreements with other governmental entities (Article 1, 
Section 3 and Article 1, Section 3-1, Charter of the City of Avondale; A.R.S. Section 
11-951, et seq.); and, 
 

WHEREAS, PHOENIX is willing to provide fixed-route public transit services and 
AVONDALE is willing to pay for such services; and, 
 

WHEREAS, transit activities are one of the types of activities authorized pursuant 
to the aforementioned statutory and other authority; NOW, THEREFORE, 

 
IT IS HEREBY AGREED as follows: 



 
 
 
SECTION I - SERVICES OF PHOENIX 
 
A. Basic Services 
 

PHOENIX shall provide administrative services, equipment, personnel and 
management services to provide AVONDALE with scheduled fixed-route transit service.  
Scheduled transit service for AVONDALE will be delivered by PHOENIX through its 
contractors. 
 
The following are the routes covered by this Agreement for the first year: 
 

Route 
3, 17, 131, Dial-a-Ride 
 

B. Fares 
 

The current fare structure, as outlined in Exhibit A, shall be enforced by 
PHOENIX through its contractors.  PHOENIX reserves the right to change the fare 
structure.    
 
C. Reports 
 

PHOENIX shall provide AVONDALE with quarterly reports on ridership within 
AVONDALE. 
 
D. Planning, Scheduling and Routing 
 

PHOENIX shall provide AVONDALE with services to facilitate transit planning, 
scheduling and routing for scheduled bus service within AVONDALE city limits.  This 
bus service shall be coordinated with scheduled fixed-route service throughout the 
Phoenix Urban Area.  AVONDALE shall determine the level of service required subject 
to considerations of scheduling, routing and the availability of equipment to deliver the 
service.  After the mid fiscal year, PHOENIX will provide estimates of the current fiscal 
year and a general estimation for service for the upcoming fiscal year. 
 
E. Notification 
 

Based upon available information, PHOENIX shall notify AVONDALE as soon as 
reasonably practicable if the maximum contract costs for service as estimated herein, 
appears to be insufficient to pay the actual cost of service provided.  Thereafter, the 
amount due hereunder shall be adjusted to reflect the new estimate of the cost of 
service.  There shall also be a final year-end reconciliation as described in Section III 
(F). 



 
 
 

 
SECTION II - TERM 
 

 This Agreement shall be effective upon the date entered and will end on June 30, 
2016.  The requirements in the Contract will begin on July 1 of the first fiscal year of the 
contract.  Each year the contract will be amended to incorporate revised mileage, 
revenue and cost estimates by written notification from the Public Transit Director. 

 
A. The parties will work to provide for a timely execution of all change orders, 

particularly those change orders that provide the mileage, revenue and cost estimates 
for the fiscal year.   Accordingly, if AVONDALE fails to execute the change order within 
30 days after remittance, AVONDALE agrees to pay a 12% annual charge computed on 
a monthly basis.     
 
SECTION III - PAYMENTS TO PHOENIX 
 

For all services described under Section I of this Agreement, AVONDALE shall 
pay PHOENIX as follows for the first year of service: 
 

A. The annual gross fee for the first year is estimated to be $1,133,458.  
Estimated revenue is $72,216. The costs for Federal Transit Administration (FTA) grant 
administrative support is $20,000 resulting in an estimated net cost to the City of 
Avondale of $1,081,242. 

 
B. For purposes of this Agreement the following estimates are provided: 

 
(1) Mileage – 143,434; 
 

C. The addition of Regional Public Transportation Authority (RPTA) funded 
transit service may modify some existing routes.  Section 28-2521, Arizona Revised 
Statutes, prohibits supplanting any existing transit service with RPTA funded service.  
 

D. Payment estimates are based upon EXHIBIT B.  
 

 
E. Projected payments consist of eleven (11) equal installments and one (1) 

single installment shall be made as follows: 
 

Payment No. 1 is due July 1 or upon execution of the Agreement or Change 
  Order, whichever occurs sooner.  

Payment No. 2 is due on or before August 1 of the same fiscal year. 
Payment No. 3 is due on or before September 1 of the same fiscal year. 
Payment No. 4 is due on or before October 1 of the same fiscal year. 
Payment No. 5 is due on or before November 1 of the same fiscal year. 



 
 
 

Payment No. 6 is due on or before December 1 of the same fiscal year. 
Payment No. 7 is due on or before January 1 of the same fiscal year. 
Payment No. 8 is due on or before February 1 of the same fiscal year. 
Payment No. 9 is due on or before March 1 of the same fiscal year. 
Payment No. 10 is due on or before April 1 of the same fiscal year. 
Payment No. 11 is due on or before May 1 of the same fiscal year. 
Payment No. 12 is due on or before June 1 of the same fiscal year. 
 
Late payments shall be subject to a 12% annual charge computed on a 

monthly basis. 
 

F. PHOENIX will do a financial reconciliation of this Agreement after June 30th 
of each contract year.  This includes cost adjustments due to the actual costs versus 
estimated costs.  Thereafter, the parties will make a final adjustment of sums due from 
or payable to AVONDALE so that all recoverable costs have been paid but assuring that 
AVONDALE has not paid more than the fully allocated cost of service. 

 
SECTION IV - AVONDALE 'S RESPONSIBILITIES 
 
A. Administrative 
 

1. AVONDALE shall provide PHOENIX with information and assistance in 
making applications for federal financial assistance; and 

 
2. AVONDALE shall provide PHOENIX with one hundred twenty (120) 

calendar days prior written notice, subject to the provisions of V (D), for any 
and all service changes. 

 
B. Bus Stops 
 

1. AVONDALE shall be responsible for installing bus stop signs on existing or 
newly established routes within the City of AVONDALE.  Sign location, 
installation, size, appearance and content shall follow the RPTA and 
Americans with Disabilities Act (ADA) regulations and guidelines. 

 
2. AVONDALE shall be responsible for assuring that all bus stops within its 

city limits meet all applicable legal standards, including but not limited to 
ADA requirements, for accessibility and other relevant factors, have 
appropriate amenities, are properly signed, and are regularly maintained to 
assure a clean environment for transit passengers. 



 
 
 
 
SECTION V - GENERAL CONDITIONS 
 
A. Records 
 

The parties, the Federal Transit Administration, the Comptroller General of the 
United States, or any designee shall have access to any books, documents, papers and 
records which are pertinent to this Agreement for the purpose of making audit, 
examination, excerpts and transcriptions.  All required records shall be maintained for a 
minimum of five years after all pending matters are closed. 
 
B. Covenant Against Contingent Fees 
 

Both parties warrant that no person has been employed or retained to solicit or 
secure this Agreement upon an agreement or understanding for a commission, 
percentage, brokerage or contingent  fee; and that no member of Congress, no member 
of the PHOENIX or AVONDALE City Council, and no officer, agent, or employee of 
PHOENIX or AVONDALE has any interest, financially or otherwise, in this Agreement. 
 
C. Alteration in Character of Work 
 

Minor alterations in the character of work shall be authorized in writing by 
AVONDALE and acknowledged by PHOENIX by letter.  Costs associated with minor 
changes will be reflected in the year end reconciliation of final costs.  Whenever an 
alteration in the character of work results in a substantial change in the nature of 
services, thereby materially increasing the maximum costs of the Agreement, a Contract 
Change Order or Supplemental Agreement shall be executed by PHOENIX and 
AVONDALE.  Any reductions in service that reduce the contract amount by 10% of the 
total contract fee, or more, requires an executed Contract Change Order or 
Supplemental Agreement.  All other service reductions shall be reflected in the year end 
reconciliation. 

 
D. Termination or Changes in Service 
 

PHOENIX and AVONDALE hereby agree to full performance of the covenants and 
obligations contained herein, except that each reserves the right, at its option and sole 
discretion, to terminate or abandon the service provided for in this Agreement, or any 
portion thereof. 
 

Termination of this Agreement may be at any time and for any reason, with or 
without cause, upon providing one hundred twenty (120) calendar days prior written 
notice.  Termination shall be effected by delivery of a Notice of Termination specifying 
the extent to which performance of work under the Agreement is terminated, and the 
date upon which such termination becomes effective. 



 
 
 

The parties acknowledge that PHOENIX contracts the services pursuant to this 
Agreement with a third party contractor.  Pursuant to those corresponding contracts, the 
operator contractor must be timely notified by PHOENIX of a change in service no more 
than twice a year.  Accordingly, AVONDALE is required to notify PHOENIX in writing 
concerning a termination of this Agreement in its entirety or of a request to changes in 
services at least one hundred twenty (120) calendar days prior to January 1 of the 
applicable fiscal year or July 1 for the subsequent fiscal year.  Failure to notify Phoenix 
within the applicable one hundred twenty (120) day notice requirement will result in 
AVONDALE paying for services for the applicable half-year.   
 

Upon termination, PHOENIX shall calculate actual expenses incurred up to and 
including the date of termination together with any penalty or costs imposed by FTA and 
any related labor costs (the total of which is hereinafter referred to as "termination 
costs").  If AVONDALE has paid PHOENIX sums in excess of the termination costs, 
PHOENIX shall refund the excess; if AVONDALE has paid PHOENIX an amount less 
than the termination costs, then AVONDALE shall pay to PHOENIX an amount equal to 
the difference between the termination costs and the amount that AVONDALE has 
already paid under this Agreement. 
 

Final payment shall be made within sixty (60) calendar days after the termination 
of service. 
 
E. Additional Work 
 

Compensation for additional work, when authorized by executed Contract Change 
Order or Supplemental Agreement, shall be in such sum as may be mutually agreed 
upon by both parties. 
 
F. Assignability; Successors and Assigns 
 

This Agreement shall not be assignable, except with the prior written consent of 
the parties hereto.  Any attempt to assign without such prior written consent shall be 
void.  Further, the Agreement shall extend to and be binding upon the heirs, executors, 
administrators, successors and assigns of the parties hereto. 
 
G. Labor Protective Provisions 
 

AVONDALE shall reasonably cooperate with PHOENIX in meeting the legal 
requirements of the labor protective provisions of Section 5333(b) of Title 49 U.S.Code 
(formerly Section 13(c) of the Federal Transit Act) and the Labor Agreements and side 
letters currently in force and certified by the United States Department of Labor.  
Changes, including changes in service and any other changes that may adversely affect 
transit employees, shall be made only after due consideration of the impact of such 
changes on Section 5333(b) protections granted to employees.  AVONDALE shall 



 
 
 
defend and indemnify PHOENIX from any and all claims and losses due, or alleged to 
be due, in whole or in part, to the consequences of changes made by AVONDALE, that 
were not requested by PHOENIX which result in grievances, claims and/or liability. 
 
H. Indemnification 
 

Each party to this Agreement agrees to defend, indemnify, save and hold 
harmless the other party, from all liabilities, suits, obligations, claims, damages, fines, 
costs and expenses (including reasonable attorney's fees) to the extent, but only to the 
extent, that they are attributable, directly or indirectly, to the indemnifying party's 
performance (or failure to perform) any term, provision, or other obligation hereunder. 

 
I. Relationship of Parties 
 

Each party to this Agreement shall act in its individual capacity and not as an 
agent, employee, partner, joint venturer, associate, or any other representative capacity 
for the other.  Each party shall be solely and entirely responsible for its acts and the acts 
of its agents and employees during the performance of this Agreement. 
 
J. Cancellation 
 

This Agreement is subject to cancellation pursuant to A.R.S. Section 38-511. 
 
K. Title VI Assurances 
 

The parties hereby agree that as a condition of this Agreement, they will comply 
with Title VI of the Civil Rights Act of 1964, and all requirements imposed by or pursuant 
to Title 49, Code of Federal Regulations, Department of Transportation, to the end that 
no person in the United States shall, on the grounds of race, color, sex or national origin 
be subjected to discrimination under any program or activity that receives federal 
assistance from the Department of Transportation, including the Federal Transit 
Administration. 

 
L. Third Party Beneficiary Clause 
 
 The parties expressly agree that this Agreement is not intended by any of its 
provisions to create of the public or any member thereof a third party beneficiary nor to 
authorize anyone not a party to this Agreement to maintain a suit for personal injuries or 
property damage pursuant to the terms or provisions of this Agreement. 
 
M. ADA Compliance 
 
 The parties agree that the services provided by each party, whether directly or 
through a contractor, must be accessible to people with disabilities.  The parties will 



 
 
 
provide the services specified in this agreement in a manner that complies with the ADA 
and any and all other applicable federal, state and local disability rights legislation.  The 
parties agree not to discriminate against people with disabilities in the provision of 
services, benefits or activities provided under this agreement. 
 
N. Notice 
 

Any notice, consent or other communication ("Notice") required or permitted under 
this Agreement shall be in writing and either delivered in person, sent by facsimile 
transmission, deposited in the United States mail, postage prepaid, registered or 
certified mail, return receipt requested, or deposited with any commercial air courier or 
express service addressed as follows:   

 
If to AVONDALE: 

 
Kristen Sexton, Transit Administrator 
11465 W. Civic Center Drive, Suite 280 

         Avondale, AZ  85323-6809 
Telephone:  (623) 333-1030 
FAX:           (623) 333-0100         

 
If to PHOENIX: 
 

Debbie Cotton 
Public Transit Director   
City of Phoenix Public Transit Department 
302 N. 1st Avenue, Ste. 900 
Phoenix, AZ  85003 
Telephone: (602) 262-7617 
FAX:         (602) 495-2002 

 
Notices shall be deemed received at the time it is personally served, on the day it 

is sent by facsimile transmission, on the second day after its deposit with any 
commercial air courier or express service or, if mailed, ten (10) days after the Notice is 
deposited in the United States mail as above provided.  Any time period stated in a 
Notice shall be computed from the time the Notice is deemed received.  Either party 
may change its mailing address or the person to receive Notice by notifying the other 
party as provided in this paragraph. 

 
Notices sent by facsimile transmission shall also be sent by regular mail to the 

recipient at the above address.  This requirement for duplicate notice is not intended to 
change the effective date of the notice sent by facsimile transmission. 



 
 
 
 
O. Confidentiality and Data Security 
 
 The parties acknowledge that there is no shared data derived pursuant to this 
Agreement that is either personal identifying information or restricted City information.  
Accordingly, there is no need for either party to secure or protect any shared data that is 
provided pursuant to this Agreement. 
 
P. Legal Worker Requirement 
 

The Cities are prohibited by A.R.S. § 41-4401 from awarding an agreement to 
any contractor who fails, or whose subcontractors fail, to comply with A.R.S. § 23-
214(A).  Therefore, contractor agrees that: 
 
 1. Contractor and each subcontractor it uses warrants their compliance with 
all federal immigration laws and regulations that relate to their employees and their 
compliance with § 23-214, subsection A. 
 
 2. A breach of warranty under paragraph 1 shall be deemed a material 
breach of the Agreement and is subject to penalties up to and including termination of 
the Agreement. 
 
 3. The Cities retain the legal right to inspect the papers of the contractor or 
subcontractor employee(s) who work(s) on this Agreement to ensure that contractor or 
subcontractor is complying with the warranty under paragraph 1. 
 
Q.  Iran and Sudan 
 

Pursuant to A.R.S. §§ 35-391.06 and 35-393.06, contractor certifies that it does 
not have a scrutinized business operation, as defined in A.R.S. §§ 35-391 and 35-393, 
in either Sudan or Iran. 
 
R. Recording of Agreement 
 

This Agreement shall be in full force and effect upon approval by the Council of 
each City, when executed by their duly authorized officials. 
 
S. AVONDALE Specific Provisions 
 
 The parties shall comply with the provisions of EXHIBIT C. 



 
 
 
SECTION VI - EXHIBITS 
 

The following Exhibits are attached 
 

Exhibit A  Fare Policy  
Exhibit B  Purchase of Service Cost Estimate 
Exhibit C  AVONDALE Provisions 
Exhibit D  FTA required clauses 

    
 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement on         

the day and year first above written. 
 

 
CITY OF PHOENIX, ARIZONA 
David Cavazos, City Manager 

 
 

By:  ____________________________       
       Debbie Cotton 

ATTEST:       Public Transit Director 
 
_______________________ 
 City Clerk 
 
APPROVED AS TO FORM: 
 
________________________                                                 
     Acting City Attorney 
 
APPROVED BY PHOENIX CITY COUNCIL BY FORMAL ACTION ON _____________. 
 
 

CITY OF AVONDALE, ARIZONA 
A Municipal Corporation 

 
 
 By:  _______________________________  
ATTEST:              
 
 _________________________                                           
    City Clerk - AVONDALE 
 
APPROVED BY AVONDALE CITY COUNCIL BY FORMAL ACTION ON: ___________                       



 
 
 
 
 INTERGOVERNMENTAL AGREEMENT DETERMINATION 
 
 
 

In accordance with the requirements of ARS Section 11-952(D), each of the 

undersigned attorneys acknowledge that: (1) they have reviewed the above Agreement 

on behalf of their respective clients; and, (2) as to their respective clients only, each 

attorney has determined that this Agreement is in proper form and is within the powers 

and authority granted under the laws of the State of Arizona. 

 

 
  __________________________                                             
   Attorney for the City of Phoenix 
 
 
   ___________________________  
   Attorney for AVONDALE 
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EXHIBIT A 
 

Public Transit Fares 
 

 

FARE STRUCTURE 
 
1.               Full Fare                               Local Bus/Rail*   Express/RAPID** 
     One-Ride Cash Fare (EACH BOARDING)               $ 1.75      $  2.75 
     One-Day Pass (off the bus)    $  3.50*    $  5.50* 
     One-Day Pass (on the bus)    $  5.25*            $  7.25*  
     31-Day Pass       $55.00    $85.00 
     7-Day Pass                            $17.50    N/A 
     3-Day Pass                           $10.50     N/A  
 

* “Off the bus” means passes acquired before boarding the bus.  “On the bus” 
means passes acquired after boarding the bus. 
 
** Passengers using a full fare local bus/rail pass for Express/RAPID service are    
required to pay the difference in fares based on the one-ride full cash fare.    

 

2.               Reduced Fare                   Local Bus/Rail*   Express/RAPID** 
  One-Ride Cash Fare (EACH BOARDING)  $  0.85             N/A** 
     One-Day Pass (off the bus)            $  1.75*    N/A** 
     One-Day Pass (on the bus)       $  2.60*            N/A** 
     31-Day Pass                               $27.50             N/A** 
     7-Day Pass                                  $  8.75              N/A** 
     3-Day Pass                                  $  5.25              N/A** 

   
Youth ages 6 to 18, people 65 or over, persons with disabilities, and persons who 
have been issued a Medicare card by the Social Security Administration are eligible 
for reduced fares.  Any photo ID showing an individual’s age is acceptable proof of 
age for youth and seniors.  The Valley Metro Reduced-Fare Identification Card is 
available for $2.50 and is also acceptable as proof of eligibility. 
 
* “Off the bus” means passes acquired before boarding the bus.  “On the bus” 
means passes acquired after boarding the bus. 
 
** No reduced fare is offered on Express/RAPID. A Passenger using a reduced fare 
local bus/rail pass for Express/RAPID service is required to pay the difference in 
fares based on one-ride full cash fare.  

 



 
 
 

3.  Semester Passes 
Semester Passes can be purchased by full-time students enrolled in technical, 
trade, college, or graduate courses at participating schools. Passes are good for 
unlimited rides on local bus/rail service for the time period printed on the pass. 

 
Fall/Spring Semester Pass  $195.00 
Summer Semester Pass  $125.00 

 
Passes are valid on Express/RAPID for an upgrade of $1.00. 

 
REDUCED FARE 

 
Spring/Fall Semester Pass  $97.50 
Summer Semester Pass  $62.50 

 
Reduced passes are valid on Express/RAPID for an upgrade of $1.90 

 
 

4.  Free Fare 
Children under age six are not charged a fare for local bus/rail Express/RAPID 
service when accompanied by a responsible, fare-paying adult. Free fares do not 
apply to dial-a-ride service.  Free fares are also provided via the Group Field Trip 
Program for elementary school classes using local bus/rail service during non-
peak hours of service.   

 

5.  Free Business Shuttle/Neighborhood Circulator Service 
Business shuttle service (DASH) and Phoenix Neighborhood Circulator Service 
are free to all passengers.  

 
 

PROGRAMS 
 

1. Platinum Pass Program 
Platinum Pass is a transit credit card available to companies or organizations for 
their employees or students. The cardholder is charged the appropriate fare for 
each boarding on Local and Express/RAPID bus and rail service.  At the end of 
the month, a bill and an itemized statement is issued for each boarding up to the 
monthly cap for each pass's usage.  Passes are capped at the maximum price of 
an Express/RAPID pass.  A detailed report of actual boardings charged can be 
purchased for $25 per month.  The company or organization is solely responsible 
for the cost of the program. 

  



 
 
 

2. Homeless Provider Program 
Homeless service providers are eligible to receive full fare passes at half price. 
An agency/organization must be a homeless service provider with IRS 501(c)(3) 
status or a governmental agency that provides community/ social service 
assistance to homeless persons.  Clients must meet the definition of "homeless" 
or "homeless individual or homeless person" as set forth in Title 42, Chapter 119, 
Subchapter I, and Section 11302 of the United States Code.  

 

3. Automatic Mail Program 
The Automatic Mail Plan is designed for passenger convenience. By the end of 
each month, participants receive their passes with a bill for that order.  If the pass 
is lost in the mail, the pass will be replaced. 

 

4. Arizona State University (ASU) Pass Program 
The ASU pass is provided to all students who request one.  ASU pays a fixed 
rated per boarding for students based on the average Platinum pass fare per 
boarding for the prior period.  The rate is adjusted annually.    
 

5. Light Rail/U.S. Airways Center Event Day Pilot Program 
With the Light Rail/U.S. Airways Center Event Day Pilot Program, patrons 
holding tickets for a U.S. Airways Center event will be able to ride Light Rail on 
the date of the event.  The event tickets will be honored for Light Rail four (4) 
hours prior to the start of the event and until the end of the transit day.  Event 
tickets will not be valid for travel on transit buses.  The pilot program will be in 
effect from October 1, 2009 until June 30, 2015. 
 

  

DISTRIBUTION 
 

1. For Passengers 
All passes (except for semester passes) – are sold at locations valley-wide.  

• The cities of Gilbert, Mesa, Phoenix, Scottsdale, and Tempe have at least 
one public outlet for passengers to purchase fare media. 

• The City of Phoenix currently sells fare media at Central Station, Ed 
Pastor, Sunnyslope, and Metrocenter Transit Centers. 

 

2. For Public Outlets 
Public Sales Outlets sell fare media to the general public and receive a 4% 
commission. Public Outlets are provided with Bus Books and other marketing 
materials to help promote the sale of passes.  

3. For Private Outlets 
Private Sales Outlets are able to sell or offer fare media to their employees, 



 
 
 

students or clients. Private Outlets are provided with Bus Books and other 
marketing materials to help promote the sale of passes.  

 
 

4. Refunds 
No refunds are offered for lost or unused portions of passes, except passes lost 
in the mail for Automatic Mail Plan customers. (See Programs, 3. Automatic Mail 
Program.) 
 

