] A CITY COUNCIL
| AGENDA

CITY COUNCIL CHAMBERS . 11465 WEST CIVIC CENTER DRIVE . AVONDALE, AZ 85323

REGULAR MEETING
September 12, 2016
7:00 PM

CALL TO ORDER BY MAYOR
PLEDGE OF ALLEGIANCE
MOMENT OF REFLECTION

ROLL CALL AND STATEMENT OF PARTICIPATION BY THE CITY CLERK
UNSCHEDULED PUBLIC APPEARANCES

(Limit three minutes per person. Please state your name.)

CONSENT AGENDA

Items on the consent agenda are of a routine nature or have been previously studied by the
City Council at a work session. They are intended to be acted upon in one motion. Council
members may pull items from consent if they would like them considered separately.

a. APPROVAL OF MINUTES

1. Work Session of August 1, 2016
2. Regular Meeting of August 1, 2016
3, Regular Meeting of August 8, 2016

b. PROFESSIONAL SERVICES AGREEMENT - KIMLEY-HORN AND ASSOCIATES -
FIBER OPTIC PROJECT ON MCDOWELL/DYSART RD

City Council will consider a request to approve a Professional Services Agreement with
Kimley-Horn and Associates, Inc. to provide design services for the McDowell Road
ITS Project in the amount of $126,747 and authorize the Mayor, or City Manager and
City Clerk to execute the necessary documents. The Council will take appropriate
action.

c. PROFESSIONAL SERVICES AGREEMENT DIBBLE & ASSOCIATES CONSULTING
ENGINEERS DIP SEWER REHABILITATION 2016

City Council will consider a request to enter into a Professional Services Agreement
with Dibble & Associates Consulting Engineers to complete the design of the Ductile
Iron Pipe Sewer Rehabilitation 2016 for $93,725, and authorize the Mayor or City
Manager and City Clerk to execute the contract documents. The Council will take
appropriate action.

d. SECOND AMENDMENT TO PROFESSIONAL SERVICES AGREEMENT - TASER
INTERNATIONAL, INC.

City Council will consider a request to approve the second amendment to the
professional services agreement with Taser International Inc. and to increase
expenditure authority of agreement by $21,057.11 for a new total amount of
$110,549.07 to purchase additional digital audio and video recording equipment for the



Avondale Police Criminal Investigation Bureau and authorize the Mayor or City
Manager and City Clerk to execute the necessary documents. The Council will take
the appropriate action.

CONSTRUCTION SERVICES CONTRACT - SRP - 107TH AVENUE FROM
ROOSEVELT STREET TO VAN BUREN STREET

City Council will consider a request to approve a Construction Services Agreement with
Salt River Project to complete 12 kV overhead utility relocation as part of the 107th
Avenue Improvement Project from Roosevelt Street to Van Buren Street, in the amount
of $89,000.00, and authorize the Mayor, or City Manager and City Clerk to execute the
necessary documents. The Council will take the appropriate action.

RESOLUTION 3334-916 - INTERGOVERNMENTAL AGREEMENT WITH AGUA
FRIA UNION HIGH SCHOOL DISTRICT FOR SCHOOL RESOURCE OFFICER

City Council will consider a resolution authorizing an Intergovernmental Agreement with
the Agua Fria Union High School District #216 to share the cost of providing a School
Resource Officer during the 2016/2017 school year and authorize the Mayor or City
Manager and City Clerk to execute the necessary documents. The Council will take
appropriate action.

RESOLUTION 3336-916 INTERGOVERNMENTAL AGREEMENT WITH TOLLESON
UNION HIGH SCHOOL DISTRICT FOR SCHOOL RESOURCE OFFICER PROGRAM

City Council will consider a resolution authorizing an Intergovernmental Agreement with
the Tolleson Union High School District #214 to share the cost of providing a School
Resource Officer during the 2016/2017 school year, for both Westview High School
and La Joya High School and authorize the Mayor or City Manager and City Clerk to
sign the necessary documents. The Council will take appropriate action.

RESOLUTION 3337-916 - ACCEPTANCE OF EDWARD BYRNE MEMORIAL
JUSTICE ASSISTANCE GRANT AWARD FOR FY 2015

City Council will consider a resolution authorizing the acceptance of funding in the
amount of $18,623 for audio and video equipment for police interview rooms from the
Edward Byrne Memorial Justice Assistance Grant FY2015 and authorize the Mayor or
City Manager and City Clerk to execute the necessary documents. The Council will
take the appropriate action.

RESOLUTION 3338-916 - ACCEPTANCE OF EDWARD BYRNE MEMORIAL
JUSTICE ASSISTANCE GRANT FOR FY 2016

City Council will consider a resolution to authorize the acceptance of funding in the
amount of $19,625 for a part-time Identification Technician position from the Edward
Byrne Memorial Justice Assistance Grant FY2016 and authorize the Mayor or City
Manager and City Clerk to execute the necessary documents. The Council will take
appropriate action.

RESOLUTION 3335-916 - POWER SALES CONTRACT - ARIZONA POWER
AUTHORITY FOR HOOVER DAM POWER

City Council will consider a resolution approving a Contract with the Arizona Power Authority

to purchase Hoover Dam power at a reduced rate, as compared to what the City currently
pays for power from existing utilities and authorize the Mayor or City Manager and City
Clerk to execute the necessary documents. The Council will take appropriate action.

LOW WATER USE DEMONSTRATION GARDEN

City Council will receive an update on a concept to construct a low water use demonstration

garden on the City Hall campus and the benefits of constructing this garden for residents in
the community. For information, discussion and direction.



6 ADJOURNMENT
Respectfully submitted,

C/

Carmen Martinez
City Clerk

Council Members of the City of Avondale will attend either in person or by telephone conference call.
Los miembros del Concejo de la Ciudad de Avondale participaran ya sea en persona o por medio de llamada telefonica.

Individuals with special accessibility needs, including sight or hearing impaired, large print, or interpreter, should contact the City
Clerk at 623-333-1200 or TDD 623-333-0010 at least two business days prior to the Council Meeting.

Personas con necesidades especiales de accesibilidad, incluyendo personas con impedimentos de vista u oido, o con necesidad
de impresion grande o interprete, deben comunicarse con la Secretaria de la Ciudad at 623-333-1200 o TDD 623-333-0010
cuando menos dos dias habiles antes de la junta del Concejo.

Notice is hereby given that pursuant to A.R.S. 1-602.A.9, subject to certain specified statutory exceptions, parents have a right to
consent before the State or any of its political subdivisions make a video or audio recording of a minor child. Meetings of the City
Council may be audio and/or video recorded and, as a result, proceedings in which children are present may be subject to such
recording. Parents, in order to exercise their rights may either file written consent with the City Clerk to such recording, or take
personal action to ensure that their child or children are not present when a recording may be made. If a child is present at the time
a recording is made, the City will assume that the rights afforded parents pursuant to A.R.S. 1-602.A.9 have been waived.

De acuerdo con la ley A.R.S. 1-602.A.9, y sujeto a ciertas excepciones legales, se da aviso que los padres tienen derecho a dar
su consentimiento antes de que el Estado o cualquier otra entidad politica haga grabaciones de video o audio de un menor de
edad. Las juntas del Concejo de la Ciudad pueden ser grabadas y por consecuencia, existe la posibilidad de que si hay menores
de edad presentes estos aparezcan en estos videos o grabaciones de audio. Los padres puedan ejercitar su derecho si presentan
su consentimiento por escrito a la Secretaria de la Ciudad, o pueden asegurarse que los ninos no sten presentes

durante la grabacion de la junta. Si hay algun menor de edad presente durante la grabacion, la Ciudad dara por entendido que los
padres han renunciado sus derechos de acuerdo a la ley contenida A.R.S. 1-602.A.9.



Category Number: 3
Item Number: b.

)] CITY COUNCIL
AGENDA

SUBJECT: MEETING DATE:
Professional Services Agreement - Kimley-Horn
and Associates - Fiber Optic Project on 9/12/2016

McDowell/Dysart Rd

TO: Mayor and Council
FROM: Tracy Stevens, Development & Engineering Services Director (623) 333-4012
THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that the City Council approve a Professional Services Agreement with Kimley-
Horn and Associates, Inc. (Kimley-Horn) to provide design services for the McDowell Road ITS
Project in the amount of $126,747 and authorize the Mayor, or City Manager and City Clerk to
execute the necessary documents.

BACKGROUND:

The City of Avondale applied for Federal Congestion Mitigation and Air Quality (CMAQ) funding
through the Maricopa Association of Governments (MAG) for the Avondale ITS McDowell Road -
Dysart Road to Avondale Boulevard project. MAG has programmed this Project for construction in
FY2017. In order to receive federal funding for construction, an IGA with ADOT was approved by
City Council on May 2, 2016.

This ITS project will furnish and install fiber backbone starting at Dysart Road and ending at
Avondale Boulevard. The facility is located within existing City of Avondale rights-of-way. Two (2)
new traffic signal controllers and one (1) CCTV camera will be installed at the Santa Fe Trail and
Friendship Park intersections

DISCUSSION:

To accommodate the installation of fiber conduit along McDowell Road, construction documents will
need to be prepared, including specifications in Arizona Department of Transportation (ADOT)
format. The preparation of these documents is the City’s responsibility. Staff will have Kimley Horn
prepare and coordinate review of the documents with ADOT. ADOT will bid and oversee the
construction due to the Federal monies being utilized for construction.

SCOPE OF WORK:
The scope of work for this phase will include:

o Project management

o Utility coordination

e Progress meetings

o Construction document preparation



SELECTION PROCESS:

Staff recently issued the Avondale Professional Consultants Selection List, and Kimley Horn and
Associates was selected from the list of consultants in the area of traffic engineering services.
Therefore, Staff contacted references and found that Kimley Horn is considered to be a competent,
knowledgeable, and highly recommended consultant based on similar projects. Staff requested,
received, and negotiated a proposal from Kimley Horn and Associates for engineering services for
the delivery of project plans, specifications and estimate.

SCHEDULE:
A tentative schedule is as follows:

¢ 30% Design Plans, Specifications and Estimate — November 2016
e 60% Design Plans, Specifications and Estimate — February 2017
e 100% Design Plans, Specifications and Estimate — May 2017

BUDGET IMPACT:
Funding in the amount of $126,747 is be available in CIP Street Fund Line Items 304-1366-00-8420
and 304-1366-00-8001, McDowell Road ITS.

RECOMMENDATION:

Staff is requesting that the City Council approve a Professional Services Agreement with Kimley-
Horn and Associates, Inc. (Kimley-Horn) to provide design services for the McDowell Road ITS
Project in the amount of $126,747 and authorize the Mayor, or City Manager and City Clerk to
execute the necessary documents.

ATTACHMENTS:
Description
Vicinity Map

PSA - Kimley-Horn and Associates
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PSA — KIMLEY-HORN AND ASSOCIATES
DESIGN OF MCDOWELL ROAD ITS PROJECT

DUE TO ITS SIZE, THIS DOCUMENT
HAS BEEN POSTED SEPARATELY

PLEASE CLICK ON THE LINK BELOW TO VIEW

http://www.avondale.org/DocumentCenter/View/38943



http://www.avondale.org/DocumentCenter/View/38943

Category Number: 3
Item Number: c.

2l A CITY COUNCIL AGENDA

SUBJECT: MEETING DATE:

Professional Services Agreement Dibble & Associates 9/12/2016
Consulting Engineers DIP Sewer Rehabilitation 2016

TO: Mayor and Council
FROM: Cindy Blackmore, Public Works Director (623) 333-4410
THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that the City Council enter into a Professional Services Agreement with Dibble &
Associates Consulting Engineers to complete the design of the DIP (ductile iron pipe) Sewer Rehabilitation
2016 for $93,725, and authorize the Mayor or City Manager and City Clerk to execute the contract
documents.

BACKGROUND:

Coated ductile iron pipe (DIP) has been commonly used for sewer installations where a stronger pipe was
required, as in deep crossings, under canals or larger irrigation lines, and other critical locations. The coating
was used to protect the iron pipe from the sewer gas corrosion. Unfortunately this coating seems to be failing
earlier than anticipated. In discussing this with other agencies, it was discovered that the issue of DIP sewer
corroding is quite common. The solution for the repair involves lining the pipe before the corrosion works its
way through the metal. This will be a permanent repair, and prevent the need for expensive excavation and
replacement of the pipe.

DISCUSSION:

On March 21, 2016, City Council approved the construction of the first phase of large diameter sewer repair,
which was just completed in Avondale Blvd under I-10. Other phases of the large diameter sewer repair have
been programmed. While investigating a sewer issue, staff discovered that a section of DIP sewer showed
major signs of corrosion. All the larger sections of DIP were subsequently videoed, and all show signs of
deterioration. Staff has decided to concentrate the next phase of sewer repairs on lining of all the larger DIP
sewer. There are approximately 3,300 lineal feet of pipe larger than 12 inches that need to be repaired. Staff
has chosen Dibble & Associates Consulting Engineers to prepare the plans and specifications for the repair
for these pipes. The pipe is located in several areas of the City. See attached Vicinity Map.

BUDGET IMPACT:
Funds for this project were approved in the current year budget and are available in line item 513-1356-00-
8620.

RECOMMENDATION:

Staff recommends that the City Council enter into a Professional Services Agreement with Dibble &
Associates Consulting Engineers to complete the design of the DIP Sewer Rehabilitation 2016 for $93,725,
and authorize the Mayor or City Manager and City Clerk to execute the documents.

ATTACHMENTS:
Description

Vicinity Map

PSA - DIBBLE AND ASSOCIATES
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PSA — DIBBLE & ASSOCIATES CONSULTING ENGINEERS

DUE TO ITS SIZE, THIS DOCUMENT
HAS BEEN POSTED SEPARATELY

PLEASE CLICK ON THE LINK BELOW TO VIEW

http://www.avondale.org/DocumentCenter/View/38942
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Category Number: 3
Item Number: d.

)] CITY COUNCIL
| AGENDA

SUBJECT: MEETING DATE:
Second Amendment to Professmnal Services 9/12/2016
Agreement - Taser International, Inc.

TO: Mayor and Council

FROM: Dale Nannenga, Police Chief (623) 333-7207

THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that City Council approve an amendment to the contract between the City of
Avondale and MediaSolv Solutions Corp., to reflect its purchase by Taser International Inc.,

and to increase expenditure authority of the new Taser International Inc. contract in the amount of
$21,057.11, for a new total contract amount of $110,549.07, to purchase additional digital audio and
video recording equipment for one year and authorize the Mayor or the City Manager and the City
Clerk to execute the appropriate documents.

BACKGROUND:

In 2012, the Southwest Family Advocacy Center (SWFAC) purchased audio and video recording

equipment that is used to support cases involving abuse of children, sexual assaults and murder.
Through the evaluation process, the awarded vendor was MediaSolv Solutions Corp. On May 5,

2015, MediaSolv Solutions Corp. was acquired by Taser International Inc. Taser International Inc.
now supports and maintains all the audio and video recording equipment at the SWFAC.

DISCUSSION:

In recent years, the 12 year old audio and video recording equipment used by the Criminal
Investigations Bureau has become outdated and in need of replacement. The audio and video
equipment is used to record and preserve interviews for such cases as robberies, homicides,
aggravated assaults and burglaries. Staff is requesting an increase in expenditure authority of the
current contract with MediaSolv Solutions Corp., now known as Taser International Inc., in order to
purchase the additional audio and video recording equipment for the Criminal Investigation Bureau.

BUDGET IMPACT:

Funds are available in the Police Department budget for the cost of this contract. The cost of the
audio and video equipment is $21,057.11 which includes one year of maintenance and support
charges. Subsequent maintenance and support charges for years two through five will

be requested next fiscal year in order to merge the contract dates with the SWFAC. Funds for the
equipment and maintenance and support charges for the first year are available in the Police
Department budget line items 209-6148-05-7990, 209-6148-05-8630, and 216-6100-00-8630. In
addition, the City was awarded a grant through the Edward Bryne Memorial Justice Assistance
Grant (JAG) which will partially offset the cost of the equipment.



RECOMMENDATION:

Staff recommends that the City Council approve an amendment to the contract between the City of
Avondale and MediaSolv Solutions Corp., to reflect its purchase by Taser International Inc.,

to increase expenditure authority of the new Taser International Inc. contract in the amount of
$121,057.11, for a new total contract amount of $110,549.07, to purchase additional digital audio

and video recording equipment and authorize the Mayor or the City Manager and the City Clerk to
execute the appropriate documents.

ATTACHMENTS:
Description

PSA - Taser International




SECOND AMENDMENT
TO
PROFESSIONAL SERVICES AGREEMENT
BETWEEN
THE CITY OF AVONDALE
AND
TASER INTERNATIONAL, INC.

THIS SECOND AMENDMENT TO PROFESSIONAL SERVICES AGREEMENT (this
“Second Amendment”) is entered into as of September 12, 2016, between the City of Avondale,
an Arizona municipal corporation (the *“City”) and Taser International, Inc., a Delaware
corporation (the “Consultant”). All of the capitalized terms not otherwise defined in this Second
Amendment have the same respective meanings as contained in the Agreement.

RECITALS

A. The City and MediaSolv Solutions Corporation (“MediaSolv”) entered into
Professional Services Agreement No. 13557c¢, dated August 13, 2012, as amended by that certain
First Amendment, dated December 17, 2012 for MediaSolv to provide installation, software,
licenses and support services (collectively, the “Services”) for the Southwest Family Advocacy
Center’s Interview Recording System (collectively, the “Agreement”).

B. The Consultant acquired all of MediaSolv’s assets on May 5, 2015 and assumed
the role as Consultant for the Agreement with the City.

C. The City has determined that the purchase of additional audio and video interview
recording equipment, software and maintenance from the Consultant is necessary
(the “Additional Materials and Services”).

D. The City and the Consultant desire enter into this Second Amendment to (i)
change the Consultant’s name on the Agreement and (ii) provide for the cost and purchase of the
Additional Materials and Services.

AGREEMENT

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated
herein by reference, the following mutual covenants and conditions, and other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, the City and the
Consultant hereby agree as follows:

1. Purchase of Additional Materials and Services. The Consultant shall provide the
Additional Materials and Services as described on the Quote attached hereto as Exhibit 1 and
incorporated herein by reference

2. Compensation for the Additional Materials and Services. The City shall pay the
Consultant an annual aggregate amount not to exceed $21,057.11 for the Additional Materials

2762550.2



and Services at the rates set for the Quote attached hereto at Exhibit 1. The maximum aggregate
amount for the Agreement and this Second Amendment shall not exceed $110,549.07.

3. Effect of Amendment. In all other respects, the Agreement is affirmed and
ratified and, except as expressly modified herein, all terms and conditions of the Agreement shall
remain in full force and effect.

4. Non-Default. By executing this Second Amendment, the Consultant affirmatively
asserts that (i) the City is not currently in default, nor has been in default at any time prior to this
Second Amendment, under any of the terms or conditions of the Agreement and (ii) any and all
claims, known and unknown, relating to the Agreement and existing on or before the date of this
Second Amendment are forever waived.

5. Conflict of Interest. This Second Amendment and the Agreement may be
canceled by the City pursuant to AR1Zz. REV. STAT. § 38-511.

[SIGNATURES ON FOLLOWING PAGES]
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IN WITNESS WHEREOQOF, the parties hereto have executed this instrument as of the date
and year first set forth above.

“City”

CITY OF AVONDALE, an
Arizona municipal corporation

David W. Fitzhugh, City Manager

ATTEST:

Carmen Martinez, City Clerk

(ACKNOWLEDGMENT)
STATE OF ARIZONA )
) SS.
COUNTY OF MARICOPA )
On , 2016, before me personally appeared David W. Fitzhugh, the

City Manager of the CITY OF AVONDALE, an Arizona municipal corporation, whose identity
was proven to me on the basis of satisfactory evidence to be the person who he claims to be, and
acknowledged that he signed the above document, on behalf of the City of Avondale.

Notary Public in and for the State of Arizona
(affix notary seal here)

[SIGNATURES CONTINUE ON FOLLOWING PAGE]
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“Consultant”

TASER INTERNATIONAL, INC.,
a Delaware corporation

By:
Name:
Title:
(ACKNOWLEDGMENT)
STATE OF )
) SS.
COUNTY OF )
On , 2016, before me personally appeared
, the of TASER INTERNATIONAL,

INC., a Delaware corporation, whose identity was proven to me on the basis of satisfactory
evidence to be the person who he/she claims to be, and acknowledged that he/she signed the
above document on behalf of the corporation.

Notary Public

(Affix notary seal here)

2762550.2
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EXHIBIT 1

TO
SECOND AMENDMENT
TO
PROFESSIONAL SERVICES AGREEMENT
BETWEEN
THE CITY OF AVONDALE
AND
TASER INTERNATIONAL, INC.

[Quote]

See following pages.



TASER International

Protect Life. Protect Truth.

17800 N 85th St.

Scottsdale, Arizona 85255

United States

Phone: (800) 978-2737

Fax:

Bill Rademacher
(623) 333-7229

wrademacher @avondale.com

Bill To:

Avondale Police Dept. - AZ
11485 W. Civic Center Drive

Avondale, AZ 85323
us

Ship To:

Bill Rademacher

Avondale Police Dept. - AZ
11485 W. Civic Center Drive
Avondale, AZ 85323

TASER

Quotation

Quote: Q-65373-1

Date: 9/6/2016 9:10 AM

Quote Expiration: 9/30/2016
Contract Start Date*: 10/1/2016
Contract Term: 1 year

AX Account Number:
108755

us
SALESPERSON PHONE EMAIL DELIVERY METHOD PAYMENT METHOD
Tanner McCormick 480-905-2000 tmccormick @taser.com Fedex - Ground Net 30
*Note thiswill vary based on the shipment date of the product.
Hardware
QTY ITEM # DESCRIPTION UNIT TOTAL BEFORE DISCOUNT (%) NET TOTAL
PRICE DISCOUNT
1 50147 AXIS CAMERA, Q3505-V NETWORK usbD USD 1,158.26 USD 0.00 USD 1,158.26
CAMERA 1,158.26
2 50144 RECORDING SERVER - WINDOWS 7 W/ usbD USD 5,446.38 USD 0.00 USD 5,446.38
16 GB RAM —2U XEON E3-1226 2,723.19
1 50123 HP SWITCH - 8PORT GIGABIT MAX POE USD 652.17 USD 652.17 USD 0.00 USD 652.17
MANAGED SWITCH
1 50127 POS-X TOUCHPANEL W/ 8GB RAM, usb USD 2,434.78 USD 0.00 USD 2,434.78
500GB SSD HD 2,434.78
1 50118 LOUROE MICROPHONE (POE) USD 182.61 USD 182.61 USD 0.00 USD 182.61
Hardwar e Total Before Discounts: USD 9,874.20
Hardware Net Amount Due: UsSD 9,874.20

Page 1 of 3




Enterprise Software

QTY ITEM # DESCRIPTION UNIT | TOTAL BEFORE DISCOUNT ($) NET TOTAL
PRICE DISCOUNT
1 50055 INTERVIEW ROOM UNLIMITED usb UsD 1,188.00 USD 0.00 USD 1,188.00
EVIDENCE.COM LICENSE YEAR 1 1,188.00
PAYMENT
2 50071 AXON STREAMING SERVER LICENSE usb USD 3,500.00 uUSsD 0.00 USD 3,500.00
(PER SERVER) 1,750.00
1 50070 AXON TOUCH PANEL SOFTWARE usb USD 1,500.00 usDh 0.00 USD 1,500.00
1,500.00
Enterprise Software Total Before Discounts: UsD 6,188.00
Enter prise Software Net Amount Due: UsD 6,188.00
Annual Support and Service Costs
QTY ITEM # DESCRIPTION UNIT | TOTAL BEFORE DISCOUNT ($) NET TOTAL
PRICE DISCOUNT
1 50074 AXON TOUCH PANEL SOFTWARE USD 300.00 USD 300.00 usD 0.00 USD 300.00
MAINTENANCE ANNUAL PAYMENT
2 50072 AXON STREAMING SERVER SOFTWARE USD 350.00 USD 700.00 usDh 0.00 USD 700.00
MAINTENANCE ANNUAL PAYMENT
Annual Support and Service Costs Total Before Discounts: USD 1,000.00
Annual Support and Service Costs Net Amount Due: UsD 1,000.00
Implementation Services
QTY ITEM # DESCRIPTION UNIT | TOTAL BEFORE DISCOUNT ($) NET TOTAL
PRICE DISCOUNT
1 85170 INTERVIEW ROOM, INSTALL AND usb USD 2,500.00 usDh 0.00 USD 2,500.00
SETUP 2,500.00
Implementation Services Total Before Discounts: USD 2,500.00
Implementation Services Net Amount Due: USD 2,500.00

Subtotal

Estimated Shipping & Handling Cost
Estimated Tax

Grand Total

Page 2 of 3

USD 19,562.20

USD 128.36

USD 1,366.55

USD 21,057.11




TASER International, Inc.’s Sales Terms and Conditions
for Direct Salesto End User Purchasers

By signing this Quote, you are entering into a contract and you certify that you have read and agree to the provisions set forth in this Quote and TASER' s Master
Services and Purchasing Agreement posted at www.taser.com/legal. Y ou represent that you are lawfully able to enter into contracts and if you are entering into
this agreement for an entity, such as the company, municipality, or government agency you work for, you represent to TASER that you have legal authority to
bind that entity. If you do not have this authority, do not sign this Quote.

Signature: Date:
Name (Print): Title:
PO# (if needed):

Quote: Q-65373-1

Please sign and email to Tanner McCormick at tmccormick @taser.com or fax to

THANK YOU FOR YOUR BUSINESS!

‘Protect Life’ and © are trademarks of TASER International, Inc., and TASER® is aregistered trademark of TASER International, Inc., registered in the U.S.
© 2013 TASER International, Inc. All rights reserved.
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Category Number: 3
ltem Number: e.

)] CITY COUNCIL
| AGENDA

SUBJECT: MEETING DATE:

Construction Services Contract - SRP - 107th

Avenue from Roosevelt Street to Van Buren 9/12/2016

Street

TO: Mayor and Council

FROM: Tracy Stevens, Development and Engineering Services Director (623) 333-4012

THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that the City Council approve a Construction Services Agreement with Salt River
Project (SRP) to complete 12 kV overhead utility relocation as part of the 107th Avenue
Improvement Project from Roosevelt Street to Van Buren Street, in the amount of $89,000, and
authorize the Mayor, or City Manager and City Clerk to execute the necessary documents.

BACKGROUND:

The City’s current Capital Improvement Program (CIP) includes a project to widen 107th Avenue,
from Roosevelt Street to Van Buren Street, to a 5-lane roadway and to provide temporary drainage
along the corridor. This project will work in conjunction with SRP irrigation improvements along the
west side of 107th Avenue from Roosevelt Street to Van Buren Street.

DISCUSSION:

In preparation for the road widening project on 107th Avenue, the existing SRP power lines along
this corridor will be relocated by SRP contractors. SRP has multiple utilities (69 kV and 12 kV) on
the existing poles. Council has already approved a construction contract to relocate the 69 kV
poles. The current contract is exclusively to permit relocation of the 12 kV poles. There will be one
more contract coming before Council as part of this project, and that will be to reconnect the
relocated 12 kV poles to the existing 12 kV system and to complete all necessary wiring.

The scope of work for this contract will includes, but is not limited to:

e 12 kV overhead line relocation
o Construction engineering

The project is located within right-of-way the City purchased along the west side of 107th Avenue,
between Van Buren and Roosevelt Street.

BUDGET IMPACT:
Funding for this project in the amount of $89,000 is available in CIP Street Fund Line Item 304-
1330-00-8420, 107th Avenue, Roosevelt Street to Van Buren Street.



RECOMMENDATION:

Staff is requesting that the City Council approve a Construction Services Agreement with Salt River
Project (SRP) to complete 12 kV overhead utility relocation as part of the 107th Avenue
Improvement Project from Roosevelt Street to Van Buren Street, in the amount of $89,000.00, and
authorize the Mayor, or City Manager and City Clerk to execute the necessary documents.