 

PHOENIX DIAL-A-RIDE 
 

1. Phoenix Dial-a-Ride/Transit Monthly Pass 
This pass is available to ADA Certified persons living within the City of Phoenix 
through the Automatic Mail Program only. The pass can be used any time on 
local bus/rail service throughout the region and is accepted only on Phoenix Dial-
a-Ride trips.  The pass is valid on Express/RAPID service for a $1.90 upgrade. 

  
Phoenix ADA Monthly Dial-a-Ride Pass   $65.00 

 

2. Passenger Type             First Zone     Each Additional 
                                                                                   Zone  

 Same Day Service - Reduced,  $2.50 or    $1.50 or  
                  7 tickets**              3 ticket**  
 

Same Day Service - Regular         $5.00 or    $3.00 or 
                 10 tickets**    6 tickets**  
 
           ADA Scheduled Trip             $3.50 or            N/A                              
                                                7 tickets** 
 
   Regional Dial-a-Ride Ticket           $0.50 each 
   

Cash, Phoenix ADA Monthly Dial-a-Ride/Transit Pass, and Regional Dial-a-Ride 
Tickets are accepted.  The Phoenix ADA Monthly Dial-a-Ride Pass (see below) 
is available through the Automatic Mail Program (see Programs, item 3).  The 
Dial-a-Ride Ticket can only be used on participating Dial-a-Ride services. 

 
 

3. Dial-a-Ride Transfers 
To/From Other Dial-a-Ride Providers: Transfers to Glendale and East Valley 
Dial-a-Rides and Paradise Valley ADA Service can be coordinated. ADA 



 
 
 

passengers pay a flat-rate fare to the Dial-a-Ride provider serving the area where 
their trip begins; they are not required to pay additional fares or charges when 
transferring to another dial-a-ride provider. 

 



 
 
 

EXHIBIT B 
 

CITY OF AVONDALE 

PURCHASE OF TRANSIT SERVICES 

CONTRACT ESTIMATE 

FISCAL YEAR 2011-12 

ELIMINATE ROUTE 131 - EFFECTIVE JULY 25, 2011 

  Service Miles Service Annual Rate Annual Estimated Net 

Route  Provider 

Per 

Day Days Miles/Hrs 

Per 

Mile/Hr Cost Revenue Cost 

Weekday:                 

3 A First 161.2  251 40,461.2  $     6.4750  $261,988  $  (4,524)  $257,463  

3 G First 3.7  251 928.7  $     6.4750  $6,013   $       (15)  $ 5,998  

3 T First 89.6  251 22,489.6  $     6.4750  $145,621  $  (2,575)  $143,046  

Saturday:                 

3 A First 161.2  52 8,382.4  $     6.4750  $ 54,276   $     (937)  $53,339  

3 G First 3.7  52 192.4  $     6.4750  $1,246   $         (3)  $1,243  

3 T First 89.6  52 4,659.2  $     6.4750  $30,169   $     (533)  $29,635  

Weekday:                 

17 A First 141.4  251 35,491.4  $     6.4750  $229,808  $(19,746)  $210,063  

17 G First 62.7  251 15,737.7  $     6.4750  $101,902  $  (8,499)  $93,404  

Saturday:                 

17 A First 132.0  52 6,864.0  $     6.4750  $  44,445  $  (3,819)  $40,626  

17 G First 58.5  52 3,042.0  $     6.4750  $19,697   $  (1,643)  $18,054  

Weekday:                 

131 First 271.8  15 4,077.0  $     6.3661  $25,955   $  (1,576)  $24,379  

131 First 73.9  15 1,108.5  $     6.3661  $ 7,057   $     (301)  $6,756  

                  

Dial-a-

Ride     303 3,950.0  $   51.9700  $205,282  $(28,045)  $177,237  

     

Grant/Administrative Support 

Services  $   20,000  

     Total Cost      $1,081,242 

 
 
 
 
 
 
 
 
 
 
 

EXHIBIT C 



 
 
 
 
A. Warrant of Compliance. Under the provisions of A.R.S. §41-4401,  both Parties 
warrant to the other that each Party will comply with all Federal  Immigration laws and 
regulations that relate to their employees and that each  now complies with the E-Verify 
Program under A.R.S. §23-214(A). 
 
B. Breach of Warranty. A breach of this warranty will be considered a material breach of 
this Agreement and may subject the breaching party to penalties up to and including 
termination of this Agreement. 
 
C. Right to Inspect. Both Parties retain the legal right to inspect the papers of any 
employee who works on this Contract or subcontract to ensure compliance with the 
warranty given above. 
 
D. Random Verification. Either Party may conduct a random verification of the 
employment records of the other to ensure compliance with this warranty.   
 
E. Federal Employment Verification Provisions – No Material Breach. A Party will not be 
considered in material breach of  this Agreement if it establishes that it has complied 
with the employment  verification provisions prescribed by 8 USCA §1324(a) and (b) of 
the Federal  Immigration and Nationality Act and the E-Verify requirements prescribed 
by  A.R.S. §23-214(A).  
 
F. Inclusion of Article in Other Contracts: The provisions of this Exhibit must be included 
in any contract either Party enters into with any and all of its contractors or 
subcontractors who provide services under this Agreement. 
  
 
G. Prohibition of Doing Business with Sudan and Iran. Pursuant to A.R.S. §§ 35-391.06 
and 35-393.06, each Party certifies that it does not have a scrutinized business 
operation, as defined in A.R.S. §§ 35-391 and 35-393, in either Sudan or Iran. 
 
 
 
 
 
 
 
 
 



 
 
 

EXHIBIT D 
 

FTA REQUIRED CLAUSES 
 

Federal Transit Administration (FTA) Required Clauses 
(Operations/Management) 
 
This procurement is being funded, in whole or in part, with federal funds through 
Federal Transit Administration (FTA).  As consequence of that funding, the following 
FTA mandated provisions are included in this proposal.  
 
1. No Obligation by the Federal Government 

(1) The City and the Proposer acknowledge and agree that: 
Notwithstanding any concurrence by the Federal Government in or 
approval of the solicitation or award of this Contract, absent the express 
written consent by the Federal Government, the Federal Government is 
not a party to the Contract and shall not be subject to any obligations or 
liabilities to the City, Proposer, or any other party (whether or not a party 
to that contract) pertaining to any matter resulting from this Contract. 

(2) The Proposer shall include the above clause in each subcontract financed 
in whole or in part with Federal assistance provided by FTA.  It is further 
agreed that the clause shall not be modified, except to identify the sub-
proposer who will be subject to its provisions. 

 
2. Program Fraud and False or Fraudulent Statements or Related Acts 

The Proposer acknowledges and agrees that: 
(1) The provisions of the Program Fraud Civil Remedies Act of 1986, as 

amended, 31 U.S.C. §§ 3801 et seq., and U.S. DOT regulations,” Program 
Fraud Civil Remedies,” 49 C.F.R. Part 31, apply to its actions pertaining to 
this project.  Upon execution of the Contract, the Proposer certifies or 
affirms the truthfulness and accuracy of any statement it has made, it 
makes, it may make, or causes to be made, pertaining to this Contract or 
the FTA assisted project for which work under this Contract is being 
performed.  In addition to other penalties that may be applicable, the 
Proposer further acknowledges that if it makes, or causes to be made, a 
false, fictitious, or fraudulent claim, statement, submission, or certification, 
the Federal Government reserves the right to impose the penalties of the 
Program Fraud Civil Remedies Act of 1986 on the Proposer to the extent 
the Federal Government deems appropriate. 

(2) If the Proposer makes, or causes to be made, a false, fictitious, or 
fraudulent claim, statement, submission, or certification to the Federal 
Government under a contract connected with a project that is financed in 
whole or in part with federal assistance originally awarded by FTA under 
the authority of 49 U.S.C. § 5307, the Federal Government reserves the 



 
 
 

right to impose the penalties of 18 U.S,C, § 1001 and 49 U.S.C. § 
5307(n)(1) on the Proposer, to the extent the Federal Government deems 
appropriate. 

(3) The Proposer shall include the above two (2) clauses in each subcontract 
financed in whole or in part with federal assistance provided by FTA and 
each such clause shall not be modified, except to identify the 
subcontractor who will be subject to the provisions. 

 
3. Access to Records 

(1) In accordance with 49 C.F,R, 18,36(i), the Proposer shall provide the City, 
the FTA Administrator, the Comptroller General of the United States or 
any of their authorized representatives access to any books, documents, 
papers and records of the Proposer which are directly pertinent  to this 
Contract for the purposes of making audits, examinations, excerpts and 
transcriptions.  Pursuant to 49 C.F.R. 633.17, the Proposer shall provide 
the FTA Administrator or his authorized representatives including any 
PMO contractor access to Proposer’s records and construction sites 
pertaining to a major capital project, defined at 49 U.S.C. 5302(a)1, which 
is receiving federal financial assistance through the programs described at 
49 U.S.C. 5307, 5309 or 5311. 

(2) Proposer shall permit any of the foregoing parties to reproduce by any 
means whatsoever or to copy such excerpts and transcriptions as are 
reasonably needed. 

(3) Proposer shall maintain all books, records, accounts and reports required 
under this Contract for a period of not less than three years after the date 
of termination or expiration of this Contract, except in the event of litigation 
or settlement of claims arising from the performance of this Contract, in 
which case the Proposer agrees to maintain same until the City, the FTA 
Administrator, the Comptroller General, or any of their duly authorized 
representatives, have disposed of all such litigation, appeals, claims or 
exceptions related thereto. Reference 49 CFR 18.39(i)(11). 

(4) FTA does not require the inclusion of these requirements in subcontracts.  
 

4. Federal Changes 
The Proposer shall at all times comply with all applicable FTA regulations, 
policies, procedures and directives, including without limitation those listed 
directly or by reference in the Contract (the FTA Master Contract) between the 
City and the FTA, as they may be amended or promulgated from time to time 
during the term of the Contract.  Proposer’s failure to so comply shall constitute a 
material breach of the Contract. 
 

 
5. Civil Rights 
 The following requirements apply to this Contract: 



 
 
 

(1) Nondiscrimination - In accordance with Title VI of the Civil Rights Act, as 
amended, 42 U.S.C. § 2000d, section 303 of the Age Discrimination Act of 
1975, as amended, 42 U.S.C. § 6102, section 202 of the Americans with 
Disabilities Act of 1990, 42 U.S.C. § 12132, and Federal transit law at 49 
U.S.C. § 5332, the Proposer shall not discriminate against any employee 
or applicant for employment because of race, color, creed, national origin, 
sex, age, or disability. In addition, the Proposer shall comply with 
applicable Federal implementing regulations and such other implementing 
requirements FTA may issue.  

(2) Equal Employment Opportunity - The following equal employment 
opportunity requirements apply to the underlying contract: 
(a) Race, Color, Creed, National Origin, Sex - In accordance with Title VII 

of the Civil Rights Act, as amended, 42 U.S.C. § 2000e, and Federal 
transit laws at 49 U.S.C. § 5332, the Proposer agrees to comply with 
all applicable equal employment opportunity requirements of U.S. 
Department of Labor (U.S. DOL) regulations, "Office of Federal 
Contract Compliance Programs, Equal Employment Opportunity, 
Department of Labor," 41 C.F.R. Parts 60 et seq ., (which implement 
Executive Order No. 11246, "Equal Employment Opportunity," as 
amended by Executive Order No. 11375, "Amending Executive Order 
11246 Relating to Equal Employment Opportunity," 42 U.S.C. § 2000e 
note), and with any applicable federal statutes, executive orders, 
regulations, and federal policies that may in the future affect 
construction activities undertaken in the course of the project. The 
Proposer agrees to take affirmative action to ensure that applicants are 
employed, and that employees are treated during employment, without 
regard to their race, color, creed, national origin, sex, or age. Such 
action shall include, but not be limited to, the following: employment, 
upgrading, demotion or transfer, recruitment or recruitment advertising, 
layoff or termination; rates of pay or other forms of compensation; and 
selection for training, including apprenticeship. In addition, the 
Proposer shall comply with any implementing requirements FTA may 
issue. 

(b) Age - In accordance with section 4 of the Age Discrimination in 
Employment Act of 1967, as amended, 29 U.S.C. § § 623 and federal 
transit law at 49 U.S.C. § 5332, the Proposer agrees to refrain from 
discrimination against present and prospective employees for reason 
of age. In addition, the Proposer shall comply with any implementing 
requirements FTA may issue. 

(c) Disabilities - In accordance with section 102 of the Americans with 
Disabilities Act, as amended, 42 U.S.C. § 12112, the Proposer agrees 
that it will comply with the requirements of U.S. Equal Employment 
Opportunity Commission, "Regulations to Implement the Equal 
Employment Provisions of the Americans with Disabilities Act," 29 



 
 
 

C.F.R. Part 1630, pertaining to employment of persons with disabilities. 
In addition, the Proposer shall comply with any implementing 
requirements FTA may issue. 

(3) The Proposer shall include these requirements in each subcontract 
financed in whole or in part with federal assistance provided by FTA, 
modified only if necessary to identify the affected parties. 

(4) For assistance with a contract clause incorporating the requirements of 
the newDBE rule in 49 CFR Part 26, contact the FTA HelpLine at 
www.ftahelpline.com.  

 
6. Termination 

(1) Termination for Convenience.  The City may terminate this Contract, in 
whole or in part, at any time by written notice to the Proposer when it is in 
the City’s sole and unfettered opinion, it is in the City’s best interest to do 
so. The Proposer shall be paid its costs, including contract close-out 
costs, and profit on work performed up to the time of termination. The 
Proposer shall promptly submit its termination claim to the City for 
payment. If the Proposer has any property in its possession belonging to 
the City, the Proposer shall account for the same, and dispose of it in the 
manner the City directs. 

(2) Termination for Default.  The City may terminate this Contract if:  (1)  
Proposer does not deliver supplies in accordance with the delivery 
schedule set forth in the Contract; (b) if the Contract is for services and the 
Proposer fails to perform in the manner specified in the Contract; or, (c) 
Proposer fails to comply with any other provisions of the Contract.  
Termination shall be effected by serving a notice of termination upon 
Propoer setting forth the manner in which the Proposer is in default. The 
Proposer will only be paid the contract price for supplies delivered and 
accepted, or services performed in accordance with the manner of 
performance set forth in the contract. 
 

If it is later determined by the City that the Proposer had an excusable reason for 
not performing, such as a strike, fire, or flood, events which are not the fault of or 
are beyond the control of the Proposer, the City, after setting up a new delivery 
or performance schedule, may allow the Proposer to continue work, or treat the 
termination as a termination for convenience. 
 
Opportunity to Cure:  In case of a termination for breach or default, the City may, 
in its sole and unfettered discretion, allow the Proposer ten (10) calendar days 
within which to cure the defect. Should a cure period be granted, the notice of 
termination will state the time period within which cure is permitted together with 
other appropriate conditions.  
 
If the Proposer fails to remedy the breach or default of any of the terms, 



 
 
 

covenants, or conditions of this Contract to the City’s satisfaction within ten (10) 
calendar days after receipt by the Proposer of written notice from the City setting 
forth the nature of said breach or default, then, and in that event, the City shall 
have the right to terminate the Contract without any further obligation to 
Contractor.  Any such termination for default shall not in any way operate to 
preclude the City from also pursuing all available remedies against Propose and 
its sureties for said breach or default. 
 
Waiver of Remedies for any Breach:  Should the City elect to waive its remedies 
for any breach by Proposer of any covenant, term or condition of this Contract, 
such waiver by the City shall not limit the City's remedies for any succeeding 
breach of that or of any other term, covenant, or condition of this Contract. 

 
7. Incorporation of FTA Terms 

The preceding provisions include, in part, certain Standard Terms and Conditions 
required by the U.S. Department of Transportation (DOT), whether or not 
expressly set forth in the preceding contract provisions.  All contractual 
provisions required by DOT, as set forth in FTA Circular 4220.1F, dated 
November 1, 2008, and are hereby incorporated by reference.  Anything to the 
contrary herein notwithstanding, all FTA mandated terms shall be deemed to 
control in the event of a conflict with other provisions contained in the contract.  
The Proposer shall not perform any act, fail to perform any act, or refuse to 
comply with any requests of the City that would cause the City to be in violation 
of the FTA terms and conditions. 

 
8. Certification Regarding Debarment and Suspension 

The Proposer certifies that neither it  nor its “principals” [as defined at 49 C.F.R. 
29.105(p)] are presently debarred, suspended, proposed for debarment, declared 
ineligible, or voluntarily excluded from covered transactions by an federal 
department or agency.   
 

9. Disputes 
Disputes arising in the performance of this Contract that are not resolved by 
agreement of the parties shall be decided in writing by the Contract Specialist 
(Lead) or his designee.  This decision shall be final and conclusive unless within 
ten (10) calendar days from the date of receipt of its copy, the Proposer mails or 
otherwise furnishes a written appeal to the Public Transit Director or the 
Director’s designee. In connection with any such appeal, the Proposer shall be 
afforded an opportunity to be heard and to offer evidence in support of its 
position.  The decision of the Public Transit Director or the Director’s designee 
shall be binding upon the Proposer and the Proposer shall abide by the decision. 
 
Performance during Dispute:  Unless otherwise directed by the City, the 
Proposer shall continue performance under the Contract while matters in dispute 



 
 
 

are being resolved. 
 
Claims for Damages:  Should either party to this Contract suffer injury or damage 
to person or property because of any act or omission of the other party or of any 
of his employees, agents or others for whose act it is legally liable, a claim for 
damages therefore shall be made in writing to such other party within five (5) 
calendar days after the first observance of such injury of damage. 
 
Remedies:  Unless this Contract provides otherwise, all claims, counterclaims, 
disputes and other matters in question between the City and the Proposer arising 
out of or relating to this Contract or its breach will be decided by arbitration if the 
parties mutually agree, or in a State court of competent jurisdiction within the 
State of Arizona. 
 
Rights and Remedies:  The duties and obligations imposed by the Contract 
documents and the rights and remedies available thereunder shall be in addition 
to and not a limitation of any duties, obligations, rights and remedies otherwise 
imposed or available by law.  No action or failure to act by the City or the 
Proposer shall constitute a waiver of any right or duty afforded any of them under 
this Contract, nor shall any such action or failure to act constitute an approval of 
or acquiescence in any breach thereunder, except as may be specifically agreed 
upon in writing. 

 
10. Lobbying 

(1) Proposer certifies that no federally appropriated funds have been paid or 
will be paid, by or on behalf of the Proposer, to any person for influencing 
or attempting to influence an officer or employee of the City, any federal 
agency, a Member of Congress, an officer or employee of Congress, or an 
employee of a Member of Congress in connection with the awarding of 
any federal contract, the making of any federal grant, the making of any 
federal loan, the entering into of any cooperative agreement, and the 
extension, continuation, renewal, amendment, or modification of any 
federal contract, grant, loan or cooperative agreement. 

(2) If any funds other than federally appropriated funds have been paid, or will 
be paid, to any person for influencing or attempting to influence an officer 
or employee of the City, any federal agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of 
Congress in connection with this federal contract, grant, loan, or 
cooperative agreement, the Proposer shall complete and submit Standard 
Form LLL, Disclosure Form to Report Lobbying, in accordance with its 
instructions. 

(3) The Proposer shall require that the language of this certification be 
included in the award documents for all subawards at all tiers (including 
subcontracts, subgrants, and contracts under grants, loans, and 



 
 
 

cooperative agreements) and that all subrecipients shall certify and 
disclose accordingly. 

(4) The Proposer certifies or affirms the truthfulness and accuracy of each 
statement of its certification and disclosure, if any.  In addition, the 
Proposer understands and agrees that the provisions of 31 U.S.C. A3801, 
et.seq, apply to this certifications and disclosure if any. 

(5) This certification is a material representation of fact upon which reliance 
was placed when this transaction was made or entered into.  Submission 
of this certification is a prerequisite for making or entering into this 
transaction imposed by Section 1352, Title 31, United States Code.  Any 
person who fails to file the required certification shall be subject to a civil 
penalty or not less than $10,000, and not more than $100,000, for each 
such failure. 

 
11. Clean Air 

The Proposer shall comply with all applicable standards, orders or regulations 
issued pursuant to the Clean Air Act, as amended, 42 U.S.C. §§ 7401 et seq.  
The Proposer shall report each violation to the City and understands and agrees 
that the City will, in turn, report each violation as required to assure notification to 
FTA and the appropriate EPA Regional Office. 
 
The Proposer shall also include these requirements in each subcontract 
exceeding $100,000 financed in whole or part with federal assistance provided 
by FTA. 
 

12. Clean Water 
 The Proposer shall comply with all applicable standards, orders or regulations 

issued pursuant to the Federal Water Pollution Control Act, as amended, 33 
U.S.C. 1251 et seq.  Proposer shall report each violation to the City and 
understands and agrees that the City will, in turn, report each violation as 
required to assure notification to FTA and the appropriate EPA Regional Office. 

 
The Proposer shall also include these requirements in each subcontract 
exceeding $100,000 financed in whole or in part with Federal assistance 
provided by FTA. 
 
 

13. Fly America 
Contractor shall comply with 49 U.S.C. 40118 (the "Fly America" Act) in 
accordance with the General Services Administration's regulations at 41 CFR 
Part 301-10, which provide that recipients and subrecipients of federal funds and 
their contractors are required to use U.S. Flag air carriers for U.S Government-
financed international air travel and transportation of their personal effects or 
property, to the extent such service is available, unless travel by foreign air 



 
 
 

carrier is a matter of necessity, as defined by the Fly America Act.  If a foreign air 
carrier was used, Proposer shall submit an appropriate certification or 
memorandum adequately explaining why service by a U.S. flag air carrier was 
not available or why it was necessary to use a foreign air carrier and shall, in any 
event, provide a certificate of compliance with the Fly America requirements.  
Proposer shall include the requirements of this section in all subcontracts that 
may involve international air transportation. 
 

14. Contract Work Hours and Safety Standards Act 
(1) Overtime Requirements – No Proposer or subcontractor contracting for 

any part of the contract work which may require or involve the employment 
of laborers or mechanics shall require or permit any such laborer or 
mechanic in any workweek in which he or she is employed on such work 
to work in excess of forty hours in such workweek unless such laborer or 
mechanic receives compensation at a rate not less than one and one-half 
times the base rate of pay for all hours worked in excess of forty hours in 
such workweek. 

(2) Violation; liability for unpaid wages; liquidated damages – In the event of 
any violation of the clause set forth in paragraph (1) of this section the 
Proposer and any subcontractor responsible therefore shall be liable for 
the unpaid wages.  In addition, such Proposer and subcontractor shall be 
liable to the United States for liquidated damages.  Such liquidated 
damages shall be computed with respect to each individual laborer or 
mechanic, including watchmen and guards, employed in violation of the 
clause set forth in paragraph (1) of this section, in the sum of $10 for each 
calendar day on which such individual was required or permitted to work in 
excess of the standard workweek of forty hours without payment of the 
overtime wages required by the clause set forth in paragraph (1) of this 
section. 

(3) Withholding for unpaid wages and liquidated damages – The City of 
Phoenix shall upon its own action or upon written request of an authorized 
representative of the Department of Labor withhold or cause to be 
withheld, from any moneys payable on account of work performed by the 
Proposer or subcontractor under any such contract or any other Federal 
contract with the same prime Proposer, or any other federally-assisted 
contract subject to the Contract Work Hours and Safety Standards Act, 
which is held by the prime Proposer, such sums as may be determined to 
be necessary to satisfy any liabilities of such Proposer or subcontractor for 
unpaid wages and liquidated damages as provided in the clause set forth 
in paragraph (2) of this section. 

(4) Subcontracts – The Proposer or subcontractor shall insert in any 
subcontracts the clauses set forth in paragraphs (1) through (4) of this 
section and also a clause requiring the subcontractors to include these 
clauses in any lower tier subcontracts.  The prime Proposer shall be 



 
 
 

responsible for compliance by any subcontractor or lower tier 
subcontractor with the clauses set forth in paragraphs (1) through (4) of 
this section. 

 
15. Transit Employee Protective Arrangements 

(1) The Proposer agrees to comply with applicable transit employee 
protective requirements as follows: 
(a) General Transit Employee Protective Requirements – To the extent 

that FTA determines that transit operations are involved, the Proposer 
agrees to carry out the transit operations work on the underlying 
contract in compliance with the terms and conditions determined by the 
U.S. Secretary of Labor to be fair and equitable to protect the interests 
of employees employed under this contract and to meet the employee 
protective requirements of 49 U.S.C. A 5333(b), and U.S. DOL 
guidelines at 29 C.F.R. Part 215, and any amendments thereto.  These 
terms and conditions are identified in the letter of certification from the 
U.S. DOL to FTA applicable to the FTA recipient’s project from which 
Federal assistance is provided to support work on the underlying 
contract.  The Proposer agrees to carry out that work in compliance 
with the conditions stated in that U.S. DOL letter.  The requirements of 
this subsection (1), however, do not apply to any contract financed with 
Federal assistance provided by FTA either for projects for elderly 
individuals and individuals with disabilities authorized by 49 U.S.C. § 
5310(a)(2), or for projects for nonurbanized areas authorized by 49 
U.S.C. § 5311.  Alternate provisions for those projects are set forth in 
subsections (b) and (c) of this clause. 

(b) Transit Employee Protective Requirements for Projects Authorized by 
49 U.S.C. § 5310(a)(2) for Elderly Individuals and Individuals with 
Disabilities – If the contract involves transit operations financed in 
whole or in part with Federal assistance authorized by 49 U.S.C. § 
5310(a)(2), and if the U.S. Secretary of Transportation has determined 
or determines in the future that the employee protective requirements 
of 49 U.S.C. § 5333(b) are necessary or appropriate for the state and 
the public body subrecipient for which work is performed on the 
underlying contract, the Proposer agrees to carry out the project in 
compliance with the terms and conditions determined by the U.S. 
Secretary of Labor to meet the requirements of 49 U.S.C. § 5333(b), 
U.S. DOL guidelines at 29 C.F.R. Part 215, and any amendments 
thereto.  These terms and conditions are identified in the U.S. DOL’s 
letter of certification to FTA, the date of which is set forth Grant 
Agreement or Cooperative Agreement with the state.  The Proposer 
agrees to perform transit operations in connection with the underlying 
contract in compliance with the conditions stated in that U.S. DOL 
letter. 



 
 
 

(c) Transit Employee Protective Requirements for Projects Authorized by 
49 U.S.C. § 5311 in Nonurbanized Areas – If the contact involves 
transit operations financed in whole or in part with Federal assistance 
authorized by 49 U.S.C. § 5311, the Proposer agrees to comply with 
the terms and conditions of the Special Warranty for the Nonurbanized 
Area Program agreed to by the U.S. Secretaries of Transportation and 
Labor, dated May 31, 1979, and the procedures implemented by U.S. 
DOL or any revision thereto. 

(2) The Proposer also agrees to include any applicable requirements in each 
 subcontract involving transit operations financed in whole or in part with   
 Federal assistance provided by FTA. 
 

16. Charter Service Operations 
The Proposer agrees to comply with 49 U.S.C. 5323(d) and 49 CFR Part 604, 
which provides that recipients of FTA assistance are prohibited from providing 
charter service using federally funded equipment or facilities if there is at least 
one private charter operator willing and able to provide the service, except under 
one of the exceptions at 49 CFR 604.9.  Any charter service provided under one 
of the exceptions must be “incidental,” i.e., it must not interfere with or detract 
from the provision of mass transportation. 
 

17. School Bus Operations 
Pursuant to 69 U.S.C. 5323(f) and 49 CFR Part 605, recipients and subrecipients 
of FTA assistance may not engage in school bus operations exclusively for the 
transportation of students and school personnel in competition with private 
school bus operators unless qualified under specified exemptions.  When 
operating exclusive school bus service under an allowable exemption, recipients 
and subrecipients may not use federally funded equipment, vehicles, or facilities. 
 

18. Drug and Alcohol Testing 
 The Proposer agrees to establish and implement a drug and alcohol testing 

program that complies with “Procedures for Transportation Workplace Drug and 
Alcohol Testing Programs” (49 CFR Part 40) and “Prevention of Alcohol Misuse 
and Prohibited Drug Use in Transit Operations” (49 CFR Part 655); produce any 
documentation necessary to establish its compliance with Part 40 and Part 655; 
and permit any authorized representative of the United States Department of 
Transportation or its operating administrations, the State Oversight Agency of 
Arizona, or the City of Phoenix, to inspect the  facilities and records associated 
with the implementation of the drug and alcohol testing program as required 
under Part 40 and Part 655.  The Proposer shall also submit for review and 
approval a copy of its substance abuse prevention policy developed to implement 
its drug and alcohol testing program.  The Proposer shall further submit required 
reports to the Drug and Alcohol Testing Management Information System (MIS) 
Web site by March 15, annually. 



 
 
 

 
19. Energy Conservation 

Proposer shall comply with mandatory standards and policies relating to energy 
efficiency that are contained in the State of Arizona Energy Conservation plan 
issued in compliance with the Energy Policy and Conservation Act (P.L. 94-163). 
 

20. Recycled Products 
The Proposer agrees to comply with all the requirements of §6002 of the 
resource Conservation and Recovery Act, as amended (42 U.S.C. 6962), 
including but not limited to the regulatory provisions of 40 CFR Part 247, and 
Executive Order 12873, as they apply to the procurement of the items designated 
in Subpart B of 40 CFR Part 247. 

 
21. Conformance with Intelligent Transportation System (ITS) Architecture 

This project will receive a systems engineering analysis to ensure it conforms to 
the National ITS Architecture and complies with the locally-approved plan for 
regional ITS architecture. 

 
22. Notification of Federal Participation To the extent required by law, in the    
 announcement of any third party contract award for goods or services (including 
 construction services) having an aggregate value of $500,000 or more, the City 
 shall specify the amount of federal assistance to be used in financing that 
 acquisition of goods and services and to express the amount of that Federal 
 assistance as a percentage of the total co 



CITY COUNCIL REPORT

SUBJECT: 
2011 Resolutions of the League of Arizona Cities 

and Towns 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Shirley Gunther, Intergovernmental Relations Manager (623) 333-1612

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Staff is requesting direction on proposed 2011 League Resolutions. Additionally, Council will appoint 
a Council Member to sit on the 2011 Resolutions Committee at the Annual League Conference. 

BACKGROUND:

Each year the League of Arizona Cities and Towns holds its annual conference wherein Mayors, 
Council Members, city management and others come together to discuss public policy issues facing 
municipalities and to provide policy recommendations known as Resolutions for the upcoming 
legislative session. 
 
Prior to the Annual League Conference, the League President appoints a Resolution sub-committee 
to review each proposed Resolution submitted by the cities and towns. The sub-committee then 
divides the Resolutions into the following categories: Recommend Adoption, Not Recommended for 
Passage. The last day to submit League Resolutions to League staff is June 17, 2011.  
 
The Resolutions Committee, meets the very first day of the conference to vote on the League 
Resolutions. This year's conference will be held August 30 - September 2, 2011 in Tucson, AZ 

DISCUSSION:

Proposed Resolutions 
Proposed Resolutions should be broadly applicable and advance comprehensive municipal goals. 
Cities and Towns that propose a Resolution must receive co-sponsors from at least two other 
municipalities. Deadline for Resolutions to the League: Friday, June 17, 20101.  
 
Resolution Committee Appointment 
The make-up of the Resolution Committee consists mostly of Mayors from each City or Town. In 
some instances the Vice Mayor or a Council Member represents the municipality. Only one elected 
official from each City or Town shall be appointed to the Committee. The Council appoints one 
member from the City Council to sit on this committee. 

RECOMMENDATION:

Staff recommends that the City Council appoint a member from the Avondale City Council to serve 
on the League Resolutions Committee at the Annual Conference and provide direction to staff on the 
proposed league resolutions. 

ATTACHMENTS: 

Click to download

League Annual Conference DRAFT Agenda

 





CITY COUNCIL REPORT

SUBJECT: 
Resolution 2980-611 and Ordinance 1460-611 - 

Amendment to the Personnel Policies and 

Procedures Manual, Chapters 3, 4, 5, 6, 8 18 and 

19 and Declaring an Emergency 

MEETING DATE: 
June 6, 2011 

  

TO: Mayor and Council

FROM: Cherlene Penilla, Director of Human Resources (623) 333-2218

THROUGH: Charlie McClendon, City Manager

PURPOSE:

Council will review and consider a proposed amendment to the Personnel Policies and Procedures, 
Chapter 3, Applications; Chapter 4, Recruitment and Selection; Chapter 5, Classification & 
Compensation; Chapter 6, Benefits; Chapter 8, Nepotism/Outside Employment; Chapter 18, 
Grounds for Termination and Chapter 19, Grievances. 

BACKGROUND:

On May 16, 2011 the City Council approved a Memorandum of Understanding (MOU) between the 
City of Avondale and Avondale Professional Firefighter Association, International Association of Fire 
Fighters, Local 3924. Due to the implementation of the MOU on July 1, 2011 several Personnel 
Policy and Procedures now require amendment.  
 
In addition, new software changes to Lawson (HR and Payroll System), Kronos (Timekeeping 
System) and updated payroll practices require changes to the current City Personnel and Policies 
Procedures Manual. Furthermore, changes in state and federal laws mandate changes to the 
policies. 

DISCUSSION:

The following are major highlights of the changes to Chapter 3, Applications: 

l Changes language describing the paper employment application process to the current 
practice of on-line employment applications only.  

l Adds language to describe the Pregnancy Discrimination Act.  
l Adds language to reflect changes in the federal law to protect against discrimination because 

of genetic and family medical history.  
l Adds language to protect employees against discrimination due to medical marijuana 

cardholder status.  
l Drug screening of new hires is only permitted for specified positions (Ninth Circuit ruling in 

Lanier v. City of Woodburn, Oregon).  
l Clarifies that the City may require a psychological examination to determine fitness for a 

specific position.  

The following are major highlights of the changes to Chapter 4, Recruitment and Selection: 

l Adds language to reflect changes in the federal law to protect against discrimination because 
of genetic and family medical history.  

 



l Adds language to protect employees against discrimination due to medical marijuana 
cardholder status.  

l Changes language describing the paper employment application process to the current 
practice of on-line employment applications.  

l Drug screening of new hires is only permitted for specified positions (Ninth Circuit ruling in 
Lanier v. City of Woodburn, Oregon).  

l Changes language to specify that Human Resources new hire paperwork must be completed 
in two days.  

l Specifies that new hires are required to provide proper I-9 documentation or be subject to 
termination.  

l Specifies that Human Resources conduct fingerprinting for all new hires and volunteers.  
l Clarifies that Department Directors are responsible for notifying Human Resources when 

temporary employees work more than 20 hours per week for 20 weeks in a fiscal year.  
l Establishes that extensions of original probation must be in writing and acknowledged by the 

employee and Human Resources.  

The following are major highlights to changes in Chapter 5, Classification and Compensation: 

l Removed “Call-Out” definitions and replaced with “On-Call” definition to make consistent with 
Payroll and Kronos Timekeeping System terminology.  

l Added clarifying definitions for On-Call Pay and On-Call Time.  
l Removed fire personnel information for determining overtime hours as this is now referenced 

within the Fire MOU.  
l Removed references to Timesheet Codes for Vacation and Holiday hours in order to be 

consistent with the Kronos Timekeeping System.  
l Clarifies that the City reserves the right to pay out compensatory time balances to the 

employee at any time.  
l Clarifies that all unused compensatory time that remains on the books at the close of the fiscal 

year will be paid out to the employee.  
l Clarifies that promotional pay increases shall become effective at the beginning of the next pay 

period.  
l Removed language under Involuntary Demotion referencing Chapter 18, Grounds for 

Discipline/Termination.  
l Added clarification under Termination Pay that pursuant to Arizona Revised Statutes (ARS), an 

employee terminated by the City shall receive payment for his/her wages within three working 
days of his/her termination from employment.  

l Removed language regarding Pay during National Guard and Reserve Training referencing 
firefighter conversion rates, Operation Enduring Freedom, and past compensation practices no 
longer in use per Payroll Policy and Procedures.  

l Clarifies pay for new Detectives.  
l Added Internal Affairs Investigator Pay and defined use.  
l Added Motor Pay and defined use.  
l Added Public Safety Dispatcher Pay and defined use.  
l Removed Fire Specialty Pay as this is now referenced within the Fire MOU.  
l Clarifies Bilingual Pay as referenced in Administrative Policy (AP-36).  
l Removed Fire Department Shift Personnel as this is now referenced within the Fire MOU.  

The following are major highlights to changes to in Chapter 6, Benefits:  

l Clarifies requirements for proper call in procedure when employees will be absent from the 
workplace.  

l Clarifies appropriate practices while on intermittent FMLA. Outlines expectations for employees 
who will be unable to return to work at the end of their authorized FMLA period.  

l Clarifies expectations regarding Short Term Disability, including restricting employees from 
reporting to work while on STD and restricting collection of STD benefits for employees who 



are employed elsewhere.  
l Added language outlining vacation accruals for Battalion Chiefs working a 56 hour work week.  
l Removed references to firefighters benefits covered by the Fire MOU.  
l Added language outlining payment for Workers' Compensation claims to be 66 2/3% of the 

monthly wages, up to the statutory limit set forth in the Arizona Revised Statues. Also clarifies 
processes that will be used for filing claims, outlines compensation practices for time lost 
claims and sets expectations for employees while covered under Workers' Compensation.  

The following are major highlights to changes to in Chapter 8, Nepotism/Outside Employment: 

l Added restriction for employment that interferes with employee's City position while on active 
FMLA or Workers' Compensation.  

The following are major highlights to changes in Chapter 18, Grounds for Discipline/Termination: 

l Establishes that all disciplinary actions implemented in hours, will be applied at the 1.4 
conversion rate for sworn fire personnel on a 56 hour schedule.  

l Adds arrest (under conditions that make it impractical or impossible for an employee to perform 
the duties of the job) to the list of items for which an employee may be terminated.  

l Clarifies violations of any City of Avondale rules/policies and Ethics Handbook as grounds for 
termination.  

l Clarifies the City does not have a progressive discipline policy.  
l Clarifies that temporary and original probation employees do not have appeal rights for actions 

outlined in this policy.  
l Clarifies that the Department Director will meet with the Human Resources Director before 

discussing disciplinary action with an employee.  
l Clarifies that prior to giving an employee a letter of reprimand, notice of suspension, reduction 

in pay, demotion or termination, the Department Director will consult with the Human 
Resources Director.  

l Establishes that a response to a letter of reprimand filed by an employee will be reviewed by 
City Management and the letter of reprimand may be modified or revoked, if deemed 
appropriate.  

l Changes the suspension without pay process to preclude suspensions of 40 hours or less from 
appeal to the Personnel Board and establishes suspensions of 40 hours or less may be 
appealed and heard by another Department Director or supervisor. If a reversal or modification 
is recommended, the City Manager will make the final decision.  

l Clarifies the current practice of requiring a hearing with an Assistant City Manager or designee 
for appeals of a suspension without pay of more than 40 hours or a reduction in pay in lieu of 
suspension without pay of more than 40 hours, a demotion and a termination. If the 
suspension, reduction in pay, demotion, or termination is upheld, then the employee may 
appeal to the Personnel Board.  

l Establishes that an employee suspended without pay after an arrest may not appeal his/her 
suspension without pay.  

The following are major highlights to changes in Chapter 19, Grievances: 

l Establishes that an employee that is a member of a certified employee group pursuant to City 
of Avondale ordinance may not grieve an issue except through his/her group's representative.  

l Clarifies that if during the grievance process an employee's supervisor does not have a 
department director, the next discussion of the matter shall be with Human Resources or HR 
will determine the matter should be referred to the City Manager.  

l Clarifies that if the employee fails to follow the informal grievance procedure, the grievance will 
be denied and the employee will not be permitted to proceed to the formal grievance 
procedure.  

l Implements a ten day deadline for the employee to submit his/her formal grievance after the 



informal process has been exhausted.  
l Establishes that if there is no response from the employee's immediate supervisor in the formal 

grievance process, the employee may then file the grievance with the Department Director.  
l Establishes that an employee may file an appeal by email, first-class mail or delivery in person.  
l Establishes a deadline of 10 working days to file an appeal to the Personnel Board and if the 

deadline is missed, it constitutes a waiver of appeal.  
l Clarifies that a written appeal to the Personnel Board is required and that it constitutes the 

entire matter before the Board and that the employee may not add any new matters to the 
original appeal.  

l Establishes that the Personnel Board will not have jurisdiction to consider any additional 
information outside the original appeal.  

l Establishes the duties and responsibilities of the Board Counsel.  
l Board Counsel provides independent legal advice, makes rulings and determinations pursuant 

to the Personnel rules.  
l Board Counsel does not have a vote.  
l Board Counsel considers and rules on any pre-hearing motions.  
l Board Counsel sets reasonable restrictions and deadlines for timing and conduct of hearings.  
l Board Counsel presides over the hearing.  
l Board Counsel records the recommendation of the Board and prepares a written report for the 

City Manager.  
l Establishes pre-hearing procedures including disclosure of witnesses, proposed testimony, and 

documents to be used in the hearing.  
l Establishes that testimony and exhibits must be related to the written appeal.  
l Establishes timeframes and deadlines for the exchange of information between employee and 

Board Counsel.  
l Establishes a process for resolving objections to admissible materials and that Board Counsel 

shall make the determination.  
l Clarifies that the employee shall appear personally and testify before the Board.  
l Establishes that the Board is comprised of five members and that each will serve four year 

staggered terms.  

BUDGETARY IMPACT:

There are no direct costs associated with this amendment to the City of Avondale Policies and 
Procedures. 

RECOMMENDATION:

Staff recommends that Council:  

1. Adopt a resolution declaring as a public record the document filed with the City Clerk and 
entitled "June 6, 2011 Amendments to the City of Avondale Personnel Policies and Procedures 
Manual" and declaring an emergency  

2. Adopt an ordinance adopting by reference the document known as the "June 6, 2011 
Amendments to the City of Avondale Personnel Policies and Procedures Manual" and 
amending the Personnel Policies and Procedures Manual, Chapters 3, 4, 5, 6, 8, 18 and 19 
and declaring an emergency.  

ATTACHMENTS: 

Click to download

Resolution 2980-611

Amendments to the Personnel Polices and Procedures Manual

Ordinance 1460-611
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RESOLUTION NO. 2980-611 

 

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE, 

ARIZONA, DECLARING AS A PUBLIC RECORD THAT CERTAIN 

DOCUMENT FILED WITH THE CITY CLERK AND ENTITLED THE “JUNE 

6, 2011 AMENDMENTS TO THE CITY OF AVONDALE PERSONNEL 

POLICIES AND PROCEDURES MANUAL” AND DECLARING AN 

EMERGENCY. 

 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF AVONDALE as follows: 

 

SECTION 1.  That certain document entitled the “June 6, 2011 Amendments to the City 

of Avondale Personnel Policies and Procedures Manual,” of which three copies are on file in the 

office of the City Clerk and open for public inspection during normal business hours, is hereby 

declared to be a public record and said copies are ordered to remain on file with the City Clerk. 

 

SECTION 2.  The immediate operation of the provisions hereof is necessary for the 

preservation of the public peace, health and safety and an emergency is hereby declared to exist, 

and this Resolution shall be in full force and effect from and after its passage by the City Council 

and it is hereby exempt from the referendum provisions of the constitution and laws of the State 

of Arizona. 

 

PASSED AND ADOPTED by the Council of the City of Avondale, June 6, 2011. 

 

 

 

       

Marie Lopez Rogers, Mayor 

 

ATTEST: 

 

 

 

       

Carmen Martinez, City Clerk 

 

APPROVED AS TO FORM: 

 

 

 

       

Andrew J. McGuire, City Attorney 
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CHAPTER 3 

Applications 
 

A. Application Forms 

 

Al1 applications for employment must be submitted on-line at www.avondale.org. 

 

B. Americans with Disabilities Act 

 

The City of Avondale endeavors to make all of its programs, services, facilities, and 

employment opportunities available to, accessible for, and usable by qualified individuals with 

disabilities.  The City has adopted a procedure for prompt and equitable resolution of 

complaints alleging discrimination by the City on the basis of disability or a violation of the 

Americans with Disabilities Act.  For individuals in need of some reasonable accommodations 

in the application or interview process, or if such accommodations are denied, contact the 

Human Resources Director. 

 

C. Pregnancy Discrimination Act 

 

The City of Avondale will not discriminate on the basis of pregnancy, childbirth or related 

medical conditions which constitutes unlawful sex discrimination under Title VII.  The City of 

Avondale will treat women affected by pregnancy or related conditions in the same manner as 

other applicants or employees with similar abilities or limitations. 

 

D. Equal Employment Opportunity  

All persons will be given equal consideration in hiring, promotion, compensation, training, 

discipline, and all other terms and conditions of employment without regard to race, religion, 

color, sex, age, national origin, disability, genetic and family medical history information, 

medical marijuana cardholder status or any other legally protected status. 

 

E. Filing Application Forms 

 

All applications for employment must be submitted online at www.avondale.org.  Resumes 

will be accepted only as a supplement to the application. 

 

Applications will only be accepted for positions that are currently open. 

 

A separate online application must be submitted for each position. 

 

Completed applications and supplements (if applicable) must be submitted online by the date 

and time indicated on the posting. 