ATTACHMENTS:

Description
Vicinity Map

Construction Services Contract - SRP.
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CONSTRUCTION SERVICES CONTRACT (Municipal Transmission)

Transmission Line Design Engineer : (602) 236-3725
P.O. Box 52025 (M/D EVS-119) Design Fax : (602) 236-8069
Phoenix, AZ 85072-2025
Date : 07/11/2016
To: David Fitzhugh
City of Avondale
11465 W Civic Center Drive Suite 120
Avondale, AZ 85323

The Salt River Project Agricultural Improvement and Power District, an agricultural improvement district organized and

existing under the laws of the State of Arizona, (SRP) and the City of Avondale, a municipal corporation organized, and
existing under the laws of the State of Arizona (City), enter into this contract (Contract) for the construction of electrical

facilities for the following City project (Project):

Project Name: 107 AVE AND VAN BUREN - 12kV OH RELOCATION
Location: 107 AVE AND VAN BUREN
City Project Number :

Customer acknowledges that it previously entered into a design services contract with SRP for the Project. City now
desires SRP to proceed with construction of the Project in accordance with the design drawings delivered by SRP
pursuant to the design services contract.

This Contract includes the attached Electrical Design and Construction Terms and Conditions, and describes the general
obligations of SRP and the City. Any changes, amendments or modifications to this Contract shall be in writing and shall
be signed by both parties.

In consideration of the work to be performed by SRP, City shall pay SRP the following non-refundable fees:

SRP Job Work Order Number Description Cost

T2037569 107 AVE AND VAN BUREN - 12kV OH $ 89,000.00
RELOCATION

Total Due: $ 89,000.00

SRP shall not be required to perform inspections or begin any construction or installation work on the Project until City (i)
signs and returns this Contract, (ii) accepts the completed design drawings by signing them, (iii) pays SRP the fees set
forth above, (iv) provides SRP the approved City permit(s) and (v) provides to SRP a copy of a deed or deeds evidencing
ownership of all of the real property that is encompassed within or will be affected by the Project or other written
documentation acceptable to SRP that establishes City’s authority in connection with the Project. If City is unable to
provide such documentation, and as a result SRP is required to modify its designs for the Project, City shall be
responsible for paying additional costs of the redesign work. If City changes the Project, or if there is any change to the
information regarding the Project provided by City and relied upon by SRP, SRP will charge City and City shall pay for
any additional costs incurred by SRP, including but not limited to redesign and engineering costs.

SRP’s delivery of this Contract to City constitutes an offer to perform the construction services on the terms and
conditions set forth in this Contract. City may accept this offer by signing this Contract (with no additions,
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deletions or modifications) and returning it to SRP. This offer shall expire if City has not signed and returned this Contract
to SRP within 90 days of the date first set forth above. SRP shall have the right to terminate this Contract if Customer fails
to commence construction of the above Project(s) within 90 days after SRP provides the design drawings to Customer.

City understands and agrees to the terms and conditions of this Contract. The undersigned represents and warrants that
he or she has the authority to enter into this Contract on behalf of City.

For SRP:

Print Name Signature, SRP Transmission Line Manager Date

For Customer :

Print Name & Title Signature Date
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Electrical Design and Construction
Terms and Conditions

1. The existing applicable SRP Rules and Regulations, as they may be amended or revised from time to time by SRP,
and all terms and conditions thereof, are adopted and incorporated herein by reference as part of this Contract except as
specifically modified herein. The Rules and Regulations can be found at http://www.srpnet.com and are on file at the
principal offices of SRP.

2. SRP shall construct all electric facilities up to the point(s) of delivery, including any connections to electric, in
accordance with the SRP Rules and Regulations and SRP construction specifications and practices.

3. City shall timely provide SRP all drawings and data requested by SRP that are pertinent to the design of the City
Project. SRP shall review such drawings and data for compatibility with SRP facilities and shall have sole discretion in
determining whether the City facilities may be used with SRP's facilities.

4. Before beginning construction, City shall provide SRP executed originals of the construction services contract, all
requested easements, including any easements required from third parties, for SRP to access and maintain the electric
facilities installed under this Contract, using SRP’s standard form(s) of easement. City, at all times, shall permit SRP to
access and maintain any SRP electric facility on City property. City understands and agrees that SRP shall have no
obligation to provide electric service to the Project unless and until City has provided all such easements.

5. City shall require that any construction work performed by City or its contractor or subcontractor shall be in
accordance with national and local building and safety codes, the SRP Electric Service Specifications and construction
drawings, and the Electric Utility Service Entrance Requirements Committee.

6. City shall secure all required State, County, and local permits and approvals.

7. If City decides to provide trenching, provision and installation of conduit, backfilling and/or surveying, (“City Work”),
then all City Work shall conform to SRP’s standards, and City shall permit SRP to inspect, at any time, any City Work or
City-provided facility. If City decides to provide surveying, then City shall be responsible for setting or verification of road
right-of-way monuments and/or construction staking, and City shall forward all results of survey to SRP for review and
approval. If, at the time of inspection, there are no offset stakes to enable SRP to verify that the facilities are installed
within the easements granted to SRP, SRP’s Survey Department will reset the offset stakes at City’s expense. Any
inspection by SRP shall not be deemed an approval of any City-provided facility or a waiver by SRP of any right to
enforce strict compliance with the terms and conditions of this Contract.

8. SRP shall not be responsible for, and City shall indemnify, defend and hold harmless SRP and members of its
governing bodies, its officers, agents and employees, for, from and against any and all claims, demands, suits, costs of
defense, attorneys’ fees, witness fees of any type, losses, damages, expenses and liabilities (“Claims”) arising out of or
relating to City’s performance of the City Work, including without limitation Claims arising out of the performance of City
Work on property not owned by City or outside of the easements provided to SRP under Section 4 of this Contract.

9. City shall not install any curb, sidewalk, paving, or any conflicting foundation within the development boundaries until
SRP completes the installation of the electric facilities.

10. City, upon demand, shall reimburse SRP for the costs of relocation of facilities found to be installed at the wrong
location or grade due to City-requested changes in property lines, easement grade,
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Electrical Design and Construction
Terms and Conditions
(Continued)

and/or errors in staking, trenching, or survey when such work is performed by City or a contractor retained by City.

11. City shall indemnify, defend, and hold harmless SRP, the members of its governing bodies, and its directors,
officers, employees, agents and contractors for, from and against any loss, damage, liability, cost, or expense incurred by
SRP, members of its governing bodies, directors, officers, employees, agents or contractors arising out of any act or
omission of City, or its officials, employees, agents, contractors, or subcontractors. City's obligation under this section
shall extend to defend SRP when SRP, or members of its governing bodies, directors, officers, employees, agents or
contractors are allegedly concurrently negligent with City, its officials, employees, agents, contractors, or subcontractors,
but shall not extend to any liability caused by the sole negligence of SRP. City shall release SRP from any loss, damage,
liability, cost, or expense incurred by City arising out of (i) any delay by SRP in performing, completing, or inspecting any
work or (ii) any loss or damage to any installation prohibited by Section 9.

12. This Contract shall be interpreted, governed by and construed in accordance with the substantive and procedural
laws of the State of Arizona, without regard to conflicts of law principles. SRP and City agree that any action, suit, or
proceeding arising out of or relating to this Contract shall be initiated and prosecuted in a state or federal court of
competent jurisdiction located in the State of Arizona, and the parties irrevocably submit to the jurisdiction and venue of
such court. To the fullest extent permitted by law, SRP and City hereby irrevocably waive any and all rights to a trial by
jury and covenant and agree that neither will request a trial by jury, with respect to any legal proceeding arising out of or
relating to this Contract.

13. The title to all work performed by SRP, or performed by City at SRP’s request and accepted by SRP, shall remain
with SRP at all times.

14. City shall meet with an SRP inspector before construction begins. The meeting may be scheduled by calling the
SRP contact name and phone number specified on the Project drawings.

15. If City requires SRP to relocate any electrical facilities installed and paid for by the City pursuant to this Contract, in
addition to providing SRP with a new easement for such relocated facilities, City shall reimburse SRP for all costs
associated with moving the relocated facilities. City's reimbursement obligations shall also continue to apply for
subsequent relocations. SRP shall be responsible for costs associated with moving any facilities installed pursuant to this
Contract but not paid for by the City.
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Category Number: 3
Item Number: f.

)] CITY COUNCIL
| AGENDA

SUBJECT: MEETING DATE:

Resolution 3334-916 - Intergovernmental
Agreement with Agua Fria Union High School 9/12/2016
District for School Resource Officer

TO: Mayor and Council
FROM: Dale Nannenga, Chief of Police (623) 333-7207
THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that the City Council adopt a resolution authorizing an Intergovernmental
Agreement between the Agua Fria Union High School District #216 and the City of Avondale to
share the cost of providing a School Resource Officer (SRO) during the 2016/2017 school year.

BACKGROUND:

School safety issues in Avondale continue to be a priority for our city and schools and the need to
maintain an SRO in the high schools located in Avondale is a benefit for all involved. The Avondale
Police Department has partnered with the Agua Fria Union High School District since 1991, to
provide a School Resource Officer at the school.

DISCUSSION:

The proposed IGA establishes a funding agreement for the school year running from July 01, 2016
through June 30, 2017 for Agua Fria High School which provides direction, supervision and
management of the assigned SRO. The SRO program continues the partnership between the
police department and Agua Fria High School.

The SRO will work with school staff to coordinate a variety of law enforcement related topics
including criminal law, traffic law and constitutional law. The SRO will provide a positive police role
model for the students as well as serving as a security advisor to school administrators. The police
department enjoys the benefit of having an SRO assigned to the school who can field most calls for
service that would normally be handled by a patrol officer. Further, the SRO conducts follow up on
criminal investigations involving the students attending Agua Fria High School, which provides relief
to officers who would otherwise handle these follow up investigations.

BUDGET IMPACT:

The Agua Fria Union High School District has committed financially to fund one-half of the assigned
SRO'’s salary, benefits, and school related overtime during the school year at Agua Fria Union High
School. The cost sharing between the City of Avondale and the Agua Fria Union High School
District #216 is as follows:

o Total yearly salary and employee related expenses (ERE) for the assigned SRO at Agua Fria
High School is $88,698.
o The City’s cost for the SRO would be $51,740 to fund one-half of the SRO’s total salary and



ERE when school is in session and the full salary for the two months when school is out of
session.

e The cost to the district in providing a School Resource Officer for the high school during the
school year is $36,958.

RECOMMENDATION:

Staff recommends that the City Council adopt a resolution authorizing an Intergovernmental
Agreement between the Agua Fria Union High School District #216 and the City of Avondale.

ATTACHMENTS:

Description
Resolution 3334-916




RESOLUTION NO. 3334-916

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE,
ARIZONA, APPROVING AN INTERGOVERNMENTAL AGREEMENT
WITH AGUA FRIA UNION HIGH SCHOOL DISTRICT NO. 216 RELATING
TO SCHOOL RESOURCE OFFICER SERVICES FOR AGUA FRIA HIGH
SCHOOL.

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF AVONDALE asfollows:

SECTION 1. The Intergovernmental Agreement with Agua Fria Union High School
District No. 216 relating to school resource officer services at Agua Fria High School for fiscal
year 2016-2017 (the “Agreement”) is hereby approved in substantially the form and substance
attached hereto as Exhibit A and incorporated herein by reference.

SECTION 2. The Mayor, the City Manager, the City Clerk and the City Attorney are
hereby authorized and directed to take all steps necessary to cause the execution of the
Agreement and to take all steps necessary to carry out the purpose and intent of this Resolution.

PASSED AND ADOPTED by the Council of the City of Avondale, Arizona,
September 12, 2016.

Kenneth N. Weise, Mayor

ATTEST:

Carmen Martinez, City Clerk

APPROVED AS TO FORM:

Andrew J. McGuire, City Attorney
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EXHIBIT A
TO
RESOLUTION NO. 3334-916
[Agreement]

See following pages.
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INTERGOVERNMENTAL AGREEMENT
BETWEEN
AGUA FRIA UNION HIGH SCHOOL DISTRICT NO. 216
AND
THE CITY OF AVONDALE
FOR
SCHOOL RESOURCE OFFICER SERVICES

THIS INTERGOVERNMENTAL AGREEMENT (this “Agreement”) is entered into as
of the Effective Date (defined below), between the City of Avondale, an Arizona municipal
corporation (the “City”) and the Agua Fria Union High School District No. 216, an Arizona
school district (the “District”).

RECITALS

A The District has funding available through its maintenance and operations budget
to fund school resource officer services (“SRO Services”) for Agua Fria High School.

B. The City has funding available through its operating budget to provide the District
with trained, certified police officers capable of performing the SRO Services for the District.

C. The City and the District desire to enter into an agreement whereby the City will
provide sworn, certified police officers to serve as school resource officers (each, an “SRO”) to
provide SRO Services at Agua Fria High School.

D. The District is authorized to enter into this Agreement pursuant to ARIZ. REV.
STAT. 8§ 15-342 and 11-952.

E. The City is authorized to enter into this Agreement pursuant to ARIZ. REV. STAT. 8
11-952 and the Avondale City Charter, Article I, Section 3.

AGREEMENT

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated
herein by reference, the following mutual covenants and conditions, and other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereby
agree as follows:

SECTION I - OBLIGATIONS OF THE CITY

1.1 Services to be Provided.

A. The City shall provide SRO Services to the District at Agua Fria High
School on an hourly basis, as required by the Dean of Students, but not to exceed 40 hours per
week.
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B. The Avondale Police Officer performing SRO Services shall fulfill his or
her duties as a sworn law enforcement officer for the State of Arizona. The SRO may be
temporarily assigned to duties other than SRO Services during school times when deemed
necessary by the Avondale Police Chief, in his sole discretion.

C. The SRO will assist the Dean of Students with preparation of an annual
performance evaluation based upon requirements of the Arizona Department of Education (the
“ADE”) and the District. The SRO shall also provide a monthly recap of law-related education
(as more fully described in the Avondale Police Department SRO Program, attached hereto as
Exhibit A and incorporated herein by reference), law enforcement activity and time on campus to
the Dean of Students.

D. When school is not in session, including all breaks, school-observed
holidays, and school vacations, the City shall have full discretion to assign the SRO various City
responsibilities; provided, however, that the City shall be responsible for 100% of the SRO’s costs
when so assigned.

E. In addition to the provisions of Section 3.18, the City shall, within ten
business days upon request by the District, provide verification to the District of SRO’s
successful criminal records check, e.g., a copy of current fingerprint clearance card, copy of
successful criminal records report, etc.

F. The roles and responsibilities of the City and the District with respect to
the SRO Services shall be as set forth in the Avondale Police Department SRO Program,
attached hereto as Exhibit A.

1.2 Accounting and Documentation. The SRO’s salary and employer-paid benefits
rate shall be used to calculate the amount due from the District for SRO Services. Supporting
documentation of these actual amounts must be on file with the District’s Grants Office prior to
payment of any invoice to the City.

SECTION Il - OBLIGATIONS OF THE DISTRICT

2.1 Reimbursement to City - Monthly. The District shall reimburse the City monthly
for the services it provides pursuant to Section | above.

A The District shall pay 50% of the costs associated with SRO Services
received on an hourly, per diem (hourly pay rate plus actual cost of employer-paid benefits) basis
for the ten-month period covering the school year; the City shall pay 100% of the SRO’s costs
during the two-month summer break and any other school breaks or school observed holidays or
vacations during which the City assigns the SRO to City-related duties. The SRO’s time spent at
Agua Fria High School, including all overtime, must be substantiated by time cards and approved
by the high school’s Dean of Students. The District shall pay 100% of any SRO overtime
worked on school-related investigations. The SRO must seek approval from the appropriate
Avondale Police Department supervisor before working on school-related overtime. The District
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will not pay for any SRO Services for week-long school breaks in October, December, January
and March, nor for any personal vacations taken by an SRO nor for any sick leave incurred by an
SRO.

B. The District shall pay invoices from the City within 30 days of receipt,
assuming proper documentation is on file to support the charges.

2.2  Office Space. The District shall provide office space that provides privacy for the
SRO to conduct confidential business. The office provided shall include the necessary
equipment for the SRO to effectively perform his or her duties, including, without limitation, a
telephone, desk, chair and filing cabinet.

2.3  SRO-Related Training. The District shall pay $500.00 during the term of this
Agreement toward the annual conference costs for each of the SROs that provide SRO Services
to receive and maintain certification by the National Association of School Resource
Organizations.

2.4 Non-Interference by District. No District or Agua Fria High School administrator
shall interfere with an SRO’s sworn law enforcement duties.

SECTION 11l - GENERAL TERMS AND CONDITIONS

3.1 Indemnification. To the extent permitted by law each party shall defend,
indemnify and hold harmless the other party and its departments, officers, employees and agents
for, from and against all losses, damages, claims, liabilities and expenses (including reasonable
attorneys’ fees) for damages to property or for injury to or death of persons which relate to the
performance of this Agreement and which result from any act, omission or negligence of the
indemnifying party or its departments, officers, employees or agents.

3.2  Term. The term of this Agreement shall be for one year from July 1, 2016 until
June 30, 2017, unless sooner terminated by the parties hereto pursuant to subsection 3.6 below.

3.3  Personnel. The City represents that the SRO performing the SRO Services
required in Section | of this Agreement shall be a sworn Avondale Police Officer.

3.4  Independent Contractor. The City acknowledges and agrees that the SRO
Services provided under this Agreement are being provided as an independent contractor, not as
an employee or agent of the District, except as provided in Section 3.13 below. City, its
employees, and subcontractors are not entitled to worker’s compensation benefits from the
District. The District does not have the authority to supervise or control the actual work of City,
its employees or subcontractors. The City, and not the District, shall determine the time of its
performance of the SRO Services provided under this Agreement so long as City meets the
requirements of its agreed scope of work as set forth in Section | above. The District and the
City do not intend to nor will they combine business operations under this Agreement.
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3.5 Records. Both parties shall maintain the records required in this Agreement for a
period of two years after the termination of this Agreement.

3.6  Termination. Either party may terminate this Agreement upon 30 days’ written
notice to the other party at the addresses indicated below. The City may terminate this
Agreement by giving ten days’ written notice to the District for failure to make reimbursements
upon the dates as required in this Agreement and the District’s failure to make such payments
within five days of such notice. In any event, this Agreement shall be deemed terminated no later
than the effective date of any resolution adopted by the City to withdraw from this Agreement.
At the time of termination, the City shall invoice the District for all SRO Services provided to
that date, which the District shall pay invoices within 30 days thereafter. The District has the
right to terminate this Agreement immediately should the ADE state funding not be appropriated
for any reason.

3.7 Notices and Requests. Any notice or other communication required or permitted
to be given under this Agreement shall be in writing and shall be deemed to have been duly given
if (A) delivered to the party at the address set forth below, (B) deposited in the U.S. Mail,
registered or certified, return receipt requested, to the address set forth below or (C) given to a
recognized and reputable overnight delivery service, to the address set forth below:

If to the City: City of Avondale
11465 West Civic Center Drive
Avondale, Arizona 85323
Attn: David W. Fitzhugh, City Manager

With copy to: Gust Rosenfeld, P.L.C.
One East Washington Street, Suite 1600
Phoenix Arizona 85004-2553
Attn: Andrew J. McGuire, Esq.

If to the District: Agua Fria Union High School District
1481 North Eliseo Felix Jr. Way, Suite 110
Avondale, Arizona 85323
Attn: Dr. Dennis Runyan, Superintendent

With a copy to: Udall Shumway, PLC
1138 North Alma School Road, Suite 101
Mesa, Arizona 85201
Attn: Denise Lowell-Britt, Esq.

or at such other address, and to the attention of such other person or officer, as any party may
designate in writing by notice duly given pursuant to this subsection. Notices shall be deemed
received (A) when delivered to the party, (B) three business days after being placed in the U.S.
Mail, properly addressed, with sufficient postage or (C) the following business day after being
given to a recognized overnight delivery service, with the person giving the notice paying all
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required charges and instructing the delivery service to deliver on the following business day. If
a copy of a notice is also given to a party’s counsel or other recipient, the provisions above
governing the date on which a notice is deemed to have been received by a party shall mean and
refer to the date on which the party, and not its counsel or other recipient to which a copy of the
notice may be sent, is deemed to have received the notice.

3.8  Severability and Savings. If any part of this Agreement is held to be invalid or
unenforceable, such holding will not affect the validity or enforceability of any other part of this
Agreement so long as the remainder of the Agreement is reasonably capable of completion
without inequity to the parties.

3.9 Program Continuation Subject to Appropriation.  The provisions of this
Agreement for payment of funds by the District shall be effective when funds are appropriated
for purposes of this Agreement and are actually available for payment. The District shall be the
sole judge and authority in determining the availability of funds under this Agreement and the
District shall keep the City fully informed as to the availability of funds for its program. The
obligation of the District to make any payment pursuant to this Agreement is a current expense of
the District, payable exclusively from such annual appropriations, and is not a general obligation
or indebtedness of the District. If the Governing Board of the District fails to appropriate money
sufficient to pay the reimbursements as set forth in this Agreement during any immediately
succeeding fiscal year, this Agreement shall terminate at the end of then-current fiscal year and
the City and the District shall be relieved of any subsequent obligation under this Agreement.

3.10 Entire Agreement. This Agreement comprises the entire agreement of the parties
and supersedes any and all other agreements or understandings, oral and written, whether
previous to the execution hereof or contemporaneous herewith. Any amendments or
modifications to this Agreement shall be made only in writing and signed by the parties to this
Agreement.

3.11 Applicable Law. This Agreement shall be governed by and construed in
accordance with the laws of the State of Arizona, and suit pertaining to this Agreement may be
brought only in courts in Maricopa County, Arizona.

3.12 Cancellation. The parties hereto acknowledge that this Agreement is subject to
cancellation pursuant to Ariz. REV. STAT. § 38-511.

3.13 Workers’ Compensation. An employee of either party shall be deemed to be an
“employee” of both public agencies while performing pursuant to this Agreement solely for
purposes of ARIz. REv. STAT. 8§ 23-1022 and the Arizona Workers’ Compensation laws. The
primary employer shall be solely liable for any workers’ compensation benefits, which may
accrue. Each party shall post a notice pursuant to the provisions of ArRiz. REv. STAT. § 23-1022
in substantially the following form:

“All employees are hereby further notified that they may be required to
work under the jurisdiction or control or within the jurisdictional
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boundaries of another public agency pursuant to an intergovernmental
agreement or contract, and under such circumstances they are deemed by
the laws of Arizona to be employees of both public agencies for the
purposes of worker’s compensation.”

3.14 FERPA Compliance. Both parties will ensure that the dissemination and
disposition of educational records complies at all times with the Family Educational Rights and
Privacy Act of 1974 and any subsequent amendments thereto.

3.15 Non-Discrimination. Both parties agree to comply with all applicable provisions
of state and federal laws and regulations, including the Americans with Disabilities Act and
Executive Order 99-4, which is incorporated herein by reference, mandating non-discrimination
and requiring that all persons, regardless of race, religion, sex, age, national origin or political
affiliation shall have equal access to employment opportunity.

3.16  Disposition of Property upon Termination of the Agreement. The parties do not
anticipate having to dispose of any property upon partial or complete termination of this
Agreement. However, to the extent that such disposition is necessary, property shall be returned
to its original owner.

3.17 E-Verify. To the extent applicable under ARiz. REV. STAT. § 41-4401, the parties
warrant compliance, on behalf of themselves and any and all subcontractors, with all federal
immigration laws and regulation that relate to their employees and compliance with the E-Verify
requirements under ARIZ. REV. STAT. § 23-214(A). The party’s breach of the above-mentioned
warranty shall be deemed a material breach of this Agreement and the non-breaching party may
terminate this Agreement. The parties retain the legal right to inspect the papers of the other
party to ensure that the party is complying with the above-mentioned warranty under this
Agreement.

3.18 Fingerprinting Requirements. The parties shall comply with the fingerprinting
requirements of ARiz. REv. STAT. 8 15-512 unless otherwise exempted.

3.19 Coordination of Student Misconduct. The parties shall work together to identify
and streamline any separate processes for investigating and responding to acts of student
misconduct that may also implicate criminal misconduct.

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOF, the City and the District have executed this Agreement as of
the date of the last signature (the “Effective Date”) set forth below.

“City” “District”
CITY OF AVONDALE, an Arizona AGUA FRIA UNION HIGH SCHOOL
municipal corporation DISTRICT NO. 216, an Arizona school district
By: By:

Kenneth N. Weise, Mayor Dr. Dennis Runyan, Superintendent
Date: Date:
ATTEST:

Carmen Martinez, City Clerk

In accordance with the requirements of ArRiz. REv. STAT. 8 11-952(D), the undersigned attorneys
acknowledge that (i) they have reviewed the above Agreement on behalf of their respective
clients and that (ii) as to their respective clients only, each attorney has determined that this
Agreement is in proper form and is within the powers and authority granted under the laws of the
State of Arizona.

Denise Lowell-Britt, Attorney for the District

Andrew J. McGuire, Attorney for the City
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EXHIBIT A
TO
INTERGOVERNMENTAL AGREEMENT
BETWEEN
AGUA FRIA UNION HIGH SCHOOL DISTRICT NO. 216
AND
THE CITY OF AVONDALE
FOR
SCHOOL RESOURCE OFFICER SERVICES

[Avondale Police Department SRO Program]

See following pages.
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AVONDALE POLICE DEPARTMENT SRO PROGRAM

l. Introduction.

The mission of the Avondale Police SRO Program is to contribute to an orderly, purposeful
atmosphere, which promotes the feeling of safety conducive to teaching and learning on school
campuses in the City of Avondale. This is accomplished by assigning the same Police Officer to
the same campus for an extended period of time. The SRO will first and foremost perform the
duties of a police officer to include, criminal investigations, interviews, interrogations, case
follow-up and arrests when necessary. The SRO will establish trusting lines of communication
with students, parents and teachers. The SRO will serve as a positive role model to instill good
moral standards, good judgment, respect for others, and sincere concern for the school
community. The SRO will promote citizen awareness of the law to enable students to become
better-informed and effective citizens, while empowering students with the knowledge of law
enforcement efforts and obligations regarding enforcement as well as consequences for violations
of the law. The SRO will serve as a confidential resource for administrators, teachers, and
students concerning problems they face on the campus as well as providing information on
community resources available to them.

I1. Mission and Values.

Avondale Police SROs will follow the established mission and values of the Avondale Police
Department in the course of their duties at Avondale schools. These mission and values set the
tone and direction for Avondale Police employees to follow:

A Mission - “Serving with Honor”: The Mission Statement is the essence of how
the organization reaches the vision. It defines the path all members must take in order to make
the vision a reality. By asking ourselves the question, “Are we serving with honor,” every time
we interact with members of our community, our fellow employees, and other City employees,
we have, in fact, moved closer to our vision.

B. Values:

1. Accountability:  All members of the Avondale Police Department are
accountable for their actions in accordance with the mission.

2. Customer Service: We strive to exceed the expectations of our internal
and external customers. This is accomplished, in part, through timely follow-up, courteous
service, and having mutual respect and compassion for all those with whom we interact.

3. Diversity: We support an organization that contains employees from
various backgrounds which helps to improve how we relate to the various cultures in our
community. Most importantly, we look for the strength of diversity in the employees we hire
which goes beyond exterior diversity and includes the ability to look past our differences and
recognize being different is actually a strength.
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4, Employee Involvement: When appropriate, employees are encouraged and
expected to be involved in organizational decision-making and research. We recognize the
benefits of creating an environment where employees feel comfortable providing their input
without retribution.

5. Fairness:  All decisions and actions taken by the Avondale Police
Department are to be based on a fair and objective process. Transfers, promotions, training
attendance and other career opportunities are based on the needs of the organization and the
performance history of those involved, nothing more.

6. Integrity: Providing police services require the trust of those we serve.
Whether responding to a request regarding your actions in a specific situation, or providing any
police service, employees are expected to be truthful to maintain the credibility of the
department.

7. Open Communication: We work to create a work environment where
employees at all levels can provide input, receive feedback and ask questions. This creates an
employee group that is informed and while they may not agree with every decision, they are
entitled to an explanation provided it does not compromise the integrity of the situation.

8. Professionalism: Not only are we striving to make the organization more
professional, we recognize the importance of providing services in a professional manner. The
manner in which we interact with others is professional, the work product is professional, and
our appearance is professional.