 

Applications will only be accepted when submitted online and fully completed. 
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F. Screening of Applicants 

 

Applicants for all examinations must meet the minimum qualifications for the class of 

positions for which they are applying.  Qualifications will be evaluated on the basis of 

information provided on the application form.  Failure to provide sufficient information may be 

cause for rejection of the applicant.  This list is without limitations.  Other causes for rejection 

include: 

 

1. A lack of the minimum qualifications required for the position. 

 

2. Whether the applicant is eligible to work in the United States. 

 

3. If the applicant has been convicted of a felony, the type of which if perpetrated in the 

City service would hinder the type or level of the service if the position is one of public 

safety or public trust.  It is at the City’s discretion to determine whether the crime is of 

the type that would hinder the person’s ability to perform the job. 

 

4. If the applicant has made any false statement of any material fact or attempted to practice 

any deception or fraud on his/her application or attachments or exams or resumes. 

 

G. Drug Screening for New-Hires 

 

Applicants selected to appointment to specified positions with the City of Avondale will first 

successfully pass a drug-testing program.  Failure to pass the test will disqualify an applicant 

from any future consideration of employment for a period of one (1) year.  If an applicant 

begins employment before the results of the drug test are received, and the applicant tests 

positive for illegal drug use, they will be immediately terminated from employment and not 

eligible for consideration for re-employment for a period of one (1) year.  The City of 

Avondale will comply with DOT drug testing guidelines. 

 

H. Physical and Mental Fitness 

 

All applicants for employment will meet the physical and mental performance requirements 

of the positions they seek.  Impairments will be favorably considered if the disabilities are 

such that the applicant can be expected to perform the essential functions of the position 

requirements with reasonable accommodation, if necessary.  A physical and psychological 

examination, if required, will be done by an Independent Medical Examiner.  The expense of 

medical examinations, when required, will be borne by the City of Avondale. 

 

I. Examinations 

 

Certain positions may be subject to competitive testing, and applicants will be informed of the 

nature of such testing in advance. 
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J. Employment Certified Lists 

 

As soon as possible after the completion of an examination, the Human Resources Director 

will prepare and keep available an employment certified list consisting of the names of 

candidates who qualified in the examination arranged alphabetically by name.  An employment 

certified list will also be maintained on all vacancy announcements that do not require 

examinations. 

 

1. Duration of Certified Lists 

 

Employment certified lists will remain in effect for up to six (6) months, unless sooner 

exhausted, and may be extended, prior to their expiration dates, by action of the Human 

Resources Director for additional periods, but in no event will employment certified lists 

remain in effect for longer than one (1) year. 

 

2. Removal of Names from Certified Lists 

 

The name of any person appearing on an employment certified list, or a promotional list, 

will be removed by the Human Resources Director if the eligible person requests, in 

writing, that his/her name be removed, if he or she fails to respond to a notice of 

certification mailed to his/her last known address, or for any of the reasons specified in 

these policies and procedures.  The names of persons on promotional employment lists who 

resign from the service will automatically be dropped from such lists. 
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CHAPTER 4 

Recruitment and Selection 
 

A. Equal Employment Opportunity 

 

It is the policy of the City of Avondale to ensure equal employment opportunity without 

discrimination or harassment on the basis of race, color, religion, sex, age, disability, 

citizenship, genetic and family medical history information, medical marijuana cardholder 

status or any other legally protected status.  The City of Avondale strictly prohibits any such 

discrimination or harassment.  This policy applies to all terms and conditions of employment, 

including, but not limited to, hiring, placement, promotion, termination, layoff, recall, transfers, 

leave of absence, and compensation. 

 

B. Affirmative Action Policy 

 

The City of Avondale is committed to the principles of affirmative action and proactively seeks 

to hire and promote qualified minorities, women, disabled persons, and veterans throughout all 

levels of the organization. 

 

C. Vacancies 

 

All vacancies in any class of position in the exempt and nonexempt services will be filled by an 

eligible applicant from an appropriate certified list or by means of voluntary demotion or a 

lateral transfer as approved by the Human Resources Director. 

 

D. An Applicant for Full-time Employment 

 

An applicant for full-time employment must be at least eighteen (18) years of age by the date 

of hire, and must be able to perform the essential functions and duties of the position, with or 

without reasonable accommodation. 

 

E. Preference Points 

 

Preference points shall be applied in accordance with Arizona Revised Statutes (ARIZ. REV. 

STAT. § 38-492). 

 

F. Recruitment and Selection Process 

 

1. Recruitment and Selection Process 

 

The Human Resources Director is the final decision making authority with regard to the 

entire recruitment and selection process. 
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2. Vacancies 

 

When a vacancy occurs, the department shall notify the Human Resources Department by 

sending a Personnel Requisition Form (PRF).  The Human Resources Department will 

verify the information, check for a current eligibility list, and consider any special 

circumstances. 

 

3. Recruitment Strategy 

 

a. Human Resources will meet with department representative(s) to determine the steps in 

the recruitment and selection process and devise a recruitment plan.  The position will 

be reviewed and analyzed to make sure the job description is current and reflects the 

current requirements of the position. 

 

b. The Human Resources Department will advise departments on advertising and outreach 

approaches to insure a diverse applicant pool.  Labor market conditions and/or any 

special requirements of the position will determine recruiting sources to be used, and 

the recruitment time period. 

 

c. Vacancies will generally be filled through an “open-competitive” recruitment process.  

These recruitments are open to the public.  Although the City aspires to attain these 

goals, exceptions to the general rule will inevitably occur.  The Human Resources 

Director has the authority to approve any exception to these guidelines.  “Closed-

promotional” recruitments are open only to City employees, and must be approved by 

the Human Resources Director.  A department director’s request for closed-

promotional recruitment must include a written explanation of how “closed 

promotional” recruitments will meet the requirement for a diverse and qualified pool of 

applicants. 

 

4. Recruitment 

 

a. Notices of all City recruitments will be posted on the City internet and any other 

sources identified by the hiring department and the Human Resources Director. 

 

b. All applications for employment must be submitted online at www.avondale.org.  

Resumes will be accepted only as a supplement to the application. 

 

c. Applications will be accepted only during the posted recruitment period.  A separate 

application must be submitted for each position. 

 

d. Closing Date Deadline.  Completed applications and supplements (if applicable) must 

be submitted online by the date and time indicated on the posting. 

 

e. Submission of Applications.  Applications will only be accepted when submitted online 

and fully completed. 
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5. Examinations 

 

a. Screening Applications 

 

(1) The first step in the selection process is to screen applications for the minimum 

qualifications (MQs).  Each application is reviewed for the education and 

experience to meet the stated MQs on the job announcement.  Applicants who do 

not meet the MQs for a position shall not be eligible for employment. 

 

(2) The Human Resources Director and the hiring department will generally 

determine the method of evaluating the MQs prior to the job announcement. 

 

(3) The Human Resources Department will generally notify all applicants on the 

status of their application after the screening process.  All applicants who meet 

the MQs will have their name placed on an eligibility list.  Departments will use 

this list to select the most qualified candidates who will continue in the selection 

process.  Job selection criteria must be job related and specific to the position that 

is being filled. 

 

b. Testing 

 

(1) The selection process may contain one or more tests, including but not limited to 

interviews, written tests, skill tests, physical ability/fitness tests, polygraphs, 

psychological tests, medical tests, and background checks.  Departments must 

submit to the Human Resources Department the names of applicants to be tested, 

criteria used for selection, test information, and panel composition prior to any 

testing.  The Human Resources Director will review and approve all tests and the 

composition of interview panels. 

 

(2) The Human Resources Department will be responsible for the administration and 

security of all tests and testing materials. 

 

(3) The Human Resources Department shall send notification to applicants on test 

and selection results. 

 

c. Reference and Background Checks 

 

(1) The Human Resources Department will conduct background and reference 

checks on all applicants that are being considered for hire. 

 

(2) Required education and professional certifications will generally be verified. 
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6. Selection 

 

a. Conditional Offer 

 

(1) Prior to making a job offer the hiring department shall consult with the Human 

Resources Department to discuss the selection, starting date, salary offers, etc.  

All background, reference, and testing information must be reviewed and 

confirmed by the Human Resources Department before an offer will be made. 

 

(2) Once the candidate has been selected and a salary offer is confirmed, the Human 

Resources Department will extend a conditional offer (contingent upon successful 

completion of the pre-employment drug testing (specified positions only) and/or 

medical examination(s) (specified positions only).  When a candidate accepts, the 

Human Resources Department will send an “offer letter” to the candidate.  

Employees may not start work until the Human Resources Department has 

notified the hiring department that the employee has successfully completed the 

necessary pre-employment examination(s). 

 

b. Medical, Psychological and Polygraph Examination 

 

(1) A pre-employment drug screen (specified positions only) or medical examination 

is required (specified positions only). 

 

(2) Once a conditional offer of employment has been made to the applicant, the 

Human Resources Department will contact the candidate to schedule a pre-

employment drug screen (specified positions only) and, if required, a physical and 

psychological examination (specified positions only). 

 

(3) The Police Department and Court require a pre-employment psychological and 

polygraph examination for the majority of their positions. 

 

(4) After consultation with the department director and appropriate subject matter 

experts, the Human Resources Director will make the final determination of 

fitness for employment based on the results of pre-employment examinations. 

 

c. Required Documentation 

 

New hire paperwork must be carefully reviewed and completed within two days of the 

start of employment.  The paperwork to be reviewed, completed, and filed in the 

Human Resources Department includes: 

 

• Personnel Action Form 

• Application for Employment 

• Retirement Enrollment Form 

• Loyalty Oath (Arizona Revised Statutes 38-231) 

• I-9 Form (Employment Eligibility Verification) 



           CCiittyy  ooff  AAvvoonnddaallee  
 

 

 

RReevviisseedd  0066//1111  RReeccrruuiittmmeenntt  &&  SSeelleeccttiioonn  

--  CChhaapptteerr  44  PPaaggee  55  --  

• W-4 Form (Federal Withholding Allowance) 

• A-4 form (State Withholding Allowance) 

• Personnel Policy Manual Receipt and Acknowledgement Form 

• Kronos Acknowledgment Form 

• Information Technology Policy Receipt Acknowledgement Form 

• Signed copy of the Job Description 

 

New hires that fail to provide appropriate I-9 documentation are subject to termination 

and will not be permitted to work for the City of Avondale. 

 

d. Fingerprinting 

 

The Human Resources Department will conduct fingerprinting for all employees and 

volunteers. 

 

The Human Resources Department will notify departments of any relevant criminal 

history and assist with any follow-up necessary. 

 

e. Returning Recruitment Materials to Human Resources Department 

 

All recruitment and testing materials, including interview questions and rating forms, 

must be returned to the Human Resources Department after the position has been filled.  

All applications will be returned to the Human Resources Department.  The application 

of the selected applicant must be returned to Human Resources. 

 

f. Training 

 

All newly hired full-time and part-time regular status employees are required to attend 

new employee training as soon as possible following their date of hire.  Temporary and 

contractual staff as well as volunteers may attend if referred by their supervisors. 

 

The department must call the Human Resources Department to schedule all new full-

time and part-time employees. 

 

g. Temporary Appointments 

 

(1) When the need for a temporary employee occurs, the department shall notify the 

Human Resources Director by sending a personnel requisition form (PRF).  The 

hiring department will contact the Human Resources Department to discuss the 

salary, length of employment, and options to be considered.  A PRF must be 

completed and approved by the Human Resources Director and Budget Manager 

prior to an offer of employment being made to an individual. 

 

(2) Length of Temporary Employment 
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(a) In order to work within legal constraints and to preserve the “temporary” 

status of temporary employment, the maximum length of continuous service 

that a temporary employee can be employed will be one (1) year. 

 

(b) An exception to the one-year time limit can be made for temporary 

employees who are hired to work less than nineteen (19) hours per week.  

Requests for exceptions to the one-year limit under this provision shall be 

submitted in writing to the Human Resources Director for approval. 

 

(c) Temporary employees categorized as “seasonal” are not subject to the one-

year service limit.  “Seasonal Appointments” are defined as: performing 

duties for only one season or project per year, working no more than six (6) 

consecutive months during a twelve (12) month period, and having at least a 

six (6) month break in service before being rehired for the next season or 

project.  This provision applies to all departments throughout the City. 

 

(d) Some temporary employees work on an as needed basis for the City and are 

kept on the records as active employees year round, even though they may 

only work sporadically during the year.  Department directors will notify 

Human Resources of temporary employees working more than twenty (20) 

hours a week for twenty (20) weeks in a fiscal year. 

 

(3) Temporary Agency Staffing 

 

Temporary employees working through a temporary agency can be paid the 

salary the department and agency agree upon.  Temporaries hired through City of 

Avondale must be hired within the pay range for an equivalent job.  The Human 

Resources Director will discuss the salary with the department at the time the 

PRF is received. 

 

(4) Nepotism 

 

As with all employees, the City’s nepotism policy also applies to all temporary 

employees, including those hired through a temporary agency.  It is the 

department director’s responsibility to ensure compliance with this policy. 

 

(5) Payroll Taxes and Retirement Contributions 

 

Temporary employees are subject to the normal payroll taxes including federal 

and state income tax and social security tax.  Temporary employees may be 

subject to Arizona State Retirement System contributions if the employee works 

twenty (20) or more hours per week for twenty (20) or more weeks per fiscal 

year.  The employee may also be subject to retirement contributions if the 

employee is already contributing to the retirement system through another 

employer.  It is the responsibility of the department director to determine the 

employee’s eligibility for retirement contributions. 



           CCiittyy  ooff  AAvvoonnddaallee  
 

 

 

RReevviisseedd  0066//1111  RReeccrruuiittmmeenntt  &&  SSeelleeccttiioonn  

--  CChhaapptteerr  44  PPaaggee  77  --  

 

G. Seasonal Appointments 

 

Seasonal appointments will be made to positions that are seasonal in nature.  Initial 

appointments shall be made from certified eligibility lists.  A person who receives a seasonal 

appointment is eligible for successive seasonal appointments to the same class without re-

evaluation procedure or re-certification.  Appointments of seasonal employees will be limited 

to a maximum of six (6) months of consecutive employment in a twelve (12) month period. 

 

H. Limited Appointments 

 

Limited appointments will be made to positions that are expected to support special projects for 

a limited time period.  Appointments shall be made for no less than twelve (12) months and no 

more than three (3) years.  The length of the appointment is dependent upon project needs, 

available revenue from the funding source, and/or the City’s ability to fund the appointment.  

Limited appointments shall be made from certified eligibility lists.  Refusal of a candidate on 

an eligibility list to accept an appointment to a limited position will not affect eligibility to a 

regular appointment. 

 

I. Non-budgeted Appointments 

 

All requests for non-budgeted appointments must be made in writing through the Human 

Resources Director and approved by the City Manager.  Written approval from the City 

Manager must be received by the Finance and Budget Department and the Human Resources 

Department prior to the appointment of an employee. 

 

J. Emergency Appointments 

 

In the event of an emergency, the City Manager may select and appoint persons without regard 

to the policies and procedures governing appointments, but in no case will such emergency 

appointments continue longer than ninety (90) days nor will it be renewed after ninety (90) 

days by successive appointment of the same person to the same class in the same department. 

 

K. Probationary Period 

 

All appointments to positions in the service of the City of Avondale are made subject to a 

probationary period. 

 

1. Purpose 

 

The purpose of a probationary period is to provide a reasonable time for the employee to 

perform the full range of duties of the position and allow the City a reasonable amount of 

time to fully assess the employee in this position.  All appointments to classified positions 

in the City of Avondale are subject to an original probationary period consisting of full-

time, active, continuous employment.  The probationary period may be adjusted to exclude 

suspensions, leaves of absence, sick, and vacation leave or any other absences. 
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a. Types of Probation.  There are two types of probation, original probation and 

promotional probation. 

 

(1) Original Probation. 

 

(a) Duration of Original Probation.  An original probationary period is one year 

except as noted otherwise.  Upon request of a department director, the 

Human Resources Director may establish a longer period for any class of 

positions in the department.  In no case will the specified probationary 

period for a class be less than one year. 

 

(b) Police.  Sworn Police Officers shall complete a twelve (12) month original 

probationary period following graduation from the training academy.  All 

other Police Department positions shall serve a twelve (12) month original 

probationary period.  Probation may be extended up to an additional six (6) 

months.  All certified detention staff will serve a twelve (12) month original 

probationary period following graduation from the training academy. 

 

(c) Fire.  Firefighters shall complete a twelve (12) month original probationary 

period following graduation from the recruit training academy.  All other 

Fire Department positions under the Public Safety Retirement System shall 

serve a twelve (12) month original probationary period.  Probation may be 

extended up to an additional six (6) months. 

 

(d) Extensions of Original Probation.  A department director may extend an 

employee’s original probationary period.  These extensions must be made in 

writing and acknowledged by the employee and the Human Resources 

Department.  No original probationary period may be extended beyond six 

(6) months.  The Human Resources Department must authorize any 

extension of probation.  The probationary period may be extended to 

include suspensions, reductions in pay in lieu of suspension without pay, 

sick, and vacation leaves, leaves of absence, or any other absences.  

Employees on original probation may have their probationary period 

extended due to performance concerns identified in their performance 

evaluation. 

 

(e) Completion of Original Probation.  The department director must evaluate a 

probationary employee and submit an employee performance evaluation to 

the Human Resources Department at least fifteen (15) days prior to the 

expiration of the employee’s probationary period.  If an employee 

performance evaluation is not submitted fifteen (15) days prior to the 

expiration of the employee’s probationary period, the probationary period of 

the employee will automatically be extended for thirty (30) calendar days.  

Written justification must be provided to the employee to extend the 

original probation beyond the thirty (30) calendar day period.  At the end of 
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the thirty (30) day automatic extension the Human Resources Department 

will bring the department management and the probationary employee 

together to determine probationary status.  Completion of probation shall 

not be considered automatic and shall not occur by default.  Completion of 

probation shall be indicated by submission of a performance evaluation to 

the Human Resources Department.  A satisfactory performance evaluation 

is required to justify completion of probation. 

 

(f) Termination.  If the department director determines at any time during an 

original probationary period that the services of the probationary employee 

are no longer required for any reason or for no reason, the employee may be 

dismissed without the right of appeal.  A written notice of termination must 

be provided to the probationary employee.  All terminations of probationary 

employees must be authorized by the Human Resources Department. 

 

(2) Promotional Probation. 

 

(a) Duration.  An employee who is promoted shall serve a six (6) month 

promotional probationary period except as noted otherwise in these policies.  

Employees on promotional probation may have their probationary period 

extended due to performance concerns identified in their performance 

evaluation.  No promotional probationary period may be extended beyond 

three months.  The Human Resources Department must authorize any 

extension of probation.  The probationary period may be extended to 

include suspensions, reductions in pay in lieu of suspension without pay, 

sick, and vacation leaves, leaves of absence, or any other absences. 

 

(b) Police.  All Police Department employees shall serve a twelve (12) month 

promotional probationary period. 

 

(c) Fire.  All Fire Department positions under the Public Safety Retirement 

System shall serve a twelve (12) month promotional probationary period. 

 

(d) Extensions.  The probationary period for fire employees under the pubic 

safety retirement system and for all police employees may be extended to 

include suspensions, reductions in pay in lieu of suspension without pay, 

sick, and vacation leaves, leaves of absence, or any other absences.  

Employees on promotional probation may have their probationary period 

extended due to performance concerns identified in their performance 

evaluation.  No promotional probationary period may be extended beyond 

six (6) months.  Human Resources must authorize any extension of 

probation. 

 

(e) Reversions.  An employee who fails to successfully complete a promotional 

probation shall revert to a vacancy in the current employing department in 

the class in which regular status was held immediately prior to the 
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promotion, without the right of appeal.  A reversion shall not preclude the 

imposition of any disciplinary action.  A reduction in force may be 

conducted if no vacancy exists. 

 

b. Demotion 

 

Except as otherwise provided in these policies, if a department director demotes an 

employee, the employee shall not be required to serve a probationary period in the 

position to which demoted unless the employee was still on probation at the time of the 

promotion. 

 

c. Reduction in Grade for Promoted Employees 

 

Employees serving a probation period as a result of promotion may be returned to their 

former positions for a variety of reasons.  Promoted employees reduced in grade for 

non-disciplinary reasons may be returned to their former positions in the classified 

service without having to repeat the probation period for that position.  

 

d. No Appeal Rights 

 

The City may, within its sole discretion, suspend or dismiss any employee during 

his/her original probationary period and demote any employee during his/her 

subsequent promotional probationary periods.  There is no right of appeal for such 

actions. 

 

e. Accrual of Leave 

 

Employees serving an original probationary period will accrue leave.  During the 

original probationary period accrued leave may be granted with the approval of the 

department director. 
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CHAPTER 5 

Classification and Compensation 

 

A. Purpose of the Classification Plan 

 

The City’s job classification system provides a structured, consistent method and quantitative 

techniques for arriving at objective compensation and classification decision.  Some of the 

criteria used for determining job classifications include job duties, education and training, 

decision-making authority, supervisory responsibility, contacts with others as required by the 

job, working conditions, and other qualifications. 

 

1. Classification Plan 

 

A position classification plan based upon and graded according to assigned work duties 

and responsibilities will be developed and maintained by the Human Resources Director 

to provide standardization and classification of all positions in the City service.  Before 

the implementation of a said plan it will be approved by the City Manager.  With the 

approval of the City Manager, new classes may be established, combined, or abolished.  

The position classification plan will include: 

 

a. Outline of classes of positions in the classified service arranged in appropriate 

occupational group. 

 

b. Class specifications. 

 

2. Administration of Classification Plan 

 

The City Manager will instruct the Human Resources Director to conduct position 

classification studies at such times as he/she deems it necessary or whenever the duties 

and responsibilities of existing positions have undergone significant change.  In addition, 

a classification study will be made when new positions are to be established, or may be 

requested by a department manager.  If the Human Resources Director finds that a 

substantial change in organization, creation of change of position or other pertinent 

conditions warrant the amendment of the existing class, he/she may amend the 

classification plans subject to review and approval by the City Manager. 

 

B. Compensation Plan 

 

1. Philosophy 

 

The philosophy of the City of Avondale is to provide an equitable compensation program 

for all employees.  The basic concept of the pay system is that job responsibility and job 

performance as well as market influence will be the key determinants of an employee’s 

salary.  The City is dedicated to providing an atmosphere that demonstrates a 

commitment to service excellence and customer satisfaction. 
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2. Purpose 

 

The purpose of the City’s pay system is to attract, retain, and motivate employees through 

the payment of financial compensation that is commensurate with the individual’s ability, 

responsibility and contribution toward the City’s goals.  This program is designed to 

recognize and reward performance, and achieve internally equitable and externally 

competitive market compensation. 

 

3. Objectives 

 

The objectives of the City’s compensation program are: 

 

• To clearly define the essential functions of each position through written job 

descriptions; 

• To provide compensation that is competitive with jobs outside the City 

• To provide recognition for superior performance;  

• To comply with federal, state and local regulations; 

• To establish a system that is fiscally sound and cost effective; 

• To provide a program that is understood by employees; 

• To provide a pay system that can easily be administered and maintained; 

• To establish a salary range for each job that is based on a systemic blending of the 

job’s internal worth to the City and the job’s external value in the market. 

 

4. Compensation Policy 

 

The compensation program for the City is based on the following compensation policy. 

 

a. The City will provide total compensation opportunities of direct pay, specialty pays, 

indirect pay (e.g. benefits), career opportunities, etc., that are a blend of the total 

compensation opportunities offered by its competitors and the objectives of the City’s 

compensation program. 

 

b. Each job classification in the City will have a salary range defined by minimum, mid, 

and maximum dollar limits.  The ranges define the pay opportunities for the job.  Pay 

for each employee shall be within the assigned range. 

 

c. Each job classification in the City will have a written job description.  Job 

descriptions will be reviewed annually or as scheduled by the Human Resources 

Department.  Employee will be provided with a copy of their respective job 

descriptions. 

 

5. Maintenance of Compensation Plans 

 

a. Compensation plans shall be reviewed by the Human Resources Department at least 

every two (2) years or as directed by the City Manager.  The Human Resources 

Department will utilize current salary data obtained from relevant competitive 
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employment markets and other pertinent factors as a basis for maintaining the 

compensation plans. 

 

b. Periodic salary surveys will be used as a means to monitor the movement of salaries 

within the market.  Adjustments will be made to the compensation plans subject to 

the City’s overall financial state as determined by the City Council and City Manager. 

 

6. Pay Computation 

 

For hourly employees not exempt from the overtime requirements of the Fair Labor 

Standards Act (“non-exempt”), gross pay is computed by the hours worked times the rate 

of pay.  Human Resources will determine whether an employee is eligible to receive 

overtime pay.  Net pay for all employees, both hourly and salaried, will be computed by 

subtracting applicable deductions, e.g., federal and state income tax withholdings, 

applicable Retirement System contributions, Social Security, etc., from gross pay. 

 

7. On-Call Policy 

 

Certain departments may make non-exempt positions eligible for on-call compensation 

when the employee is required to be on-call.  The employee must be accessible and 

available for work upon being contacted via telephone, cell phone, or pager (beeper).  

The employee must be available to report to work within a reasonable time after being 

contacted by the City, if needed.  The employee must also be in a physical condition that 

allows him/her to resume duty. 

 

a. Definitions 

 

“On-call” means when an off-duty employee must remain available to be called back 

to work on short notice if the need arises.  An employee is considered to be on-call 

only when assigned by the City. 

 

“On-call pay” means the additional compensation awarded to employees who are 

required to remain on-call during off-duty hours. 

 

“On-call status” means the state of an off-duty employee required to remain on-call.  

An employee is considered to be in on-call status only when assigned by the City.  

Hours spent in on-call status will not be considered hours worked for the purposes of 

calculating overtime compensation. 

 

“On-call time” means the periods of time when an employee is off-duty but is 

required to remain on, or close to, the City premises or to respond to a call or page 

within a specified period of time, resulting in the employee being unable to 

effectively use such time to attend to his or her own personal activities.  On-call time 

will not be considered hours worked for the purposes of calculating overtime 

compensation. 
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“Callback” means when an employee has left the work site and is requested to 

respond on short notice (either by returning to work or via telephone/computer) to a 

work situation to: 

 

(1) Avoid significant service disruption. 

(2) Avoid placing employees or the public in unsafe situations. 

(3) Protect and/or provide emergency services to people, property and/or 

equipment. 

(4) Respond to emergencies. 

 

b. On-call/Callback Compensation 

 

(1) On-call Pay Rate 

 

An employee assigned to on-call status will be compensated at the rate of two 

dollars per hour ($2.00/hr) as on-call pay of on-call time.  On-call hours begin 

after the completion of the on-call employee’s scheduled workday and continue 

until resuming work the following workday. 

 

(2) Callback Pay Rate 

 

When an on-call employee is called back to work after completing the regular 

work schedule and leaving the premises, the employee shall be paid for time 

actually worked upon return or a minimum of two (2) hours at their regular 

hourly or base rate, whichever is greater. 

 

(4) On-call Status Hours Not Included in Overtime Compensation Calculation 

 

On-call time will not be considered hours worked for the purposes of 

calculating overtime compensation.  Only hours actually worked (over forty 

(40) hours in a workweek) will be included in the computation of overtime 

unless otherwise specified in these policies. 

 

(5) On-call Pay Exclusions 

 

Employees will not receive on-call pay when they are: 

 

• On vacation leave 

• On sick leave 

• On administrative leave 

• Receiving short-term disability benefits 

• Receiving worker’s compensation benefits 

• On bereavement leave 

• On an approved leave of absence 

• Not available to work 

• Restricted to light duty 
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• Restricted from performing work activities 

 

c. On-Call Duty Requirements 

 

(1) Employees serving on-call status must adhere to all of the following 

requirements: 

 

(a) Thoroughly check the working status of the cell phone before on-call 

status begins and maintain it in operational mode at all times. 

 

(b) When notified, respond and arrive at work within one (1) hour or less. 

 

(c) Arrive fully capable of performing the function of the job. 

 

(2) If an employee does not meet the criteria as defined above, he/she will forfeit 

the on-call pay from the time of the first attempt to contact him/her to the end of 

the “on-call” time period. 

 

(3) Each employee will be responsible for documenting each time he/she is on-call 

and forward to his/her supervisor to approve the on-call time. 

 

(4) An employee who is assigned to on-call status and cannot be reached or does 

not report within one (1) hour of being contacted may face disciplinary action. 

 

8. Incomplete Pay Period 

 

A nonexempt hourly employee who does not work his/her regularly scheduled work 

week will be paid only for the number of hours actually worked in the pay period at 

his/her regular hourly rate of pay, unless such absence is authorized by his/her 

department director. 

 

9. Overtime 

 

a. Policy 

 

It is the policy of the City of Avondale to discourage overtime work for non-exempt 

hourly employees, except when required to safeguard public health, safety or 

property.  However, overtime may be assigned by the department director or City 

Manager as may be necessary to meet operating needs.  Non-exempt employees have 

the right to be paid for overtime worked.  Exempt employees are not eligible for 

overtime compensation.  The Human Resources Director determines the exempt and 

non-exempt status according to the classification of the position, and in compliance 

with the Fair Labor Standards Act (“FLSA”). 
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b. Overtime Authorization 

 

An employee is expected to seek advance approval for overtime work and to report 

overtime worked at the time of reporting other hours worked in a work-reporting 

period.  Overtime by non-exempt employees must be approved in advance, but if 

worked it must be compensated, whether approved or not.  An employee that has 

worked unauthorized overtime may face disciplinary action up to and including 

termination. 

 

c. Overtime Compensation 

 

(1) Overtime Pay Rate 

 

When overtime work is performed and authorized, a non-exempt hourly 

employee will be compensated at the rate of one and one-half (1.5) the amount 

of his/her hourly rate for hours worked in excess of forty (40) hours within the 

designated workweek, as provided by law or as otherwise provided for in these 

policies. 

 

(2) Compensatory Time Off 

 

(a) In lieu of monetary payment at the overtime pay rate set forth in these 

policies, non-exempt employees may elect to take compensatory time off 

(“comp time”) for overtime hours worked, with approval of the supervisor.  

Upon approval, overtime shall be compensated at the rate of one and one-

half (1.5) hours of comp time for every one (1) hour of overtime worked 

by the employee. 

 

(b) The maximum number of comp time hours that any employee will be 

permitted to accrue shall be sixty (60) hours (forty (40) hours of actual 

overtime worked).  The use of comp time by the employee shall be 

scheduled in accordance with departmental guidelines and procedures.  An 

employee shall be permitted to use accrued comp time within a reasonable 

period after it is requested if, in the judgment of the supervisor, it does not 

unduly disrupt the operation of City services. 

 

(c) The City reserves the right to pay out compensatory time balances to the 

employee at any time. 
 

(d) All compensatory time that is not used that remains on the books at the 

close of the fiscal year will be paid out to the employee. 

 

(e) Upon separation from City employment, employees with a compensatory 

time balance will be paid at their current regular rate of pay.  An employee 

who is promoted or reclassified to an exempt position will be paid for any 

comp time balance at their regular rate of pay prior to the personnel action. 
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10. Transfers 

 

a. Employees may voluntarily or be involuntarily transferred from one position to 

another within the same classification or salary range.  The transfer must be in the 

best interest of the City of Avondale and/or for the development of the employee, as 

determined by the City Manager. 

 

b. Employees desiring a voluntary transfer must submit a transfer request and an 

application to the Human Resources Department.  The transfer request and 

application will be valid until December 31 of each year.  Employees wishing to 

remain on a transfer eligibility list must submit a new transfer request. 

 

c. When an employee is transferred, the department director of the department to which 

the employee is transferred may request an increase not to exceed five percent (5%) if 

the employee possesses special qualifications of benefit in meeting the needs of the 

new department.  Justification for an increase must be provided in writing to, and 

approved by, the Human Resources Department prior to the effective date of the 

transfer.  Otherwise, no increase shall be granted. 

 

d. Transferred employees retain their review date for performance evaluations and rate 

of pay.  All leave accruals will remain the same. 

 

11. Promotion 

 

a. Employees promoted to a higher classification shall be placed in the new 

classification salary range and shall receive an increase in their base pay of at least 

five percent (5%) unless more is required to reach the minimum of the new 

classification range.  Promotional increases shall not exceed the maximum of the new 

salary range.  Promoted employees will serve the appropriate promotional 

probationary period applicable to the new position. 

 

b. Promotional pay increases shall become effective at the beginning of the next pay 

period. 

 

12. Reclassification 

 

a. A position may be reclassified on the basis of changes in the duties and responsibilities or 

qualifications for the position.  A reclassification or job title changes requires approval of 

the Human Resources Director and the City Manager. 

 

b. If a reclassification results in an employee being assigned to a higher pay range the 

employee will be placed in the new pay range with a five percent (5%) increase unless 

more is required to reach the minimum of the new range.  A reclassification shall not 

cause an employee to exceed the maximum of the new pay range. 
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c. If an employee is assigned to a lower pay range the employee will be placed in the new 

pay range without any decrease in pay.  If the employee’s rate of pay exceeds the 

maximum of the new range then the employee will be ineligible for any base pay 

increases.  When the range increases to exceed the employee’s base rate then the 

employee will again be eligible for base rate increases. 

 

13. Involuntary Demotion 

 

a. Employees, who are involuntarily demoted as a result of disciplinary action, shall be 

placed in the new classification and their rate of pay shall be reduced by at least five 

percent (5%) from their present rate of pay.  The new rate of pay shall not exceed the 

maximum of the lower salary range.  The review date for performance evaluations 

shall remain the same. 

 

a. Reduction in pay as a result of involuntary demotion will be effective at the beginning 

of a pay period. 

 

14. Voluntarily Demotion (requested downgrade) 

 

Employees may be voluntarily demoted from one position to another.  Employees who 

voluntarily demote from on position to another will have their rate reduced by at least 

five percent (5%) from their present rate of pay.  If the new rate of pay exceeds the 

maximum of the range then the employee’s rate of pay will be frozen until such time as 

the maximum of the pay ranges increases to include the employee’s rate of pay.  

Employees will be required to satisfy selection requirements for the new position to 

which the employee is voluntarily demoted.  The City reserves the exclusive right to 

consent to or deny a request for voluntary demotion, depending on available positions, 

qualifications, departmental workload, employee skill level, and the City’s need to hire 

and retain the most qualified applicants. 

 

15. Appointments 

 

a. Temporary Employees 

 

Pay for temporary employees will be consistent with duties and responsibilities of the 

temporary position as outlined in the compensation plan.  Pay for regular part-time 

hourly employees will be based on the number of hours worked.  Such pay will 

normally be proportionate to the regular full-time pay rate for the position. 

 

b. New Hires 

 

A department director may request to hire an applicant up to the midpoint of the pay 

range for the position based upon an assessment of an applicant’s relevant experience, 

training, education and a review of the current incumbents’ salaries that are 

performing the same job.  A summary of the findings shall be submitted to the 

Human Resources Director for approval.  Any request to hire an applicant above the 
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midpoint will require the prior approval of the Human Resources Director and the 

City Manager. 

 

c. Former Employee 

 

Former employees must apply for open positions in the same manner as other 

applicants for the position. 

 

16. Wages In Advance 

 

It is the policy of the City of Avondale that no advance of wages will be made. 

 

17. Termination Pay 

 

a. An employee who voluntarily resigns will receive his/her final paycheck on the first 

regularly scheduled payday following termination of his/her employment.  An 

employee who is eligible for vacation time will be paid for all unused vacation time 

and other leave as allowed in this policy upon termination.  

 

b. An employee terminated by the City shall receive payment for his/her wages within 

three (3) working days of his/her termination from employment. 

 

18. Pay During National Guard and Reserve Training 

 

a. All regular employees who are or may become active members of the National 

Guard, the Army Reserves, the Navy Reserves, the Air Force Reserves, Marine 

Reserves, the Coast guard or other reserve military organizations, will be entitled to 

leave of absence with pay from their respective duties on all duty days on which they 

are actively engaged in training.  However, such leave with pay will not exceed thirty 

(30) days in any two (2) year period, or as otherwise required by law. 

 

b. All regular employees who are or may become active members of the National 

Guard, the Army Reserves, the Navy Reserves, the Air Force Reserves, Marine 

Reserves, the Coast Guard, or other reserve military organizations will be entitled to 

compensation if called to active military duty in times of war or national crisis as 

declared by the President of the United States.  In accordance with Arizona law, such 

employees shall receive military leave with pay for up to thirty (30) days in any two 

(2) consecutive years. 

 

19. Temporary Reassignment Pay 

 

Regular status employees maybe temporarily assigned to a classification in a higher grade 

upon recommendation of the supervisor and with approval of the department director.  

Eligible employees will receive a minimum of five percent (5%) above their regular 

salary for the duration of the temporary detail or more, if necessary, to reach the entry 

level rate of pay in the higher grade.  The Human Resources Director may authorize the 
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placement of the employee at greater than five percent (5%) based upon the scope and 

degree of the duties performed and the anticipated duration of the assignment. 

 

a. The employee must fully perform the duties and responsibilities of the higher 

classification for the duration of a minimum of twenty-one (21) consecutive calendar 

days to receive temporary reassignment pay.  Compensation shall be retroactive to 

day one of the assignment. 

 

b. If the temporary reassignment pay is for a period of six (6) months or less, the 

reassignment may be made non-competitively.  If the reassignment is for more than 

six (6) months, then the reassignment shall be made competitively in accordance with 

these policies and procedures or as approved by the Human Resources Director.  An 

extension may be requested in writing to the Human Resources Director.  No 

temporary reassignment shall extend beyond one (1) year. 

 

c. Employees on temporary reassignment shall have the right to return to their previous 

regular position at the conclusion of the assignment. 

 

d. Increases in pay for the temporary reassignment will be immediately discontinued 

when the employee returns to their regular position. 

 

20. Shift Differential 

 

a. A shift differential shall be paid for regularly scheduled work shifts scheduled to 

begin or end between the hours of 9:00 p.m. and 4:00 a.m.  Shift differential is not 

paid for hours worked over the regular shift when work is a continuation of the 

regular shift.  Employees who are called back or who are covering another shift for 

another employee and perform work outside their regularly assigned shifts do not 

receive shift pay.  Shift differential is not paid to employees on paid or unpaid leave. 

 

b. An employee shall be paid a shift differential set by administrative policy when 

working a shift that ends between the hours of 9:00 p.m. and 12:00 midnight, or when 

working a shift that includes work between the hours of 12:01 a.m. and 4:00 a.m. 

 

c. Only regular, non-exempt employees and sworn police employees below the grade of 

lieutenant are eligible for shift differential.  Temporary employees and employees of 

the Fire Department are not eligible for shift differential. 

 

21. Field Training Officer Pay 

 

Police officers and dispatchers, assigned to fulfill the duties of field training officer 

(“FTO”), shall receive FTO pay at an amount determined by administrative policy for the 

term of the assignment once they have successfully completed the National Association 

of Field Training Officer’s (“NAFTO”) certification course or other appropriate training  

FTO’s on administrative leave and/or medical leave in excess of eighty (80) hours shall 

not receive the FTO pay until they are approved to return to full-duty status. 
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22. Detective Pay 

 

Police officers assigned by the Police Chief to fulfill the duties of detective shall receive 

detective pay at an amount determined by administrative policy for the term of the 

assignment.  Detective pay begins as soon as they begin performing in the position.  

Detectives on administrative leave and/or on medical leave in excess of eighty (80) hours 

shall not receive the detective pay until they are approved to return to full-duty status. 

 

23. Internal Affairs Investigator Pay 

 

Sergeants assigned by the Police Chief to fulfill the duties of internal affairs investigator, 

shall receive internal affairs investigator pay at an amount determined by administrative 

policy for the term of the assignment.  Internal affairs investigator pay begins as soon as 

they begin performing in the position.  Sergeants on administrative leave and/or on 

medical leave in excess of eighty (80) hours shall not receive the internal affairs 

investigator pay until they are approved to return to full-duty status. 

 

24. Motor Pay 

 

Police officers, assigned by the Police Chief to fulfill the duties on motor patrol, shall 

receive motor pay at an amount determined by administrative policy for the term of the 

assignment.  Motor pay begins as soon as they begin performing in the position.  Police 

officers on administrative leave and/or on medical leave in excess of eighty (80) hours 

shall not receive the motor pay until they are approved to return to full-duty status. 

 

25. Public Safety Dispatcher Pay 

 

Public safety dispatchers, assigned by the Police Chief to fulfill the duties of public safety 

training dispatcher, shall receive public safety training dispatcher pay at an amount 

determined by administrative policy for the term of the assignment.  Public safety 

training dispatcher pay begins as soon as they begin performing in the position.  A public 

safety training dispatcher on administrative leave and/or on medical leave in excess of 

eighty (80) hours shall not receive the public safety training dispatcher pay until they are 

approved to return to full-duty status. 

 

26. Battalion Chief Coverage Pay 

 

Battalion chiefs regularly assigned to work the fifty-six (56) hour shifts may be eligible to 

receive coverage pay at an amount determined by administrative policy. 

 

27. Bilingual Pay 

 

City employees may be eligible for bilingual pay for Spanish language skills.  Guidelines 

regarding eligibility and compensation are set forth in Administrative Policy 36. 
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28. Cost of Living Adjustment 

 

Each budget year the City Council determines the amount, if any, of an across-the-board 

salary increase for employees.  This increase is subject to the overall financial state of the 

City, as determined by the City Council and City Manager.  If provided, the increase will 

be applied at the beginning of the fiscal year or at an alternate time period as specified by 

the City Council and City Manager. 

 

29. Merit Pay 

 

Each budget year the City Council determines the amount, if any, of a merit pay increase 

for employees.  Regular status employee chosen to receive a merit increase will receive 

the increase at the beginning of the fiscal year, or as specified by the City Council and 

City Manager.  Merit pay increases will be subject to the overall financial state of the 

City, as determined by the City Council and City Manager. 

 

30. Uniform Allowance 

 

Regular employees who perform work that requires an employee to wear a uniform 

and/or safety shoes may be provided with a uniform and/or safety shoes or an allowance 

as established by administrative policy for each participating department. 
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CHAPTER 6 

Employee Benefits 
 

A. Sick Leave 

 

1. Sick Leave Defined 

 

a. Sick leave is an approved period of absence granted to an employee due to: 

 

(1) Illness, injury or other medical condition which renders the employee unable to 

perform the duties of the position. 

 

(2) Illness, injury, medical condition evaluation procedure or treatment by a 

licensed health care practitioner, of an employee’s immediate family member.  

For the purpose of this section, immediate family member shall be defined as a 

husband, wife, son, daughter, mother, father, brother, sister, son-in-law, 

daughter-in-law, parent-in-law, brother-in-law, sister-in-law, grandparent or 

grandchild of an employee, step-child, a child whose adoption is in process, or 

other legal dependents.  Sick leave may also be granted under Family Medical 

Leave Act (“FMLA”). 

 

b. An adoptive parent may request sick leave to include appointments with adoption 

agencies, social workers, attorneys, court proceedings, required travel and any other 

activities necessary to allow adoption to proceed. 

 

2. Accumulation of Sick Leave 

 

a. Employees will accrue sick leave at the rate of 3.70 hours per biweekly pay period. 

 

b. Employees who work fewer than 2080 hours annually, or who are regular part-time 

employees hired prior to September 15, 2009, will accrue sick leave at the rate of 1.85 

hours per biweekly pay period. 

 

c. Regular part-time employees (working 30 hours or less) hired after September 15, 

2009 are not eligible for sick leave. 

 

d. Sick leave hours are accumulated without limit. 

 

e. When an employee is promoted, demoted or transferred, he/she shall retain all 

accrued sick leave. 

 

3. Sick Leave Usage 

 

Employees eligible for sick leave usage by this policy may use sick leave hours only as 

provided.  Sick leave is a privilege, not a right.  Employees are subject to discipline for 

misuse or abuse of sick leave privileges. 

AAddoopptteedd  66//1111  EEmmppllooyyeeee  Benefits 

--  CChhaapptteerr  66  PPaaggee  11  --  



 CCiittyy  ooff  AAvvoonnddaallee  
 

 

 

 

a. Sick leave may be taken when approved by the department director. 

 

b. A department director may require a submission of evidence substantiating the need 

for sick leave.  An absence of three or more days shall be reported to the Human 

Resources Department to determine if FMLA leave is warranted. 

 

c. Sick leave hours taken will not count toward hours worked for purposes of computing 

overtime. 

 

4. Compensation for Sick Leave 

 

a. Compensation upon resignation will be 33.3% of accrued sick leave at the 

employee’s current hourly rate. 

 

b. Compensation upon retirement will be as follows: 

 

(1) Employees with 10 years of continuous service with the City will receive 100% 

of accrued sick leave up to 250 hours at the employee’s current hourly rate, or 

33.3% of the total balance of accrued sick leave, whichever is greater. 

 

(2) Employees with 20 years of continuous service with the City will receive 100% 

of accrued sick leave up to 500 hours at the employee’s current hourly rate, or 

33.3% of the total balance of accrued sick leave, whichever is greater. 

 

5. Notification 

 

An employee should notify his/her supervisor as soon as he/she knows that he/she will be 

unable to work, but no later than the starting time of the employee’s work day.  

Employees shall communicate by phone with his/her supervisor.  Sending a text message 

or email is unacceptable and will not be considered notification.  An employee must 

notify his/her supervisor on each day of absence unless other arrangements have been 

made or FMLA has been approved through Human Resources.  Failure to provide proper 

notice may result in disciplinary action up to and including termination. 

 

B. Family and Medical Leave Act (“FMLA”) 

 

1. General Provisions 

 

It is the policy of the City of Avondale to grant up to 12 weeks of FMLA leave during 

any 12-month period to eligible employees.  The City may grant up to a maximum of 26 

weeks in a 12-month period for employees taking FMLA Injured Servicemember leave.  