9. Teamwork: The Avondale Police Department is successful due to the
synergy created when all areas of the Department work together towards mission
accomplishment. There is not one work area more important than another. There is no
difference in terms of organizational importance regarding “sworn” or “professional staff”
positions and each Bureau Manager is expected to recognize and endorse the philosophy that
teamwork is critical to a successful police department.

1. Goals.

A. To reduce incidents of school violence:

1. Enforce city code and state laws.
2. ZERO tolerance for drug offenses, weapons offenses, violent acts leading
to serious injury and threats towards to students, staff or parents.
3. High visibility during peak times such as morning, lunch, assemblies and
after school.
B. Reduction of criminal offenses committed by students.
1. Provide counseling to students and parents to educate them regarding the

law and consequences of violating the law.

2749203.1

A-2



C. Establish positive rapport with students and parents.

1. Be honest and professional in all interactions with parents and students.

2. Provide LRE counseling to students and parents to inform them of the law,
theirs rights, expectations as citizens and consequences for violating the
law.

3. Attend extra-curricular student activities when feasible.

D. Establish positive rapport with teachers, staff and administrators.

1. Be honest and professional in all interactions with teachers, staff and
administrators.

2. Provide guidance and support on law-related problems occurring on the
campus.

3. Be responsive to questions and requests from school administrators when

feasible and within the parameters of the law.

V. Organizational Structure.

A. Supervision: The day-to-day operation and administrative control of the SRO
program will be the responsibility of the Avondale Police Department. Responsibility for the
conduct and performance of the SRO shall remain with the Avondale Police Department. The
City of Avondale will provide supervisory personnel to oversee the program.

B. SRO Accountability: The Agua Fria High School Principal or designees will
provide a written evaluation of the SRO performance relating to the goals established in this
Agreement once a semester. School staff shall contact the SRO Supervisor to report performance
or conduct-related complaints involving SROs as soon as they become aware of it. It will be the
responsibility of the Avondale Police Department to investigate any misconduct allegations
against an SRO.

V. Procedures.

The City of Avondale SRO program shall utilize procedures in accordance with State Law, The
Arizona School Safety Program Manual, and in accordance with Avondale Police Department
policies and procedures.

e SROs are first and foremost police officers and shall be responsible for carrying out all
duties and responsibilities of a police officer in the City of Avondale and shall at all times
remain under the command and control of the Avondale Police Department.

e SROs shall not enforce any school or district rules.

e SROs are not disciplinarians and shall not assume this role under any circumstances.

e SROs report directly to an Avondale Police Supervisor for all activities.

e SROs will not involve themselves with Agua Fria High School administrative matters
that are not criminal offenses.
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VI.

2749203.1

SROs are not formal counselors, and will not act as such; however, they are to be used as
a law-related resource to assist students, staff and all persons involved with Agua Fria
High School.

SROs will present varied topics to students to better inform them of their rights and
expectations as citizens as well as consequences for violating laws. The SROs are not
certified teachers and therefore should present in classrooms with a teacher present at all
times.

SRO Selection.

Recommended Qualifications:

Desire to work with students, educators, and parents.

Willingness to teach law-related education.

Supportive of prevention strategies.

Satisfactory employment history with supporting documentation.

Demonstrated effectiveness in working with youth.

Oral and written communication skills.

Ability to effectively interact and communicate with diverse sets of individuals.
Supportive of the philosophy of the SRO program.

Willingness to attend law-related education training to implement and maintain LRE
programs to meet the needs of the students.

AZPOST certified general instructor.

SRO Duties Include:

Establish liaison with school administrators, staff, students, and parents.

Inform students of their rights and responsibilities as lawful citizens through presentation
of law-related education in the classroom.

Network with community agencies that may or do provide services to the school.

Act as a resource in the investigation of school-related criminal activities

Participate in the Parent-Teacher association as requested.

Participate in campus activities, student organizations, and athletic events when feasible
and appropriate.

Provided a visible deterrence to crime while presenting a positive impression of a law
enforcement officer.

Investigate criminal offenses occurring on campus.

Conduct follow-up of assigned criminal cases.

Conduct interviews, interrogations and make arrests when necessary.

Provide information when requested to students, parents, and staff in law-related
situations.

Maintain tracking system of statistical information required by supervisor and school
administration.
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VII.

SRO Role.

The School Resource Officer has three basic roles:
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A

Law Enforcement Officer:

1.

The SRO is, first of all, a sworn law-enforcement officer. When necessary
the SRO has the authority to intervene as a law-enforcement officer. This
includes the investigation of criminal offenses, conducting interviews and
interrogations, following up on assigned cases and making necessary
arrests.

Administrators should take the lead on school policy violations. The SRO
should be involved when a student’s conduct violates a law.

As partners in school safety, SRO and administrators shall work together
to develop procedures for ongoing communication to ensure timely and
uniform reporting of criminal activities.

An SRO assigned to a school with a juvenile probation officer (PO) is
expected to work as a team. The SRO should know the role of the PO.
The SRO should serve on the School Safety Committee and collaborate on
the development of the safe school plan.

The SRO should build a relationship with students, parents and staff that
promotes a positive image of law enforcement.

Law-Related Educator:

1.

The SRO should collaborate with classroom teachers to engage teachers to
integrate law-related education into their curriculum. The teacher must be
present in the classroom during LRE instruction.
The SRO must keep an activity log that tracks LRE classroom instruction
hours and law enforcement or probation activity. Situations that take an
officer off their assigned campus must be logged. This data must be
shared with the school administrator and agency supervisor. The
following data will be tracked and provided to the Agua Fria High School
Principal or designee:

a. Total hours of LRE classroom instruction

b. LRE topic and law enforcement

c. Teacher name and subject of each class where an LRE lesson is

taught

d. Total hours of Law Enforcement/Probation activity
Time spent per LRE lesson
f. Total time spent off campus

@
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VIII.

Positive Role Model:

1. The SRO should set limits being clear about what is acceptable and what
is not; letting students know the consequences of unacceptable behavior
and the rewards of acceptable behavior.

2. The SRO should set an example by modeling how to handle stress, resolve

conflicts, celebrate successes, and how to be a friend.

The SRO should be honest by providing accurate information.

4. The SRO should be consistent with students, staff and parents in applying
rules and regulations.

5. The SRO should encourage responsibility by helping students think
through options and consequences of decisions, set personal goals, and
develop plans to make desired changes.

6. The SRO should show respect by treating students with respect and
expressing high expectations for them.

7. The SRO should always strive to be a positive role model because students
learn from every observation of or interaction with the SRO.

w

SRO Supervisor Role:

The SRO Supervisor’s responsibilities include, but may not be limited to:

2749203.1

Communicate to staff, and carry out the philosophy and goal of the City of Avondale
SRO program.

Attend SRO program management training for supervisors.

Conduct on-going visits to schools under their supervision.

Ensures the SRO keep an activity log that tracks LRE classroom instruction hours, the
topic of each LRE class and law enforcement or probation activity and situations that
take an officer off their assigned campus.

Motivate officers and provide positive reinforcement recognizing excellent
performance.

Review all investigations by assigned SRO for accuracy, thoroughness and proper
procedures.

Supervise and monitor performance of SRO, including confronting performance
deficiencies and providing documentation and plan for improvement.

Thoroughly investigate and document allegations of SRO misconduct.

Regularly brief their Lieutenant on any unusual incidents at Avondale Schools.

Ensure SROs conduct timely, professional and thorough investigations of criminal
activity on school campuses.

Conduct one supervisory follow-up of a criminal investigation per SRO per semester.
Includes a written evaluation and assessment of the SRO’s performance.

Meet collectively with SROs once a month for training, policy review, and
collaboration.

Provide School principal or designee with a monthly recap of SRO activities to
include number of LRE hours, time off campus and law enforcement activity.
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e Meet with or talk on the telephone with principal of schools that have SROs, once a
month to discuss SRO performance and law enforcement-related issues.

1X. School District Role:

The district administrator, site principal and teachers’ support of the SRO program is vital to the

program’s success.

A. District Level:

1.
2.
3.

Supports and communicates the SRO program philosophy to all site staff.
Understands the SRO program requirements.
Develops and keeps open communication with local law enforcement.

B. Building Level Administration:

1. Supports and communicates the SRO program philosophy to all staff,
students and parents on their campus.

2. Promotes the integration of law-related education into the classrooms.

3. Understands and agrees to the SRO program guidelines.

4, Ensures a teacher is present in the classroom at all times during LRE
instruction.

5. Introduces the officer to staff and students.

6. Develops a collaborative relationship with the SRO while allowing the
officer to function independently. The officer serves as a resource to the
students and staff.

7. Meets with the SRO before the first day of duty to review the Service
Agreement, operational procedures and specifics of the program on
campus.

8. Monitors the program’s implementation process and meets with the SRO
on a regular schedule.

0. Directs staff development of teachers and SRO involved in the delivery of
LRE.

10. Provides a semi-annual evaluation of the SRO relating to their role as an
SRO.

C. Teacher:

1. Supports and communicates information about the SRO program in their
classrooms to students and parents.

2. Understands and agrees to the program guidelines.

3. Teams with the SRO in planning and delivery of law-related education

units in their classroom. A teacher must be present in the classroom at all
times during LRE instruction.

X. The Performance Evaluation

A semi-annual performance evaluation shall be conducted by a school administrator and shared
with the SRO’s supervisor. The evaluation is meant to assist the SRO and his/her supervisor in
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meeting the intent of the SRO program and carrying out his or her duties. It is not meant to
supplant the official evaluation process used by the SRO’s department or agency. Only SROs
that have performed in a satisfactory manner should be considered for further service in the SRO
program. The following are recommended factors to consider:
e Does the officer have a clear sense of his/her role?
e Does the officer understand the operational policies and procedures of the school
necessary to perform effectively in the position?
e Has the officer attended or scheduled to take a law-related education class in the current
year?
e How does the officer relate to staff, students, and parents?
e Does the officer work well independently?
e Does the officer perform his/her duties effectively?
e How effective is the officer with classroom presentations?
If a problem occurs, it should first be addressed at the site level between the officer and
administration. If a resolution is not reached, the grievance should then move through the
process as established by the officer’s department and school’s policy.

XI. Law-Related Education (L RE)?

A. LRE Defined. Law-Related Education is the teaching of rules, laws, and the
legal system that actively involves students to prepare them for responsible citizenship. It also
provides instructions in legal rights, responsibilities, and the role of the citizen and requires
students to practice the application of LRE in potential real-life situations. (Adopted by the
Arizona Center for Law-Related Education from the Virginia Institute for Law and Citizenship
Studies.)

B. Possible Benefits. Law-Related Education is a component of the SRO program
because it:

1. Promotes critical, analytical and problem-solving skills.

2. Actively involves students, teachers and the community.

3. Increases students’ knowledge base of the law, making them better
informed citizens and consumers.

4, Demonstrates constructive ways to resolve conflict and can reduce
violence and discipline problems in schools.

5. Discourages delinquent behavior and encourages positive behavior.

6. Promotes positive self-image in students.

7. Encourages students to respect rules, laws, and persons in authority when
exposed to a “balanced” view of “democratic” society.

C. Process. The approach consists of high-interest content and interactive
instructional strategies designed to provide students at all levels the following opportunities:
1. To explore and reflect on theirs and others’ perspectives,
2. To express and defend their views, to listen to the views of others,

! Modified from "Law-Related Education and Violence Prevention: Making the Connection" By: Robin Haskell
McBee
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3. To develop arguments for both sides of an issue, to mediate, and
4, To formulate decisions and resolutions based on multiple and often
conflicting concerns.

In primary grades, students might consider a rule they don’t like, explore why it was
made, examine, the consequence for breaking it, and discover who acts as judge when the rule is
broken. They might evaluate existing or hypothetical rules to determine whether or not they are
clear, consistent, fair, and enforceable. They could listen to and analyze rules issues in stories
and they could create and enforce their own set of classroom rules. Intermediate students might
role-play as a law enforcement officer encountering a criminal dilemma. They might work in
cooperative groups to offer solutions to problems that arise when a law is too general or vague.
Older students might use the case study method of analysis to examine legal conflicts throughout
history. Information from this exercise could then be applied to current dilemmas. Simulations
of trials, known as mock trials or moot court, legislative hearings, constitutional conventions,
police procedures, role playing, conflict resolution, mediation, formal and informal debate,
cooperative group problem-solving, outside speakers, from the legal community typify LRE
classes at all levels.

Because rules and laws affect all aspects of life, all subject areas, and all ages, the content
of LRE can be as varied as the students and teacher need it to be. The methods, however, are
characteristically open-ended and participatory in nature. Although some LRE instructional
materials have been written for specific topics or age groups, there is no single way to teach LRE
and no set LRE curriculum. LRE is most commonly used in social studies to promote civic
understanding; however, it regularly incorporates the use of reading, writing, and speaking skills.

It has the potential for application in literature, math, science, technology, foreign language,
physical education, sports, and other subject areas. It need not be limited to a particular grade,
subject, or time frame. The LRE approach to instruction is flexible enough to be applied as a
system-wide, on-going prevention strategy, and an added benefit of such a strategy is the
increased likelihood that students will better understand the rules, laws, and legal processes that
govern their lives.

One of the cornerstones of LRE is the use of outside resources: school safety officers,
attorneys, and other legal professionals. These resource people visit classrooms regularly,
provide insight into how and why the system operates the way it does, and develops on-going
positive, non-adversarial relationships with students in the class. Though typically not
individualized as in mentoring, these relationships often hold meaning for the students and
provide an opportunity for them to develop bonds or attachment with representatives of “the
system.”

Another feature of LRE is its relevance. It deals with issues that are meaningful to
students and their views are valued. LRE provides students the opportunity to get involved and
participate. The crux of LRE is problem solving, both as part of a group process and on an
individual basis. Social conflict lies at the heart of legal issues. Therefore, all LRE is some form
of conflict resolution or problem solving.
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The regular inclusion of LRE in the course of instruction will provide steady
opportunities to develop and practice the information processing steps that must be developed in
aggressive students if they are to acquire non-aggressive social problem solving skills. Further,
the conflicts that characteristically surround rules and laws offer good practice in content that is
hypothetical in nature yet directly related to students’ lives. While not a panacea for violence
prevention, LRE offers a promising strategy for schools to implement as part of their overall
prevention plan. If that plan includes closer work with parents and the community, LRE might
also be incorporated into after-school programs, community center programs for children and
adolescents, and parent programs. In this way the approach lends itself to a close interface with
home and community.

WEBSITES

Arizona Department of Education

www.ade.az.gov

Provides links to prevention sites, updates on funding opportunities and a calendar of
conferences, trainings, and workshops.

Arizona Foundation for Legal Services and Education

http://www.azflse.org/

The site will provide up-to-date information about LRE research, links to other LRE related sites,
professional development opportunities, publications, and articles.

Law For Kids

www.lawforkids.org

Posts youth laws and information in a manner that kids can read quickly and understand easily.
Also kids can get homework answers, access other links, listen to other kids’ stories, and play
computer games.

Arizona Prevention Resource Center (APRC)

http://www.azprevention.org/

APRC is Arizona’s central source for prevention information and materials. It has an expanded
section of school safety materials. Materials may be checked out at no cost.

Join Together ONLINE

http://www.drugfree.org/join-together

National resource center to reduce substance abuse and gun violence. Offers up-to-date
information on legislation, funding opportunities, Action Kits, and resources guides.

Keep Schools Safe
www.keepschoolssafe.org
A collection of resources to help make schools safer.
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National Association of School Resource Officers (NASRO)

WWW.Nasro.org

Nonprofit training organization for district personnel and school resource officers. Sponsors an
annual training conference as well as regional trainings. Lesson plans are available to download
at no charge.

Arizona School Resource Officers Association (ASROA)

WWW.asroa.org

Nonprofit organization formed to promote law-related education. Sponsors an annual conference
and various training opportunities.

National Dropout Prevention Center

www.dropoutprevention.org

Provides information on dropout prevention programs, educational strategies, technical
assistance, training, and resources.

National Resource Center for Safe Schools

www.nwrel.org

Center works with schools and communities to create safe learning environments and prevent
school violence.

National School Safety Center
www.nhsscl.org
Clearinghouse for school safety information.

National Youth Gang Center
www.iir.com/nygc
Provides information about gangs and effective responses to them.

Office of Juvenile Justice and Delinquency Prevention

www.0jjdp.gov

Provides numerous links to juvenile justice-related resources, model programs and funding
opportunities.

Constitutional Rights Foundation (CRF)

www.crf-usa.org

Offers programs and develops materials on law-related education. Web site contains ready-to-
use lessons.

National Law-Related Education Resource Center (NLRC)

www.abanet.org

Facts on current model programs, curricula, print, and multimedia materials for all groups and
age levels about the law.

Street Law, Inc.
www.streetlaw.org
Offers program training and program development in law-related education.
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)] CITY COUNCIL
| AGENDA

SUBJECT: MEETING DATE:
Resolution 3336-916 Intergovernmental
Agreement with Tolleson Union High School 9/12/2016

District for School Resource Officer Program

TO: Mayor and Council
FROM: Dale Nannenga, Police Chief (623) 333-7207
THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that the City Council adopt a resolution authorizing an Intergovernmental
Agreement between the Tolleson Union High School District #214 and the City of Avondale to share
the cost of providing a School Resource Officer (SRO) during the 2016/2017 school year, for both
Westview High School and La Joya High School.

BACKGROUND:

In recent years the population increase in Avondale has revealed school safety issues that have
identified the benefit/need to maintain an SRO in the high schools located in Avondale. In 1994 the
City of Avondale began to actively pursue alternative funding for the SRO program. Eventually, the
School Districts and the City of Avondale made State and Federal grant requests to fund the
SRO’s.

DISCUSSION:

The proposed IGA establishes a funding agreement for the school year running from August 3,
2016, through May 26, 2017, for Westview and La Joya High Schools and it provides for the
direction, supervision and management of the assigned SRO. The SRO program continues the
partnership between the police department and Westview and La Joya High Schools. The SRO will
work with school staff to coordinate a variety of law enforcement related topics including criminal
law, traffic law and constitutional law. The SRO will provide a positive police role model for the
students as well as serving as a security advisor to school administrators. The police department
enjoys the benefit of having an SRO assigned to these schools who can field most calls for service
that would normally be handled by a patrol officer. Further, the SRO conducts follow up on criminal
investigations involving the students attending Westview and La Joya, which provides relief to
officers who would otherwise handle these follow up investigations.

BUDGET IMPACT:

The Tolleson Union High School District receives the School Safety Program Grant which pays
100% of the SRO’s salary, up to $87,944 per officer and employee related expenses (ERE) for the
period of August 3, 2016, — May 26, 2017. The grant will not pay for overtime; that cost will be split
50/50 between the District and the City of Avondale.

The cost sharing between the City of Avondale and the Tolleson Union High School District #214 is
as follows:



Westview High School

o Total yearly salary and ERE for the assigned SRO at Westview High School is $113,125 of
which ten months are covered by the School Safety Program grant, with a reimbursement
amount not to exceed $87,944.

« The total cost to the City would be $25,181 for the SRO at Westview High School as the City
of Avondale will pay 100% of the SRO’s total salary and ERE when school is not in session,
or if the officer takes any type of leave when school is in session.

o Overtime is not covered by the grant and will be split 50/50 between the District and City.

LaJoya High School

o Total yearly salary and ERE for the assigned SRO at LaJoya High School is $83,057 of which
ten months are covered by School Safety Program grant in the amount $69,214.

o The total cost to the City would be $13,843 for the SRO at LaJoya High School as the City of
Avondale will pay 100% of salary and ERE when school is out of session, or if the officer
takes any type of leave when school is in session.

o Overtime is not covered by the grant and will be split 50/50 between the District and City.

RECOMMENDATION:

Staff recommends that the City Council adopt a resolution authorizing an Intergovernmental
Agreement between the Tolleson Union High School District #214 and the City of Avondale to share

the cost of providing a School Resource Officer during the period of August 3, 2016 — May 26,
2017.

ATTACHMENTS:

Description
Resolution 3336-916




RESOLUTION NO. 3336-916

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE,
ARIZONA, APPROVING AN INTERGOVERNMENTAL AGREEMENT
WITH TOLLESON UNION HIGH SCHOOL DISTRICT NO. 214 RELATING
TO SCHOOL RESOURCE OFFICER SERVICES FOR LA JOYA
COMMUNITY HIGH SCHOOL AND WESTVIEW HIGH SCHOOL.

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF AVONDALE as follows:

SECTION 1. The Intergovernmental Agreement with Tolleson Union High School
District No. 214 relating to school resource officer services for La Joya Community High School
and Westview High School (the “Agreement”) is hereby approved in substantially the form and
substance attached hereto as Exhibit A and incorporated herein by reference.

SECTION 2. The Mayor, the City Manager, the City Clerk and the City Attorney are
hereby authorized and directed to take all steps necessary to cause the execution of the
Agreement and to take all steps necessary to carry out the purpose and intent of this Resolution.

PASSED AND ADOPTED by the Council of the City of Avondale, Arizona,
September 12, 2016.

Kenneth N. Weise, Mayor

ATTEST:

Carmen Martinez, City Clerk

APPROVED AS TO FORM:

Andrew J. McGuire, City Attorney
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EXHIBIT A
TO
RESOLUTION NO. 3336-916
[Agreement]

See following pages.
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INTERGOVERNMENTAL AGREEMENT
BETWEEN
TOLLESON UNION HIGH SCHOOL DISTRICT NO. 214
AND
THE CITY OF AVONDALE
FOR
SCHOOL RESOURCE OFFICER SERVICES

(Westview High School and La Joya Community High School)

THIS INTERGOVERNMENTAL AGREEMENT (this“Agreement”) is entered into this
as of the Effective Date (defined below) between the City of Avondale, an Arizona municipal
corporation (the “City”), and the Tolleson Union High School District No. 214, an Arizona
school district (the “District”).

RECITALS

A. The Didtrict has funding available through its School Safety Program Grant to
fund the cost for school resource officer services (the “SRO Services’) for La Joya Community
High School located at 11650 West Whyman Avenue, Avondale Arizona 85323 and Westview
High School located at 10850 West Garden Lakes Parkway, Avondale, Arizona 85392 (each a
“School,” collectively, the “ Schools™).

B. The City and the District desire to enter into this Agreement whereby the City will
provide sworn, certified police officers to serve as school resource officers (each, an “SRO,”
collectively, the “ SROSs”) to provide the SRO Services at the Schools; and

C. The Disdtrict is authorized by ARiz. REV. STAT. 8§ 15-342(13), ARIZ. REV. STAT.
8 11-952, and the approval of its governing board to enter into this Agreement; and

D. The City is authorized to enter into this Agreement pursuant to ARIZ. REV. STAT.
§ 11-952 and the Avondale City Charter, Article |, Section 3.

AGREEMENT

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated
herein by reference, the following mutual covenants and conditions, and other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereby
agree asfollows:

SECTION | —OBLIGATIONS OF THE CITY

1.1 Services to be Provided.

a The City shall assign two police officers to the District to provide SRO
Services at the Schools on an hourly basis as more particularly set forth herein. The City agrees
to involve the District, in the selection process for the SRO, by alowing a School administrator
to be on the final selection committee once the Avondale Police Department has identified final
candidates for the SRO position. The City will endeavor to ensure that the SROs assigned to the
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District will be available for duty at their assigned School for up to 40 hours each week that the
School isin session (August 3, 2016 through May 26, 2017) during the term of this Agreement.
If feasible, and subject to the sole discretion of the City, the SROs assigned to the Schools will
be the same individual during the three year School Safety Grant Program cycle.

b. The City police officer performing SRO Services shall fulfill his or her
duties as a sworn law enforcement officer for the State of Arizona. The SRO will be present and
accessible on the assigned School campus as scheduled by the District. Notwithstanding the
foregoing, the SRO may be temporarily assigned to duties other than SRO Services during
school times as deemed necessary by the City’s Police Chief or authorized designee, in his or
her sole discretion. If the SRO is called away on police business including, but not limited to,
City-mandated training, City-mandated meetings, City-related emergencies, etc., the District
shall not be invoiced for that time, and the costs for such time shall be borne by the City. If the
SRO is attending an SRO-related training or other activity mandated by the School, the District
shall be invoiced as described in Section 2.1.

C. The SROs' activities will be restricted to their assigned School grounds
except as otherwise directed by the City’s Police Chief or authorized designee as set forth in
subsection 1.1(b) above and for:

1. Follow-up home visits when needed as a result of School-related
problems.

2. Incentive programs approved by the parties.

3. In response to off-campus, but School-related, criminal activity.

4, Attendance at off-campus events or meetings.

5. Attendance at training at the request of the District or School.

d. When School is not in session, including al breaks, School-observed
holidays, and School vacations, the City shall have full discretion to assign the SRO
responsibilities; provided, however, that the City shall be responsible for 100% of the SRO’s
costs when so assigned.

e The City represents and warrants that it will ensure that each officer
assigned to perform SRO Services on District property pursuant to this Agreement will be
sworn City police officers. Each SRO will be fingerprinted and successfully complete a
background check performed by the City before such assignment.

f. Where applicable, the roles and responsibilities of the City and the
District with respect to the SRO Services shall be as set forth in the Avondale Police
Department SRO Program, attached hereto as Exhibit A and incorporated herein by reference.
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g. Notwithstanding subsection I.I(f) above, the parties acknowledge that the
SRO Services provided at Westview and La Joya Community shall include one-hundred and
eighty (180) hours of law related education (“LRE”), which shall consist of 80 hours of
classroom instruction to ongoing cohort groups of students and 100 hours of universal
instruction.

h. Each officer assigned to perform SRO services shall attend annual
training required by the Arizona Department of Education.

1.2  Invoices; Sdlary Rates. The City shall invoice the District quarterly, based upon
SRO Services performed and completed to date. The SRO’s salary and employer-paid benefits
rate shall be used to calculate the amount due from the District for SRO Services. Supporting
documentation of these actual amounts must be on file with the District's Office prior to
payment of any invoice to the City.

SECTION I1- OBLIGATIONS OF THE DISTRICT

21 Reimbursement to City - Quarterly. The District shall reimburse the City
quarterly for the servicesit provides pursuant to subsection 1.2 above.

a The Digtrict shall pay the City an amount not to exceed $87,944 for SRO
Services at La Joya Community High School and $ 87,944 for SRO Services at Westview High
School for the SROs' benefits and salary. The City shall pay 100% of the SROs' costs during
the two-month summer break and any other school breaks or school observed holidays or
vacations during which the City assigns the SRO to City related duties. The SROs' time spent at
La Joya Community High School and Westview High School, including all overtime, must be
substantiated by time cards and approved by the high schools' Dean of Students. The District
and the City shall equally share the cost of any SRO overtime worked on school-related
investigations, with each party paying 50% of the cost. The District shall not use any grant funds
to pay for overtime costs associated with SRO overtime. The SRO must seek approval from the
appropriate Avondale Police Department (the “Department”) supervisor before working on
school-related overtime. Overtime payments shall not exceed, under any circumstance, forty
(40) hours annually. The District will not pay for any SRO Services for week-long school breaks
in October, December, January and March, nor for any personal vacations taken by an SRO nor
for any sick leave incurred by an SRO. The Fiscal Year (FY) 2017 School Safety Program
application is a continuation application for year three of athree year grant. Requests for salary
and benefits (under purchased professional services) for a continuing officer must be consistent
with the FY 2017 approved salary and benefits amount for that officer. Upward adjustmentsin
salary and benefits cannot be accepted. |If the actual salary of an officer is less than what was
approved in FY 2015, the lesser amount of the three must be requested.

b. The District shall pay invoices from the City within 30 days of receipt,
assuming proper documentation is on file to support the charges.

2.2  Office Space. The District shall provide office space that provides privacy for
the SRO to conduct confidential business. The office provided shall include the necessary
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equipment for the SRO to effectively perform his or her duties, including, without limitation, a
telephone, desk, chair and filing cabinet.

2.3 Non-Interference by District. No District or School administrator shall interfere
with an SRO’s sworn law enforcement duties. It is agreed, however, that at such time as an
SRO is acting within the role of a sworn law enforcement officer but is also acting outside of or
in excess of the District’s rules and policies regarding interviewing and searching students
and/or use of appropriate physical force on students, the City shall hold the District harmless
from such actions by the SRO. The SRO shal not assist in the District’'s administrative
discipline process unless a definitive danger is perceived by school staff or the student is
suspected of criminal activity.