FMLA may be paid, unpaid or a combination of paid and unpaid leave depending on the 

circumstances of the leave and as specified in this policy.  The City has the right to 

designate leave, paid or unpaid, as FMLA leave, even if the employee does not request 

AAddoopptteedd  66//1111  EEmmppllooyyeeee  Benefits 

--  CChhaapptteerr  66  PPaaggee  22  --  



 CCiittyy  ooff  AAvvoonnddaallee  
 

 

 

leave as FMLA.  Sick leave may be granted under Servicemember Leave of the FMLA 

and only during this time can sick leave be used. 

 

2. Eligibility 

 

To qualify to take FMLA leave under this policy, the employee must meet all of the 

following conditions: 

 

a. The employee must have worked for the City for 12 months or 52 weeks.  The 12 

months or 52 weeks need not have been consecutive.  For eligibility purposes, an 

employee will be considered to have been employed for an entire week even if the 

employee was on the payroll for only part of a week. 

 

b. The employee must have worked at least 1250 hours during the 12-month period 

immediately before the date when the FMLA leave is requested to commence.  The 

principles established under the Fair Labor Standards Act (“FLSA”) determine the 

number of hours worked by an employee.  The FLSA does not include time spent on 

paid or unpaid leave as hours worked.  Consequently, these hours of leave will not be 

counted in determining the 1250 hours eligibility test for an employee under FMLA. 

 

3. Types of Leave Covered 

 

To qualify as FMLA leave under this policy, the employee must be taking leave for one 

of the reasons listed below: 

 

a. The birth of a child and in order to care for that child; 

 

b. The placement of a child for adoption or foster care and to care for the newly placed 

child; 

 

c. To care for a close family member (usually a spouse, child, or parent) with a serious 

health condition; or 

 

d. The serious health condition (described below) of the employee. 

 

(1) An employee may take FMLA leave due to a serious health condition that 

makes the employee unable to perform the functions of the employee’s position.  

A serious health condition can include inpatient care at a hospital, hospice or 

residential medical care facility, including any period of incapacity or any 

subsequent treatment in connection with such inpatient care or a condition 

which requires continuing care by a licensed health care provider.  However, a 

serious illness may also include other ailments short of hospitalization. 

 

(2) This FMLA leave policy covers illnesses of a serious and long-term nature, 

resulting in recurring or lengthy absences.  Generally, a chronic or long term 
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health condition which, if left untreated, would result in a period of incapacity 

of more than three days, would be considered a serious health condition. 

 

e. Qualifying Exigency Leave (necessity) arising out of the fact that the spouse, son, 

daughter or parent of the employee is on active duty (or has been notified of an 

impending call or order to active duty) in the Armed Forces in support of a 

contingency operation. 

 

f. Servicemember Family Leave - An eligible employee who is the spouse, son, 

daughter, parent, or next of kin of a covered servicemember shall be entitled to a total 

of 26 work weeks of FMLA leave during a 12-month period to care for the 

servicemember.  The leave described in this paragraph shall only be available during 

a single 12-month period.  During the single 12-month period, an eligible employee 

shall be entitled to a combined total of 26 work weeks of leave.  If husband and wife 

both work for the City, the husband and wife may only take a combined total of 26 

workweeks of leave. 

 

If an employee takes paid sick leave for a condition that progresses into a serious health 

condition and the employee requests unpaid FMLA leave as provided under this policy, 

the City may designate all or some portion of related leave taken as FMLA leave under 

this policy, to the extent that the earlier leave meets the necessary qualifications. 

 

Employees with questions about who and what situations are covered under this FMLA 

leave policy or under the City’s sick leave policies are encouraged to consult with the 

Human Resource Department. 

 

The City requires an employee to provide a doctor’s certification of the serious health 

condition.  The certification process is outlined in this policy.  The City relies heavily on 

the physician’s assessment. 

 

An eligible employee can take up to 12 weeks of leave under this policy during any 

rolling 12-month period.  The City will measure the 12-month period forward from the 

date any employee’s first FMLA leave begins.  Each time an employee takes leave, the 

City will compute the amount of leave the employee has taken under this policy and 

subtract it from the 12 weeks of available leave, and the balance remaining is the amount 

the employee is entitled to take at that time.  If a husband and wife both work for the 

City, and each wishes to take leave for the birth of a child, adoption or placement of a 

child in foster care, or to care for a child, or parent with a serious health condition, the 

husband and wife may each take 12 weeks each of leave. 

 

4. Employee Status and Benefits During Leave 

 

While an employee is on leave, the City will continue the employee’s health benefits 

during the leave period at the same level and under the same conditions as if the 

employee had continued to work. 
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If the employee chooses not to return to work for reasons other than a continued serious 

health condition of the employee or the employee’s family member or a circumstance 

beyond the employee’s control, the City will require the employee to reimburse the City 

the amount it paid for the employee’s health insurance premium during the leave period. 

 

The employee pays a portion of the dependent health care premium.  While on paid 

leave, the City will continue to make payroll deductions to collect the employee’s share 

of the premium.  While on unpaid leave, the employee must continue to make this 

payment, either in person or by mail.  The payment must be received in the Finance and 

Budget Department by the 10th day of each month.  If the payment is more than 30 days 

late, the employee’s health care coverage may be dropped for the duration of the leave.  

The City will provide 15 days’ notification prior to the employee’s loss of coverage. 

 

If the employee contributes to a dental plan, life insurance, disability plan or any other 

type of insurance plan the City will continue making payroll deductions while the 

employee is on paid leave.  While the employee is on unpaid leave, the employee may 

request continuation of such benefits; provided, however, that the employee shall pay 

their portion of the premiums.  If the employee does not continue these payments, the 

City may discontinue coverage during the leave and Consolidated Omnibus Budget 

Reconciliation Act (“COBRA”) would be offered.  If the City maintains coverage, the 

City may recover the costs incurred for paying the employee’s share of any premiums 

whether or not the employee returns to work. 

 

5. Employee Status After Leave 

 

Upon return from FMLA leave, an employee is entitled to be returned to the same 

position held when leave commenced, or to an equivalent position with equivalent 

benefits, pay and other terms and conditions of employment. 

 

6. Use of Paid and Unpaid Leave 

 

If the employee has accrued or earned sick leave, the employee must use paid sick leave 

first and exhaust all accrued sick leave balances prior to taking any portion of the 12 

weeks as unpaid FMLA leave.  An employee who is taking FMLA leave because of the 

employee’s own serious health condition or the serious health condition of a family 

member must use all sick leave prior to being eligible for unpaid leave. 

 

Disability leave for the birth of a child and for an employee’s serious health condition, 

including Workers’ Compensation leave (to the extent that it qualifies), will be 

designated as FMLA leave and will run concurrently with FMLA leave.  For example, if 

the City provides six weeks of pregnancy disability leave, the six weeks can be 

designated as FMLA leave and counted toward the employee’s 12 week entitlement.  The 

employee may then be required to substitute accrued (or earned) paid leave as appropriate 

before being eligible for unpaid leave for what remains of the 12 week entitlement. 
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7. Intermittent Leave or a Reduced Work Schedule 

 

An employee may take FMLA leave in 12 consecutive weeks, may use the leave 

intermittently (take a day periodically when needed over the year) or, under certain 

circumstances, may use the leave to reduce the work week or work day, resulting in a 

reduced hour schedule.  In all circumstances, the leave may not exceed a total of 12 work 

weeks over a rolling 12-month period.  For the birth of a child, the employee may take up 

to 12 consecutive work weeks. 

 

The City may temporarily transfer an employee to an available alternative position with 

equivalent pay and benefits if the alternative position would better accommodate the 

intermittent or reduced schedule, for FMLA leave for the employee or employee’s family 

member that is foreseeable and for planned medical treatment, including recovery from a 

serious health condition or to care for a child after birth, or placement for adoption or 

foster care. 

 

If the employee is taking FMLA leave for a serious health condition or because of the 

serious health condition of a family member, the employee should try to reach agreement 

with the City before taking intermittent FMLA leave or working a reduced hour schedule.  

If this is not possible, then the employee must prove that the use of the FMLA leave is 

medically necessary.  The City requires certification of the medical necessity as set forth 

in this policy. 

 

Employees using intermittent leave or leave on a reduced schedule must make a 

reasonable effort to avoid disrupting operations, including scheduling doctor's 

appointments outside of work hours, if possible.  An employee using intermittent leave 

due to medical necessity should notify his/her supervisor as soon as he/she knows that 

he/she will be unable to work, but no later than the starting time of the employee’s work 

day.  An employee must notify his/her supervisor on each day of absence unless other 

arrangements have been made.  Human Resources should be contacted if there are 

additional questions on intermittent leave.  

 

8. Certification of the Serious Health Condition 

 

A serious health condition means an illness, injury, impairment or physical or mental 

condition that involves inpatient care in a hospital, hospice, or residential medical care 

facility; or continuing treatment by a health care provider. 

 

The City requires certification of a serious health condition.  The employee shall make 

every effort to respond to such a request within 15 days of the request, or provide a 

reasonable explanation for the delay.  Failure to provide certification may result in a 

denial of continuation of FMLA leave.  Medical certification may be provided by using 

the medical certification form.  Request for a medical certificate must be made in writing 

as part of the City’s response to employee request for FMLA leave. 
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If the employee plans to take intermittent FMLA leave or work a reduced schedule, the 

certification must also include dates and the duration of treatment as well as a statement 

of medical necessity for taking intermittent FMLA leave or working a reduced schedule. 

 

The City has the right to ask for a second opinion if it has reason to doubt the 

certification.  The City will pay for the employee to get a certification from a second 

doctor, which the City will select.  The employee will be temporarily entitled to leave and 

benefits under the FMLA pending the second opinion. 

 

Certification related to active duty or call to active duty - The City may require that a 

request under active duty or call to active duty be supported by a certification issued at 

such time and in such manner as prescribed by Federal Law.  Please consult with the 

Human Resources Department for current Federal guidelines regarding notification. 

 

9. Procedure for Requesting Leave 

 

All employees requesting leave under this policy must provide notice with an explanation 

of the reason(s) for the needed leave to the Human Resources Department and their 

immediate supervisor.  If the leave is foreseeable, the employee is required to provide a 

written request for leave and reasons(s) to the Human Resources Department.  The City 

will provide individual notice of rights and obligations to each employee requesting leave 

as soon as practicable. 

 

When an employee plans to take leave under this policy, the employee must give the City 

30 days’ notice.  If it is not possible to give 30 days’ notice, the employee must give as 

much notice as is practicable.  An employee who is to undergo planned medical treatment 

is required to make a reasonable effort to schedule the treatment in order to minimize 

disruptions to the City’s operations. 

 

If an employee fails to provide 30 days’ notice for foreseeable leave with no reasonable 

excuse for the delay, the leave request may be denied until at least 30 days from the date 

the employer receives notice.  While on leave, employees must report periodically to the 

Human Resources Department regarding the status of the medical condition and their 

intent to return to work. 

 

Employees who are unable to return to work at the end of the expected FMLA leave 

should notify their supervisors and Human Resources in writing at least two weeks in 

advance or as soon as possible and must have the physician re-certify that the extended 

leave is medically necessary.  If an employee does not provide proper notification to 

Human Resources, the employee will be considered to have abandoned the job and the 

employee will be subject to disciplinary action up to and including termination. 
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10. Job Benefits and Protection 

 

a. For the duration of FMLA leave, the employer must maintain the employee’s health 

coverage under the “group health plan” unless requested in writing from the 

employee or other legal directives given. 

 

b. Upon return from FMLA leave, most employees must be restored to their original or 

equivalent positions with equivalent pay, benefits, and other employment terms. 

 

c. The use of FMLA leave cannot result in the loss of any employment benefit that 

accrued prior to the start of an employee’s leave. 

 

d. FMLA makes it unlawful for any employer to: 

 

(1) Interfere with, restrain or deny the exercise of any right provided under FMLA. 

 

(2) Discharge or discriminate against any person for opposing any practice made 

unlawful by FMLA or for involvement in any proceeding under or relating to 

FMLA. 

 

11. Enforcement 

 

a. The U.S. Department of Labor is authorized to investigate and resolve complaints of 

violations. 

 

b. An eligible employee may bring a civil action against an employer for violations. 

 

c. FMLA does not affect any federal or state law prohibiting discrimination or supersede 

any state or local law which provides greater family or medical leave rights. 

 

C. Short-Term Disability 

 

The short-term disability benefit provided by the City of Avondale is an income replacement 

for employees unable to work due to illness or injury (non-job related). 

 

1. Eligibility 

 

A regular, full-time employee who is unable to work due to illness or injury (non-job 

related) is eligible for short-term disability benefits.  The employee must have exhausted 

all paid sick leave and be absent from work for a minimum of 14 consecutive calendar 

days prior to being eligible for the short-term disability benefit.  Employees changing 

leave status from Administrative Leave to Short Term Disability will be subject to a 14-

day waiting period.  For injuries or illnesses requiring immediate hospitalization, the 

benefit shall commence on the date of hospitalization.  An employee receiving Workers’ 

Compensation or disability pay under any State of Arizona plan policy is ineligible for 

this benefit.  To be eligible for continued disability benefits, the employee must not 
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engage in outside employment and is expected to avoid activities that may delay recovery 

and a return to work.  While on short-term disability employees are not permitted to 

report  to work or participate with work activities unless specific prior authorization has 

been approved in writing by Human Resources.  Violations of this policy will result in 

disciplinary action up to, and including dismissal from City employment.  Disability 

benefits can not be collected while employed elsewhere.  

 

2. Benefit Payment 

 

The short-term disability benefit payment is 60% of the employee’s base weekly wages 

or salary, to a maximum of $1,500 per week.  The benefit may be paid for a maximum up 

to 25 weeks in a one-year period.  Payments are made in accordance with the City payroll 

periods.  The benefit is taxable income. 

 

3. Medical Certification 

 

The employee must provide medical certification of the disability that includes the 

starting and expected ending date of the disability.  This certification will be submitted to 

the City’s Third Party Administrator (“TPA”) who will review the certification and make 

a determination on benefit qualification. 

 

4. Reporting Requirement 

 

While on short term disability, employees are required to report periodically to the 

Human Resources Department, at least every 30 days, regarding the status of their 

medical condition and their intent to return to work.  Employees will be required to 

provide medical evidence substantiating their need for continued leave to the Human 

Resources Department who will then submit it to the TPA. 

 

5. Return to Work 

 

The employee must return to work as soon as permitted by his or her healthcare provider.  

The employee must submit a fitness-to-return-to-duty clearance to the Human Resources 

Department prior to returning to work.  An employee whose absence has been designated 

as FMLA leave is eligible for reinstatement as provided by the FMLA leave policy upon 

his/her return to work. 

 

6. Employee Benefits 
 

The City will pay its portion of the cost of the employee’s benefits including health, 

dental, life and disability insurance benefits while an employee is on FMLA with or 

without paid leave (vacation or sick).  The employee must continue to pay his or her 

portion of the benefits which may be made by payroll deductions (when applicable) or by 

personal check which must be submitted to the Human Resources Department.  The 

payment must be received in the Human Resources Department by the 10th day of each 

month.  If the payment is more than 30 days late, the employee’s health care coverage 

may be dropped.  The City will provide 15 days’ notification prior to the employee’s loss 
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of coverage.  If the employee fails to pay his or her portion of the benefits for more than 

30 days, the employee’s coverage(s) will be terminated and he/she will be offered 

COBRA to continue benefits, excluding life and disability insurance. 
 

When the twelve week period for FMLA coverage has ended and the employee has 

exhausted all paid leave, the employee will be responsible for the total cost of the health 

insurance premiums on any health insurance coverage the employee or the employee’s 

family is receiving through the City during this extended leave period, unless otherwise 

provided by law. 
 

Short Term Disability may only be used when an employee has a continuous, 

incapacitating serious health condition as certified by a physician.  Short Term Disability 

cannot be used for an intermittent leave or to care for a family member. 

 

Employees with any questions regarding this policy should contact the Human Resources 

Department. 
 

7. Leave Accruals 

 

While on short-term disability leave accruals will discontinue until employee is released 

back to work. 

 

D. Vacation Leave 

 

1. Accumulation of Vacation Leave 

 

a. All full-time employees, excluding sworn firefighters, will accrue vacation leave as 

follows: 
 

(First 5 Years) 
3.7 hours per pay period 

(12 days per year) 

(5 – 10 Years) 
4.62 hours per pay period 

(15 days per year) 

(10 – 15 Years) 
5.54 hours per pay period 

(18 days per year) 

Non-Exempt 

(15 Years +) 
6.16 hours per pay period 

(20 days per year) 

 

(First 5 Years) 
4.62 hours per pay period 

(15 days per year) 

(5 – 10 Years) 
5.54 hours per pay period 

(18 days per year) 
Exempt 

(10 Years +) 
6.16 hours per pay period 

(20 days per year) 
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b. All assistant department directors will accrue vacation leave as follows: 

 

ASSISTANT DEPARTMENT DIRECTORS 

First 5 Years 
5.54 hours per pay period 

(18 days per year) 

5+ Years 
6.16 hours per pay period 

(20 days per year) 

 

c. All department directors and Assistant City Managers will accrue vacation leave as 

follows: 

 

 
Assistant City Managers 

And 

Department Directors 

6.16 hours per pay period 

(20 days per year) 

 

 

 

 

 

 

d. Battalion Chiefs 

 

Battalion Chiefs 

( 0 – 5 years) 11.20 hours per pay period  

61 months – 120 months 

(5 – 10 years) 

12.12 hours per pay period 

121 months – 180 months 

(10 – 15 years) 

13.05 hours per pay period 

181 months + 

(15 years +) 

 

 

e. Upon hiring any employee, a department director may request that an employee be 

hired with vacation leave already established up to a maximum of 80 hours for 

employees below the rank of department directors and 120 hours for department 

directors.  The Human Resources Director must review and approve this request prior 

to any official written offer of employment. 

 

f. Part-time regular employees hired prior to September 15, 2009 will accrue vacation 

leave as follows: 

 

First Five (5) Years 1.85 hours per pay period 

5 to 10 Years 2.31 hours per pay period 

10 to 15 Years 2.77 hours per pay period 

15+ Years 3.08 hours per pay period 
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g. Temporary and seasonal employees shall not be eligible for, or accrue, vacation 

leave. 

 

h. Vacation leave hours taken will not count toward hours worked for purposes of 

computing overtime. 

 

i. Regular part-time employees (working 30 hours or less) hired after September 15, 

2009, are not eligible for vacation leave. 

 

2. Maximum Accumulation of Vacation Time 

 

Eligible employees have a maximum accrual of vacation time of 240 hours. 

 

a. Employees must use all hours over the maximum accrual by the end of each calendar 

year.  Employees will lose any vacation leave hours over the maximum accrual 

amount not used by December 31st of each calendar year. 

 

b. Vacation leave accumulated in excess of 240 hours as of the last day of the last pay 

period starting in any calendar year shall be forfeited, unless the City Manager 

authorizes an exception in an individual case.  The application for exception 

submitted through the Human Resources Department shall contain a plan to use the 

excess hours during the following calendar year, pay the employee for the excess 

hours or a combination of both. 

 

3. Use of Vacation Leave 

 

Vacation leave shall be taken with the approval of the department director or designee 

(i.e., immediate supervisor). 

 

a. Vacation will only be granted during such time as it is not disruptive to the work 

schedule of the department concerned. 

 

b. During the original probationary period, vacation leave may be granted at the 

discretion of the department director. 

 

c. Vacation leave granted shall not exceed an employee’s accrued balance. 

 

4. Vacation Sell Back 

 

Employees may be paid for a portion of accrued vacation.  See Administrative Policy 40 

(AP-40) for guidelines. 

 

AAddoopptteedd  66//1111  EEmmppllooyyeeee  Benefits 

--  CChhaapptteerr  66  PPaaggee  1122  --  



 CCiittyy  ooff  AAvvoonnddaallee  
 

 

 

E. Holiday Leave Policy 

 

1. Objectives 

 

The objectives for the development of the holiday leave policy are: 

 

a. Equalize the holiday leave allocation, so that each full-time regular employee receives 

88 hours of holiday leave hours per fiscal year and each part-time employee receives 

44 hours of holiday leave per fiscal year. 

 

b. Identify the methods to maximize the number of days that City offices are open to 

serve citizens. 

 

c. Ensure that the adoption of a Green Friday schedule or other alternate schedule does 

not increase the cost of doing business for the City. 

 

d. Implement a system to increase the flexibility for employees to utilize their holiday 

compensation. 

 

2. Accumulation of Holiday Leave 

 

a. The annual holiday leave bank for each full-time, regular employee is 88 hours and 

for each regular part-time employee is 44 hours per fiscal year.  Temporary and 

seasonal employees are not eligible for holiday compensation or holiday differential 

pay.  For the purposes of this policy, the holiday will be defined as the 24-hour period 

(12:00 AM-11:59 PM) on the designated holiday. 

 

b. Employees will be provided with a bank of 88 hours (full-time) and 44 hours (part-

time) per fiscal year (July 1-June 30) to utilize for holiday compensation for 

designated holidays or floating holidays as set forth below.  The leave banks will be 

populated during the first payroll period in July and January.  The first allocation will 

be in July for 50 hours (full-time) and 25 (part-time), the second in January for 38 

hours (full-time) and 19 hours (part-time).  New hires will receive a prorated number 

of hours based upon their hire date. 

 

c. Regular part-time employees (working 30 hours or less) hired after September 15, 

2009, are not eligible for holiday bank hours or holiday compensation. 

 

3. Designated Holidays; Floating Holidays 

 

A listing of City-designated holidays will be prepared for each fiscal year.  This listing 

will be included in the Administrative Policy and posted no later than June 1 of each 

year.  The listing will specify any and all designated holidays for the City. 

 

a. If a designated holiday falls on a scheduled work day, employees will be required to 

use their holiday leave to cover their scheduled work hours.  Employees required to 
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work on a designated holiday due to business need, or who are not scheduled to work 

on a designated holiday, will be not be required to utilize their holiday leave.  Any 

holiday leave hours not used for designated City holidays shall be considered floating 

holiday leave. 

 

b. In the event an employee is on paid leave when a holiday occurs, the employee shall 

receive no pay in addition to holiday pay.  Therefore, the employee shall not be 

charged with applicable paid leave time (i.e. vacation or sick leave). 

 

c. Floating holiday leave shall be approved to be used at such a time that is mutually 

agreeable to the employee and the employee’s supervisor.  Holiday leave will not be 

available for use on an unplanned or call-in basis. 

 

4. Holidays Eligible for Differential Pay 

 

a. Each June, a listing will be included in the Administrative Policy of any holidays that 

will be paid a holiday differential.  Non-exempt employees who are required to work 

on one of the listed holidays shall be given, in addition to regular hourly rate, holiday 

differential pay equal to one-half of their regular straight-time hourly rate for hours 

worked on designated holidays.  This compensation may be in overtime or 

compensatory time, depending on the needs of the department (compensatory time 

guidelines have been established in Chapter 5 of the City of Avondale Policies & 

Procedures Policy Manual)  The additional compensation would only be for the actual 

day of the holiday, not the Friday or Monday before or after (example:  July 4th is on 

a Sunday; employees working on July 4th would be eligible for additional 

compensation; employees working on July 3rd or 5th would not). 