24  Remova of SRO. The District may request that an SRO be removed from a
School if the District determines that the SRO is displaying inappropriate conduct that negatively
affects or distracts from the teaching environment or poses a danger to the children at that School
or to District employees, provided that the District shall immediately contact the SRO’ s superior
officer and the person designated by the City in Section 3.6 below to describe the situation and to
describe the SRO’ s inappropriate conduct or the District’s concern for the safety of the children.
In such event, the District shall direct the SRO to return to the Avondale Police Department.
Within seventy-two (72) hours of receipt of notice of the request for removal of an SRO from a
School, and in accordance with the City’s Police Department’s internal policies, the City agrees
to assign a replacement SRO to provide the SRO Services to the District under this Agreement if
the removal is deemed appropriate by the City’s Police Chief or authorized designee, in his or
her sole discretion. If areplacement SRO cannot be assigned to the campus, the District shall be
credited for each day an SRO is not assigned to the campus. The District, at its sole discretion,
may refuse the assignment to the District of any officer who has been removed from the District
because of alegations of unprofessional, illegal, or immoral conduct. If the issues cannot be
resolved regarding the removal and replacement of a SRO under this section 2.4, the parties
agree that the District may terminate this Agreement or the City and the District may mutually
agree that the School will no longer have a SRO for the reminder of the school year and the
District will not be required to pay for the unfulfilled portion of the SRO’s work. The District
shall pay the City for work performed by the SRO through the date of removal.

25  Status Meetings. By mutua agreement, the parties may meet from time to time
for purposes of discussing the status and conduct of the work being performed under this
Agreement, and addressing any problems that have come to the parties attention and their
views as to how such problems may be resolved, including amending the terms and conditions
of this Agreement.

2.6  Additiona Payments. The District shal provide $100 for classroom instructional
supplies for the SRO as may be incurred throughout the School Year. The District shall pay
travel-related expenses incurred by the SRO for attending mandatory ADE SRO training, if the
grant allocates funding.

2.7  The District shall provide a complete copy of the School Safety Program grant
application and aware to each SRO when she begins service.
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SECTION Il - GENERAL TERMS AND CONDITIONS

3.1 Indemnification. To the extent permitted by law each party shall defend,
indemnify and hold harmless the other party and its departments, officers, employees and agents
for, from and against all losses, damages, claims, liabilities and expenses (including reasonable
attorneys fees) for damages to property or for injury to or death of persons which relate to the
performance of this Agreement and which result from any act, omission or negligence of the
indemnifying party or its departments, officers, employees or agents.

3.2 Term. The term of this Agreement shall be for one year from August 3, 2016
until May 26, 2017, unless sooner terminated by the parties hereto pursuant to subsection 3.5
below.

3.3  Independent Contractor. The City acknowledges and agrees that the SRO
Services provided under this Agreement are being provided as an independent contractor, not as
an employee or agent of the District, except as provided in Section 3.13 below. City, its
employees, and subcontractors are not entitled to worker’s compensation benefits from the
District. The District does not have the authority to supervise or control the actual work of City,
its employees or subcontractors. The City, and not the District, shall determine the time of its
performance of the SRO Services provided under this Agreement so long as City meets the
requirements of its agreed scope of work as set forth in Section | above. The District and the
City do not intend to nor will they combine business operations under this Agreement.

34  Records. Both parties shall maintain the records required in this Agreement for a
period of three years after the termination of this Agreement.

3.5 Termination. Either party may terminate this Agreement upon 30 days written
notice to the other party at the addresses indicated below. Five (5) days after the District fails to
make reimbursements as required by this Agreement, the City may terminate this Agreement by
giving ten days written notice to the District. In any event, this Agreement shall be deemed
terminated no later than the effective date of any resolution adopted by the City to withdraw
from this Agreement. At the time of termination, the City shall invoice the District for all SRO
Services provided to that date which invoices shall be paid within 30 days thereafter. The
District has the right to terminate this Agreement immediately should the Grant or other funding
become unavailable for any reason. The District also has the right to terminate this Agreement
immediately should the City increase the costs of SRO Services beyond those costs that existed
in July 2016.

3.6  Notices and Requests. Any notice or other communication required or permitted
to be given under this Agreement shall be in writing and shall be deemed to have been duly
given if (A) delivered to the party at the address set forth below, (B) deposited in the U.S. Mail,
registered or certified, return receipt requested, to the address set forth below or (C) given to a
recognized and reputable overnight delivery service, to the address set forthbel ow:
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If to the City: City of Avondale
11465 West Civic Center Drive
Avondale, Arizona 85323
Attn: David W. Fitzhugh, City Manager

With copy to: Gust Rosenfeld P.L.C.
One East Washington Street, Suite 1600
Phoenix Arizona 85004-2553
Attn: Andrew J. McGuire, Esq.

If to the District: Tolleson Union High School District
9801 West Van Buren Street
Tolleson, Arizona 85353
Attn: Hilda Ortega-Rosaes

With acopy to: Udall Shumway P.L.C.
1138 N. Alma School Road
Mesa, Arizona 85201
Attn: Cathleen M. Dooley, Esg.

or at such other address, and to the attention of such other person or officer, as any party may
designate in writing by notice duly given pursuant to this section. Notices shall be deemed
received (A) when delivered to the party, (B) three business days after being placed in the U.S.
Mail, properly addressed, with sufficient postage or (C) the following business day after being
given to a recognized overnight delivery service, with the person giving the notice paying all
required charges and instructing the delivery service to deliver on the following business day. If
a copy of a notice is also given to a party’s counsel or other recipient, the provisions above
governing the date on which a notice is deemed to have been received by a party shall mean and
refer to the date on which the party, and not its counsel or other recipient to which a copy of the
notice may be sent, is deemed to have received the notice.

3.7  Severability and Savings. If any part of this Agreement is held to be invalid or
unenforceable, such holding will not affect the validity or enforceability of any other part of this
Agreement so long as the remainder of the Agreement is reasonably capable of completion
without inequity to the parties.

3.8  Program Continuation Subject to Appropriation. This Agreement is subject to the
provisions of ARiz. CONST. ART. IX, 8§ 5and ARIz. REv. STAT. § 42-17106. Each party
acknowledges and agrees that performance by either party is dependent upon appropriation of
funds to or by that party. The provisions of this Agreement for SRO Services shall be effective
when funds are appropriated by each party for purposes of this Agreement and are actualy
available for payment. Each party shal be the sole judge and authority in determining the
availability of funds under this Agreement and each party shall keep the other party fully
informed as to the availability of funds for the SRO Services. The obligation of the parties to
make any payment pursuant to this Agreement is a current expense of each party, payable
exclusively from such annual appropriations, and is not a general obligation or indebtedness of

either party. If the City Council or District Board fails to appropriate money sufficient to meet

4680010.1
2762569.3




the financial obligations as set forth in this Agreement during any immediately succeeding fiscal
year, this Agreement shall terminate at the end of then-current fiscal year and the City and the
District shall be relieved of any subsequent obligation under this Agreement. If the District is
denied the School Safety Grant, it may, at its discretion, initiate an Appeal under the School
Safety Manual guidelines.

3.9 Entire Agreement. This Agreement comprises the entire agreement of the parties
and supersedes any and al other agreements or understandings, oral and written, whether
previous to the execution hereof or contemporaneous herewith. Any amendments or
modifications to this Agreement shall be made only in writing and signed by the persons duly
authorized to enter into contracts on behalf of the City and the District.

3.10 Applicable Law; Venue. This Agreement shall be governed by and construed in
accordance with the laws of the State of Arizona and suit pertaining to this Agreement may be
brought only in courts in Maricopa County, Arizona.

3.11 Cancellation. The parties hereto acknowledge that this Agreement is subject to
cancellation pursuant to ARIZ. REV. STAT. 8§ 38-511.

3.12 Workers Compensation. An employee of either party shall be deemed to be an
“employee” of both public agencies while performing pursuant to this Agreement solely for
purposes of ARIz. REV. STAT. § 23-1022 and the Arizona Workers Compensation laws. The
primary employer shall be solely liable for any workers compensation benefits, which may
accrue. Each party shall post a notice pursuant to the provisions of ARiz. REv. STAT. § 23-1022.

3.13 FERPA Compliance. Both parties will ensure that the dissemination and
disposition of educational records complies at all times with the Family Educational Rights and
Privacy Act of 1974 and any subsequent amendments thereto.

3.14 Non-Discrimination. Both parties agree to comply with all applicable provisions
of state and federal laws and regulations, including the Americans with Disabilities Act and
Executive Order 99-4, which is incorporated herein by reference, mandating non-discrimination
and requiring that all persons, regardless of race, religion, sex, age, national origin or political
affiliation shall have equal access to employment opportunity.

3.15 Disposition of Property upon Termination of the Agreement. The parties do not
anticipate having to dispose of any property upon partial or complete termination of this
Agreement. However, to the extent that such disposition is necessary, property shall be returned
toitsorigina owner.

3.16 Dispute Resolution Process. The parties shall use all reasonable efforts to resolve
any dispute or claim through good faith negotiations. If the parties are unable to resolve the
dispute or claim through negotiations, upon the written request of either party, the City’s Police
Chief, or designee, and the Principal, or designee, will attempt to resolve the matter within 10
calendar days of the date the matter was referred to them. If the matter is still not resolved, the
matter will be immediately referred to the City Manager, or designee, and the District
Superintendent, or designee. If the matter is still not resolved within 10 calendar days, the
parties may terminate this Agreement in accordance with Section 3.5 above.
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3.17 E-Veify. To the extent applicable under ARIz. REV. STAT. § 41-4401, the parties
warrant compliance, on behalf of themselves and any and all subcontractors, with all federal
immigration laws and regulation that relate to their employees and compliance with the E-Verify
requirements under ARIZ. REV. STAT. § 23-214(A). The party’s breach of the above-mentioned
warranty shall be deemed a material breach of this Agreement and the non-breaching party may
terminate this Agreement. The parties retain the legal right to inspect the papers of the other
party to ensure that the party is complying with the above-mentioned warranty under this
Aqgreement.

3.18 Coordination of Student Misconduct. The parties shall work together to identify
and streamline any separate processes for investigating and responding to acts of student
misconduct that may also implicate criminal misconduct.

3.19 Chain of Command and Channels of Communication. The Principal or the
Principal’ s authorized designee will communicate directly with the SRO Supervisor concerning
any issues involving the SROs. If thereis an issue that cannot be resolved between the Principal
and the SRO Supervisor, the District's Grants and Federa Program Coordinator will
communicate with the SRO Supervisor or hisor her supervisor, as determined by the City.

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOF, the City and the District have executed this Agreement as of
the date of the last signature (the “Effective Date”) set forth below.

“City” “District”
CITY OF AVONDALE, an Arizona TOLLESON UNION HIGH SCHOOL
municipal corporation DISTRICT NO. 214, an Arizona school
district

By: By:

Kenneth N. Weise, Mayor Nora Gutierrez, Interim Superintendent
Date: Date:
ATTEST:

Carmen Martinez, City Clerk

In accordance with the requirements of Ariz. Rev. Stat. § 11-952(D), the undersigned attorneys
acknowledge that (i) they have reviewed the above Agreement on behalf of their respective
clients and that (ii) as to their respective clients only, each attorney has determined that this
Agreement isin proper form and is within the powers and authority granted under the laws of the
State of Arizona.

Cathleen M. Dooley, Attorney for the District

Andrew J. McGuire, Attorney for City
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EXHIBIT A
TO
INTERGOVERNMENTAL AGREEMENT
BETWEEN
TOLLESON UNION HIGH SCHOOL DISTRICT NO. 214
AND
THE CITY OF AVONDALE
FOR
SCHOOL RESOURCE OFFICER SERVICES

[Avondale Police Department SRO Program]

See following pages.



AVONDALE POLICE DEPARTMENT SRO PROGRAM

l. I ntroduction.

The mission of the Avondale Police SRO Program is to contribute to an orderly, purposeful
atmosphere, which promotes the feeling of safety conducive to teaching and learning on school
campuses in the City of Avondale. Thisis accomplished by assigning the same Police Officer to
the same campus for an extended period of time. The SRO will first and foremost perform the
duties of a police officer to include, criminal investigations, interviews, interrogations, case
follow-up and arrests when necessary. The SRO will establish trusting lines of communication
with students, parents and teachers. The SRO will serve as a positive role model to instill good
moral standards, good judgment, respect for others, and sincere concern for the school
community. The SRO will promote citizen awareness of the law to enable students to become
better-informed and effective citizens, while empowering students with the knowledge of law
enforcement efforts and obligations regarding enforcement as well as consequences for
violations of the law. The SRO will serve as a confidential resource for administrators, teachers,
and students concerning problems they face on the campus as well as providing information on
community resources available to them.

[. Mission and Values.

Avondale Police SROs will follow the established mission and values of the Avondale Police
Department in the course of their duties at Avondale schools. These mission and values set the
tone and direction for Avondale Police employees to follow:

A. Mission - “Serving with Honor”: The Mission Statement is the essence of how
the organization reaches the vision. It defines the path all members must take in order to make
the vision areality. By asking ourselves the question, “Are we serving with honor,” every time
we interact with members of our community, our fellow employees, and other City employees,
we have, in fact, moved closer to our vision.

B. Values:
1 Accountability: All members of the Avondale Police Department are
accountable for their actions in accordance with the mission.

2. Customer Service: We strive to exceed the expectations of our internal
and external customers. This is accomplished, in part, through timely follow-up, courteous
service, and having mutual respect and compassion for all those with whom we interact.

3. Diversity: We support an organization that contains employees from
various backgrounds which helps to improve how we relate to the various cultures in our
community. Most importantly, we look for the strength of diversity in the employees we hire
which goes beyond exterior diversity and includes the ability to look past our differences and
recognize being different is actually a strength.
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4, Employee Involvement: When appropriate, employees are encouraged
and expected to be involved in organizational decision-making and research. We recognize the
benefits of creating an environment where employees feel comfortable providing their input
without retribution.

5. Fairness. All decisions and actions taken by the Avondale Police
Department are to be based on a fair and objective process. Transfers, promotions, training
attendance and other career opportunities are based on the needs of the organization and the
performance history of those involved, nothing more.

6. Integrity: Providing police services require the trust of those we serve.
Whether responding to a request regarding your actions in a specific situation, or providing any
police service, employees are expected to be truthful to maintain the credibility of the
department.

7. Open Communication: We work to create a work environment where
employees at al levels can provide input, receive feedback and ask questions. This creates an
employee group that is informed and while they may not agree with every decision, they are
entitled to an explanation provided it does not compromise the integrity of the situation.

8. Professionalism: Not only are we striving to make the organization more
professional, we recognize the importance of providing services in a professional manner. The
manner in which we interact with others is professional, the work product is professional, and
our appearance is professional.

0. Teamwork: The Avondale Police Department is successful due to the
synergy created when al areas of the Department work together towards mission
accomplishment. There is not one work area more important than another. There is no
difference in terms of organizational importance regarding “sworn” or “professiona staff”
positions and each Bureau Manager is expected to recognize and endorse the philosophy that
teamwork is critical to a successful police department.

1. Goals.
A. Toreduceincidents of school violence:
1 Enforce city code and state laws.
2. ZERO tolerance for drug offenses, weapons offenses, violent acts leading
to serious injury and threats towards to students, staff or parents.
3. High visibility during peak times such as; morning, lunch, assemblies and
after school.
B. Reduction of criminal offenses committed by students.

1 Provide counseling to students and parents to educate them regarding the
law and consequences of violating the law.
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C. Establish positive rapport with students and parents.

1. Be honest and professional in all interactions with parents and students.

2. Provide LRE counseling to students and parents to inform them of the law,
theirs rights, expectations as citizens and consequences for violating the
law.

3. Attend extra-curricular student activities when feasible.

D. Establish positive rapport with teachers, staff and administrators.

1 Be honest and professional in all interactions with teachers, staff and
administrators.

2. Provide guidance and support on law-related problems occurring on the
campus.

3. Be responsive to questions and requests from school administrators when

feasible and within the parameters of the law.

V. Organizational Structure.

A. Supervision: The day-to-day operation and administrative control of the SRO
program will be the responsibility of the Avondale Police Department. Responsibility for the
conduct and performance of the SRO shall remain with the Avondale Police Department. The
City of Avondale will provide supervisory personnel to oversee the program.

B. SRO Accountability: The La Joya Community High School and Westview High
School principal or designees will provide a written evaluation of the SRO performance relating
to the goals established in this Agreement once a semester. School staff shall contact the SRO
Supervisor to report performance or conduct related complaints involving SROs as soon as they
become aware of it. It will be the responsibility of the Avondale Police Department to
investigate any misconduct allegations against an SRO.

V. Procedures.

The City of Avondale SRO program shall utilize procedures in accordance with State Law, The
Arizona School Safety Program Manual, and in accordance with Avondale Police Department
policies and procedures.

e SROs are first and foremost police officers and shall be responsible for carrying out all

duties and responsibilities of a police officer in the City of Avondale and shall at all times

remain under the command and control of the Avondale Police Department.

SROs shall not enforce any school or district rules.

SROs are not disciplinarians and shall not assume this role under any circumstances.

SROs report directly to an Avondale Police Supervisor for all activities.

SROs will not involve themselves with La Joya Community High School and Westview

High School administrative matters that are not criminal offenses.

e SROs are not formal counselors, and will not act as such, however, they are to be used as
a law related resource to assist students, staff and all persons involved with La Joya
Community High School and Westview High School.
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VI.

2762569.3

SROs will present varied topics to students to better inform them of their rights and
expectations as citizens as well as consequences for violating laws. The SROs' are not
certified teachers and therefore should present in classrooms with a teacher present at all

times.

SRO Sdlection.

A. Recommended Qualifications:

Desire to work with students, educators, and parents.

Willingness to teach law-related education.

Supportive of prevention strategies.

Satisfactory employment history with supporting documentation.
Demonstrated effectiveness in working with youth.

Oral and written communication skills.

Ability to effectively interact and communicate with diverse sets of
individuals.

Supportive of the philosophy of the SRO program.

Willingness to attend law-related education training to implement and
maintain LRE programs to meet the needs of the students.

AZPOST certified genera instructor.

B. SRO Duties I nclude:

Establish liaison with school administrators, staff, students, and parents.
Inform students of their rights and responsibilities as lawful citizens through
presentation of law-related education in the classroom.

Network with community agencies that may or do provide services to the
school.

Act as aresource in the investigation of school related criminal activities
Participate in the Parent-Teacher association as requested.

Participate in campus activities, student organizations, and athletic events
when feasible and appropriate.

Provided a visible deterrence to crime while presenting a positive
impression of alaw enforcement officer.

Investigate criminal offenses occurring on campus.

Conduct follow-up of assigned criminal cases.

Conduct interviews, interrogations and make arrests when necessary.
Provide information when requested to students, parents, and staff in law-
related situations.

Maintain tracking system of statistical information required by supervisor
and school administration.
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VII. SRO Role.
The School Resource Officer has three basic roles:

A. L aw Enforcement Officer:

1. The SRO s, first of all, a sworn law-enforcement officer. When necessary
the SRO has the authority to intervene as a law-enforcement officer. This includes the
investigation of criminal offenses, conducting interviews and interrogations, following up on
assigned cases and making necessary arrests.

2. Administrators should take the lead on school policy violations. The SRO
should be involved when a student’ s conduct violates a law.

3. As partners in school safety, SRO and administrators shall work together
to develop procedures for ongoing communication to ensure timely and uniform reporting of
criminal activities.

4, An SRO assigned to a school with a juvenile probation officer (PO) is
expected to work as ateam. The SRO should know the role of the PO.

5. The SRO should serve on the School Safety Committee and collaborate on
the development of the safe school plan.

6. The SRO should build a relationship with students, parents and staff that
promotes a positive image of law enforcement.

B. L aw-Related Educator:

1 The SRO should collaborate with classroom teachers to engage teachers to
integrate law-related education into their curriculum. The teacher must be present in the
classroom during LRE instruction.

2. The SRO must keep an activity log that tracks LRE classroom instruction
hours and law enforcement or probation activity. Situations that take an officer off their assigned
campus must be logged. This data must be shared with the school administrator and agency
supervisor. The following data will be tracked and provided to the La Joya Community High
School and Westview High School Principal or designee:

a Total hours of LRE classroom instruction

b. L RE topic and law enforcement

C. Teacher name and subject of each class where an LRE lesson is
taught

d. Total hours of Law Enforcement/ Probation activity

e Time spent per LRE lesson

f Total time spent off campus

C. Positive Role M odel:

1 The SRO should set limits being clear about what is acceptable and what
is not; letting students know the consequences of unacceptable behavior
and the rewards of acceptable behavior.

2. The SRO should set an example by modeling how to handle stress, resolve
conflicts, celebrate successes, and how to be afriend.

3. The SRO should be honest by providing accurate information.
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4, The SRO should be consistent with students, staff, and parents in applying
rules and regulations.

5. The SRO should encourage responsibility by helping students think
through options and consequences of decisions, set persona goals, and
develop plans to make desired changes.

6. The SRO should show respect by treating students with respect and
expressing high expectations for them.

7. The SRO should always strive to be a positive role model because students
learn from every observation of or interaction with the SRO.

VIIlI. SRO Supervisor Role:

The SRO Supervisor’s responsibilities include but may not be limited to:

e Communicate to staff, and carry out the philosophy and goal of the City of Avondale
SRO program.

e Attend SRO program management training for supervisors.

e Conduct on-going visits to schools under their supervision.

e Ensures the SRO keep an activity log that tracks LRE classroom instruction hours, the
topic of each LRE class and law enforcement or probation activity and situations that take
an officer off their assigned campus.

e Motivate officers and provide positive reinforcement recognizing excellent performance.

e Review dl investigations by assigned SRO for accuracy, thoroughness and proper
procedures.

e Supervise and monitor performance of SRO, including confronting performance
deficiencies and providing documentation and plan for improvement.

e Thoroughly investigate and document allegations of SRO misconduct.

Regularly brief their Lieutenant on any unusual incidents at Avondale Schools.

e Ensure SROs conduct timely, professional and thorough investigations of criminal
activity on school campuses.

e Conduct one supervisory follow-up of a criminal investigation per SRO per semester.
Includes a written evaluation and assessment of the SRO’ s performance.

e Meet collectively with SROs once a month for training, policy review, and collaboration.

e Provide School principal or designee with a monthly recap of SRO activities to include
number of LRE hours, time off campus and law enforcement activity.

e Meet with or talk on the telephone with principal of schools that have SROs, once a
month to discuss SRO performance and law enforcement-related i ssues.

I X. School District Role:

The district administrator, site principal and teachers’ support of the SRO program is vital to the
program’ s SUCCess.

A. District Level:
1. Supports and communicates the SRO program philosophy to all site staff.
2. Understands the SRO program requirements.
3. Develops and keeps open communication with local law enforcement.
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X.

A semi-

B. Building Level Administration:

1 Supports and communicates the SRO program philosophy to all staff,
students and parents on their campus.

2. Promotes the integration of law-related education into the classrooms.

3. Understands and agrees to the SRO program guidelines.

4, Ensures a teacher is present in the classroom at all times during LRE
instruction.

5. Introduces the officer to staff and students.

6 Develops a collaborative relationship with the SRO while alowing the

officer to function independently. The officer serves as a resource to the
students and staff.

7. Meets with the SRO before the first day of duty to review the Service
Agreement, operational procedures and specifics of the program on
campus.

8. Monitors the program’s implementation process and meets with the SRO
on aregular schedule.

0. Directs staff development of teachers and SRO involved in the delivery of

LRE.
10. Provides a semi-annual evaluation of the SRO relating to their role as an
SRO.
C. Teacher:
1. Supports and communicates information about the SRO program in their
classrooms to students and parents.
2. Understands and agrees to the program guidelines.

3. Teams with the SRO in planning and delivery of law-related education
unitsin their classroom. A teacher must be present in the classroom at all
times during LRE instruction.

The Perfor mance Evaluation

annual performance evaluation shall be conducted by a school administrator and shared

with the SRO’s supervisor. The evaluation is meant to assist the SRO and his/her supervisor in
meeting the intent of the SRO program and carrying out his or her duties. It is not meant to
supplant the official evaluation process used by the SRO’s department or agency. Only SROs
that have performed in a satisfactory manner should be considered for further service in the SRO
program. The following are recommended factors to consider:

2762569.3

Does the officer have a clear sense of his/her role?

Does the officer understand the operational policies and procedures of the school
necessary to perform effectively in the position?

Has the officer attended or scheduled to take a law-related education class in the current
year?

How does the officer relate to staff, students, and parents?

Does the officer work well independently?
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e Doesthe officer perform his’her duties effectively?
e How effective isthe officer with classroom presentations?

If a problem occurs, it should first be addressed at the site level between the officer and

administration. If aresolution is not reached, the grievance should then move through the
process as established by the officer’s department and school’ s policy.

XI. Law Rdated Education (L RE)*

A. LRE Defined. Law-Related Education is the teaching of rules, laws, and the
legal system that actively involves students to prepare them for responsible citizenship. It aso
provides instructions in legal rights, responsibilities, and the role of the citizen and requires
students to practice the application of LRE in potential real-life situations. (Adopted by the
Arizona Center for Law-Related Education from the Virginia Institute for Law and Citizenship
Sudies.)

B. Possible Benefits. Law-Related Education is a component of the SRO program
becauseit:
1 Promotes critical, analytical and problem-solving skills.
2. Actively involves students, teachers and the community.
3 Increases students' knowledge base of the law, making them better
informed citizens and consumers.
4, Demonstrates constructive ways to resolve conflict and can reduce
violence and discipline problemsin schools.

5. Discourages delinguent behavior and encourages positive behavior.
6. Promotes positive self-image in students.
7. Encourages students to respect rules, laws, and persons in authority when
exposed to a“balanced” view of “democratic” society.
C. Process. The approach consists of high-interest content and interactive
instructional strategies designed to provide students at all levels the following opportunities:
1 To explore and reflect on theirs and others' perspectives,
2. To express and defend their views, to listen to the views of others,
3. To develop arguments for both sides of an issue, to mediate, and
4, To formulate decisions and resolutions based on multiple and often conflicting
concerns.

In primary grades, students might consider a rule they don’t like, explore why it was
made, examine, the consequence for breaking it, and discover who acts as judge when the rule is
broken. They might evaluate existing or hypothetical rules to determine whether or not they are
clear, consistent, fair, and enforceable. They could listen to and analyze rules issues in stories
and they could create and enforce their own set of classroom rules. Intermediate students might
role-play as a law enforcement officer encountering a criminal dilemma. They might work in

"Modified from "Law-Related Education and Violence Prevention: Maki ng the Connection" By: Robin Haskell
McBee
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cooperative groups to offer solutions to problems that arise when a law is too general or vague.
Older students might use the case study method of analysis to examine legal conflicts throughout
history. Information from this exercise could then be applied to current dilemmas. Simulations
of trials, known as mock trials or moot court, legidative hearings, constitutional conventions,
police procedures, role playing, conflict resolution, mediation, formal and informa debate,
cooperative group problem-solving, outside speakers, from the legal community typify LRE
classes at al levels.

Because rules and laws affect all aspects of life, al subject areas, and all ages, the content
of LRE can be as varied as the students and teacher need it to be. The methods, however, are
characteristically open-ended and participatory in nature. Although some LRE instructional
materials have been written for specific topics or age groups, there is no single way to teach LRE
and no set LRE curriculum. LRE is most commonly used in social studies to promote civic
understanding; however, it regularly incorporates the use of reading, writing, and speaking skills.
It has the potential for application in literature, math, science, technology, foreign language,
physical education, sports, and other subject areas. It need not be limited to a particular grade,
subject, or time frame. The LRE approach to instruction is flexible enough to be applied as a
system-wide, on-going prevention strategy, and an added benefit of such a strategy is the
increased likelihood that students will better understand the rules, laws, and legal processes that
govern their lives.

One of the cornerstones of LRE is the use of outside resources. school safety officers,
attorneys, and other legal professionals. These resource people visit classrooms regularly,
provide insight into how and why the system operates the way it does, and develops on-going
positive, non-adversarial relationships with students in the class. Though typically not
individualized as in mentoring, these relationships often hold meaning for the students and
provide an opportunity for them to develop bonds or attachment with representatives of “the
system.”

Another feature of LRE is its relevance. It deals with issues that are meaningful to
students and their views are valued. LRE provides students the opportunity to get involved and
participate. The crux of LRE is problem solving, both as part of a group process and on an
individual basis. Socia conflict lies at the heart of legal issues. Therefore, all LRE is some form
of conflict resolution or problem solving.

The regular inclusion of LRE in the course of instruction will provide steady
opportunities to develop and practice the information processing steps that must be developed in
aggressive students if they are to acquire non-aggressive social problem solving skills. Further,
the conflicts that characteristically surround rules and laws offer good practice in content that is
hypothetical in nature yet directly related to students' lives. While not a panacea for violence
prevention, LRE offers a promising strategy for schools to implement as part of their overal
prevention plan. If that plan includes closer work with parents and the community, LRE might
also be incorporated into after-school programs, community center programs for children and
adolescents, and parent programs. In this way the approach lends itself to a close interface with
home and community.

A-9
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WEBSITES

Arizona Department of Education

www.ade.az.gov

Provides links to prevention sites, updates on funding opportunities and a calendar of
conferences, trainings, and workshops.

Arizona Foundation for Legal Services and Education

http://azflse.org/

The site will provide up-to-date information about L RE research, links to other LRE related sites,
professional development opportunities, publications, and articles.

Law For Kids

www.lawforkids.org

Posts youth laws and information in a manner that kids can read quickly and understand easily.
Also kids can get homework answers, access other links, listen to other kids' stories, and play
computer games.

Arizona Prevention Resource Center (APRC)

http://www.azprevention.org/

APRC is Arizona's central source for prevention information and materials. It has an expanded
section of school safety materials. Materials may be checked out at no cost.

Join Together ONLINE

http://www.drugfree.org/j oin-together

National resource center to reduce substance abuse and gun violence. Offers up-to-date
information on legislation, funding opportunities, Action Kits, and resources guides.

Keep Schools Safe
www.keepschoolssafe.org
A collection of resources to help make schools safer.

National Association of School Resource Officers (NASRO)

WWW.Nasro.org

Nonprofit training organization for district personnel and school resource officers. Sponsors an
annual training conference as well as regional trainings. Lesson plans are available to download
at no charge.

Arizona School Resource Officers Association (ASROA)

WWW.asroa.org

Nonprofit organization formed to promote law-related education. Sponsors an annual conference
and various training opportunities.

A-10
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National Dropout Prevention Center

www.dropoutprevention.org

Provides information on dropout prevention programs, educational strategies, technical
assistance, training, and resources.

National Resource Center for Safe Schools

www.nwrel.org

Center works with schools and communities to create safe learning environments and prevent
school violence.

National School Safety Center
Www.nsscl.org
Clearinghouse for school safety information.

National Y outh Gang Center
Www.iir.com/nygc
Provides information about gangs and effective responses to them.

Office of Juvenile Justice and Delinquency Prevention

www.ojjdp.gov

Provides numerous links to juvenile justice-related resources, model programs and funding
opportunities.

Constitutional Rights Foundation (CRF)

www.crf-usa.org

Offers programs and develops materials on law-related education. Web site contains ready-to-
use lessons.

National Law-Related Education Resource Center (NLRC)

www.abanet.org

Facts on current model programs, curricula, print, and multimedia materials for all groups and
age levels about the law.

Street Law, Inc.
www.streetlaw.org
Offers program training and program development in law-related education.

A-11
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Category Number: 3
Iltem Number: h.

al A CITY COUNCIL AGENDA

SUBJECT: MEETING DATE:

Resolution 3337-916 - Acceptance of Edward Byrne
Memorial Justice Assistance Grant Award for FY 9/12/2016

2015
TO: Mayor and Council
FROM: Pier Simeri, Community Relations and Public Affairs Director (623) 333-1611

THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that City Council adopt a Resolution to authorize the acceptance of funding in the
amount of $18,623 for audio and video equipment for police interview rooms from the Edward Byrne
Memorial Justice Assistance Grant (JAG) FY2015.

BACKGROUND:

Funding is from Edward Byrne Memorial Justice Assistance Grant (JAG) Program Local Solicitation.
Eligibility for award is limited to units of local government through a population formula allocation. The JAG
Program is the primary provider of federal criminal justice funding to state and local jurisdictions, providing
critical funding necessary to support a range of program areas including law enforcement, prosecution and
court programs. JAG funds may be used for state and local initiatives, technical assistance, strategic
planning, research and evaluation (including forensics), data collection, training, personnel, equipment,
forensic laboratories, supplies, contractual support, and criminal justice information systems that will
improve or enhance criminal justice programs.

DISCUSSION:

Avondale has been a continuous recipient of this allocation through Maricopa County and including 12 local
law enforcement jurisdictions. However, for the FY2015 cycle, application and award are managed directly
between municipalities and the Department of Justice. In this capacity, municipalities are responsible for
special conditions that routinely were taken care of by the lead agency, Maricopa County, including
notification of pursuance and acceptance of funding. Avondale has used JAG funds in the past to support a
portion of police department support positions such as records clerk and victim advocate, as well as taser
equipment for officers. FY2015 JAG funds will be used for audio and video equipment for interview rooms.

BUDGET IMPACT:
The City of Avondale will use funding in the amount of $18,623 for audio and video equipment for police
interview rooms. There is not a match requirement for these funds.

RECOMMENDATION:

Staff recommends that Council adopt a Resolution to authorize the acceptance of funding from the Edward
Byrne Memorial Justice Assistance Grant (JAG) FY2015 Local Solicitation, and authorize the Mayor, City
Manager or City Clerk to execute the necessary documents.

ATTACHMENTS:

Description
Resolution 3337-916



RESOLUTION NO. 3337-916

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE,
ARIZONA, AUTHORIZING THE ACCEPTANCE OF THE U.S.
DEPARTMENT OF JUSTICE EDWARD BYRNE MEMORIAL JUSTICE
ASSITANCE GRANT AWARD FOR FISCAL YEAR 2015.

WHEREAS, the City of Avondale (the “City”) submitted a grant application to the U.S.
Department of Justice (the “DOJ”) for the Fiscal Year 2015 Edward Byrne Memorial Justice
Assistance Grant to provide funding for projects relating to reducing crime and increasing public
safety in the City; and

WHEREAS, the DOJ awarded the City a grant in the amount of $18,623.00 to purchase
law enforcement equipment (the “Grant”); and

WHEREAS, the Mayor and Council of the City of Avondale (“City Council”) desire to
accept the Grant.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
AVONDALE as follows:

SECTION 1. The recitals above are hereby incorporated as if fully set forth herein.

SECTION 2. The City Council hereby (i) authorizes the acceptance of the Grant in the
amount of $18,623.00 and (ii) ratifies the execution of the Grant Award (the “Agreement”) in
substantially the form and substance attached hereto as Exhibit A and incorporated herein by
reference.

SECTION 3. The Mayor, the City Manager, the City Clerk and the City Attorney are
hereby authorized and directed to execute and submit the Agreement and any other necessary or

desirable instruments in connection with the Grant and to take all steps necessary to carry out the
purpose and intent of this Resolution.

[SIGNATURES ON FOLLOWING PAGE]
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PASSED AND ADOPTED by the Council of the City of Avondale, Arizona,
September 12, 2016.

Kenneth N. Weise, Mayor
ATTEST:

Carmen Martinez, City Clerk

APPROVED AS TO FORM:

Andrew J. McGuire, City Attorney

2770606.1.1



EXHIBIT A
TO
RESOLUTION NO. 3337-916
[Agreement]

See following pages.
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Department of Justice

Office of Justice Programs

Bureau of Juslice Assistance

Office of Justice Programs Washingtor, D.C. 20531

August 31, 2015

Mr. David Filzhugh

City of Avondale

519 Easl Wesiem Avenue
Avondale, AZ 85323

Dear Mr. Fitzhugh:

On behalf of Attorney General Loretta Lynch, it is my pleasure to inform you that the Office of Iuslice Programs has approved
your application for funding under the FY 15 Edward Byrne Memorial Justice Assistance Grant (JAG) Program - Local
Solicitation in the amount of $18,623 for City of Avendale.

Enclosed you will find the Grant Award and Special Conditions documents. This award is subject to all administrative and
financial requirements, including the timely submission of all financial and programmatic reports, resolulion of all interim
audit findings, and the maintenance of a minimum level of cash-on-hand. Should you not adhere to these requirements, you
will be in violation of the lerms of this agreement and the award will be subject to tenmination for causg or other administrative
action as appropriate.

Ifyou have questions regarding this award, please contact:
- Program QQuestions, Tahitia M. Barringer, Program Manager at (202) 616-3294; and

- Financial Questions, the Office of the Chief Financial Officer, Customer Service Center (CSC) at
(BOO) 458-0786, or you may contact the CSC at ask.ocfo{@usdoj.gov.

Caongratulations, and we [ook forward to working with you.

Sincerely,

A B sax.

Denise O'Donnell
Director

Enclosures



OFFICE FOR CIVIL RIGHTS

Office of Justice Programs

Department of Justice

810 71h Streel, NW
Washinglon, DC 20531

Tel: (202) 307-0690

TTY: (202) 307-2027

E-mail: askOCR@usdoj.gov
Website; www.ojp.usdoj.gov/ocr

August 31, 2015

Mr. David Fitzhugh

City of Avondale

519 East Weslem Avenue
Avondale, AZ 85323

Dear Mr. Fitzhugh:

Congratulations on your recent award. In establishing financial assistance programs, Congress linked the receipt of federal funding to
compliance with federal civil rights laws. The Office for Civil Righis (OCR), Officc of Justice Programs (OJP), U.S. Department of Justice
(DOJ) is responsible for ensuring that recipients of financial assistance from the OJP, the Office of Community Oriented Policing Services
(COPS), and the Oflice on Violence Against Women (OVW) comply with the applicable federal civil rights laws. We at the OCR are
available to help you and your organization meet the civil rights requirsments that come with DOIJ funding.

Ensuring Access to Federally Assisted Programs

Federal laws that apply (o recipients of financial assistance from the DOJ prohibit discrimination on the basis of race, color, national erigin,
religion, sex, or disability in funded programs or activities, not only in employment but also in the delivery of services or bencfits, A federal
law also prohibits recipients from discriminating on the basis of age in the delivery of services or benefits.

In March of 2013, President Obama signed the Violence Against Women Reauthorization Act of 2013. The statute amends the Violence
Against Women Act of 1994 (VAWA) by including a nondiscrimination grant condition that prohibits discrimination based on aciual or
pereeived race, color, national origin, religion, sex, disability, sexual crientation, or gender identity. The new nondiserimination grant
condition applies to certain programs funded after October 1, 2013. The OCR and the OVW have developed answers to some frequently
asked questions about this provision to assist recipients of VAWA funds to understand their obligations. The Frequently Asked Questions
are available at http:/fojp.gov/about/ocr/vawafags.him.

Enforcing Civil Rights Laws

All recipients of federal financial assistance, regardless of the particular funding source, the amouat of the grant award, or the number of
cmployees in the workforce, are subject to prohibitions against unlawful discrimination. Accordingly, the OCR investigates recipicnts that
arc the subject of discrimination complaints from both individuals and groups. In addition, based on regulatory criteria, the OCR sclects a
number of recipients each year for compliance reviews, audits that require recipients to submit data showing that they are providing scrvices
cquilably Lo all segments of their service population and that their employment practices meet equal opporlunity standards.



Providing Services to Limited English Proficiency (LEP) Individuals

In accordance with DOJ guidance pertaining to Title VI of the Civil Righls Act of 1964, 42 U.S.C. § 2000d, recipients of federal financial
assistance must take reasonable steps to provide meaninglul access Lo their programs and activities for persons with limited English
proficiency (LEP). See U.S. Department of Juslice, Guidance lo Federal Financial Assislance Recipients Regarding ‘T'itle VI Prohibition
Against National Origin Discrimination Affecling Limited English Proficient Persons, 67 Fed. Rep,. 41,455 (2002). For more information
on the civil rights responsibilities (hat recipients have in providing language services to LEP individuals, please see the website
http:/fwww.lep.gov.

Ensuring Equal Treatment for Faith-Based Organizations

The DOJ regulation, Equal Treatment for Faith-Based Organizations, 28 C.F.R. pt. 38, requires State Administering Agencies (SAAs) to
treat faith-based organizations lhe same as any other applicanl or recipient. The regulation prohibits SAAs from making awards or grant
administration decisions on the basis of an organization's religious characier or affiliation, religious name, or the religious composition of its
board of directors.

The regulation also prohibits faith-bascd organizalions from using financial assistance from the DOJ to fund inherently (or explicitly)
religicus activitics. While faith-based organizations can engage in non-funded inherently religious aclivitics, they must hold them
separately from the program flunded by the DOJ, and recipients cannot compel beneficiaries to parlicipate in (hem. The Equal Treatment
Regulation also makes clear that organizations participating in programs funded by the DOJ are not permitted to discrinunale in the
provisicon of services on the basis of a beneficiary's religion. For more information on the regulation, please see the OCR's websile at
hutp:/Awww.ojp.usdoj.goviaboutiocr/equal fbo htm,

SAAs and faith-based organizations should also note that the Omnibus Crime Control and Safe Streets Act (Safe Streets Act) of 1968, as
amended, 42 U.S.C. § 3789d(c); the Victims of Crime Act of 1984, as amended, 42 U.S.C. § 10604(e); the Juvenile Justice and Delinquency
Prevention Act of 1974, as amended, 42 U.S.C. § 5672(b); and VAWA, Pub. L. No. 113-4, sec. 3(b){4), 127 Stat. 54, 61-62 (to be codified
at 42 U.8.C. § 13925(b)(13)) contain prohibitions against disczimination on the basis of religion in employment. Despite these
nondiscriminatten provisions, the DOJ has concluded that it may construe the Religious Freedom Restoration Act (RFRA) on a case-by-
case basis to permit some faith-based organizations to receive DOJ funds while taking into account religion when hiring staff, even if the
statute that authorizes the funding program generally forbids recipients from considering religion in employment decisions.

Please consult with the OCR if you have ary questions about the regulation or the application of RFRA lo the statules (hat prohibit
discrimination in employment.

Using Arrest and Conviction Records in Making Employment Decisions

The OCR issued an advisory document for recipients on the proper use of arrest and conviction records in making hiring decisions. See
Advisory for Recipients of Financial Assistance from the U.S. Department of Justice on the U.S. Equal Employment Opportunity
Commission's Enforcement Guidance: Consideration of Arrest and Conviction Records in Employment Decisions Under Title VII of the
Civil Righls Act of 1964 (Tune 2013}, available at htip://www.ojp.usdoj.gov/about/oct/pdfs/UseofConviction Advisory.pdf. Recipicnts
should be mind{ul that the misuse of arrest or conviction records to screen gither applicants for employment or employees for retention or
promoticn may have a disparate impact based on race or national origin, resulting in unlawful employment discrimination. In light of (he
Advisory, rceipients should consult local counsel in reviewing their employment practices. If warranted, recipients should alse incorporate
an analysis of the use of arrest and conviction records in their Equal Employment Opportunity Plans (EEOPs) (see below).

Complying with the Safe Strecés Act

An organization that is a recipient of financial assistance subject to the nondiscrimination provisions of the Safe Streets Acl, must meet two
obligations: (1) complying with the federal regulation pertaining to the development of an EEOP (see 28 C.F.R. pt. 42, subpt. E} and (2)
submitting to the OCR findings of discrimination (see 28 CF.R. §§ 42.204(c), 205(c}{5)).




Meeting the EEOP Requirement

If your organization has less than filly employees or receives an award of lcss than $25,000 or 1s a nonprofit organization, a medical
institution, an educational instilution, or an Indian tribe, then il is exempt from the EEOP requircment. To claim the exemption, your
organization must complete and submit Scction A of the Certification Form, which is available online at
http:/fwww.ojp.usdoj.goviabout/ocr/pdls/cert.pdf

If your organization is a govemment agency or private business and receives an award of $25,000 or more, but less than $500,000, and has
fifty or more employees {(counting boih full- and part-time employees but excluding political appointces), then it has to prepare a
Utilization Report (formerly called an EEQP Short Form), but it does not have to submit the report to the OCR for review. Instead, your
organization has to maintain the Utilizalion Report on file and make it available for review on requesl. In addition, your organization has o
complete Section B of the Certification Form and retwn it to the OCR. The Certification Form is available al
http:/Awww.ojp.usdoj.gov/aboutocr/pdis/cert.pdr.

If your organizalion is a government agency or private business and has received an award for $500,000 or more and has fifty or morc
employces (coumting both full- and part-time employees but excluding political appointees), then it has to prepare a Utilization Report
{formerly called an EEOP Short Form} and submit it to the OCR for review within sixty days from the date of this letter. For assistance in
developing a Utilization Report, please consult the OCR's website at http://www.ojp.usdoj.gov/about/ocr/ceop.htm. In addition, your
organization has to complete Section C of the Certification Form and return it to the OCR. The Cerfiftcation Form is available at
http:/fwww.ojp.usdej.goviabout/ocr/pdfs/cert.pdf.

To comply with the EEOP requirements, you may request technical assistance from an EEOP specialist at the OCR by telephone at (202)
307-0690, by TTY at (202) 307-2027, or by e-mail at EEOsubmisson@usdcj.gov.

Meeting the Requirement to Submit Findings of Discrimination

If in the three years prior lo the dale of the grant award, your organization has received an adverse finding of discrimination based on race,
color, national origin, religion, or sex, after a due-process hearing, from a state or federal court or from a stalc or federal administralive
agency, your organizalion must send a copy of the finding to the OCR.

Ensuring the Compliance of Subrecipients

SAAs must have standard assuranees to notify subrecipients of their civil rights obligations, written procedurcs lo address discrimination
complainls filcd against subrecipients, methods to monitor subrecipients' compliance with civil rights requirements, and a program to train
subrecipienis on applicable civil rights laws. In addition, SAAs must submit to the OCR every three years writlen Methods of
Administration (MOA) that summarize the policies and procedures that they have implemented to ensure the civil rights compliance of
subrecipients. For more information on the MOA requirement, see hitp://www.ojp.usdoj.gov/funding/other_requirements.htm.

If the OCR can assist you in any way in fulfilling your organization's civil rights responsibilities as a recipient of federal financial
assistance, please contact us.

Sincerely,

Wit 3. it

Michael L. Alston
Direclor

cc: Grant Manager
Financial Analyst
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Grant
PROJECT NUMBER  2015-DI-BX-0836 AWARD DATE 0873112015
SPECIAL CONDITIONS

1. Applicability of Part 200 Uniform Requirements

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Part 200, as adopted
and supplemented by the Department of Justice (DO} in 2 C.F.R. Part 2800 (the "Part 200 Uniform Requirements™)
apply to this 2015 award from the Office of Justice Programs (OJP). For this 2015 award, the Parl 200 Uniform
Requirements, which were first adopted by DOJ on December 26, 2014, supersede, among other things, (he provisions
of 28 CF.R. Parls 66 and 70, as well as thosc of 2 C.F.R. Parts 215, 220, 225, and 230,

If this 2015 award supplements funds previously awarded by OJP under the same award number, the Part 200 Uniform
Requirements apply wilh respect to all award funds (whether derived from the initial award or a supplemental award)
that are obligated on or after the acceptance date of this 2015 award.

Poiential availability of grace period for procurement standards: Under the Part 200 Uniform Requirements, a Hime-
limited grace period may be available under certain circumstances to atlow for transition from policies and procedures
that complied with previous standards for procurements under federal awards to policies and procedures that comply
with the new standacds (that is, to those at 2 C.F.IR. 200.317 through 200.326).

For more information on the Part 200 Uniform Requirements, including information regarding (he potenlially-available
grace period described above, sce the Office of Justice Programs (OJP) website at
http:/fojp.gov/funding/Pari200UmformRcquirements.htm.

In the event that an award-related question arises from documenls or other materials prepared or distributed by QJP
that may appear to conflict with, or differ in some way from, the provisions of the Part 200 Uniform Requirements, the
recipient is to contact OJP promptly for clarification.

2. The recipient agrees to comply with the Department ol Justice Grants Financial Guide as posted on the OJP website
(cunently, the "2015 DOJ Grants Finaneial Guide").

3. The recipient acknowledges that failure to submit an aceeptable Equal Employment Opportunity Plan (if recipient is
required to submit one pursuant to 28 C.F.R. Section 42.302) that is approved by the Office for Civil Rights is a
violation of the Standard Assurances executed by the recipient, and may result in suspension of funding until such time
as the recipient is in compliance, or termination of the award.

4. The recipient underslands and agrees that OJP may withhold award funds, or may impose other related requirements, il
the recipient does not satisfactorily and promptly address outstanding issues from audits required by the Part 200
Uniform Requirements (or by the terms of this award), or other outstanding issues that arise in connection with audits,
investigations, or reviews of DOJT awards.

5. Recipient understands and agrees that it cannot use any federal funds, cither directly or indirectly, in support of the
enactment, repeal, modification or adoption of any law, regulation or policy, at any level of government, without the
express prior written approval of QJP.

6. The recipient and any subrecipients must promptly refer to the DOJ OIG any credible evidence that a principal,
employee, agent, subrecipient, contractor, subcontractor, or other person has -- (1) submitted a claim for award lunds
thal violates the False Claims Act; or (2) commitled a criminal or civil violation of laws pertaining to fraud, conflict of
interest, bribery, gratuity, or similar misconduct involving award funds, Potential frand, waste, abuse, or misconduct
should be reported to the OIG by - mail: Office of the Inspector General U.S. Departrnent of Justicc Investigations
Division 950 Pennsylvania Avenue, N.W. Room 4706 Washington, DC 20530 e-mail: oig.hetline@usdoj.gov hotline:
(contact information in English and Spanish): (800) 869-4499 or hotline fax: (202) 616-9881 Addilional informalion
is available from the DOJ OIG website at www.usdoj.gov/oig
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7. Restrictions and certifications regarding non-disclosure agreements and related matters

No recipient or subrecipient under this award, or entity Lhat receives a contract or subcontract with any funds under this
award, may require any employee or contraclor Lo sign an internal confidentiality agreemenl or statement that prohibids
or otherwise restricts, or purports to prohibit or restrict, the reporting (in accordance with law) of waste, fraud, or abuse
to an investigative or law enforcement represenialive of a federal department or agency authorized to receive such
information.

The foregoing is not intended, and shall not be understood by the agency making this award, to contravene
requirements applicable to Standard Form 312 (which relates to classified information), Form 4414 (which relates to
sensitive comparimented information), or any other form issued by a federal department or agency governing the
nondisclosure of classificd information.

1. In accepting this award, the recipient --

a. represents that it neither requires nor has required internal confidentiality agreements or statements from employces
or contractors that currently prohibit or otherwisc currently restrict {or purport to prohibil or restrict) employees or
contractors from reporting waste, fraud, or abuse as described above; and

b. certifies that, if it iearns or is notified that it is or has been requiring its employees or contraclors 1o execute
agreements or statements thaé prohibit or otherwise 1estrict (or purport to prohibit or restrict), reporting of waste, fraud,
or abuse as described above, it will immediately stop any further obligations of award funds, will provide prompt
wrillen nolification to the agency making fhis award, and will resume {or permit resumption of)such obligations only if
expressly authorized to do so by that agency.

2. Ifthe recipient does or is authorized to make subawards or contracts under this award --
a. it represents that --

(1) it has determined that no other entity that the recipient's application proposes may or will receive award funds
{whether through a subaward, contract, or subcontract} either requires or has required internal confidentiality
agreements or statements from employees or contractors that currently prohibit or otherwisc currently restrict (or
purport to prohibit or restrict) employees or contractors from reporting waste, fraud, or abusc as described above; and

(2) it has made appropriate inquiry, or otherwise has an adequate factual basis, to support this representation; and

b. it certifies that, if it learns or is notified that any subrceipient, contractor, or subcontractor enlily that receives funds
under this award is or has been requiring its employecs or conlractors to execute agreements or slalements that prohibit
or otherwise restrict (or purport to prohibit or restrict), reporling of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds to or by that eniity, will provide prompl writien nofification to
the agency making this award, and will resume (or permit resumption of) such obligations only il expressly authorized
to do so by that agency. -

8. Recipient understands and agrecs that it cannot use any federal funds, either directly or indirectly, in support of any
contract or subaward to eilher the Asseciation of Community Organizations for Reform Now (ACORN) or its
subsidiaries, without (he cxpress prior written approval of OJP.

9. The recipient agrees to comply with any additional requirements that may be imposed during the grant performance
period if the agency determines Lhat the recipient is & high-risk grantee. CL. 28 C.F.R, parts 66, 70,

b
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10.  The recipicnt agrees to comply with applicable requirements regarding regisiration with the System for Award
Management (SAM) (or with a successor government-wide system officially designated by OMB and OJP). ‘The
recipicnd also agrees to comply wilh applicable resirictions on subawards to first-tier subrecipicnls that do not acquire
and provide a Data Universal Numbering System (IDUNS) number. The details of recipient obligations are posted on
the Office of Justice Programs web sile at hitp:/fwww.qjp.gov/Tunding/sam htm (Award condition: Registration with the
System for Award Managemenlt and Universal [dentifier Requirements), and are incorporated by reference here. This
special candition does not apply to an award to an individua! who received the award as a natural person (i.e., unrelated
to any business or non-profit organization that he or she may own or operate in his or her name).

I1. Pusuant lo Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving," 74 Fed. Reg.
51225 (October 1, 2009), (he Departmeat encourages recipients and sub recipients to adopt and enforce policies
banning employees from lext messaging while driving any vehicle during the course of performing work funded by this
grant, and to establish workplace safety policies and conduct education, awareness, and other outreach to decrcase
crashes caused by distracted drivers.

12.  'The recipient agrees to comply with all applicable laws, regulations, policics, and gnidance {including specific cost
limits, prior approval and reporting requirements, where applicable) goveming the use of federal funds for expenses
related to conferences, meetings, trainings, and other events, including the provision of food and/or beverages at such
events, and costs of altendance at such events. Information on rules applicable to this award appears in the DOJ Grants
Financial Guidc (currently, as section 3.10 of "Postaward Requirements" in the "2015 DOJ Grants Financial Guide").

13. The recipient understands and agrees that any training or training materials developed or delivered with funding
provided under this award must adhere to the Q)P ‘Iraining Guiding Principles for Grantees and Subgrantees, available
at htip=//www.ojp.usdoj.gov/[unding/ojplrainingguidingprinciples.htm.

14. The recipient agrees that if il currently has an open award of federal funds or if it receives an award of federal funds
other (han this OJP award, and thosc award funds have been, are being, or are to be used, in whole or in parl, for one or
more of the identical cost items for which [unds are being provided under this OJP award, the recipient will promptty
notify, in writing, the grant manager for this OJP award, and, if so requested by OJP, seek a budget-modification or
change-of-project-scope grant adjustment notice (GAN) to eliminate any inappropriate duplication of funding,

15, The recipient understands and agrees that award funds may not be used to discriminate against or denigrate the
religious or moral beliefs of stndents who participate in programs for which financial assistance is provided from those
funds, or of the parents or legal guardians of such students.

16.  The recipient undersiands and agrees that - (a) No award funds may be used to maintain or establish a computer
network unless such nelwork blocks the viewing, downloading, and exchanging of pormography, and (b) Nelhing in
subsection (a) limils the usc of funds necessary for any Federal, Stafe, tribal, or local law enforcemenl agency or any
other entity carrying oul criminal investigations, prosecution, or adjudication activities.

17. A recipient that is eligible under the Part 200 Uniform Requirements to use the "de minimis” indirect cost rate
deseribed in 2 C.F.R. 200.414((), and that clects to use the "de minimis" indirect cost rate, must advise OJP in writing
of both its eligibilily and its election, and muslt comply with all associated requirements in the Parl 200 Uniform
Requirements. The "de minimis” rate may be applied only to medified total direct costs (MTDC).

18. The recipient must collect, maintain, and provide to OJP, data that measure the performance and effectiveness of
activities under this award, in the manner, and within the timeframes, specilied in the program solicitation, or as
othenwise specified by OJP. Data collection supparts compliance with the Government Performance and Results Act
(GPRA) and the GPRA Moedernization Act, and other applicable laws.

i
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19.