 

b. Exempt employees would not be eligible for any additional compensation if required 

to work on one of the holidays eligible for differential pay. 

 

c. Regular part-time employees (working 30 hours or less) hired after September 15, 

2009, are not eligible for holiday differential pay. 

 

5. Use of Holiday Leave 

 

a. It will be the employees’ responsibility to monitor their holiday leave usage. 

 

b. Holiday leave must be used in full day increments.  A full day will be considered the 

number of hours scheduled for the day that the leave was taken (e.g. employee was 

scheduled to work ten hours on a holiday, ten hours of holiday pay would be utilized).  

In the event that the employee does not have enough holiday hours in her/his bank to 

cover a full day’s absence, vacation hours or compensatory time will be used to make 

up the difference.  The same concept shall apply to all regular part-time employees. 

 

c. All holidays hours not taken prior to the last day of employment with the City, shall 

be forfeited. 
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d. Holiday hours must be used by June 30 of each year or will be forfeited.  There will 

be no “cash out” or carryover of holiday hours. 

 

e. In the event that an exempt or non-exempt employee does not have either holiday 

hours, compensatory hours or vacation hours to cover a designated holiday, they will 

be placed in a leave without pay (“LWOP”) status.  This will mean that both an 

exempt and nonexempt employee will have the uncompensated hours deducted to 

cover their absence. 

 

f. Holiday hours will not count toward hours worked for purposes of overtime for 

hourly employees. 

 

g. Holiday differential is paid in addition to any overtime pay due.  Holiday differential 

pay will not be included in determining the regular hourly rate of pay for the purpose 

of calculating overtime payments. 

 

6. Certain Police Employees Not Participating 

 

Sworn police officers (except Criminal Investigations Bureau (“CIB”)), detention 

officers, police communications staff and park rangers (“Specified Police Employees”) 

will not be participating in the holiday leave program set forth above.  Specified Police 

Employees will receive 8 hours of compensation for each of the following holidays as 

they occur in the calendar: 

 

SPECIFIED POLICE EMPLOYEE HOLIDAYS 

INDEPENDENCE DAY 

LABOR DAY 

VETERAN’S DAY 

THANKSGIVING 

DAY AFTER THANKSGIVING 

CHRISTMAS DAY 

NEW YEAR’S DAY 

MLK 

PRESIDENT’S DAY 

MEMORIAL DAY 

PERSONAL DAY TO BE SCHEDULED BY EMPLOYEE 

 

a. Specified Police Employees will have one 8-hour personal day to schedule at their 

discretion with their supervisor each fiscal year.  Personal days and holidays will not 

be carried over into a new fiscal year.  A personal day (8 hours) will be given to the 

employee on July 1 of each fiscal year.  New hires will receive a personal day upon 

their hire.  The personal day must be scheduled in the fiscal year it is earned.  Unused 

personal days will not be paid out at the end of the fiscal year or upon resignation of 

the employee. 
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b. The Specified Police Employee holiday hours set forth above will not count as hours 

worked for the purpose of overtime compensation.  Employees who are required to 

work on designated holidays shall be given, in addition to regular hourly rate, holiday 

differential pay equal to one-half of their regular straight-time hourly rate for hours 

worked on designated holidays. 

 

Example 1:  Employee works 14 hours on the holiday (Wednesday*) and works three 

other days in the week. 

 

Time Total M T W* Th F S Su 

Hours 

worked 

46 10 11 14 11    

 

End Result: 

Hours worked     46 

Holiday compensation at straight rate  8 

Regular Hours at straight rate   40 

Overtime at 1.5     6 

Holiday Differential at .5    14 

 

Example 2:  Employee works 14 hours on the holiday (Wednesday*) and calls in sick 

on Monday for the entire shift of 10 hours. 

 

Time Total M T W* Th F S Su 

Hours 

worked 

36  11 14 11    

Sick 

Leave 

10 10       

 

End Result: 

Hours worked     36 

Holiday compensation at straight rate  8 

Sick leave at straight rate    10 

Regular Hours at straight rate   54 

Overtime at 1.5     0 

Holiday Differential at .5    7 

 

F. Industrial Leave 

 

1. Workers’ Compensation Coverage 

 

The City provides Workers’ Compensation insurance coverage to employees at no cost.  

If an injury or illness is determined to be job related, you receive medical benefits and, if 

eligible, temporary compensation.   
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2. Determination of Compensability 

 

The City’s Workers’ Compensation carrier will determine compensability for workplace 

injuries and illnesses. 

 

3. Separation During a Claim 

 

An individual who separates from City employment will only be entitled to the 

compensation required under Arizona Workers’ Compensation Law. 

 

4. Filing a Claim  

 

An injury or illness is covered under Workers’ Compensation if it is determined to be job 

related.  It is the employee’s responsibility to make sure the injury is reported to his/her 

supervisor as soon as possible.  A claim must be filed within one year of the date of 

injury.  It is the employee’s responsibility to ensure the claim has been filed.  The 

supervisor will work with the Risk Management department to provide information to 

assist in filing the claim.  Risk Management will serve as the point person for employees 

with questions regarding Workers’ Compensation. 

 

5. Types of Claims 

 

There are two types of Workers’ Compensation claims.  One is called a “medical only” 

claim, which means that only medical expenses are paid.  The other is called a “time lost” 

claim.  This means that both medical expenses and temporary compensation benefits for 

lost wages are paid. 

 

a. “Medical only” claims are those types of claims for which the insurance company 

will pay all of the medical expenses associated with the injury, but will not pay 

compensation benefits for lost wages, as the employee did not lose more than seven 

days’ time from work. 

 

b. “Time lost” claims are those claims in which the treating doctor states that the 

employee is unable to work due to their injury and employee is off work more than 

seven days.  The employee would then be eligible for compensation for their lost 

wages.  The days off do not have to be consecutive (in a row) but are cumulative 

(total).  Entitlement to compensation is based on calendar days (not work days) and 

includes Saturdays, Sundays and holidays. 

 

6. Compensation for Time Lost Claims 

 

The first seven days are not paid for lost wages unless the disability extends to 14 days.  

For example: If the employee is off ten days, they get paid for days eight, nine and ten 

only.  If the employee is off 14 full days, compensation is retroactive (goes back) to the 

date of injury and is paid for 14 days.  Compensation is not generally paid for the date of 
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injury, as the employee was working that day and was typically compensated already for 

that day. 

 

Compensation is based on 66 2/3% of the monthly wage up to the statutory limit set forth 

in the Arizona Revised Statutes.  The state law establishes a maximum wage figure which 

can be used to calculate the average monthly wage.  This compensation is tax-free to the 

employee.  Payments will be administered through the City of Avondale payroll system 

and will be issued on a bi-weekly basis. 

 

Sick time or vacation time may be utilized to cover the seven day waiting period or to 

supplement their Workers’ Compensation payments.  Employees would need to notify 

Payroll in writing if they wish to utilize sick time or vacation time to cover their waiting 

period or supplement their wages. 

 

7. Requirements While Under Workers’ Compensation 

 

For public safety employees on Workers’ Compensation, retirement contributions cease 

unless the injured employee fills out a form provided by the Risk Management 

department. 

 

An employee may not leave the state for more than two weeks while under active 

medical treatment without approval from the Arizona Industrial Commission.  If you are 

planning to be outside the state for more than two weeks, you must have written approval 

from the Arizona Industrial Commission before you leave the state. 

 

Employees are not permitted to engage in outside employment while receiving Workers’ 

Compensation from the City of Avondale unless written permission is granted from 

Human Resources and Risk Management. 

 

FMLA leave, if eligible, will run consecutively while on Workers’ Compensation. 

While under active medical care, the insurance company has the right to have the 

employee periodically examined, at a reasonably convenient time and place, by a doctor 

of its choosing.  Failure to attend the examination could result in suspension of Workers’ 

Compensation benefits and the employee could be required to pay for the cost of the 

missed examination. 

 

8. Return to Work 

 

While under active medical care, a doctor may release you to return to light duty or to 

your regular job. 

 

If released to regular duty, you must be able to perform the essential functions of your 

job, with or without reasonable accommodations.  If you require accommodations, 

Human Resources will coordinate an evaluation of your ability to return to the workplace. 
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If returned to work with restrictions, the physician must provide in writing a detailed 

outline of what the restrictions are and the duration of those restrictions.  Human 

Resources, Risk Management and the department will work together to determine if there 

is work available that meets the restrictions outlined.  Light duty is not guaranteed.  It 

will be up to the City to determine if work is available.  At no time will an employee be 

allowed to be on light duty for a period of time greater than twelve months from the date 

of injury or date of onset of illness.  Light duty work would no longer be available once 

an employee is medically able to return to his or her regular job. 

 

If an employee fails to accept a light duty work assignment that he or she is medically 

capable of performing, his or her compensation benefits may be reduced or eliminated by 

the City. 

 

Risk Management may require a fit for duty evaluation before an employee is returned to 

regular duty. 

 

G. Leave Without Pay 

 

1. Request and Determination 

 

Employees may request, in writing, leave without pay (“LWOP”) for certain restricted 

reasons.  The department director, Human Resources and City Manager will determine 

whether or not to approve the leave request. 

 

2. Leave Accruals Discontinued 

 

Vacation and sick leave accruals will discontinue at the point an employee goes on leave 

without pay and will commence when they return to work. 

 

3. Insurance Discontinued 

 

After two pay periods of leave without pay, health, dental, vision and life insurance for 

the employee and any dependent coverage will discontinue.  COBRA coverage will be 

offered to the employee and dependents. 

 

4. Unauthorized Absence 

 

Any unauthorized absence of an employee from duty will be deemed absence without 

pay and may be grounds for disciplinary action up to and including dismissal from City 

employment. 

 

5. Failure to Return After Notice 

 

Failure on the part of an employee to return to duty within 48 hours after written notice to 

return has been sent to his/her last known address will be cause for immediate discharge 

and the employee automatically waives all appeal rights under this policy. 
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H. Bereavement Leave 

 

1. General 

 

Upon the death of an employee’s immediate family member, an employee may be 

granted paid bereavement leave not to exceed five work days or 40 hours.  Additional 

hours beyond the limit may be charged to an employee’s sick leave or vacation leaves at 

the employee’s discretion and with the department director’s approval.  Upon the death of 

an employee’s aunt, uncle, or cousin, an employee may be granted paid bereavement 

leave not to exceed one work day or eight hours.  Only full-time regular and/or 

probationary employees are eligible for bereavement leave.  Part-time employees are not 

eligible for bereavement leave. 

 

2. Immediate Family Defined 

 

For purposes of bereavement leave, “immediate family” shall refer to a spouse, son, son 

in-law, daughter, daughter in-law, mother, mother in-law, father, father in-law, brother, 

brother in-law, sister, sister in-law, grandparent, grandparent in-law, grandchild or step-

child, step-parent, step-brother or step-sister. 

 

I. Military Leave 

 

All regular employees who are or may be members of the National Guard or the Military 

Reserves (U.S. Armed Forces) will be entitled to leave of absence with pay, upon written 

request to the City Manager, from their respective duties on all days during which they are 

employed with or without pay under the orders of or authorization of competent authority, on 

active duty during training or duty with troops, field exercises or instruction for a total period 

not to exceed the lesser of 30 working days or 240 hours in any two consecutive years. 

 

J. Civic Duty Leave 

 

1. General 

 

Upon substantiated application, an employee shall be granted leave with pay as civic duty 

leave while serving as a juror, complying with a subpoena and voting. 

 

2. Use of Civic Duty Leave 

 

Except for voting pursuant to ARIZ. REV. STAT. § 16-401 (primary elections) or ARIZ. 

REV. STAT. § 16-402, (general elections) as amended, an employee granted civic duty 

leave shall report for work whenever the employee’s presence is not required for the civic 

duty, unless: 

 

a. The distance to the work location would preclude timely reporting for the civic duty; 

or 
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b. The employee cannot return to work at least one hour before the end of the work 

shift; 

 

c. Civic duty leave will not count towards hours worked for purpose of computing 

overtime. 

 

3. General Election Day 

 

a. The biannual general election day (the first Tuesday following the first Monday in 

November of every even-numbered year) is not a legal holiday.  However, every 

public officer or employee is entitled to have adequate time to vote, as set forth in 

ARIZ. REV. STAT. § 16-402, as amended.  The three consecutive hours immediately 

after the opening or the three consecutive hours prior to the closing of the polls is 

provided for this purpose. 

 

b. Arrangements must be made with the supervisor prior to general election day and the 

supervisor may determine which hours are more suitable in accordance with the needs 

of the department. 

 

4. Appearance as a Witness 

 

An employee who is subpoenaed as a witness by any court or administrative, executive, 

or judicial body in this state may be absent with pay unless the testimony or evidence to 

be given relates to the employee’s own personal business. 

 

5. Jury and Witness Fees 

 

Employees who are granted civic duty leave when called for jury duty or subpoenaed as a 

witness shall remit any fees to the City Finance and Budget Department, except for 

mileage allowance. 

 

K. Victim’s Leave 

 

1. Purpose and Eligibility 

 

The City will allow employees who are victims of crimes to leave work to exercise their 

right to be present at legal proceedings related to the crimes in accordance with Arizona 

State Victim’s Leave Law (ARIZ. REV. STAT. §§ 8-420, 13-4439) as amended.  Any City 

employee is eligible for leave under this policy, except if the employee’s family member 

is the victim and the employee is in custody for an offense or is the accused. 
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2. Use of Victims Leave 

 

A request for victim’s leave must be made to the immediate supervisor providing as 

much notice as practical.  In making this request, the employee shall provide both of the 

following documents: 

 

a. A copy of the form provided to the employee by the law enforcement agency. 

 

b. A copy of the notice of each scheduled proceeding that is provided to the victims by 

the responsible agency.  

 

Leave records under this policy shall be maintained in a confidential manner.  When 

using victim’s leave, the eligible employee may use accrued vacation or time earned.  

Compensatory time earned may be used for non exempt employees to remain in a pay 

status while absent from work.  If the employee has exhausted all accrued leave balances 

or if the employee is not benefit eligible, the leave of absence shall be unpaid and need to 

be approved by the City Manager.  While there is no maximum amount of time allocated 

for the victim’s leave, the City reserves the right to limit the leave provided under state 

law if the employees’ absence from work creates an undue hardship to City business. 

 

L. Administrative Leave 

 

The Human Resources Department may authorize the granting of administrative leave to 

temporarily relieve an employee of his/her duties during an investigation and/or pending the 

outcome of a hearing.  Administrative leave may be authorized with or without pay 

depending upon the specific circumstance. 

 

M. Health, Dental, Life and Optional Insurances 

 

Subject to the approval of City Council, the City provides health, dental and life insurance to 

regular status full-time employees.  Insurance coverage begins 30 days after the first day of 

the month following the employee’s first day of employment.  All regular part-time 

employees hired after September 15, 2009, are not eligible for any health, dental, life or 

optional insurances. 

 

1. Medical Insurance 
 

Employees hired in 30-40 hour positions are covered by the City’s regular medical 

insurance plans.  Employees may elect to cover their dependents at the cost which has 

been negotiated by the City and the insurance carrier.  The City may elect to pay a 

portion of the dependent’s coverage.  Employees hired in a position with hours less than 

30 hours are not eligible to enroll in the City’s medical insurance plans. 

 

2. Dental Insurance 

 

Employees hired in 30-40 hour positions are covered by the City’s dental insurance plans.  

Employees may elect to cover their dependents at the cost which has been negotiated by 
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the City and the insurance carrier.  The City may elect to pay a portion of the dependent’s 

coverage.  Employees hired in a position with hours less than 30 hours are not eligible to 

enroll in the City’s dental insurance plans. 

 

3. Life Insurance 

 

Employees hired in 30-40 hour positions are covered by the City’s basic life insurance 

plan.  These employees may purchase additional life insurance.  Employees hired in a 

position with hours less than 30 hours are not eligible to enroll in the City’s life insurance 

plans. 

 

4. Optional Insurance Benefits 

 

The City may provide optional benefits through payroll deduction. 

 

N. Continuation of Health Insurance under Consolidated Omnibus Budget Reconciliation 

Act (“COBRA”) 

 

Under the Consolidated Omnibus Budget Reconciliation Act of 1985, better known as 

COBRA, if an employee terminates employment with the City, the employee is entitled to 

continue participating in the City’s group health plan for a prescribed period of time, usually 

18 months.  (In certain circumstances, such as an employee’s divorce or death, the length of 

coverage period may be longer for qualified dependents.)  COBRA coverage is not extended 

to employees terminated for gross misconduct. 

 

If a former employee chooses to continue group benefits under COBRA, he/she must pay the 

total applicable premium plus a 2% administrative fee.  Coverage will cease if the former 

employee fails to make premium payments as scheduled, becomes covered by another group 

plan that does not exclude pre-existing conditions, or becomes eligible for Medicare. 

 

For detailed information or questions on COBRA, employees are requested to check with the 

Human Resources Department. 

 

O. Workers’ Compensation Insurance 

 

1. General 

 

Workers’ Compensation provides a medical and hospitalization expenses benefit as well 

as partial payment in lieu of salary for workers injured on the job.  All City employees 

are covered by this form of insurance at no cost to the employee from the first day of 

employment.  Benefits are based on 66 2/3% of the monthly wage up to the statutory 

limit set forth in the Arizona Revised Statues. 
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2. Temporary Disability and Sick Leave 

 

An employee receiving temporary disability payments pursuant to the laws related to 

Workers’ Compensation may elect to use accumulated sick leave in order to continue 

his/her regular income if employed with the City less than one year.  Sick leave must be 

used in increments of not less than eight hours per pay period.  The purpose of this policy 

is to ensure that an employee does not suffer economic hardship as a result of his/her 

injury; however, the employee shall not make a financial gain as a result of his/her injury 

or illness. 

 

3. Reporting Period 

 

All job-related personal injuries to employees must be reported to Risk Management 

within 24 hours of the time the accident occurred. 

 

4. Choice of Care Provider 

 

The City has the right to request that an employee injured on the job, seek medical 

assistance from a doctor of the City’s choice. 

 

P. Retirement Plans 

 

Enrollment in the Arizona State Retirement System or the Public Safety Personnel 

Retirement System or the Correctional Officers Retirement Plan will be determined based 

upon eligibility.  The Public Safety Personnel Retirement System is for certified peace 

officers and firefighters. 

 

Deductions for all plans are made from each pay period.  The amount of the City’s 

contributions, as well as employee contributions, is determined by state legislation. 

 

Q. Deferred Compensation Plan 

 

Under this optional plan, which is governed by Internal Revenue Service (IRS) Code 457, an 

employee may choose to defer a portion of his/her income through payroll deduction.  The 

deferred amount is not taxable until withdrawn, and various options are available for the 

investment of these funds.  There are no City matching funds for this benefit.  By deferring 

income, an employee may lower the income tax they currently pay. 

 

R. Health Savings Account (“H.S.A.”) 

 

1. General 

 

Health Savings Accounts (“H.S.A.”) were created by Public Law 108-173, the Medicare 

Prescription Drug, Improvement, and Modernization Act of 2003.  H.S.A. are designed to 

help individuals save for qualified medical and retiree health expenses on a tax-

advantaged basis. 
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2. Employee Choice 

 

Employees who select a high deductible health plan may be eligible to participate in an 

H.S.A. 

 

3. City Contribution 

 

The City may elect to contribute funds to employee’s H.S.A. accounts. 

 

S. Flexible Spending Arrangements (“FSA”) 

 

1. General 

 

Health Flexible Spending Arrangements and Dependent Care Flexible Spending 

Arrangements (“FSA”) allow employees to be reimbursed for medical expenses. 

 

2. Process 

 

a. Employees may contribute to FSA accounts up to the limit set by the City. 

 

b. No employment or federal income taxes are deducted from employee contributions to 

FSA accounts. 

 

c. The City may elect to contribute funds to employee’s FSA accounts. 
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CHAPTER 8 

Nepotism/Outside Employment 
 

A. Employment of a Relative 

 

Employment of immediate family, including step-family, will apply at all times to all 

positions within the City of Avondale.  Immediate family members will not be employed in 

positions where one is in the supervisory chain of the other.  Employees who become 

relatives after appointment will not continue to be employed in violation of this policy. One 

of the two employees must be appointed to an appropriate vacancy in accordance with these 

policies or resign.  If the two family members cannot determine which one will resign the 

Department Director shall make the decision based on seniority within that department. 

 

B. Outside Employment 

 

Employees of the City of Avondale may take part-time jobs if there is no conflict with 

normal working hours, the employees’ efficiency in their work is not affected, or there is no 

conflict with the interest of the City. 

 

The following activities, not all-inclusive, are considered to be in conflict or incompatible 

with City employment: 

 

1. Any outside employment or activity that conflicts with the employee’s City position 

while on active FMLA or Workers Compensation status.  

 

2. Any employment, activity, or enterprise which involves the use, for private gain, or use 

of the City’s time, facilities, equipment, or supplies, or the prestige or influence of the 

City office or equipment; 

 

3. Any activity which involves receipt or acceptance by an employee of any money or other 

consideration from anyone other than the City for performance of an act which the 

employee should be required or be expected to render in the regular course of his/her city 

employment or his/her duty as an employee; 

 

4. Any activity which involves a performance of an act other than in the capacity of a City 

employee which may later be subject to the control, inspection, review, or enforcement 

by the employee or the department by which he/she is employed; and 

 

5. Any activity which involves so much of the employee’s time that it impairs his/her 

attendance or efficiency in the performance of his/her duty. 

 

6. The City Manager will make a final determination as to whether a specific activity is 

prohibited. 
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CHAPTER 18 

Grounds for Discipline/Termination 
 

A. Statement 

 

Any action that reflects negatively upon the City of Avondale will be considered good cause 

for disciplinary action against any officer or employee.  For all disciplinary actions that are 

implemented in hours, a 1.4 times conversion rate will be applied to sworn fire personnel on 

a 56 hour schedule. 

 

As way of example only, the following are the type of behavior that constitutes grounds for 

termination.  These examples are simply that, and do not constitute an all-inclusive list: 

 

1. Incompetency, inefficiency or in attendance to, or dereliction of duty. 

 

2. Dishonesty, intemperate conduct, insubordination, discourteous treatment of the public or 

of fellow employees, any act or commission or omission tending to injure the public 

service, any failure on the part of the employee to properly conduct himself or herself, or 

violations of the Arizona Revised Statutes, City ordinances or other rules and regulations 

applicable to the employee. 

 

3. Any violation of the City’s substance abuse policy. 

 

4. Conviction of any felony or misdemeanor that involves dishonesty, scandal, or in any 

other way may bring disrepute to the employee or the City. 

 

5. Arrest for any matter that makes it impossible and/or impractical to properly complete 

his/her duties. 