20.

21.

22,

23.

24.

The recipient agrees to comply with OJP grant monitoring puidelines, protocols, and procedures, and to cooperale wilh
BIJA and OCFO on all grant monitoring requests, inctuding requests related to desk reviews, enhanced programmalic
desk reviews, and/or site visits. The recipient agrees to provide to BTA and OCFO all documentation necessary to
complele monitoring tasks, including documentation related to any subawards made under this award. Further, the
recipient agrees to abide by reasonable deadlines set by BJA and OCFO for providing Lhe requesied documents,
Failure to cooperale wilth BJA's/OCFO's grant monitoring activities may result in sanctions affecting the recipient's
DOJ awards, including, but not [imited to: withholdings and/or other restrictions on the recipient'’s access to grant
funds; referral to the OfTice of the Inspector General for audit review; designation of the recipient as a DOJ High Risk
grantee; or termination of an award(s).

The recipient understands and agrees ihat it has a responsibility to monitor ils subrecipients’ compliance with
applicable federal civil rights laws. The recipient agrees to submit written Methods of Administration (MOA) for
ensuring subrecipients' compliance to the OJP's Office for Civil Rights at CivilRightsMOA@usdoj.gov within 90 days
of receiving (he grant award, and lo make supporting documentation available for review upon request by OJP or any
other authorized persons, The required elements of the MOA are set forth at

http:/Awww.gjp.usdo.gov/fundingfother requirements.htm, under the heading, "Civil Rights Compliance Specific to
State Administering Agencies."

In order to promote information sharing and enable interoperabilily among disparate systems across the justice and
public safety community, OJP requires the grantee to comply with DOJ's Global Justice Information Sharing Initiative
(DOYs Global) guidelines and recommendations for this particular grant. Granice shall conform to the Global
Standards Package {GSP) and all constituent elements, where applicable, as deseribed at:
http://www.il.ojp.gov/gsp_grantcondition. Grantee shall document planned approaches to information sharing and
describe compliance to the GSP and appropriate privacy policy that protects shared information, or provide detailed
Justification for why an altemative approach is recommended.

To avoid duplicating cxisting networks or 1T systems in any initiatives funded by BJA for law enforcement information
sharing systems which involve inlerstate connectivity between jurisdictions, such systems shall employ, to the extent
possible, existing networks as the communication backbone to achieve intersiate conneclivily, unless the grantee can
demonstrate to the satisfaclion of BJA that this requirement would not be cost effecttve or would impair the
functionality of an exisling or proposcd 1T system.

The recipient agrees that any information technology system funded or supported by OJP funds will comply with 28
C.F.R. Part 23, Criminal Intelligence Systems Operating Policies, if OJP determines (his regulation to be applicable.
Should OJP determine 28 C_F.R. Pat 23 (o be applicable, OJP may, at its discretion, perform audits of the system, as
per the regulation. Should any violation of 28 C.F.RR. Part 23 occur, the recipient may be fined as per 42 U.S.C.
3789g(c)-(d). Recipient may not satisfy such a fine with federal funds.

The grantee agrees to comply with the applicable requirements of 28 C.F.R. Part 38, the Depariment of Justice
regulation governing "Equal Treatment for Faith Based Organizaiions" {the "Equal Treaimeni Regulation™). The Equal
Treatment Regulation provides in part that Departiment of Justice grant awards of direct funding may not be used to
fund any inherently refigious activities, such as worship, religions instruction, or proselytization. Recipients of direct
granis may slill engage in inherently religious activities, but such activities must be separate in lime or place from the
Department of Justice funded program, and parlicipation in such activities by individuals receiving services from the
grantee or a sub-grantee must be voluntary. The Equal Treatment Regulation also makes clear (hat organizations
participaling in programs directly funded by the Department of Justice are not permitted to discriminate in the provision
of services on the basis of a beneficiary's religion. Notwithstanding any other special condition of this award, faith-
based organizations may, in some circumstances, consider religion as a basis for empleyment, Sec
http:/fwww.ojp_goviaboutfocr/equal_fbo.htm.
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25. Grantee agrees to comply with the requirements of 28 C.F.R. Parl 46 and all Office of Justice Programs policies and
procedures regarding the protection of human research subjects, including oblainment of Institutional Review Board
approval, if appropriate, and subject informed consent.

26. Grantee agrees to comply with all confidentiality requirements of 42 U.S.C. section 3789g and 28 C.F.R. Pari 22 that
are applicable to collection, use, and revelation of data o1 information. Grantee further agrees, as a condition of grant
approval, to submit a Privacy Certificate that is in accord with 1equirements of 28 C.F.R, Part 22 and, in particular,
section 22.23,

27.  Award recipients must verify Point of Contact(POC), Financial Point of Contact (FPOC), and Authorized
Representalive contact informalion in GMS, including telephone number and e-mail address. If any information is
incorrect or has changed, a Grant Adjustment Notice {(GAN) must be submitted via (he Grants Management System
(GMS) to document changes.

28. The grantee agrees that within 120 days of award acceplance, each current member of a law enforcement task force
funded with these funds who is a lask force commander, agency executive, task force officer, or other task force
member of equivalent rank, will complete required online (intemet-based) task force training. Addttionally, all future
task force members are required to complete this training once during the life of this award, or onec cvery four years if
multiple awards include this requirement. The training is provided free of charge online through BJA's Center for Task
Force Integrity and Leadership {www.ctfli.org). This (raining addresses task force effectiveness as well as other key
issues including privacy and civil liberties/rights, task force performance measurement, persennel selection, and task
force oversight and accountability. When BJA funding supports a task force, a task force personnel roster should be
compiled and maintained, along with course completion certificates, by the grant recipient. Additional information is
available regarding this required training and access methods via BIA's wcb site and the Center for Task Force
Inlegrity and Leadership (www.ctfli.org).

29.  The recipient agrecs 1o parlicipate in BJA-sponsored training events, technical assistance events, or conferences held
by BJA or its designeces, upon BJA's request.

30.  All procurement (coniract) transactions under this award must be conducted in a manner that is consistent with
applicable Federal and State law, and with Federal procurement standards specified in regulations governing Federal
awards to non-Federal enlities. Procurement (conlract) transactions should be competitively awarded unless
circumstances preclude competition. Noncompetitive (e.g., sole source) procurements by the award recipient in excess
of the Simplified Acquisition Threshold (currently $150,000) set out in the Federal Acquisition Regulation must
1eceive prior approval from the awarding agency, and must otherwise comply with rules governing such procurements
found in the cwrrent edition of the OJP Finaneial Guide.

31.  Approval of this award does not indicate approval of any consultant rate in excess of $650 per day. A detailed
justification must be submilted to and approved by the Office of Justice Programs (OJP) program office prior to
obligation or cxpenditure of such funds.

32, Program income (as defined in the Part 200 Uniform Requirsments) must be used in accordance with the provisions of
the Parl 200 Uniform Requirements. Program income earnings and expenditurcs bolh must be reported on the quarterly
Federal Financial Report, SF 425,
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33

34.

35.

6.

37

38.

39.

Award recipients must submit quarterly a Federal Financial Report (SF-425) and annual performance reports through
GMS (https:/grants,ojp.usdoj.gov). Consistent with the Depariment's tesponsibilities under the Government
Performance and Results Act (GPRA), P.L. 103-62, applicants who receive finding under this solicitation must )
provide data that measure the results of their work. Therefore, quarierly performance metrics reports must be submitted
through BJA's Performance Measurement Tool (PMT) website (www.bjaperformancetools.org). For more detailed
information on reperting and other JAG requircments, refer to the JAG reporling requirements webpage. Failure to
submit required JAG reports by esiablished deadlines may result in the freezing of grant funds and future High Risk
designation.

The recipient agrees that funds received under this award will not be used to supplant State or local funds, but will be
used to increase the amounts of such funds that would, in the absence of Federal funds, be made available for law
enforcement activilies.

The recipient agrees 10 monitor subawards under this JAG award in accordance wilh all applicable statutes, regulations,
OMRB circulars, and guidelines, including the OJP Financial Guide, and to include the applicable conditions of this
award in any subaward. The recipient is responsible for oversight of subrecipient spending and monitoring of specific
outcomes and benefits attributable to use of JAG funds by subrecipicnts. The recipient agrees lo submit, upon request,
documentation of its policies and procedures for monitoring of subawards under this award.

The recipient agrees to submil a signed certification that that all law enforcement agencies receiving vests purchased
with JAG funds have a writlen "mandatory wear” policy in effect. Fiscal agents and state agencics must keep signed
certifications on file for any subrecipicnts planning to utilize JAG funds for ballistic-resistant and slab-resistant body
armor purchases. This palicy must be in place for at least all uniformed officers before any JAG funding can be used by
the agency for body armor. There are no requirements regarding the nature of the policy other than il being a mandatory
wear policy for all uniformed officers while on duty.

Ballislic-resistant and stab-resistant body armor purchased with JAG funds may be purchased at any threat lcvel, make
or model, from any distributor or manufacturer, as long as the vests have been lested and found fo comply with
applicable National Institite of Justice ballistic or siab standards and are listed on the N1J Compliant Body Armor
Model List (hitp://nij.gov). In addition, ballistic-resistant and stab-resistant body armor purchased must be American-
made. The latest N1J standard information can be found here: http:/Awww.nij. govitopics/technology/body-armor/safety-
initiative him.

JAG funds may be used to purchase vests for an agency, but they may not be used as the 50% match for purposes of the
Bulletproof Vest Partnership (BVP) program.

The recipient is required to establish a trust fund account. (The trust fund may or may not be an interest-bearing
account.) The fund, including any interest, may not be used to pay debts or expenses incurred by other activilies beyond
the scope of the Edward Byme Memorial Justice Assistance Grant Program (JAG). The recipient also-agrees to obligate
the grant fands in (he trust fund (including any interest camed) during the period of the grant and expend within 90
days thereafter. Any unobligated or unexpended [unds, including interest earncd, must be returned to the Office of
Juslice Programs at the time of closeout.
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40, The grantee agrees 1o assist BJA in complying with the National Environmental Policy Act (NEPA), the Naticnal
Historic Preservation Act, and other related federal environmental impact analyses requirements in the usc of these
grant funds, either directly by (he grantee or by a subgrzantee. Accordingly, the grantee agrees to first delermine if any
of the following activilies will be fonded by the grant, prior to obligating funds for any of these purposes. If'itis
determined that any of the following aclivities will be funded by the grant, the grantee agrees to contact BJA.

The grantee understands that this special condition applies to its following new aclivities whether or not they are being
specifically funded wiil these grant funds. Thal is, as long as the activity is being conducied by the grantee, a
subgrantee, or any third party and he aclivity needs to be undertaken in order to use these grant funds, this special
condition must first be met. The activities covered by this special condition are:

a. New construction;

b. Minor renovation or remodeling of a property located in an cavironmentally or historically scnsitive area, including
propertics locaied within a 100-year flood plain, a wetland, or habitat for endangered species, or a property listed on or
eligible for listing on the Nalional Register of Historic Places;

¢. A renovation, lease, or any proposed use of a building or facility that will either (2) result in a change in its basic
prior use or (b) significanily change its size;

d. Tmplementation of a new program involving the use of chemicals other (han chemicals that are (a} purchased as an
incidental component of a fimded aclivity and (b) traditionally used, for example, in office, household, recreational, or
education environments; and

¢. Implementation of a program relating to clandestine methamphetamive laboratory operations, including the
identification, seizure, or closure of clandestine methamphetamine laboratories.

The grantee understands and agrees that complying with NEPA may require the preparation of an Environmental
Asscssment and/or an Environmental Impact Statement, as direcled by BJA. The grantee further understands and
agrecs to the requirements for implementation of a Mitigation Plan, as detailed at

hitp://www.ojp.usdoj.gov/BJ Afresource/nepa.hitml, for programs relating to methamphetamine laboratory operations,

Application of This Special Condition to Grantee's Existing Programs or Activities: For any of the granice's or its
subgrantees' existing programs or activities that will be funded by thesc grant funds, the grautee, upon specific request
from BTA, agrees to cooperatc with BJA in any preparation by BIA of a national or program environmental assessment
of that funded program or activily.

41. BIJA strongly cncourages the recipient fo submit annual (or more frequent) JAG success storiés. To submit a success
story, sign in Lo your My BJA account at https://www.bja.gov/Login.aspx to access the Success Story Submission form.
IFyou do not yet have a My BIA account, please register at https:/Awww.bja.gov/profite.aspx. Onee you register, one of
the available arcas on your My BIA page will be "My Success Slorics". Wilhin this box, you will sec an option to add a
Success Stlory. Once reviewed and approved by BJA, all success storics will appear on the new BJA Success Story web
page at hitps://www.bja.gov/SuccessStoryList.aspx.

42,  Recipient underslands and agrees that award funds may not be used for items that are listed on the Prohibited
Expendilure List al the (ime of putchase or acquisition, including as the list may be amended from time to time. The
Prohibited Expenditure lisl may be accessed here: https:/fwww.bja.gov/funding/JAGControlledPurchaseList.pdf.

43. Recipient understands and agrees that award funds may nol be used for items that are listed on the Controlled
Expenditure List at the time of purchase or acquisition, including as the list may be amended from time to time, without
explicit written prior approval from BJA. The Controllcd Expenditure List, and instruciions on how to request approval
for purchase or acquisitions may be accessed here: hitps://www .bja.gov/funding/TAGControlledPurchaseList pdf
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Recipient understands and agrees that the purchase or acquisition of any item on the Controlled Expenditure List at the
lime of purchase or acquisilion, including as the list may be amended from time to time, with award funds by an agency
will tigger a requirement that the agency collect and retain (for at least 3 years) certain information about the use of 1)
any federally-acquired Controlled Bquipment in the agency’s inventory, and 2) any other controlied cquipment in the
same category as the federally-acquired controlled equipment in the agency’s inventory, regardless of source; and
make that information available to BJA upon request. Details about what information must be collected and retained
may be accessed here: hittps:/fwww.whitehouse.gov/sites/de fanlt/files/docs/le_equipment wg final report_final.pdf

Recipient understands and agrees thal, nolwithstanding 2 CFR § 200.313, no equipment listed on the Controlled
Expenditure List that is purchased under this award may be transfetred or sold to a third party, except as described
below:

a. Agencics may fransfer or sell any controlled equipment, except riot helmets and riot shields, to a Law Enforccment
Agency (LEA) after oblaining prior wriften approval from BJA. As a condition of that approval, the acquiring LEA will
be required to subrit information and certifications to BJA as if it was requesling approval to use award fund for the
initial purchase of items on the Controlled Expenditure List.

b. Agencies may not transfer or sell any riot helmets or riot shields purchased under this award.

c. Apencics may nol lransfer or sell any Controlled Equipment purchased under this award to non-LEAs, with the
exceplion of [ixed wing aircralt, rotary wing aircraft, and command and control vehicles. Before any such transfer or
sale is finalized, the agency must obtain prior wrilten approval from BJA. All law enforcement-related and other
sensitive or potentially dangerous components, and all law enforcement insignias and identifying markings must be
removed prior to transfer or sale.

Recipient further understands and agrees to nolify BJA prior to Lhe disposal of any items on the Controlled Expenditure
List purchased under this award, and to abide by any applicable laws and regulations in such disposal.

Recipient understands and agrees that failure to comply wilh conditions related Lo Prohibited or Controlled
Expenditures may result in a prohibition from further Controlled Expenditure approval under this or other federal
awards.

Recipient understands that the initial period of availability of funds [or this award is two years. Recipient further
understands that any requests for additional time for performance of this award, up to two additional years, will be
granted automatically, pursuant to 42 1T.5.C. § 3751{f) and n accordance with current fiscal year solicitation. Requests
for additional time beyond a four year grant period will be subject Lo the discretion of the Director of the Bureau of
Justice Assistance.

Recipient may not expend, or drawdown funds until fhe Bureau of Juslice Assistance, Office of Justice Programs has
reviewed and approved the Budget Narrative portion of the application and has issued a Grant Adjustment Notice
(GAN) informing the tecipient of the approval.

Recipient may not expend or drawdown funds until the Bureau of Justice Assistance (BJA) has received documentalion
demonstrating that the state or local govemning body review and public comument requirements have been met and a
Grant Adjustment Notice (GAN) has been approved releasing this special condition,
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50. The recipienl may not obligale, expend, or draw down any award funds wniil: (1) it has provided fo the grant manager
[or this OTP award either an "applicant disclosure of pending applications” for federal funding or a specific affirmative
statement thal no such pending applications (whether direct or indirect) exist, in accordance with the detailed
instructions in the program sokicitation, (2) OJP has compleled its review of the information provided and of any
supplemental information it may request, (3) the recipient has made any adjusiments to the award that OJP may require
to prevent or eliminate any inappropriate duplication of funding (e.g., budget modification, project scope adjustment},
(4} if appropriate adjustments to a discretionary award cannot be made, the recipient has agreed in writing to any
necessary reduction of the award amount in any amount sufficient to prevent duplication (as determined by OJP), and

(5) a Grant Adjustment Notice has been issued removing this special condition,
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Memorandum To: Official Grant File

From: Orbin Terry, NEPA Coordinator
Subject: Incorporates NEPA Compliance in Further Developmental Stages for City of
Avondale

The Edward Byrne Memorial Justice Assistance Grant Program (JAG) allows states and local governments to
support a broad range of aclivities to prevent and control crime and to improve the criminal justice systeni, some of
which could have environmental impacts. All recipients of JAG funding must assist BJA in complying with NEPA
and other related federal environmenital impact analyses requirements in the use of grant funds, whether the funds
are used directly by the grantee or by a subgrantee or third party. Accordingly, prior to obligating funds for any of
the specified activities, the grantee must first determine if any of the specified activities will be funded by the

grant.

The specified activities requiring environmental analysis are:

a. New construction;

b. Any renovation or remodeling of a property located in an environmentally or historically sensitive area,
including properties located within a 100-year flood plain, a wetland, or habitat for endangered species, or a
property listed on or eligible for listing on the National Register of Historic Places;

c. A renovation, lease, or any proposed use of a building or facility that will either (a) result in a change in its basic
prior use or (b) significantly change its size;

d. Implementation of a new program involving the use of chemicals other than chemicals that are {a) purchased as
an incidental component of a funded activity and (b} traditionally used, for example, in office, household,
recreational, or education environments; and

e. Implementation of a program relating to clandestine methamphetamine laboratory operations, including the
identification, seizure, or closure of clandestine methamphetamine laboratories.

Complying with NEPA may require the preparation of an Environmental Assessment and/or an Environmental
Impact Statement, as directed by BJA. Further, for programs relating to methamphetamine laboratory operations,
the preparation of a detailed Mitigation Plan will be required. For more information about Mitigation Plan
requirements, please see http:/fwww.ojpusdoj.gov/BIA/resource/nepa. html.

Please be sure to carefully review the grant conditions on your award document, as it may contain more specific
information about environmental compliance,
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This project is supported under FY15(BJA - JAG) 42 USC 3750, et seq.

1. STAFF CONTACT (Name & tclephone number)

Tahiiia M, Barringer
(202) 616-3294

2. PROJECT DIRECTOR (Name, address & telephone number)

David Fitzhugh

City Manager

11465 Wesi Civic Center Drive
Avondale, AZ 85323-6806
(623) 333-1000

3a, TITLE OF THE PROGRAM

BJAFY 15 Edward Byme Memorial Justicc Assistance Grant {JAG) Program - Local Solicitalion

3b. POMS CODE (SEE INSTRUCTIONS
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4. TITLE OF PROJECT

FY 15 JAG Program
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Avondale, AZ 85323
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15. SUMMARY DESCRIPTION OF PROJECT (See inslruclion ot reverse)

The Edward Byme Memorial Justice Assistance Granl Program (JAG) allows states and units of Jocal government, including Iribes, 1o support a broad range of
activities Lo prevent and control crime bascd on their own stale and local needs and conditions. Grant funds can be used for state and local initiatives, technical
assistarce, Lraining, personnel, equipment, supplies, contractual support, and infonnation systems for eriminal justice, including for any one or more of the
Iollowing program areas: 1) law enforcement programs; 2} prosccution and court programs; 3) prevention end education programs; 4} corrections and commmnity
correclions programs; 5) drug trealment and enforeement programs; 6) planaing, evaluation, and lechnology improvement programs; and 7) criine victim and

witness programs {other Ihan compensation).

The grantee will vse the 2015 JAG award (o purchase equipment for law enforcement. The poal is to reduce crime snd increase public safety. NCA/NCF
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Category Number: 3
Item Number: i.

2l A CITY COUNCIL AGENDA

SUBJECT: MEETING DATE:

Resolution 3338-916 - Acceptance of Edward Byrne 9/12/2016

Memorial Justice Assistance Grant for FY 2016

TO: Mayor and Council

FROM: Pier Simeri, Community Relations and Public Affairs Director (623) 333-1611

THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that City Council adopt a Resolution to authorize the acceptance of funding in the amount
of $19,625 for a part-time Identification Technician position from the Edward Byrne Memorial Justice
Assistance Grant (JAG) FY2016 and authorize the Mayor or City Manager and City Clerk to execute the
necessary documents.

BACKGROUND:

Funding is from Edward Byrne Memorial Justice Assistance Grant (JAG) Program Local Solicitation. Eligibility
for award is limited to units of local government through a population formula allocation. The JAG Program is
the primary provider of federal criminal justice funding to state and local jurisdictions, providing critical funding
necessary to support a range of program areas including law enforcement, prosecution and court programs.
JAG funds may be used for state and local initiatives, technical assistance, strategic planning, research and
evaluation (including forensics), data collection, training, personnel, equipment, forensic laboratories,
supplies, contractual support, and criminal justice information systems that will improve or enhance criminal
justice programs.

DISCUSSION:

Avondale has been a continuous recipient of this allocation through Maricopa County and including 12 local
law enforcement jurisdictions. Beginning with the FY2015 cycle and continuing with FY2016, application and
award are managed directly between municipalities and the Department of Justice, rather than a collective
agreement. Avondale has used JAG funds in the past to support a portion of police department support
positions such as records clerk and victim advocate, as well as taser equipment for officers, and audio and
video equipment for interview rooms. JAG FY2016 award will be used to support a part-time identification
technician.

BUDGET IMPACT:
The City of Avondale will use funding in the amount of $19,625 for a part-time Identification Technician. There
is not a match requirement for these funds.

RECOMMENDATION:

Staff recommends that Council adopt a Resolution to authorize the acceptance of funding from the Edward
Byrne Memorial Justice Assistance Grant (JAG) FY2016 Local Solicitation, and authorize the Mayor, City
Manager or City Clerk to execute the necessary documents.

ATTACHMENTS:
Description

Resolution 3338-916
JAG FY2016 Award



RESOLUTION NO. 3338-916

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE,
ARIZONA, AUTHORIZING THE ACCEPTANCE OF THE U.S
DEPARTMENT OF JUSTICE EDWARD BYRNE MEMORIAL JUSTICE
ASSITANCE GRANT AWARD FOR FISCAL YEAR 2016.

WHEREAS, the City of Avondale (the “City”) submitted a grant application to the U.S.
Department of Justice (the “DOJ’) for the Fiscal Year 2016 Edward Byrne Memoria Justice
Assistance Grant to provide funding for projects relating to enhancing the sharing of information
among law enforcement agencies; and

WHEREAS, the DOJ has awarded the City a grant in the amount of $19,625.00 to fund a
part-time identification technician position (the “ Grant™); and

WHEREAS, the Mayor and Council of the City of Avondale (“City Council”) desire to
accept the Grant.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
AVONDALE asfollows:

SECTION 1. Therecitals above are hereby incorporated asiif fully set forth herein.

SECTION 2. The City Council hereby authorizes (i) the acceptance of the Grant in the
amount of $19,625.00 and (ii) the execution of the Grant Award (the “Agreement”) in
substantially the form and substance attached hereto as Exhibit A and incorporated herein by
reference.

SECTION 3. The Mayor, the City Manager, the City Clerk and the City Attorney are
hereby authorized and directed to execute and submit the Agreement and any other necessary or

desirable instruments in connection with the Grant and to take all steps necessary to carry out the
purpose and intent of this Resolution.

[SIGNATURES ON FOLLOWING PAGE]

2770788.1



PASSED AND ADOPTED by the Council of the City of Avondae, Arizona,
September 12, 2016.

Kenneth N. Weise, Mayor
ATTEST:

Carmen Martinez, City Clerk

APPROVED ASTO FORM:

Andrew J. McGuire, City Attorney

2770788.1



EXHIBIT A
TO
RESOLUTION NO. 3338-916
[Agreement]

See following pages.

2770788.1



U.S. Department of Justice

Office of Justice Programs

Bureau of Justice Assistance

Office of Justice Programs Washington, D.C. 20531

August 23, 2016

Mr. David Fitzhugh

City of Avondale

519 East Western Avenue
Avondale, AZ 85323

Dear Mr. Fitzhugh:

On behalf of Attorney General Loretta Lynch, it is my pleasure to inform you that the Office of Justice Programs has approved
your application for funding under the FY 16 Edward Byrne Memorial Justice Assistance Grant (JAG) Program - Local
Solicitation in the amount of $19,625 for City of Avondale.

Enclosed you will find the Grant Award and Special Conditions documents. This award is subject to all administrative and
financial requirements, including the timely submission of all financial and programmatic reports, resolution of al interim
audit findings, and the maintenance of a minimum level of cash-on-hand. Should you not adhere to these requirements, you
will bein violation of the terms of this agreement and the award will be subject to termination for cause or other administrative
action as appropriate.
If you have questions regarding this award, please contact:

- Program Questions, Tahitia M. Barringer, Program Manager at (202) 616-3294; and

- Financial Questions, the Office of the Chief Financial Officer, Customer Service Center (CSC) at
(800) 458-0786, or you may contact the CSC at ask.ocfo@usdoj.gov.

Congratulations, and we look forward to working with you.

Sincerely,

Mo EOH e

Denise O'Donnell
Director

Enclosures



OFFICE FOR CIVIL RIGHTS

Office of Justice Programs

U.S. Department of Justice

810 7th Street, NW
Washington, DC 20531

Tel: (202) 307-0690

TTY: (202) 307-2027

E-mail: askOCR@usdoj.gov
Website: www.ojp.usdoj.gov/ocr

August 23, 2016

Mr. David Fitzhugh

City of Avondale

519 East Western Avenue
Avondale, AZ 85323

Dear Mr. Fitzhugh:

Congratulations on your recent award. In establishing financial assistance programs, Congress linked the receipt of federal funding to
compliance with federa civil rightslaws. The Office for Civil Rights (OCR), Office of Justice Programs (OJP), U.S. Department of Justice
(DQJ) isresponsible for ensuring that recipients of financial assistance from the OJP, the Office of Community Oriented Policing Services
(COPS), and the Office on Violence Against Women (OVW) comply with the applicable federal civil rightslaws. We at the OCR are
available to help you and your organization meet the civil rights requirements that come with DOJ funding.

Ensuring Accessto Federally Assisted Programs

Federal laws that apply to recipients of financial assistance from the DOJ prohibit discrimination on the basis of race, color, national origin,
religion, sex, or disability in funded programs or activities, not only in employment but also in the delivery of services or benefits. A federal
law also prohibits recipients from discriminating on the basis of age in the delivery of services or benefits.

In March of 2013, President Obama signed the Violence Against Women Reauthorization Act of 2013. The statute amends the Violence
Against Women Act of 1994 (VAWA) by including a hondiscrimination grant condition that prohibits discrimination based on actual or
perceived race, color, national origin, religion, sex, disability, sexual orientation, or gender identity. The new nondiscrimination grant
condition appliesto certain programs funded after October 1, 2013. The OCR and the OVW have developed answers to some frequently
asked questions about this provision to assist recipients of VAWA funds to understand their obligations. The Frequently Asked Questions
are available at http://ojp.gov/about/ocr/vawafags.htm.

Enforcing Civil RightsLaws

All recipients of federal financial assistance, regardless of the particular funding source, the amount of the grant award, or the number of
employees in the workforce, are subject to prohibitions against unlawful discrimination. Accordingly, the OCR investigates recipients that
are the subject of discrimination complaints from both individuals and groups. 1n addition, based on regulatory criteria, the OCR selects a
number of recipients each year for compliance reviews, audits that require recipients to submit data showing that they are providing services
equitably to all segments of their service population and that their employment practices meet equal opportunity standards.