 

6. Any violation of the policies contained in this manual, departmental rules, supervisory 

instructions, any other City rules/policies (e.g. those contained in the Ethics Handbook), 

or any other conduct that may bring discredit to the City. 

 

B. Unlawful Acts Prohibited 

 

1. No person will willfully make any false statement, certificate, mark, rating, or report in 

regard to any application for employment, test, rating, certification, or appointment held 

or made under these policies and procedures or ordinances of the City of Avondale, or in 

any manner commit or attempt to commit any fraud preventing the impartial execution of 

such personnel provisions of the policies and procedures made there under.  Such conduct 

will be grounds for immediate dismissal. 

 

2. No person seeking appointment to or promotion in any position in the City service will 

either directly or indirectly give, promise, render, or pay any money, service, or anything 

else of value to any person for, on account of, or in connection with his/her test, 

appointment, proposed appointment, promotion or proposed promotion. 
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C. Procedures 

 

The City does not have a progressive discipline policy.  It may take varying forms of 

discipline against its employees, as best serve the City’s and the citizens’ interests in each 

particular circumstance.  The City reserves the right to take any appropriate disciplinary 

action that circumstances require.  Temporary and original probationary employees have no 

appeal rights for actions outlined in these policies.  When a Department Director identifies 

the need for employee discipline he/she shall meet with the Human Resources Director prior 

to any discussion with the employee.  Before any employee is given a letter of reprimand, 

notice of intent to suspend without pay, notice of intent to reduce pay, notice of intent to 

demote or notice of intent to terminate the Department Director shall consult with the Human 

Resources Director.  Below are examples of forms of discipline that the City may take.  

However, this is not an exclusive list. 

 

1. Reprimand 

 

a. The immediate supervisor, department director, the Assistant City Manager, or the 

City Manager may reprimand any employee under his/her supervision for cause. 

 

b. Such a reprimand will be in writing and addressed to the employee. 

 

c. A signed copy will be forwarded to the employee and the Human Resources Director 

for inclusion in the employee’s personnel file.  The City Manager will also be notified 

of the reprimand. 

 

d. Reprimands cannot be appealed to the Personnel Board. 

 

e. However, within ten (10) days of receipt, the employee may file a letter of response 

to the reprimand, which will be attached to the reprimand in his/her file.  In its sole 

discretion, City management may choose to modify or revoke the reprimand after 

reviewing the employee’s letter and circumstances surrounding the discipline. 

 

2. Suspension 

 

a. The City Manager or the Assistant City manager, at his/her own discretion or upon 

the recommendation of a department director, may, suspend an employee for cause 

without pay for a period or periods not exceeding thirty (30) calendar days in any 

twelve (12) month period – except as provided in section (d.) below. 

 

b. Suspensions of 40 hours or less cannot be appealed to the Personnel Board; however, 

the employee may request review of the decision within ten (10) calendar days of the 

notice.  Upon receipt of the employee’s request for review, the Human Resources 

Department shall coordinate and appoint another department director or supervisor to 

review the matter.  The designated manager will issue a written memorandum either 

upholding the non-appealable suspension, or suggesting that the City Manager 
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reverse or modify the discipline.  If the designee suggests a reversal or modification, 

the City Manager will review the matter and make a final decision. 

 

c. If an employee appeals his/her suspension of more than 40 hours, he/she must first 

receive a hearing before the Assistant City Manager or designee prior to suspension.  

After the hearing, the Assistant City Manager or designee will determine whether this 

action is appropriate.  The City Manager will be notified of the decision.  If the 

suspension is upheld, the employee may request an appeal to the Personnel Board 

within ten (10) calendar days of receipt of the hearing decision.  The appeal must be 

in writing, through the Human Resources Director to the Personnel Board.  After the 

Board conducts a hearing, as outlined in Chapter 19, it will make a recommendation 

to the City Manager or designee for final determination.  The Personnel Board serves 

an advisory role to the City Manager or designee. 

 

d. Any regular employee who is arrested for a serious public offense, other than minor 

traffic violations, whether imprisoned, pending probation or released on bail, may be 

suspended without pay until such time that judgment is rendered by the court; 

provided, however, if the employee is found not guilty, he/she will receive 

compensation for the period of suspension.  The employee may not appeal a 

suspension under this provision. 

 

3. Reduction in Pay in Lieu of Suspension 

 

a. A Department Director may choose to impose a reduction in   pay of an employee 

instead of a suspension without pay.  Any reduction in pay in lieu of suspension that 

is equal to 40 hours or less cannot be appealed to the Personnel Board.  The employee 

may request review of the decision within ten (10) calendar days of the effective date.  

Upon receipt of the request, the Human Resources Department shall coordinate and 

appoint another department director or supervisor to review the matter.  The 

designated department director or supervisor will issue a written memorandum either 

upholding the non-appealable reduction in pay, or suggesting that the City Manager 

reverse or modify the discipline.  If the designee suggests a reversal or modification, 

the City Manager will review the matter and make a final decision. 

 

b. The total dollar amount of the reduction in pay shall not exceed the dollar amount of 

the suspension for which the reduction is substituted. 

 

c. The reduction in pay shall not reduce the employee’s salary below the Federal 

minimum wage. 

 

d. If an employee appeals his/her reduction in pay in lieu of suspension (for amounts 

equivalent to more than 40 hours suspension), he/she must first receive a hearing 

before the Assistant City Manager or designee prior to implementing a reduction in 

pay in lieu of suspension.  After the hearing, the Assistant City Manager or designee 

will determine whether this action is appropriate.  The City Manager will be notified 

of the decision.  If the reduction in pay in lieu of suspension is upheld, the employee 
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may request an appeal to the Personnel Board within ten (10) calendar days of receipt 

of the hearing decision.  The appeal must be in writing, through the Human Resources 

Director to the Personnel Board.  After the Board conducts a hearing, as outlined in 

Chapter 19, it will make a recommendation to the City Manager or designee for final 

determination.  The Personnel Board serves an advisory role to the City Manager or 

designee.  

 

4. Demotion 

 

a. The City Manager, or the Assistant City Manager, at his/her own discretion, or upon 

the recommendation of a department director, may demote an employee for cause.  If 

appealed, the City Manager or designee will make the final determination after 

receiving a recommendation from the Personnel Board. 

 

b. If an employee appeals his/her demotion, he/she must first receive a hearing before 

the Assistant City Manager or designee prior to implementing the demotion.  After 

the hearing, the Assistant City Manager or designee will determine whether this 

action is appropriate.  The City Manager will be notified of the decision.  If the 

demotion is upheld, the employee may request an appeal to the Personnel Board 

within ten (10) calendar days of receipt of the hearing decision.  The appeal must be 

in writing, through the Human Resources Director to the Personnel Board.  After the 

Board conducts a hearing, as outlined in Chapter 19, it will make a recommendation 

to the City Manager or designee for final determination.  The Personnel Board serves 

an advisory role to the City Manager or designee. 

 

c. All regular employees demoted for disciplinary reasons will not be eligible for 

promotion or an increase in compensation for a period of one (1) year from the time 

of the demotion 

 

5. Termination 

 

a. The City Manager or the Assistant City Manager may terminate for cause any 

employee of the City by delivery of a written statement of reasons for termination.  In 

most cases, the Assistant City Manager or designee will make the initial termination 

decision.  If appealed, the City Manager or designee will make the final determination 

after receiving a recommendation from the Personnel Board. 

 

b. Employees serving in the original probationary period need not receive a written 

statement of reasons for termination.  

 

c. Pre-Termination Hearing 

 

If an employee appeals his/her termination he/she must first receive a pre-termination 

hearing before the Assistant City Manager or designee prior to termination. 

 

d. Final Decision 
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After the pre-termination hearing, the Assistant City Manager or designee will 

determine whether termination is appropriate.  The City Manager will be notified of 

the termination decision.  If terminated, the employee may request an appeal to the 

Personnel Board within ten (10) calendar days of receipt of the hearing decision.  

After the Board conducts a hearing, as outlined in Chapter 19, it will make a 

recommendation to the City Manager or designee for final determination.  The 

Personnel Board serves an advisory role to the City Manager or designee. 

 

e. Process 

 

Managers requesting termination of an employee as a disciplinary measure will first 

consult with the Human Resources Director. 

 

6. Exit Interviews 

 

Any employee leaving the City’s services is given the option to provide Human 

Resources with an exit interview. 

\ 
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CHAPTER 19 

Grievances 
 

A. Statement 

 

The City of Avondale, in keeping with its policy of maintaining satisfactory working 

conditions, will provide a means to insure fair handling of employee complaints and 

grievances.  Any employee whose state of mind is so affected by a grievance that he/she will 

not endeavor to, or cannot do the proper thing in course of performing their regular duties 

should immediately pursue the prescribed procedures for grievances. 

 

B. Matters Subject to Grievances 

 

1. For the purpose of these policies and procedures, a grievance means any dispute 

regarding the meaning, interpretation, or alleged violation of these policies and 

procedures. 

 

2. Any employee in the classified service will have the right to appeal, under this rule, a 

decision affecting his/her employment, over which his appointing power has partial or 

complete jurisdiction, with the exception of suspensions, demotions, or terminations 

which will be appealed directly to the Personnel Board, through the Assistant City 

Manager or designee as provided by these policies. 

 

C. Matters Not Subject to Grievance 

 

As discussed above, suspensions, demotions and terminations are not grieveable.  In addition, 

an employee cannot grieve the contents of a performance evaluation, the lack or amount of a 

pay increase (merit or otherwise) or any form of reprimand.  In addition, an employee that is 

a member of a certified Employee Group pursuant to Article II, Div. 4, Section 2-56, may not 

grieve an issue – except through his/her group’s representative.  Finally, an employee may 

not file a grievance for any concern more than sixty (60) days after the employee first 

becomes aware of it. 

 

D. Procedures 

 

1. Informal Grievance Procedure 

 

a. An employee who has a problem or complaint should first try to get it settled through 

discussion with his/her immediate supervisor without undue delay. 

 

b. If, after this discussion, he/she does not believe the problem has been satisfactorily 

resolved, he/she will have the right to discuss it with his/her supervisor’s immediate 

department director.  If the employee’s supervisor does not have a department 

director, he/she shall discuss the matter with Human Resources.  In some 
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circumstances, Human Resources will determine that matter should be referred to the 

City Manager, or his designee, at this stage. 

 

c. Every effort should be made to find an acceptable solution by informal means at the 

lowest level of supervision.  If an employee fails to follow this informal procedure, 

the grievance will be denied and he/she will not be permitted to proceed to the formal 

grievance procedure outlined below. 

 

2. Formal Grievance Procedure 

 

Levels of review through the chain of command are listed below: 

 

a. First Level of Review 

 

(1) If the employee has properly followed the informal grievance procedure and the 

matter is not resolved, the employee is eligible to elevate the grievance to this 

level.  Initially, the employee must reduce the grievance to writing citing the 

article and section of the personnel policies and procedures alleged to be 

violated, the date of the violation which is the basis for the grievance, the nature 

of the grievance and the relief requested. 

 

(2) This grievance should be presented to the employee’s immediate supervisor, 

within sixty (60) days of the occurrence, and no later than ten (10) days after the 

informal grievance procedure has been fully exhausted.  The supervisor will 

render his/her decision and comments in writing and return them to the 

employee within fifteen (15) calendar days after receiving the grievance. 

 

(3) If the employee does not agree with his/her supervisor’s decision, or if no 

answer has been received within fifteen (15) calendar days, and the employee 

wishes to continue in the process, the employee may present the grievance in 

writing to his/her supervisor’s immediate department director. 

 

(4) Failure of the employee to take further action within ten (10) calendar days after 

receipt of the written decision of his/her supervisor or within a total of twenty-

five (25) calendar days if no decision is rendered, will constitute a withdrawal 

of the grievance. 

 

b. Further Level(s) of Review as Appropriate 

 

(1) The second level supervisor receiving the grievance will review it, render 

his/her decision, and comments in writing, and return them to the employee 

within fifteen (15) calendar days after receiving the grievance. 

 

(2) If the employee does not agree with the decision, or if no answer has been 

received within fifteen (15) calendar days, and the employee wishes to continue 
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in the process, he/she may present the grievance in writing to the City Manager 

– through the Human Resources Director. 

 

(3) Failure of the employee to take further action within ten (10) calendar days after 

receipt of the decision, or within a total of twenty-five (25) calendar days of 

referral to his/her second level supervisor if no decision is rendered, will 

constitute a withdrawal of the grievance. 

 

c. City Manager 

 

(1) Upon receiving the grievance, the City Manager or his/her designated 

representative should discuss the grievance with the employee and with other 

appropriate persons. 

 

(2) The City Manager or designee may designate a fact-finding committee or 

supervisor to advise him/her concerning the grievance. 

 

(3) He/she will render a final decision.  Grievances may not be appealed to the 

Personnel Board. 

 

3. Appeal to the Personnel Board 

 

a. Right to Appeal 

 

Any regular employee in the classified service will have the right to appeal to the 

Personnel Board (the “Board”) any disciplinary action by the City which involves 

termination, reduction in grade, demotion, suspension without pay, or reduction in 

pay in lieu of suspension without pay, except in instances where the right of appeal is 

specifically prohibited by these policies. 

 

b. Methods of Appeal 

 

(1) Appeals will be in writing, signed by the appellant, and delivered in person, 

email or by first-class mail to the Human Resources Director.  Appeals must be 

delivered to the Human Resources Director within ten (10) working days of the 

date of the disciplinary action to be appealed.  The formality of a legal pleading 

is not required.  However, failure to file the appeal on time will constitute a 

waiver, and the decision will become final. 

 

(2) Within ten (10) days after receipt of the appeal, the Human Resources Director 

will notify the Assistant City Manager, the Personnel Board Counsel (if any), 

each member of the Personnel Board and such other persons named or affected 

by the appeal. 
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Upon filing of an appeal, the Human Resources Director will set a date for a 

hearing on the appeal not less than ten (10) calendar days or no more than thirty 

(30) calendar days from the date of filing. 

 

The Human Resources Director will notify all interested parties of the date, time 

and place of the hearing.  The Human Resources Department will provide 

administrative assistance to the Personnel Board. 

 

(3) The appeal will be a written statement, addressed to the Personnel Board, 

explaining the matter appealed the specific grounds for the appeal (explaining 

why he/she believes the decision appealed is incorrect) and setting forth therein 

a statement of the action desired by the appellant.  The written appeal will 

constitute the entire matter before the Personnel Board.  The appellant may not 

add new matters, grounds, facts, or theories to those already stated in the 

original appeal.  The Personnel Board will not have jurisdiction to consider any 

such additional matters, grounds, facts, or theories outside of the written appeal. 

 

c. Personnel Board Counsel (“Board Counsel”) 

 

(1) The City may retain an attorney, who is licensed and in good standing with the 

State Bar of Arizona and who has at least five years of experience and 

knowledge of municipal law and/or employment law, to serve as Board 

Counsel. 

 

(2) The City shall pay the reasonable fees and costs of the Board Counsel; however, 

the Board Counsel will not represent either the City or the appellant.  The duties 

of the Board Counsel are to provide the Board with independent legal advice 

and to make rulings and determinations pursuant to these rules. 

 

(3) The Board Counsel is not a member of the Board and does not have a vote in 

any matter. 

 

(4) Authority of the Board Counsel. 

 

The Board Counsel shall have the following duties and authority. 

 

(a) Pre-Hearing: 

 

i. Consider and rule on any pre-hearing motions, including those that 

could result in the dismissal of the appeal for failure to follow these 

rules.  The Board Counsel does not have the authority to summarily 

grant the appellant relief on the merits, as that is left to the Personnel 

Board; 

 

ii. Set reasonable restrictions and deadlines for the timing and conduct 

of the hearing; 
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iii. Prepare the hearing notice and agenda. 

 

(b) Presiding over the Hearing 

 

i. Rule on objections and motions by a party, unless they are 

dispositive of the appeal.  At the hearing, the Board shall make the 

final decision on the merits of the appeal; 

ii. Entertain and call a vote on any motion by a member of the 

Personnel Board, such as a motion to adjourn into executive session 

or a call for a vote on the matter; 

iii. Record the recommendation of the Board and prepare a written 

report for the City Manager. 

 

d. Pre-hearing Procedures. 

 

As outlined above, the Board Counsel shall set the time and place for the hearing. 

Prior to the hearing, the Board Counsel shall do the following: 

 

(1) Within five (5) days of filing the Notice of Appeal, the appellant may request 

his/her personnel record from the City.  Neither party shall be entitled to any 

additional discovery in this process, except as outlined below. 

 

(2) At least one (1) week prior to the hearing, the City and the appellant shall 

disclose to one another the witnesses that each anticipates calling, a synopsis of 

their testimony, and any documents each anticipates presenting to the Board.  

The proposed testimony and exhibits must relate to the written appeal filed by 

the appellant.  Any proposed testimony or exhibits that do not relate shall not be 

considered or presented to the Board.  Board Counsel will make this 

determination, as necessary. 

 

(3) Not less than three (3) days after the exchange, the parties shall work together to 

determine if either side objects to any exhibits, and work through those 

objections.  If after consulting with one another, there is still a disagreement, the 

parties shall file a brief letter (no more than one page) outlining the disputed 

items.  The letter must be filed at least two (2) days prior to the hearing.  If there 

is no dispute, no letter need be filed.  All exchanged exhibits will be deemed 

admissible and presented to the Board.  Board Counsel shall rule on any 

disagreement prior to the hearing.   

 

e. Hearings 

 

(1) The appellant shall appear personally and testify before the Board at the time 

and place of the hearing. 
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(2) The proposed testimony and exhibits used by the appellant shall only be those 

permitted pursuant to subsection (d) above.  Unless the Board Counsel rules 

otherwise for good cause shown, no other witnesses or documents will be 

considered by the Board unless the party can show that it was newly discovered, 

there was prompt disclosure, and the evidence is crucial.  In addition, the Board 

or Board Counsel may, at its discretion, exclude certain witnesses or documents 

even if timely disclosed if such evidence would be irrelevant, cumulative, 

redundant, or overly prejudicial. 

 

(3) The appellant may be represented by any person (other than a board member) or 

attorney as he/she may select, and may at the hearing produce on his/her behalf 

relevant oral or documentary evidence.   

 

(4) The City will present its case first, establishing the reasons for the employment 

action.  At the conclusion of the City’s case, the appellant will then state his/her 

case in opposition.  Each side may call disclosed witnesses that it believes are 

relevant.  However, each party is responsible for securing the attendance of their 

own witnesses.  The City will, however, make City employees available for the 

hearing, if timely disclosed. 

 

(5) Cross-examination of witnesses will be permitted. 

 

(6) The conduct and decorum of the hearing will be under the control of the Board 

Counsel, or in the absence of Board Counsel, by the Board Chairperson, with 

due regard to the rights and privileges of the parties appearing before the Board. 

 

(7) Hearings need not be conducted according to technical rules relating to evidence 

and witnesses. 

 

(8) Hearings will be closed and held in executive session unless the appellant, in 

writing, requests an open, public hearing. 

 

f. Findings and Recommendations 

 

(1) The Personnel Board will, within fifteen (15) calendar days after the conclusion 

of the hearing, certify its findings and recommendations that will be advisory to 

the City Manager.  The Board may recommend that the City Manager affirm, 

revoke, or modify the employment action taken. 

 

(2) The City Manager or designee will review the findings and recommendations of 

the Board.  He/she may then affirm, revoke, or modify the action taken as in 

his/her judgment seems warranted. 

 

(3) The City Manager or designee will inform the appellant within twenty (20) days 

of his/her decision.  The action of the City Manager or designee will be final.  

 

AAddoopptteedd  66//1111  Grievances 

--  CChhaapptteerr  1199  PPaaggee  66  --  



 CCiittyy  ooff  AAvvoonnddaallee  
 

 

AAddoopptteedd  66//1111  Grievances 

--  CChhaapptteerr  1199  PPaaggee  77  --  

 

(4) Any member of the Board may submit a minority or supplemental finding and 

recommendation. 

 

g. Composition of the Board. 

 

(1) The Board will be made up of five Avondale citizens not employed by the City. 

 

(2) The selection will be made by the Mayor and members of the City Council. 

Board members will serve four-year staggered terms. 

 

4. Conduct of Appeal Procedure 

 

The time limits specified above may be extended to a definite date by mutual 

agreement of the employee and the reviewer concerned. 
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ORDINANCE NO. 1460-611 

 

AN ORDINANCE OF THE COUNCIL OF THE CITY OF AVONDALE, 

ARIZONA, ADOPTING BY REFERENCE THAT CERTAIN DOCUMENT 

KNOWN AS THE “JUNE 6, 2011 AMENDMENTS TO THE CITY OF 

AVONDALE PERSONNEL POLICIES AND PROCEDURES MANUAL;” 

AMENDING THE CITY OF AVONDALE PERSONNEL POLICIES AND 

PROCEDURES MANUAL, CHAPTERS 3, 4, 5, 6, 8, 18 AND 19; AND 

DECLARING AN EMERGENCY. 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF AVONDALE as follows: 

 

SECTION 1.  That certain document known as the “June 6, 2011 Amendments to the 

City of Avondale Personnel Policies and Procedures Manual,” three copies of which are on file 

in the office of the City Clerk, which document was made a public record by Resolution No. 

2980-611 of the City of Avondale, Arizona, is hereby referred to, adopted and made a part hereof 

as if fully set out in this Ordinance. 

 

SECTION 2.  The City of Avondale Personnel Policies and Procedures Manual (the 

“Personnel Manual”), Chapters 3, 4, 5, 6, 8, 18 and 19, are hereby deleted in their entirety and 

replaced by the June 6, 2011 Amendments to the City of Avondale Personnel Policies and 

Procedures Manual, which shall be inserted into the Personnel Manual as new Chapters 3, 4, 5, 

6, 8, 18 and 19. 

 

SECTION 3.  If any section, subsection, sentence, clause, phrase or portion of this 

Ordinance or any part of the June 6, 2011 Amendments to the City of Avondale Personnel 

Policies and Procedures Manual adopted herein by reference is for any reason to be held invalid 

or unconstitutional by the decision of any court of competent jurisdiction, such decision shall not 

affect the validity of the remaining portions thereof. 

 

SECTION 4.  The immediate operation of the provisions hereof is necessary for the 

preservation of the public peace, health and safety and an emergency is hereby declared to exist, 

and this Ordinance shall be in full force and effect from and after its passage by the City Council 

and it is hereby exempt from the referendum provisions of the constitution and laws of the State 

of Arizona. 

 

SECTION 5.  The Mayor, the City Manager, the City Clerk and the City Attorney are 

hereby authorized and directed to take all steps and to execute all documents necessary to carry 

out the purpose and intent of this Ordinance. 
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PASSED AND ADOPTED by the Council of the City of Avondale, June 6, 2011. 

 

 

 

       

Marie Lopez Rogers, Mayor 

 

ATTEST: 

 

 

 

       

Carmen Martinez, City Clerk 

 

APPROVED AS TO FORM: 

 

 

 

       

Andrew J. McGuire, City Attorney 
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