Providing Servicesto Limited English Proficiency (L EP) Individuals

In accordance with DOJ guidance pertaining to Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d, recipients of federal financial
assistance must take reasonable steps to provide meaningful access to their programs and activities for persons with limited English
proficiency (LEP). See U.S. Department of Justice, Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition
Against National Origin Discrimination Affecting Limited English Proficient Persons, 67 Fed. Reg. 41,455 (2002). For more information
on the civil rights responsibilities that recipients have in providing language services to LEP individuals, please see the website
http://www.lep.gov.

Ensuring Equal Treatment for Faith-Based Organizations

The DOJregulation, Equal Treatment for Faith-Based Organizations, 28 C.F.R. pt. 38, requires State Administering Agencies (SAAS) to
treat faith-based organizations the same as any other applicant or recipient. The regulation prohibits SAAs from making awards or grant
administration decisions on the basis of an organization's religious character or affiliation, religious name, or the religious composition of its
board of directors.

The regulation also prohibits faith-based organizations from using financial assistance from the DOJ to fund inherently (or explicitly)
religious activities. While faith-based organizations can engage in non-funded inherently religious activities, they must hold them
separately from the program funded by the DOJ, and recipients cannot compel beneficiariesto participate in them. The Equal Treatment
Regulation also makes clear that organizations participating in programs funded by the DOJ are not permitted to discriminate in the
provision of services on the basis of abeneficiary'sreligion. For more information on the regulation, please see the OCR's website at
http://www.oj p.usdoj.gov/about/ocr/equal_fbo.htm.

SAAs and faith-based organizations should also note that the Omnibus Crime Control and Safe Streets Act (Safe Streets Act) of 1968, as
amended, 42 U.S.C. § 3789d(c); the Victims of Crime Act of 1984, as amended, 42 U.S.C. § 10604(e); the Juvenile Justice and Delinquency
Prevention Act of 1974, as amended, 42 U.S.C. § 5672(b); and VAWA, Pub. L. No. 113-4, sec. 3(b)(4), 127 Stat. 54, 61-62 (to be codified
at 42 U.S.C. § 13925(b)(13)) contain prohibitions against discrimination on the basis of religion in employment. Despite these
nondiscrimination provisions, the DOJ has concluded that it may construe the Religious Freedom Restoration Act (RFRA) on a case-by-
case basis to permit some faith-based organizations to receive DOJ funds while taking into account religion when hiring staff, even if the
statute that authorizes the funding program generally forbids recipients from considering religion in employment decisions.

Please consult with the OCR if you have any questions about the regulation or the application of RFRA to the statutes that prohibit
discrimination in employment.

Using Arrest and Conviction Recordsin Making Employment Decisions

The OCR issued an advisory document for recipients on the proper use of arrest and conviction records in making hiring decisions. See
Advisory for Recipients of Financial Assistance from the U.S. Department of Justice on the U.S. Equal Employment Opportunity
Commission's Enforcement Guidance: Consideration of Arrest and Conviction Records in Employment Decisions Under Title VI of the
Civil Rights Act of 1964 (June 2013), available at http://www.0ojp.usdoj.gov//about/ocr/pdfs/Useof Conviction Advisory.pdf. Recipients
should be mindful that the misuse of arrest or conviction records to screen either applicants for employment or employees for retention or
promotion may have a disparate impact based on race or national origin, resulting in unlawful employment discrimination. In light of the
Advisory, recipients should consult local counsel in reviewing their employment practices. |f warranted, recipients should also incorporate
an analysis of the use of arrest and conviction records in their Equal Employment Opportunity Plans (EEOPS) (see below).

Complying with the Safe Streets Act
An organization that is arecipient of financial assistance subject to the nondiscrimination provisions of the Safe Streets Act, must meet two

obligations: (1) complying with the federal regulation pertaining to the development of an EEOP (see 28 C.F.R. pt. 42, subpt. E) and (2)
submitting to the OCR findings of discrimination (see 28 C.F.R. 88§ 42.204(c), .205(c)(5)).



M eeting the EEOP Requirement

If your organization has less than fifty employees or receives an award of less than $25,000 or is a nonprofit organization, amedica
institution, an educational institution, or an Indian tribe, then it is exempt from the EEOP requirement. To claim the exemption, your
organization must complete and submit Section A of the Certification Form, which is available online at

http://www.oj p.usdoj .gov/about/ocr/pdfs/cert.pdf.

If your organization is a government agency or private business and receives an award of $25,000 or more, but less than $500,000, and has
fifty or more employees (counting both full- and part-time employees but excluding political appointees), then it has to prepare a
Utilization Report (formerly called an EEOP Short Form), but it does not have to submit the report to the OCR for review. Instead, your
organization has to maintain the Utilization Report on file and make it available for review on request. In addition, your organization hasto
complete Section B of the Certification Form and return it to the OCR. The Certification Form is available at

http://www.oj p.usdoj .gov/about/ocr/pdfs/cert.pdf.

If your organization is a government agency or private business and has received an award for $500,000 or more and has fifty or more
employees (counting both full- and part-time employees but excluding political appointees), then it has to prepare a Utilization Report
(formerly called an EEOP Short Form) and submit it to the OCR for review within sixty days from the date of thisletter. For assistancein
developing a Utilization Report, please consult the OCR's website at http://www.ojp.usdoj.gov/about/ocr/eeop.htm. In addition, your
organization has to complete Section C of the Certification Form and return it to the OCR. The Certification Form is available at
http://www.oj p.usdoj .gov/about/ocr/pdfs/cert.pdf.

To comply with the EEOP requirements, you may request technical assistance from an EEOP specidlist at the OCR by telephone at (202)
307-0690, by TTY at (202) 307-2027, or by e-mail at EEOsubmisson@usdoj.gov.

M eeting the Requirement to Submit Findings of Discrimination

If in the three years prior to the date of the grant award, your organization has received an adverse finding of discrimination based on race,
color, national origin, religion, or sex, after a due-process hearing, from a state or federal court or from a state or federal administrative
agency, your organization must send a copy of the finding to the OCR.

Ensuring the Compliance of Subrecipients

SAAs must have standard assurances to notify subrecipients of their civil rights obligations, written procedures to address discrimination
complaints filed against subrecipients, methods to monitor subrecipients compliance with civil rights requirements, and a program to train
subrecipients on applicable civil rights laws. In addition, SAAs must submit to the OCR every three years written Methods of
Administration (MOA) that summarize the policies and procedures that they have implemented to ensure the civil rights compliance of
subrecipients. For more information on the MOA requirement, see http://www.ojp.usdoj.gov/funding/other_requirements.htm.

If the OCR can assist you in any way in fulfilling your organization's civil rights responsibilities as arecipient of federal financial
assistance, please contact us.

Sincerely,

Wit . fitop—

Michael L. Alston
Director

cc: Grant Manager
Financial Analyst
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Bureau of Justice Assistance Grant
1. RECIPIENT NAME AND ADDRESS (Including Zip Code) 4. AWARD NUMBER:  2016-DJ-BX-1009
City of Avondale
519 East Western Avenue 5. PROJECT PERIOD: FROM 10/01/2015 TO  09/30/2017
Avondale, AZ 85323
BUDGET PERIOD: FROM 10/01/2015 TO  09/30/2017
6. AWARD DATE  08/23/2016 7. ACTION
2a GRANTEE IRSVENDOR NO. 8. SUPPLEMENT NUMBER Initial
866000234 00
2b. GRANTEE DUNS NO.
002436884 9. PREVIOUS AWARD AMOUNT $0
3. PROJECT TITLE 10. AMOUNT OF THIS AWARD $19,625
FY 16 JAG Program
11. TOTAL AWARD $19,625

12. SPECIAL CONDITIONS

THE ABOVE GRANT PROJECT IS APPROVED SUBJECT TO SUCH CONDITIONS OR LIMITATIONS AS ARE SET FORTH
ON THE ATTACHED PAGE(S).

13. STATUTORY AUTHORITY FOR GRANT
This project is supported under FY 16(BJA - JAG) 42 USC 3750, et seg.

14 . CATALOG OF DOMESTIC FEDERAL ASSISTANCE (CFDA Number)
16.738 - Edward Byrne Memoria Justice Assistance Grant Program

15. METHOD OF PAYMENT
GPRS

B cevcy Areroval [ | I crAnTe: AccerTance

16. TYPED NAME AND TITLE OF APPROVING OFFICIAL 18. TYPED NAME AND TITLE OF AUTHORIZED GRANTEE OFFICIAL
Denise O'Donnell David Fitzhugh
Director City Manager

17. SIGNATURE OF APPROVING OFFICIAL 19. SSIGNATURE OF AUTHORIZED RECIPIENT OFFICIAL 19A. DATE
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I - cco\cy ussony

20. ACCOUNTING CLASSIFICATION CODES 21. RDJUGT0461

FISCAL FUND BUD. DIV.
YEAR CODE ACT. OFC. REG. SUB. POMS AMOUNT

X B DJ 80 00 00 19625
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T U.S. Department of Justice
Office of Justice Programs AWARD CONTINUATION
‘ Bureau of Justice Assistance SHEET PAGE 2 OF 13
Grant
PROJECT NUMBER  2016-DJBX-1009 AWARD DATE ~ 08/23/2016

SPECIAL CONDITIONS
1. Applicability of Part 200 Uniform Requirements

The Uniform Administrative Requirements, Cost Principles, and Audit Requirementsin 2 C.F.R. Part 200, as adopted
and supplemented by the Department of Justice (DOJ) in 2 C.F.R. Part 2800 (together, the "Part 200 Uniform
Requirements") apply to this 2016 award from the Office of Justice Programs (OJP).

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014. If this 2016 award
supplements funds previously awarded by OJP under the same award number (e.g., funds awarded in 2014 or earlier
years), the Part 200 Uniform Requirements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from theinitial award or a supplemental award) that are obligated on or
after the acceptance date of this 2016 award.

For more information and resources on the Part 200 Uniform Requirements as they relate to OJP awards and subawards
("subgrants"), see the Office of Justice Programs (OJP) website at
http://oj p.gov/funding/Part200UniformRequirements.htm.

In the event that an award-related question arises from documents or other materials prepared or distributed by OJP
that may appear to conflict with, or differ in some way from, the provisions of the Part 200 Uniform Requirements, the
recipient isto contact OJP promptly for clarification.

2. Compliance with DOJ Grants Financial Guide

The recipient agrees to comply with the Department of Justice Grants Financial Guide as posted on the OJP website
(currently, the "2015 DOJ Grants Financial Guide"), including any updated version that may be posted during the
period of performance.

3. Required training for Point of Contact and all Financial Points of Contact

Both the Point of Contact (POC) and all Financial Points of Contact (FPOCs) for this award must have successfully
completed an "OJP financial management and grant administration training" by 120 days after the date of the
recipient's acceptance of the award. Successful completion of such atraining on or after January 1, 2015, will satisfy
this condition.

In the event that either the POC or an FPOC for this award changes during the period of performance, the new POC or
FPOC must have successfully completed an "OJP financial management and grant administration training” by 120
calendar days after -- (1) the date of OJP's approval of the "Change Grantee Contact" GAN (in the case of a new
POC), or (2) the date the POC enters information on the new FPOC in GMS (in the case of anew FPOC). Successful
completion of such atraining on or after January 1, 2015, will satisfy this condition.

A list of OJP trainings that OJP will consider "OJP financial management and grant administration training" for
purposes of this condition is available at http://www.ojp.gov/training/fmts.htm. All trainings that satisfy this condition
include a session on grant fraud prevention and detection

The recipient should anticipate that OJP will immediately withhold ("freeze") award funds if the recipient failsto
comply with this condition. The recipient's failure to comply also may lead OJP to impose additional appropriate
conditions on this award.

OJP FORM 4000/2 (REV. 4-88)




U.S. Department of Justice
Office of Justice Programs AWARD CONTINUATION
Bureau of Justice Assistance SHEET PAGE 3 OF 13
Grant
PROJECT NUMBER  2016-DJ-BX-1009 AWARD DATE 08/23/2016

SPECIAL CONDITIONS
4. Regquirements related to "de minimis" indirect cost rate

A recipient that is digible under the Part 200 Uniform Requirements and other applicable law to use the "de minimis'
indirect cost rate described in 2 C.F.R. 200.414(f), and that elects to use the "de minimis" indirect cost rate, must advise
OJPin writing of both its eigibility and its election, and must comply with all associated requirementsin the Part 200
Uniform Requirements. The "de minimis" rate may be applied only to modified total direct costs (MTDC) as defined
by the Part 200 Uniform Requirements.

5. Requirement to report potentially duplicative funding

If the recipient currently has other active awards of federal funds, or if the recipient receives any other award of federa
funds during the period of performance for this award, the recipient promptly must determine whether funds from any
of those other federal awards have been, are being, or are to be used (in whole or in part) for one or more of the
identical cost items for which funds are provided under this award. If so, the recipient must promptly notify the DOJ
awarding agency (OJP or OVW, as appropriate) in writing of the potential duplication, and, if so requested by DOJ
awarding agency, must seek a budget-modification or change-of-project-scope grant adjustment notice (GAN) to
eliminate any inappropriate duplication of funding.

6. Requirementsrelated to System for Award Management and Unique Entity Identifiers

The recipient must comply with applicable requirements regarding the System for Award Management (SAM),
currently accessible at http://www.sam.gov. Thisincludes applicable requirements regarding registration with SAM, as
well as maintaining the currency of information in SAM.

The recipient also must comply with applicable restrictions on subawards ("subgrants") to first-tier subrecipients
(first-tier "subgrantees"), including restrictions on subawards to entities that do not acquire and provide (to the
recipient) the unique entity identifier required for SAM registration.

The details of the recipient's obligations related to SAM and to unique entity identifiers are posted on the OJP web site
at http://ojp.gov/funding/Explore/SAM .htm (Award condition: System for Award Management (SAM) and Universal
Identifier Requirements), and are incorporated by reference here.

This special condition does not apply to an award to an individual who received the award as a natural person (i.e.,
unrelated to any business or non-profit organization that he or she may own or operate in his or her name).

7. All subawards ("subgrants") must have specific federal authorization

Therecipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements for
authorization of any subaward. This condition applies to agreements that -- for purposes of federal grants
administrative requirements -- OJP considers a"subaward" (and therefore does not consider a procurement
"contract").

The details of the requirement for authorization of any subaward are posted on the OJP web site at
http://oj p.gov/funding/Expl ore/ SubawardA uthorization.htm (Award condition: Award Condition: All subawards
("subgrants") must have specific federal authorization), and are incorporated by reference here.

OJP FORM 4000/2 (REV. 4-88)




U.S. Department of Justice
Office of Justice Programs AWARD CONTINUATION
Bureau of Justice Assistance SHEET PAGE 4 OF 13
Grant
PROJECT NUMBER  2016-DJ-BX-1009 AWARD DATE 08/23/2016

SPECIAL CONDITIONS

8. Specific post-award approval required to use a noncompetitive approach in any procurement contract that would
exceed $150,000

Therecipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirementsto obtain
specific advance approval to use a honcompetitive approach in any procurement contract that would exceed the
Simplified Acquisition Threshold (currently, $150,000). This condition applies to agreements that -- for purposes of
federal grants administrative requirements -- OJP considers a procurement "contract” (and therefore does not consider
a subaward).

The details of the requirement for advance approval to use a noncompetitive approach in a procurement contract under
an OJP award are posted on the OJP web site at http://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm (Award
condition: Specific post-award approval required to use a noncompetitive approach in a procurement contract (if
contract would exceed $150,000)), and are incorporated by reference here.

9. Requirements pertaining to prohibited conduct related to trafficking in persons (including reporting requirements and
OJP authority to terminate award)

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with al applicable requirements (including
requirements to report allegations) pertaining to prohibited conduct related to the trafficking of persons, whether on the
part of recipients, subrecipients ("subgrantees"), or individuals defined (for purposes of this condition) as "employees"
of the recipient or of any subrecipient.

The details of the recipient's obligations related to prohibited conduct related to trafficking in persons are posted on the
OJP web site at http://oj p.gov/funding/Expl ore/ProhibitedConduct-Trafficking.htm (Award condition: Prohibited
conduct by recipients and subrecipients related to trafficking in persons (including reporting requirements and OJP
authority to terminate award)), and are incorporated by reference here.

10. Compliance with applicable rules regarding approval, planning, and reporting of conferences, meetings, trainings, and
other events

Therecipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable laws, regulations,
policies, and official DOJ guidance (including specific cost limits, prior approval and reporting requirements, where
applicable) governing the use of federal funds for expenses related to conferences (as that term is defined by DOJ),
including the provision of food and/or beverages at such conferences, and costs of attendance at such conferences.

Information on the pertinent DOJ definition of conferences and the rules applicable to this award appears in the DOJ
Grants Financial Guide (currently, as section 3.10 of "Postaward Requirements® in the "2015 DOJ Grants Financial
Guide").

11. Requirement for data on performance and effectiveness under the award

The recipient must collect and maintain data that measure the performance and effectiveness of activities under this
award. The data must be provided to OJP in the manner (including within the timeframes) specified by OJP in the
program solicitation or other applicable written guidance. Data collection supports compliance with the Government
Performance and Results Act (GPRA) and the GPRA Modernization Act, and other applicable laws.

12.  OJP Training Guiding Principles

Any training or training materials that the recipient -- or any subrecipient ("subgrantee") at any tier -- develops or
delivers with OJP award funds must adhere to the OJP Training Guiding Principles for Grantees and Subgrantees,
available at http://ojp.gov/funding/oj ptrai ningguidingprinciples.htm.

OJP FORM 4000/2 (REV. 4-88)
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13.

14.

15.

16.

17.

SPECIAL CONDITIONS
Effect of failure to address audit issues

The recipient understands and agrees that the DOJ awarding agency (OJP or OV W, as appropriate) may withhold
award funds, or may impose other related requirements, if (as determined by the DOJ awarding agency) the recipient
does not satisfactorily and promptly address outstanding issues from audits required by the Part 200 Uniform
Requirements (or by the terms of this award), or other outstanding issues that arise in connection with audits,
investigations, or reviews of DOJ awards.

The recipient agrees to comply with any additional requirements that may be imposed by the DOJ awarding agency
(OJP or OVW, as appropriate) during the period of performance for this award, if the recipient is designated as "high-
risk" for purposes of the DOJ high-risk grantee list.

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 42

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28
C.F.R. Part 42, specifically including any applicable requirements in Subpart E of 28 C.F.R. Part 42 that relate to an
equal employment opportunity program.

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 38

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28
C.F.R. Part 38, specifically including any applicable requirements regarding written notice to program beneficiaries and
prospective program beneficiaries. Part 38 of 28 C.F.R., aDOJ regulation, was amended effective May 4, 2016.

Among other things, 28 C.F.R. Part 38 includes rules that prohibit specific forms of discrimination on the basis of
religion, areligious belief, arefusal to hold areligious belief, or refusal to attend or participate in areligious practice.
Part 38 also sets out rules and requirements that pertain to recipient and subrecipient ("subgrantee”) organizations that
engage in or conduct explicitly religious activities, as well as rules and requirements that pertain to recipients and
subrecipients that are faith-based or religious organizations.

The text of the regulation, now entitled " Partnerships with Faith-Based and Other Neighborhood Organizations,” is
available viathe Electronic Code of Federal Regulations (currently accessible at http://www.ecfr.gov/cgi-
bin/ECFR?page=browse), by browsing to Title 28-Judicial Administration, Chapter 1, Part 38, under e-CFR "current”
data

Restrictions on "lobbying”

Federal funds may not be used by the recipient, or any subrecipient ("subgrantee”) at any tier, either directly or
indirectly, to support or oppose the enactment, repeal, modification or adoption of any law, regulation, or policy, at any
level of government.

Should any question arise asto whether a particular use of Federal funds by arecipient (or subrecipient) would or
might fall within the scope of this prohibition, the recipient is to contact OJP for guidance, and may not proceed
without the express prior written approval of OJP.

OJP FORM 4000/2 (REV. 4-88)
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18. Compliance with general appropriations-law restrictions on the use of federal funds (FY 2016)

Therecipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable restrictions on the use of
federal funds set out in federal appropriations statutes. Pertinent restrictions, including from various "genera
provisions' in the Consolidated Appropriations Act, 2016, are set out at http://ojp.gov/funding/Explore/FY 2016-
AppropriationsL awRestrictions.htm, and are incorporated by reference here.

Should a question arise as to whether a particular use of federal funds by arecipient (or a subrecipient) would or might
fall within the scope of an appropriations-law restriction, the recipient isto contact OJP for guidance, and may not
proceed without the express prior written approval of OJP.

19. Reporting Potential Fraud, Waste, and Abuse, and Similar Misconduct

The recipient and any subrecipients ("subgrantees") must promptly refer to the DOJ Office of the Inspector General
(OIG) any credible evidence that a principal, employee, agent, subrecipient, contractor, subcontractor, or other person
has, in connection with funds under this award -- (1) submitted a claim that violates the False Claims Act; or (2)
committed acriminal or civil violation of laws pertaining to fraud, conflict of interest, bribery, gratuity, or similar
misconduct.

Potential fraud, waste, abuse, or misconduct involving or relating to funds under this award should be reported to the
OIG by-- (1) mail directed to: Office of the Inspector General, U.S. Department of Justice, Investigations Division,
950 Pennsylvania Avenue, N.W. Room 4706, Washington, DC 20530; (2) e-mail to: oig.hotline@usdoj.gov; and/or (3)
the DOJ OIG hotline: (contact information in English and Spanish) at (800) 869-4499 (phone) or (202) 616-9881
(fax).

Additional information is available from the DOJ OI G website at http://www.usdoj.gov/oig.
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20. Restrictions and certifications regarding non-disclosure agreements and related matters

No recipient or subrecipient ("subgrantee”) under this award, or entity that receives a procurement contract or
subcontract with any funds under this award, may require any employee or contractor to sign an interna confidentiality
agreement or statement that prohibits or otherwise restricts, or purports to prohibit or restrict, the reporting (in
accordance with law) of waste, fraud, or abuse to an investigative or law enforcement representative of afederal
department or agency authorized to receive such information.

The foregoing is not intended, and shall not be understood by the agency making this award, to contravene
requirements applicable to Standard Form 312 (which relatesto classified information), Form 4414 (which relates to
sensitive compartmented information), or any other form issued by a federal department or agency governing the
nondisclosure of classified information.

1. In accepting this award, the recipient--

a. representsthat it neither requires nor has required internal confidentiality agreements or statements from employees
or contractors that currently prohibit or otherwise currently restrict (or purport to prohibit or restrict) employees or
contractors from reporting waste, fraud, or abuse as described above; and

b. certifiesthat, if it learns or is notified that it is or has been requiring its employees or contractors to execute
agreements or statements that prohibit or otherwise restrict (or purport to prohibit or restrict), reporting of waste, fraud,
or abuse as described above, it will immediately stop any further obligations of award funds, will provide prompt
written notification to the federal agency making this award, and will resume (or permit resumption of) such
obligations only if expressly authorized to do so by that agency.

2. If therecipient does or is authorized under this award to make subawards ("subgrants'), procurement contracts, or
both--

a. it represents that--

(1) it has determined that no other entity that the recipient's application proposes may or will receive award funds
(whether through a subaward ("'subgrant™), procurement contract, or subcontract under a procurement contract) either
requires or has required internal confidentiality agreements or statements from employees or contractors that currently
prohibit or otherwise currently restrict (or purport to prohibit or restrict) employees or contractors from reporting waste,
fraud, or abuse as described above; and

(2) it has made appropriate inquiry, or otherwise has an adequate factual basis, to support this representation; and

b. it certifiesthat, if it learns or is notified that any subrecipient, contractor, or subcontractor entity that receives funds
under thisaward is or has been requiring its employees or contractors to execute agreements or statements that prohibit
or otherwise restrict (or purport to prohibit or restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds to or by that entity, will provide prompt written notification to
the federal agency making this award, and will resume (or permit resumption of) such obligations only if expressly
authorized to do so by that agency.

OJP FORM 4000/2 (REV. 4-88)
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21. Compliance with 41 U.S.C. 4712 (including prohibitions on reprisal; notice to employees)

The recipient must comply with, and is subject to, al applicable provisions of 41 U.S.C. 4712, including all applicable
provisions that prohibit, under specified circumstances, discrimination against an employee asreprisal for the
employee's disclosure of information related to gross mismanagement of afederal grant, a gross waste of federal funds,
an abuse of authority relating to afederal grant, a substantial and specific danger to public health or safety, or a
violation of law, rule, or regulation related to afederal grant.

The recipient also must inform its employees, in writing (and in the predominant native language of the workforce), of
employee rights and remedies under 41 U.S.C. 4712.

Should a question arise as to the applicability of the provisions of 41 U.S.C. 4712 to this award, the recipient isto
contact the DOJ awarding agency (OJP or OVW, as appropriate) for guidance.

22. Encouragement of policies to ban text messaging while driving

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving," 74 Fed. Reg.
51225 (October 1, 2009), DOJ encourages recipients and subrecipients ("subgrantees") to adopt and enforce policies
banning employees from text messaging while driving any vehicle during the course of performing work funded by this
award, and to establish workplace safety policies and conduct education, awareness, and other outreach to decrease
crashes caused by distracted drivers.

23. Therecipient agreesto comply with OJP grant monitoring guidelines, protocols, and procedures, and to cooperate with
BJA and OCFO on al grant monitoring requests, including requests related to desk reviews, enhanced programmatic
desk reviews, and/or site visits. The recipient agrees to provide to BJA and OCFO all documentation necessary to
complete monitoring tasks, including documentation related to any subawards made under this award. Further, the
recipient agrees to abide by reasonable deadlines set by BJA and OCFO for providing the requested documents.
Failure to cooperate with BJA'SYOCFO's grant monitoring activities may result in sanctions affecting the recipient's
DOJ awards, including, but not limited to: withholdings and/or other restrictions on the recipient's access to grant
funds; referral to the Office of the Inspector General for audit review; designation of the recipient asa DOJ High Risk
grantee; or termination of an award(s).

24. Program income (as defined in the Part 200 Uniform Requirements) must be used in accordance with the provisions of
the Part 200 Uniform Requirements. Program income earnings and expenditures both must be reported on the quarterly
Federal Financial Report, SF 425.

25. In order to promote information sharing and enable interoperability among disparate systems across the justice and
public safety community, OJP requires the grantee to comply with DOJs Glaobal Justice Information Sharing Initiative
(DOJs Global) guidelines and recommendations for this particular grant. Grantee shall conform to the Global
Standards Package (GSP) and all constituent elements, where applicable, as described at:
http://www.it.ojp.gov/gsp_grantcondition. Grantee shall document planned approaches to information sharing and
describe compliance to the GSP and appropriate privacy policy that protects shared information, or provide detailed
justification for why an alternative approach is recommended.

26. Toavoid duplicating existing networks or I T systemsin any initiatives funded by BJA for law enforcement information
sharing systems which involve interstate connectivity between jurisdictions, such systems shall employ, to the extent
possible, existing networks as the communication backbone to achieve interstate connectivity, unless the grantee can
demonstrate to the satisfaction of BJA that this requirement would not be cost effective or would impair the
functionality of an existing or proposed I T system.
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27. Therecipient agrees that any information technology system funded or supported by OJP funds will comply with 28
C.F.R. Part 23, Criminal Intelligence Systems Operating Policies, if OJP determines this regulation to be applicable.
Should OJP determine 28 C.F.R. Part 23 to be applicable, OJP may, at its discretion, perform audits of the system, as
per the regulation. Should any violation of 28 C.F.R. Part 23 occur, the recipient may be fined as per 42 U.S.C.
3789g(c)-(d). Recipient may not satisfy such afine with federal funds.

28. Grantee agrees to comply with the requirements of 28 C.F.R. Part 46 and all Office of Justice Programs policies and
procedures regarding the protection of human research subjects, including obtainment of Institutional Review Board
approval, if appropriate, and subject informed consent.

29. Grantee agreesto comply with all confidentiality requirements of 42 U.S.C. section 3789g and 28 C.F.R. Part 22 that
are applicable to collection, use, and revelation of data or information. Grantee further agrees, as a condition of grant
approval, to submit a Privacy Certificate that isin accord with requirements of 28 C.F.R. Part 22 and, in particular,
section 22.23.

30. Award recipients must verify Point of Contact(POC), Financial Point of Contact (FPOC), and Authorized
Representative contact information in GM S, including telephone number and e-mail address. If any information is
incorrect or has changed, a Grant Adjustment Notice (GAN) must be submitted via the Grants Management System
(GMS) to document changes.

31. The grantee agrees that within 120 days of award acceptance, each current member of alaw enforcement task force
funded with these funds who is a task force commander, agency executive, task force officer, or other task force
member of equivalent rank, will complete required online (internet-based) task force training. Additionally, all future
task force members are required to compl ete this training once during the life of this award, or once every four years if
multiple awards include this requirement. The training is provided free of charge online through BJA's Center for Task
Force Integrity and Leadership (www.ctfli.org). This training addresses task force effectiveness as well as other key
issues including privacy and civil liberties/rights, task force performance measurement, personnel selection, and task
force oversight and accountability. When BJA funding supports atask force, atask force personnel roster should be
compiled and maintained, along with course completion certificates, by the grant recipient. Additional information is
available regarding this required training and access methods via BJA's web site and the Center for Task Force
Integrity and Leadership (www.ctfli.org).

32. The recipient agrees to participate in BJA-sponsored training events, technical assistance events, or conferences held
by BJA or its designees, upon BJA's request.

33. Approva of this award does not indicate approval of any consultant rate in excess of $650 per day. A detailed
justification must be submitted to and approved by the Office of Justice Programs (OJP) program office prior to
obligation or expenditure of such funds.
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34. Thegrantee agreesto assist BJA in complying with the National Environmental Policy Act (NEPA), the National
Historic Preservation Act, and other related federal environmental impact analyses requirements in the use of these
grant funds, either directly by the grantee or by a subgrantee. Accordingly, the grantee agreesto first determineif any
of the following activities will be funded by the grant, prior to obligating funds for any of these purposes. If itis
determined that any of the following activities will be funded by the grant, the grantee agrees to contact BJA.

The grantee understands that this special condition appliesto its following new activities whether or not they are being
specifically funded with these grant funds. That is, aslong as the activity is being conducted by the grantee, a
subgrantee, or any third party and the activity needs to be undertaken in order to use these grant funds, this special
condition must first be met. The activities covered by this special condition are;

a. New construction;

b. Minor renovation or remodeling of a property located in an environmentally or historically sensitive area, including
properties located within a 100-year flood plain, awetland, or habitat for endangered species, or a property listed on or
eligible for listing on the National Register of Historic Places;

c. A renovation, lease, or any proposed use of a building or facility that will either (a) result in achangein its basic
prior use or (b) significantly change its size;

d. Implementation of a new program involving the use of chemicals other than chemicals that are (a) purchased as an
incidental component of afunded activity and (b) traditionally used, for example, in office, household, recreational, or
education environments; and

e. Implementation of a program relating to clandestine methamphetamine laboratory operations, including the
identification, seizure, or closure of clandestine methamphetamine laboratories.

The grantee understands and agrees that complying with NEPA may require the preparation of an Environmental
Assessment and/or an Environmental Impact Statement, as directed by BJA. The grantee further understands and
agrees to the requirements for implementation of a Mitigation Plan, as detailed at

http://www.oj p.usdoj.gov/BJA/resource/nepa.html, for programs relating to methamphetamine laboratory operations.

Application of This Special Condition to Grantee's Existing Programs or Activities: For any of the grantee's or its
subgrantees' existing programs or activities that will be funded by these grant funds, the grantee, upon specific request
from BJA, agreesto cooperate with BJA in any preparation by BJA of anationa or program environmental assessment
of that funded program or activity.

35. Therecipient isrequired to establish atrust fund account. (The trust fund may or may not be an interest-bearing
account.) The fund, including any interest, may not be used to pay debts or expensesincurred by other activities beyond
the scope of the Edward Byrne Memoria Justice Assistance Grant Program (JAG). The recipient also agreesto obligate
the grant funds in the trust fund (including any interest earned) during the period of the grant and expend within 90
days thereafter. Any unobligated or unexpended funds, including interest earned, must be returned to the Office of
Justice Programs at the time of closeout.

36. JAG funds may be used to purchase vests for an agency, but they may not be used as the 50% match for purposes of the
Bulletproof Vest Partnership (BVP) program.

37. Balligtic-resistant and stab-resistant body armor purchased with JAG funds may be purchased at any threat level, make
or model, from any distributor or manufacturer, as long as the vests have been tested and found to comply with
applicable Nationa Institute of Justice ballistic or stab standards and are listed on the NI1J Compliant Body Armor
Model List (http://nij.gov). In addition, ballistic-resistant and stab-resistant body armor purchased must be American-
made. The latest NI1J standard information can be found here: http://www.nij.gov/topics/technol ogy/body-armor/safety-
initiative.ntm.
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38. Therecipient agreesto submit asigned certification that all law enforcement agencies receiving vests purchased with
JAG funds have awritten "mandatory wear" policy in effect. Fiscal agents and state agencies must keep signed
certifications on file for any subrecipients planning to utilize JAG funds for ballistic-resistant and stab-resistant body
armor purchases. This policy must be in place for at least al uniformed officers before any JAG funding can be used by
the agency for body armor. There are no requirements regarding the nature of the policy other than it be a mandatory
wear policy for al uniformed officers while on duty.

39. The recipient agreesto monitor subawards under this JAG award in accordance with all applicable statutes, regulations,
OMB circulars, and guidelines, including the DOJ Financial Guide, and to include the applicable conditions of this
award in any subaward. The recipient is responsible for oversight of subrecipient spending and monitoring of specific
outcomes and benefits attributable to use of JAG funds by subrecipients. The recipient agrees to submit, upon request,
documentation of its policies and procedures for monitoring of subawards under this award.

40. Therecipient agrees that funds received under this award will not be used to supplant State or local funds, but will be
used to increase the amounts of such funds that would, in the absence of Federal funds, be made available for law
enforcement activities.

41. Award recipients must submit quarterly Federal Financial Reports (SF-425) and semi-annual performance reports
through GMS (https://grants.ojp.usdoj.gov). Consistent with the Department's responsibilities under the Government
Performance and Results Act (GPRA), P.L. 103-62, applicants who receive funding under this solicitation must
provide data that measure the results of their work. Therefore, quarterly performance metrics reports must be submitted
through BJA's Performance Measurement Tool (PMT) website (www.bjaperformancetools.org). For more detailed
information on reporting and other JAG requirements, refer to the JAG reporting requirements webpage. Failure to
submit required JAG reports by established deadlines may result in the freezing of grant funds and future High Risk
designation.

42. Any law enforcement agency receiving direct or sub-awarded JAG funding must submit quarterly accountability
metrics data related to training that officers have received on the use of force, racial and ethnic bias, de-escalation of
conflict, and constructive engagement with the public.

43. BJA strongly encourages the recipient to submit annual (or more frequent) JAG success stories. To submit a success
story, sign in to your My BJA account at https.//www.bja.gov/L ogin.aspx to access the Success Story Submission form.
If you do not yet have aMy BJA account, please register at https.//www.bja.gov/profile.aspx. Once you register, one of
the available areas on your My BJA page will be "My Success Stories'. Within this box, you will see an option to add a
Success Story. Once reviewed and approved by BJA, all success stories will appear on the new BJA Success Story web
page at https://www.bja.gov/SuccessStoryL ist.aspx.

44. Recipient understands and agrees that award funds may not be used for items that are listed on the Controlled
Expenditure List at the time of purchase or acquisition, including as the list may be amended from time to time, without
explicit written prior approva from BJA. The Controlled Expenditure List, and instructions on how to request approval
for purchase or acquisitions may be accessed here: https://www.bja.gov/funding/JA GControlledPurchaseL ist.pdf
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The recipient understands that, pursuant to recommendation 2.1 of Executive Order 13688, law enforcement agencies
that acquire controlled equipment through Federal programs must adopt robust and specific written policies and
protocols governing General Policing Standards and Specific Controlled Equipment Standards. General Policing
Standards includes policies on (a) Community Policing; (b) Constitutional Policing; and (¢) Community Input and
Impact Considerations. Specific Controlled Equipment Standards includes policies specifically related to (a)
Appropriate Use of Controlled Equipment; (b) Supervision of Use; (c) Effectiveness Evaluation; (d) Auditing and
Accountability; and (€) Transparency and Notice Considerations. Upon OJP' s request, the recipient agrees to provide
acopy of the General Policing Standards and Specific Controlled Equipment Standards, and any related policies and
protocols.

Recipient understands and agrees that the purchase or acquisition of any item on the Controlled Expenditure List at the
time of purchase or acquisition, including as the list may be amended from time to time, with award funds by an agency
will trigger a requirement that the agency collect and retain (for at least 3 years) certain information about the use of 1)
any federally-acquired Controlled Equipment in the agency’ s inventory, and 2) any other controlled equipment in the
same category as the federally-acquired controlled equipment in the agency’ s inventory, regardless of source; and
make that information available to BJA upon request. Details about what information must be collected and retained
may be accessed here: https://www.whitehouse.gov/sites/default/files/docs/le_equipment_wg_final_report_final.pdf

Recipient understands and agrees that failure to comply with conditions related to Prohibited or Controlled
Expenditures may result in a prohibition from further Controlled Expenditure approval under this or other federa
awards.

Recipient understands and agrees that award funds may not be used for items that are listed on the Prohibited
Expenditure List at the time of purchase or acquisition, including as the list may be amended from time to time. The
Prohibited Expenditure list may be accessed here: https.//www.bja.gov/funding/JA GControlledPurchaseL ist.pdf.

Recipient understands and agrees that, notwithstanding 2 CFR § 200.313, no equipment listed on the Controlled
Expenditure List that is purchased under this award may be transferred or sold to athird party, except as described
below:

a. Agencies may transfer or sell any controlled equipment, except riot helmets and riot shields, to a Law Enforcement
Agency (LEA) after obtaining prior written approval from BJA. As a condition of that approval, the acquiring LEA will
be required to submit information and certifications to BJA asif it was requesting approval to use award fund for the
initial purchase of items on the Controlled Expenditure List.

b. Agencies may not transfer or sell any riot helmets or riot shields purchased under this award.

c¢. Agencies may not transfer or sell any Controlled Equipment purchased under this award to non-LEAS, with the
exception of fixed wing aircraft, rotary wing aircraft, and command and control vehicles. Before any such transfer or
saleisfinalized, the agency must obtain prior written approval from BJA. All law enforcement-related and other
sensitive or potentially dangerous components, and all law enforcement insignias and identifying markings must be
removed prior to transfer or sale.

Recipient further understands and agrees to notify BJA prior to the disposal of any items on the Controlled Expenditure
List purchased under this award, and to abide by any applicable laws and regulationsin such disposal.

Recipient understands that the initial period of availability of funds for this award istwo years. Recipient further
understands that any requests for additional time for performance of this award, up to two additional years, will be
granted automatically, pursuant to 42 U.S.C. 8 3751(f) and in accordance with current fiscal year solicitation. Requests
for additional time beyond afour year grant period will be subject to the discretion of the Director of the Bureau of
Justice Assistance.
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51. Recipient may not expend or drawdown funds until the Bureau of Justice Assistance, Office of Justice Programs has
reviewed and approved the Abstract portion of the application and has issued a Grant Adjustment Notice (GAN)
informing the recipient of the approval.

52. Recipient may not expend, or drawdown funds until the Bureau of Justice Assistance, Office of Justice Programs has
reviewed and approved the Budget Narrative portion of the application and has issued a Grant Adjustment Notice
(GAN) informing the recipient of the approval.

53. Recipient may not expend or drawdown funds until the Bureau of Justice Assistance (BJA) has received documentation
demonstrating that the state or local governing body review requirements have been met and a Grant Adjustment
Notice (GAN) has been approved releasing this special condition.

OJP FORM 4000/2 (REV. 4-88)




U.S. Department of Justice

Office of Justice Programs

Bureau of Justice Assistance

Washington, D.C. 20531

Memorandum To: Official Grant File

From: Orbin Terry, NEPA Coordinator
Subject: Incorporates NEPA Compliance in Further Developmental Stages for City of
Avondae

The Edward Byrne Memorial Justice Assistance Grant Program (JAG) allows states and local governments to
support a broad range of activities to prevent and control crime and to improve the criminal justice system, some of
which could have environmental impacts. All recipients of JAG funding must assist BJA in complying with NEPA
and other related federal environmental impact analyses requirementsin the use of grant funds, whether the funds
are used directly by the grantee or by a subgrantee or third party. Accordingly, prior to obligating funds for any of
the specified activities, the grantee must first determine if any of the specified activities will be funded by the
grant.

The specified activities requiring environmental analysis are:

a. New construction;

b. Any renovation or remodeling of a property located in an environmentally or historically sensitive area,
including properties located within a 100-year flood plain, a wetland, or habitat for endangered species, or a
property listed on or eligible for listing on the National Register of Historic Places,

c. A renovation, lease, or any proposed use of a building or facility that will either (a) result in achangeinitsbasic
prior use or (b) significantly change its size;

d. Implementation of a new program involving the use of chemicals other than chemicals that are (a) purchased as
an incidental component of a funded activity and (b) traditionally used, for example, in office, household,
recreational, or education environments; and

e. Implementation of a program relating to clandestine methamphetamine laboratory operations, including the
identification, seizure, or closure of clandestine methamphetamine laboratories.

Complying with NEPA may require the preparation of an Environmental Assessment and/or an Environmental
Impact Statement, as directed by BJA. Further, for programs relating to methamphetamine laboratory operations,
the preparation of a detailed Mitigation Plan will be required. For more information about Mitigation Plan
requirements, please see https://www.bja.gov/Funding/nepa.html.

Please be sure to carefully review the grant conditions on your award document, as it may contain more specific
information about environmental compliance.



U-S. Department of Justice GRANT MANAGER'SMEMORANDUM, PT. I:

Office of Justice Programs PROJECT SUMMARY
Bureau of Justice Assistance

Grant
PROJECT NUMBER
PAGE 1 OF 1
2016-DJ-BX-1009
This project is supported under FY 16(BJA - JAG) 42 USC 3750, et seq.
1. STAFF CONTACT (Name & telephone number) 2. PROJECT DIRECTOR (Name, address & telephone number)
TahitiaM. Barringer David Fitzhugh
(202) 616-3294 City Manager
11465 West Civic Center Drive
Avondale, AZ 85323-6806
(623) 333-1000
3a TITLE OF THE PROGRAM 3b. POMS CODE (SEE INSTRUCTIONS
) - . ON REVERSE)
2016 Edward Byrne Memoria Justice Assistance Grant Program
4. TITLE OF PROJECT
FY 16 JAG Program
5. NAME & ADDRESS OF GRANTEE 6. NAME & ADRESS OF SUBGRANTEE
City of Avondale
519 East Western Avenue
Avondale, AZ 85323
7. PROGRAM PERIOD 8. BUDGET PERIOD
FROM: 10/01/2015 TO: 09/30/2017 FROM: 10/01/2015 TO: 09/30/2017
9. AMOUNT OF AWARD 10. DATE OF AWARD
$19,625 08/23/2016
11. SECOND YEAR'S BUDGET 12. SECOND YEAR'SBUDGET AMOUNT
13. THIRD YEAR'SBUDGET PERIOD 14. THIRD YEAR'S BUDGET AMOUNT

15. SUMMARY DESCRIPTION OF PROJECT (See instruction on reverse)

The Edward Byrne Memorial Justice Assistance Grant Program (JAG) allows states and units of local government, including tribes, to support a broad range of
activities to prevent and control crime based on their own state and local needs and conditions. Grant funds can be used for state and local initiatives, technical
assistance, training, personnel, equipment, supplies, contractual support, and information systemsfor criminal justice, including for any one or more of the
following program areas: 1) law enforcement programs; 2) prosecution and court programs; 3) prevention and education programs; 4) corrections and community
corrections programs; 5) drug treatment and enforcement programs; 6) planning, evaluation, and technology improvement programs; and 7) crime victim and
witness programs (other than compensation).

The grantee will use the FY 2016 JAG award to fund a part-time identification technician position. The project goal is to enhance the sharing of information among
different law enforcement agencies. NCA/NCF

OJP FORM 4000/2 (REV. 4-88)







Category Number:
Item Number: 4

)\ CITY COUNCIL
| AGENDA

SUBJECT: MEETING DATE:
Resolution 3335-916 - Power Sales Contract -

Arizona Power Authority for Hoover Dam Power 9/12/2016
TO: Mayor and Council
FROM: Tracy Stevens, Development and Engineering Services Director, 623-333-4012

THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff is requesting that the City Council approve a Contract with the Arizona Power Authority (APA)
to purchase Hoover Dam power through APA at a reduced rate, and to authorize the Mayor or City
Manger and City Clerk to execute the appropriate documents.

BACKGROUND:

In April 2015 staff was made aware, pursuant to Arizona Administrative Code, that the Arizona
Power Authority (APA) was opening an application process to allocate a share of Hoover Dam long
term “Schedule D” power. The allocation opportunity was created by the Hoover Power Allocation
Act (the Act) of 2011. The Act authorized the Western Area Power Administration to offer new 50
year contracts (2017-2067) to existing federal contractors at 95% of their current allocations. The
remaining 5% of Hoover Power resources were set aside for “new allottees” that had not previously
received Hoover Power. This new opportunity allowed for more Arizona entities to obtain low-cost,
renewable power from Hoover Dam.

Currently, Arizona benefits significantly from power resources generated at Hoover Dam. Only twice
in the past 75 years have new allocations of Hoover Power been authorized by Congress. In this
current round of allocations, Congress allowed municipalities to apply for the opportunity to become
“new allottees” and obtain a portion of the 5% which was set aside.

DISCUSSION:

Based on Congress’ allowance to permit new Arizona entities to utilize renewable power from
Hoover Dam, staff began working on the APA application, which consisted of gathering historical
energy use data from our two utilities, SRP and APS, and submitting the aggregate information.
Around August of 2015 staff was made aware that Avondale had received an allocation of 547 kW
or 1,193,468 kWh per year. Many other cities such as Phoenix, Scottsdale, Tempe, Chandler, and
Peoria had applied and also received an allocation (see attachment A for allocations by city and
estimated savings). Essentially what this allocation meant was that Avondale had the right to
purchase up to that aforementioned kW and kWh directly from the APA at a cost close to that of the
federal sales rate.

To illustrate this point, SRP and APS purchase power directly from the federal government (Hoover
Dam) as well and transport the power through their transmission lines to their service areas in order
resell the power at a higher cost. In effect, we would be cutting out the middle man up to the size of
our allotment. However, this poses a challenge since none of the municipalities operate their own



transmission lines from Hoover Dam to our facilities. To address this issue both APS and SRP
agreed to a straight bill crediting arrangement; meaning that the host utility would take delivery of
the municipality’s power on their behalf and transport it to the Valley. They would, in effect, be
taking the City’s allocation as if it was their own and then transferring the savings directly to
whichever utility bill their customer assigned as Hoover Power, ie: the WOLF’s SRP meters.

This is a unique opportunity to reduce the cost of power for the City of Avondale. However, due to
the federal rules the contract term is 50 years. This is a take-or-pay contract with no provisions for
cancelling, meaning that even if Hoover Dam was in a state of emergency and was not producing
power due to a lack of water, the city would still be responsible for making the full payment to the
Arizona Power Authority. Staff presented this project at the April 4th, 2016 City Council meeting for
feedback, suggesting to allocate no more than $12,500 to acquire the services of specialized legal
and economic consultants in order to assess the opportunity. At the meeting Council voted to move
forward with the cost/benefit analysis. The economic analysis has been completed and this meeting
will serve as a presentation of those results.

BUDGET IMPACT:

Staff has received an analysis of potential savings from our economic consultant (Attachment A).
There will be a repayable advance due at the end of 2017 which is for the APA to recoup the
previous investments made in infrastructure. Those costs are estimated to be approximately
$38,227, to be repaid over a five-year term. During the initial five-year capital repayment period the
savings for the City are estimated at $8,763.24 per year. After the capital repayment period, the
City’s savings are estimated at an average of $16,186.35 per year. The yearly savings are based
on the amount of power created which fluctuates based on the amount of water behind the dam.

RECOMMENDATION:

Staff is requesting that the City Council adopt a resolution approving a Contract with the Arizona
Power Authority to allow the City of Avondale to purchase Hoover Dam power at a reduced

rate, and authorize the Mayor, or City Manager and City Clerk to execute the necessary documents.

ATTACHMENTS:

Description
Resolution 3335-916

Hoover Power Purchase Contract

Net Utility Bill Savings Graph
Attachment A- APA Estimates




RESOLUTION NO. 3335-916

A RESOLUTION OF THE COUNCIL OF THE CITY OF AVONDALE,
ARIZONA, APPROVING THE POWER SALES CONTRACT WITH THE
ARIZONA POWER AUTHORITY FOR THE PURCHASE AND SALE OF
HOOVER CAPACITY AND HOOVER POWER.

WHEREAS, the Council of the City of Avondale (the “City Council”) have met at a duly
called and noticed public meeting to consider the approval of the Power Sales Contract
(the “Contract”) between the City of Avondale (the “City”) and the Arizona Power Authority
(the “Authority”) for the sale and delivery of an amount of power and energy allocated to the
Authority by the United States for resale in Arizona pursuant to the laws, rules and regulations of
the Authority; and

WHEREAS, City Council and its management have (i) reviewed the terms and
conditions of the Contract and (ii) determined that the power and energy to be made available to
the City has value to the City and its customers.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
AVONDALE as follows:

SECTION 1. The recitals above are hereby incorporated as if fully set forth herein.

SECTION 2. The City Council hereby (i) approves and accepts the Power Sales
Contract, effective October 1, 2016, with power delivery commencing on October 1, 2017, and
shall remain in effect until September 30, 2067, (ii) authorizes the City Manager to execute and
deliver the Contract for the amounts set forth therein, (iii) approves and authorizes the execution
of an additional contract or an amendment to the Contract for the acceptance of up to an
additional 10 percent allocation in the event additional power and energy becomes available, and
(iv) authorizes the delivery of the requisite legal opinion from the City Attorney and special legal
counsel, Michael Curtis.

SECTION 3. The Mayor, the City Manager, the City Clerk and the City Attorney are
hereby authorized and directed to take all steps necessary to carry out the purpose and intent of
this Resolution.

[SIGNATURES AND CERTIFICATION ON FOLLOWING PAGES]
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PASSED AND ADOPTED by the Council of the City of Avondale, Arizona,
September 12, 2016.

Kenneth N. Weise, Mayor
ATTEST:

Carmen Martinez, City Clerk

APPROVED AS TO FORM:

Andrew J. McGuire, City Attorney

2761527.1



CERTIFICATION

I hereby certify that the foregoing Resolution No. 3335-916 was duly passed and adopted
by the Mayor and Council of the City of Avondale, Arizona, at a regular meeting held on the
12th day of September, 2016, and the vote was ayes, nays and
abstained and that the Mayor and Council Members were present thereat.

Carmen Martinez, City Clerk

2761527.1



HOOVER POWER CONTRACT

DUE TO ITS SIZE, THIS DOCUMENT
HAS BEEN POSTED SEPARATELY

PLEASE CLICK ON THE LINK BELOW TO VIEW

http://www.avondale.org/DocumentCenter/View/38944
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Estimated Repayable Advances

Estimated
Hoover D1 Hoover D1 Hoover D2 Hoover D2 Total Capacity Total Energy Repayable
Capacity Energy Capacity Energy Entitlements Entitlements Advances
(kW) (kwh) (kW) (kwh) (kW) (kwh)
City of Avondale 547 1,193,468 547 1,193,468 | $ 37,832.61
City of Chandler, Municipal
Utilities Department 676 1,475,854 - - 676 1,475,854 | $ 46,769.59
Town of Gilbert 1,000 2,181,842 1,000 2,181,842 | $ 69,163.82
City of Glendale 426 930,050 - - 426 930,050 | $ 29,473.14
City of Peoria 691 1,508,602 - - 691 1,508,602 | $ 47,807.37
City of Phoenix 3,000 6,549,646 - - 3,000 6,549,646 | $ 207,557.32
City of Scottsdale, Water
Resources Division 2,366 5,165,487 - - 2,366 5,165,487 | $ 163,693.53
City of Tempe, Water Utility
Division 241 526,155 - - 241 526,155 | $ 16,673.77
Estimated APA First Year Power Costs (1)
Average Estimated Estimated Estimated
Total Capacity Total Energy Capacity Energy Demand Energy Total Estimated  Annual Bill
Entitlements  Entitlements Available Available Charges Charges Costs Credit Savings
(kW) (kwh) (kW) (kwh) (APS E-35 Ex
79% 7% $ 1.58 $ 0.012888 $ 0.040000
City of Avondale 547 1,193,468 432 916,590 $ 8,177.31 $11,813.40 $ 19,990.71 $ 36,663.60
City of Chandler, Municipal
Utilities Department 676 1,475,854 534 1,133,464 $10,108.06 $ 14,608.56 $ 24,716.62 $ 45,338.56
Town of Gilbert 1,000 2,181,842 790 1,675,666 $ 14,953.87 $21,596.69 $ 36,550.56 $ 67,026.64
City of Glendale 426 930,050 337 714,283 $ 6,379.06 $ 9,205.98 $ 15,585.04 $ 28,571.32
City of Peoria 691 1,508,602 546 1,158,614 $10,335.21 $14,932.70 $ 2526791 $ 46,344.56
City of Phoenix 3,000 6,549,646 2,370 5,030,162 $44,861.61 $64,830.83 $109,692.44 $201,206.48
City of Scottsdale, Water
Resources Division 2,366 5,165,487 1,869 3,967,121 $35,378.20 $51,129.92 $ 86,508.12 $158,684.84
City of Tempe, Water Utility
Division 241 526,155 190 404,090 $ 3,596.50 $ 5,208.08 $ 8,804.58 $ 16,163.60

1) Estimated rates w/o APA Transmission costs based upon current APA OY16 Approved Budget.



Category Number:
Item Number: 5

)] CITY COUNCIL
| AGENDA

SUBJECT: MEETING DATE:

Low Water Use Demonstration Garden 9/12/2016

TO: Mayor and Council

FROM: Tracy Stevens, Development and Engineering Services Director (623) 333-4012

THROUGH: David Fitzhugh, City Manager

PURPOSE:

Staff will update the Mayor and City Council on a proposed low water use demonstration garden on
an existing retention basin just west of the Council Chambers. This item is for information,
discussion and possible direction. No action is required.

BACKGROUND:

Avondale has a rich history of educating residents about water conservation. Conservation takes
many forms including reducing water use, water harvesting, implementing new technologies, and
utilizing native vegetation for landscaping. Staff recommends using this small site on the City Hall
campus for a low water use demonstration garden. The garden would meet the following City goals
and objectives:

o Water conservation is a key theme of the Municipal Sustainability Plan.
o Water conservation is identified in the Environmental Leadership Council goal for this year.

DISCUSSION:

The small retention basin located west of the Council Chambers is currently experiencing erosion.
This project aims to correct the erosion as well as to provide an educational amenity for the public
when they visit City Hall. The garden will incorporate earthen berms to direct water from the
building’s down spouts in such a way as to irrigate the plants. Signage will be installed which
explains the rain water harvesting mechanisms that are present at the demonstration site. There
are also opportunities to include shaded sitting areas located near the basin.

BUDGET IMPACT:

Summary of Budgetary Impact

Design Services $4,140.00
Coordination and Construction Observation $1,980
Public Workshop $1,350

Total: $7,470
Implementation Cost
Plants (85% coverage) $1,000
Surface Materials (ground cover) $1,500
Hardscape Materials (seating/signs) $3,000



Construction Cost $3,000

Total: $8,500
Grand Total: $15,970

Funding for this project in the amount of $15,970 is available in Environmental Services Division
line item 245-5927-00-6180. Funding for the on-going maintenance of the mulch is estimated at
$75.00/month and available within the City's Landscape Contract line item 101-7505-00-6320.

RECOMMENDATION:
This information is presented for discussion and Council direction.

ATTACHMENTS:
Description

Maps and Draft Garden Rendering




Demonstration Garden Site- Aerial



Demonstration Garden Site- Ground
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